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Destination: Graduation!

Our annual Commencement is a joyous day because it celebrates students like you who have achieved their goal of com-
pleting a degree. For some students the journey is a straight line from their first semester to their last, for others there
are detours and delays along the way.

Think of this academic catalog as the road map to your destination of graduation. It explains the steps you have to take
to reach your goal. However, just as a road trip is about more than the miles you drive, your college experience is about

more than the classes you take. Campus events and activities aren’t just scenery to speed by; they are opportunities for
you to enhance your education, make new friends, or try new things. The people around you aren’t just bystanders; your
professors, your classmates, your teammates—all of these people are taking this journey with you. Cherish the time with
them and make the most of those relationships.

As with any significant journey, the memories you create along the way will stick with you long after you reach your des-
tination. We are honored to share the ride, and we look forward to celebrating with you at graduation.

Sincerely,

Arthur E. Snyder
President

The Big Orange Book | 2014-15 Academic Catalog 1



2

This catalog holds detailed information about each of
our degree programs, descriptions of classes, financial
aid information and the requirements for admissions
and graduation.

Before you dig in, it may help to know how Indiana
Tech is organized. The university’s traditional day
school programs are divided into three different
colleges, each covering a different area of study. There
is the College of Business, College of Engineering, and
College of General Studies. There is also the School

of Computer Science, which is part of the College of
Engineering, and the Center for Criminal Justices

and School of Education, both part of the College of
General Studies.

Indiana Tech is also home to the College of
Professional Studies, which offers accelerated courses
for mature learners. The College of Professional
Studies offers many of the same undergraduate
degrees found in the other three colleges as well as
several master’s degrees and a Ph.D.

Indiana Tech’s traditional day school is located in Fort
Wayne, Indiana. Students enrolled in the College of
Professional Studies may attend classes at various
locations convenient for them throughout Indiana and
Kentucky. Many programs are also available online.

INDIANA
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Our Philosophy

Core Purpose

To provide career-focused, professional programs of high-
er education

Our Mission

Indiana Tech provides learners of all ages, at various
career levels, undergraduate and graduate professional
education in the areas of business, computer studies, en-
gi-neering, and other professional concentrations; pre-
pares them for active participation, career development
and advancement, and leadership in the complex, global
society of the 21st century; and motivates them toward

a life of significance and worth.

Core Values

» Respect: Treating all stakeholders fairly and equitably

» Commitment: Affirming an unceasing dedication to edu-
cating the whole learner

» Honesty: Demonstrating truthful behavior in an open
environment

» Passion: Possessing a burning desire to fulfill our pur-
pose, mission, and vision

» Integrity: Behaving consistently with
mission and core values

Operational Imperatives

» Manage the university’s finances in a fiscally responsible
manner

» Maintain a consistent and well-planned budget process
and review

» Sustain a pleasant work environment, one that fosters
challenge and productivity

» Reach our goals through team relationships across all
departments

» Strive to contribute to our local communities in a posi-
tive way

» Beautify the natural aesthetics of our campuses

» Ensure a drug-free and harassment-free workplace

INDIANA

Vision

Indiana Tech is dedicated to prepar-ing our students for

professional and personal success in the real world.

To that end, we are committed to

the following:

» Striving for academic excellence and
continuous improvement in all programs

» Strengthening and building upon our commitment to
relationship-based
education

» Attracting, developing, and retaining dedicated and ex-
cellent teachers, staff, and administrators committed to
making a significant difference in the
lives of our students and the community

» Integrating theory and practice through learning activi-
ties encompassing
real-world experience and scholarly exploration.

» Expanding the scope of programs
offered, thereby giving students more career options

» Giving each student the support and encouragement
needed to stay in school to complete their education

» Emphasizing ethics and integrity in all that we do

» Fostering a life of balance among
academics, social and cultural activities

» Increasing the geographic diversity of
our student population

» Providing professional development and
life-long learning

» Evaluating each decision by asking, “Does It Positively
Impact Students?” (DIPIS)



Faculty

Listed below are the full-time faculty, emeritus faculty, and academic staff of Indiana Tech with the year of initial appoint-

ment given in parentheses.

Timothy Allwein (2000)
Associate Professor of Business Administration
B.A., Indiana University, 1979
M.B.A., Indiana University, 1980
Th.M,, Dallas Theological Seminary, 1986
Certified Human Resource Specialist (CHRS)
Certified Employer Rights & Responsibilities Profession-
al (CERRP)
Certified Workers’ Compensation Professional (CWCP)

David A. Aschliman (2002)
Dean, College of Engineering and Computer Sciences
Associate Professor of Mechanical Engineering
B.S.M.E., Purdue University, 1976
M.S.M.E., Purdue University, 1987

Shankar Atre (2008)
Associate Professor of Electrical Engineering
B.S., Nagpur University, 1962
B.E., Nagpur University, 1965
M.E., M.S. University of Baroda, 1968
Ph.D., Indian Institute of Technology, 1973

Joseph Barimo (2013)
Academic Coordinator
Assistant Professor of Business
M.S., University of South Florida, Tampa, FL, 1985
MBA, Tampa College, FL, 1995
Ed.D., Nova Southeastern University, Davie, FL, 2000

James Berles (2013)
Assistant Professor of Law, Law School
B.A., Indiana University, Bloomington, IN 1986
J.D., South Texas College of Law, Houston, TX, 1992

Justin Boyce (2010)
Assistant Professor of Psychology
B.S., University of the Virgin Islands, 1994
M.A., University of the Virgin Islands, 1996
Ph.D., West Virginia University, 2000

Lisa Brown (2012)
Assistant Professor of Accounting
B.S., University of Phoenix, 2006
M.B.A., University of Phoenix, 2008

Margaret A. Canales (2001)

Associate Professor of Industrial and Manufacturing
Engineering

B.S.M.E., Tri-State University, 1985

M.B.A., Indiana Wesleyan University, 1992

Ph.D., Columbus University, 2001

Certified Instructor by the National Institute of Stan-
dards and Technology

Gloria Chen (2013)
Assistant Professor of Intensive English
B.A., National Taiwan University, 1977
M.A, Indiana University, Fort Wayne, IN, 2010

Douglas Clark (2013)
Vice President for Academic Affairs
B.A., Judson University, 1982
B.A., North Park University, 1982
M.A., Webster University, 1996
Ed.D., Pepperdine University, 2006

andré douglas pond cummings (2012)
Interim Dean, Law School
B.S., Brigham Young University, 1994
J.D., Howard University School of Law, 1997

Jaydip Desai (2013)
Assistant Professor of Biomedical Engineering
B.T., Ganpat University, 2008
M.E., Stevens Institute of Technology, 2010
Ph.D., Stevens Institute of Technology, 2013

Steve Dusseau (1996)
Professor of Industrial and Manufacturing Engineering
B.S., Michigan Technological University, 1989
M.B.A., Northwest Missouri State University, 1993
Ph.D., University of Missouri-Rolla, 1996

Craig Dyer (2006)
Associate Professor of Sports Management
B.S., Indiana State University, 1995
M.B.A,, Indiana Tech, 2004

Kelly Fast (2012)
Director, Health Information Technology
Assistant Professor, Health Information Technology
B.S.B.A., Quincy University, Quincy, IL, 2001
M.S., College of St. Scholastica, Duluth, MN, 2012
Registered Health Information Administrator

Judith Fitzgerald (2013)
Professor of Law, Law School
B.S., University of Pittsburgh, Pittsburgh, PA, 1970
J.D., University of Pittsburgh School of Law, Pittsburgh,
PA, 1973

Robert J. Fontaine (2000)
Associate Professor of Information Systems
B.S.E.E., Union College, 1987
M.B.A,, Indiana Tech, 2002

Robert Freewalt (2002)
Associate Professor of Accounting
B.S., University of lllinois, 1971
M.B.A., Northwestern University, 1974
Certified Public Accountant

Norma Friedman (1978)
Professor Emeritus
B.S., University of Massachusetts, 1976
M.Ed., Antioch Graduate Center, 1978
M.A., Columbia University, 1985
Ed.D., Columbia University, 1988
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Les Grundman (2012)
Associate Professor Mechanical Engineering
B.S.M.E., University of Nebraska, 1983
M.S.M.E., Purdue University, 1987

Sherrill L. Hamman (1985)
Associate Professor of Business Administration
B.S., Ball State University, 1976
M.S.Ed., Indiana University, 1996

Kimberly Harding (2013)
Assistant Professor of Psychology
B.A., Purdue University, 1993
B.S., Purdue University, 1996
M.S.Ed., Purdue University, 2005
Psy.D., Roosevelt University, 2009

Jerome Heaven (2005)
Associate Professor of Mathematics
B.S., University of the West Indies, 1998
M.S., Temple University, 2000

Rex W. Joyner (1990)
Professor of Physics
B.S., Rose-Hulman Institute of Technology, 1980
M.S., University of Notre Dame, 1983
Ph.D., University of Notre Dame, 1988

Crystal Karn
Assistant Professor of Marketing and Management
B.A., Purdue University, 2004
M.B.A., Indiana Tech, 2009
Ph.D., Indiana Tech, 2013

Lisa Kindred (2012)
Academic Coordinator
Assistant Professor of Business
B.S., Rutgers University, 2000
M.H.R.M, Rutgers University, 2001
Senior Professional in Human Resources

Adam Lamparello (2013)

Assistant Professor of Law, Law School

B.A., University of Southern California, Los Angeles,
California, 1997

J. D., Ohio State University College of Law, Columbus,
OH, 2001

LL.M,, New York University School of Law, New York,
NY, 2006

Doty Latuszek (2011)
Dean, College of General Studies
Associate Professor of Mathematics
B.S., Nazareth College, 1972
M.A., Western Michigan University, 1979
Ph.D., Western Michigan University, 2004

Yungbin (Benjamin) Lee (2005)
Associate Vice President, Distance Education
B.A., Fu Jen Catholic University, Taiwan, 1981
M.S., Purdue University, West Lafayette, IN, 1986
M.S., Purdue University, West Lafayette, IN, 2003
Ph.D., Purdue University, West Lafayette, IN, 1989

INDIANA

Maria Lee (2013)
Assistant Professor of Computer Science
B.S., Indiana Tech, Fort Wayne, IN, 1982
M.S.E., Indiana Tech, Fort Wayne, IN 2007

Brian Lewandowski (2008)
Director of Software Engineering
Assistant Professor of Software Engineering
B.S., Indiana Tech, 2008
M.B.A., Indiana Tech, 2010

Dominic Lombardo (2013)
Director, Center for Criminal Justice
Assistant Professor of Criminal Justice and Pre-Law
Programs
B.S., Ball State University, 1980
M.B.A.,, Indiana Wesleyan University, 1999

Josh Long (2013)
Associate Professor of Economics
B.A., Wadhams Hall Seminary-College, 2002
M.A., Walsh College, 2004
Ph.D., Capella University, 2007

Staci Lugar Brettin (2012)
Assistant Professor Marketing and Management
B.A., Ball State University, 1995
M.B.A,, Bethel College, 2003
D.B.A., Anderson University, 201

Guadalupe Luna (2012)
Professor of Law, Law School
B.A., University of Minnesota, 1981
J.D., University of Minnesota, 1985

Charles MacLean (2013)
Assistant Professor of Law, Law School
B.A., University of Minnesota, Minneapolis, MN, 1977
M.B.A., University of Minnesota, Minneapolis MN, 1983
J.D., William Mitchell College of Law, St. Paul MN, 1988

Steve M. Malloris (2002)
Associate Professor of English
B.A,, Indiana University, 1976
M.L.S., Indiana University, 1999
M.A., Butler University, 2008

Julie Mansfield (2002)
Associate Professor of Computer Sciences
B.S., Indiana Tech, 1993
M.B.A., Indiana Tech, 2004
CCNA, Cisco Certified Networking Associate
CCAl, Cisco Certified Academy Instructor

Nancy Marcus (2013)

Professor of Law, Law School

B.A., James Madison College at Michigan State Univer-
sity, East Lansing, MI, 1994

J.D., Case Western Reserve University School of Law,
Cleveland, OH, 1997

LL.M., University of Wisconsin Law School, Madison, WI,
2005

S.J.D., University of Wisconsin Law School, Madison,
W1,2006
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Yulia Tolstikov-Mast (2011)
Assistant Professor of Global Leadership
B.A., Rostov State Pedagogical University,
M.A., Purdue University, Fort Wayne, IN
Ph.D., University of Memphis, Memphis, TN, 2006

Susan McGrade (2002)
Professor of English
B.A., Earlham College, 1996
M.A., Indiana University, 2002
Ph.D., Indiana University of Pennsylvania, 2012

Gary A. Messick (1987)
Associate Dean, School of Computer Sciences
Associate Professor of Chemistry
B.S.Ch., Purdue University, 1970
M.S., Purdue University, 1975

John Minnich (2012)
Assistant Professor of Accounting
B.S., Manchester College, 2001
M.A., Manchester College, 2002
Certified Public Accountant

Laina Molaski (2012)
Academic Coordinator
Assistant Professor of Business
B.B.A., Rochester College, Rochester Hills, Ml, 2001
M.B.A., Indiana Wesleyan University, Indianapolis, IN,
2003
Ph.D., North Central University, Prescott, AZ, 2006

Andrew Nwanne (2006)
Associate Dean, College of Professional Studies
Associate Professor of Business
B.A., Bishop College, 1979
M.S., Amberton University, 1982
Ph.D., University of North Texas, 1986

Maximo Ortega (2006)
Associate Professor of Industrial and Manufacturing
Engineering
B.S., Chihuahua Institute of Technology, Mexico, 1982

M.S., Research and Advanced Studies Center, Mexico,

1990
M.S., Juarez institute of Technology, Mexico, 1995
Ph.D., State University of New York at Buffalo, 2001

Jack Phlipot (2005)
Coordinator of Biomedical Engineering
Associate Professor Biomedical Engineering
B.S., Bowling Green State University, 1986
M.B.A., Indiana Tech, 2004

Phebe Poydras (2012)
Associate Dean for Library Affairs, Law School
Assistant Professor of Law
B.A,, University of New Orleans, 1991
J.D., Southern University Law Center, 1995
M.L.I.S., Louisiana State University, 1998

Kenneth Rauch (2010)
Director, Ph.D. in Global Leadership
Associate Professor of Leadership
A.S., Purdue University, 1987
B.S., Indiana Wesleyan University, 1989
M.S., Indiana University, 1992
Ed.D., Indiana Wesleyan University, 2007

John Renie (2010)
Associate Professor of Energy and Mechanical Engi-
neering
B.S., Purdue University, 1974
M.S., Purdue University, 1976
Ph.D., Purdue University, 1982
Postdoctoral Fellowship, Purdue University, 1983

Steven Richardson (2013)
Assistant Professor, Law Library, Law School
B.A., University of Kentucky, Lexington, KY, 2003
B.A., University of Kentucky, Lexington, KY, 2003
MLIS, University of Kentucky, Lexington, KY, 2012
J.D., University of Kentucky, Lexington, KY, 2006

Cortney Robbins (2007)
Associate Professor of English
B.A. Ball State University, 2004
M.A. Ball State University, 2007

Beth A. Robinson (2002)
Associate Professor of Recreation Therapy
B.S., Northwest Missouri State University, 1992
M.A., University of Nebraska at Omaha, 2000

David Rumsey (2011)
Assistant Professor of Mathematics
B.S., Purdue University, 1999
M.S., Purdue University, 2001
Ph.D., Bowling Green University, 2012

Edward Ruppel (2007)
Associate Professor of Business
B.S.B.A,, LaSalle University, 1972
M.B.A., Xavier University, 1982

Robert Savage (1975)
Professor Emeritus
B.A., Grinnell College, 1964
M.A., University of lowa, 1966
Ph.D., Ohio University, 1976

James Schaffer (1997)
Professor of Business Administration
B.A., Oral Roberts University, 1997
M.S., Oklahoma University, 1981
Ph.D., Indiana University, 2000

William Schrader (1960)
Professor Emeritus
B.C.E., University of Louisville, 1959
M.C.E., University of Louisville, 1960
Ph.D., University of Kentucky, 1972
Professional Engineer, Indiana
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Angela Schuricht (2010)
Assistant Professor of English
B.S., Ball State University, 1997
M.A., Northern Arizona University, 2003

Constance Scott (2005)
Director, McMillen Library
B.A,, Indiana State University, Terre Haute, IN, 1980
M.L.S., University of Wisconsin, Milwaukee, WI, 1982

Brad Shank (2002)
Associate Professor of Business Administration
B.S., Purdue University, 1990
M.A., Ball State University, 1995

Terri Shaw (2013)
Assistant Professor of Psychology
B.A., Purdue University, 2004
M.S.Ed., Indiana University, 2008

Arthur E. Snyder (2003)
President
B.S., Barry University
M.B.A., Barry University, 1990
Ed.D., Wilmington College, 1998

Reisa Snyder (2013)
Assistant Professor of Education
B.S., Huntington College, 1980
M.S., Indiana University, 1984

Kim Spielman (2007)
Associate Professor of Criminal Justice and Pre-Law
Programs
B.S., Indiana University, 1982
M.S., Indiana University, 1984
J.D., Ohio Northern University, Pettit College of Law,
1986

Tammy Taylor (2012)
Assistant Professor of Education
B.S., Indiana University, 1990
M.Ed., Indiana Wesleyan University, 2003

Jeffrey L. Walls (1989)
Professor of Business Administration
B.S., Indiana University, 1980
M.B.A.,, St. Francis College, 1986
Ed.D., Ball State University, 1998
Senior Professional in Human Resources

Bonnie Wilkins (2013)
Assistant Professor of Health Information Technology
B.S., City University of Seattle, Seattle, WA, 1984
M.S., College of St. Scholastica, Duluth, MN, 2012
Registered Health Information Administrator

Dale Wright (2013)
Assistant Professor of Mathematics
B.S., Cedarville College, Cedarville, OH, 1976
M.S., Grace Seminary, Winona Lake, IN, 1983

INDIANA

Brad Yoder (2011)
Director of Teacher Education
Associate Professor of Education
B.S., Olivet Nazarene University, 1990
M.S., Indiana University, 1997
Ph.D., Indiana State University, 2005

Jeffrey Zimmerman (2011)
Dean, College of Business
B.S., State University of New York at Albany, 1984
M.A., West Virginia University, 1986
M.S., Purdue University, 1988
Ph.D., Purdue University, 1991



Board of Trustees

Arthur E. Snyder, Ed.D.
President
Indiana Tech

Janet C. Chrzan, CPA, Chair
Principal
Vision Management Consulting, LLC

Robert A. Wagner, Vice-Chair
Attorney
Shambaugh, Kast, Beck & Williams

Gregg C. Sengstack, Secretary
President and Chief Operating Officer
Franklin Electric Co.

Cheri A. Becker
Executive Director
Leadership Fort Wayne

Michael P. Browning, CPA
Senior Vice President of Finance and
Chief Financial Officer
Parkview Health System

Paul Chodak lll, Ph.D.
President and COO
Indiana Michigan Power

Wendy W. Davis
Judge
Allen Superior Court Criminal Division

H. Robert Gill
Principal
The Topaz Group

Diane S. Humphrey
Retired Teacher

Eric J. Jenkinson, M.D.
Sports Medicine Specialist
Orthopedics Northeast

Jeanne E. Longsworth
Partner
Longsworth Law Offices, LLC

Manuel Pera-Morros
Retired Chairman of the Board of Directors
Banco Leon, S.A.

Richard J. Schul
Retired Group Vice President
Emerson Climate Technologies

Nicole R. Turner-Ridley
Chief Executive Officer
LCMS National Housing Support Corp.

Terry M. Van Daele, Alumni Board
Representative
General Manager, Business Development
Precision Die Technologies

Jeffrey L. Walls, Ed.D., SPHR, Faculty
Representative
Professor of Business Administration
Indiana Tech

Michael H. Wood, M.D., FACS
Medical Director, Bariatric Surgery
Harper Bariatric Medical Institute

Edwin C. Metcalfe, Chair Emeritus
Retired Vice President and General Manager
WPTA-TV Pulitzer

Patricia Schaefer, Trustee Emeritus
Retired Director
Muncie Public Library System
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Accreditation
Higher Learning Commission

Indiana Tech is accredited by The Higher Learning Com-
mission and is a member of the North Central Association
of Colleges and Schools, the regional accrediting agency
for the nineteen north central states.

The Higher Learning Commission of NCA
30 North LaSalle Street, Suite 2400
Chicago, lllinois 60602-2504

Phone: (312) 263-0456

ABET

The biomedical engineering, electrical engineering and
mechanical engineering degree programs are also ac-
credited by the Engineering Accreditation Commission of
the Accreditation Board for Engineering and Technology
(ABET).

Government Regulations

The university is approved and officially recognized by the
U.S. Office of Education and the U.S. State Department,
and is approved by the State Approval Agency for the
enrollment of veterans and eligible persons.

SHRM HR Curriculum

The Society for Human Resource Management has
confirmed that the curriculum taught at Indiana Tech

in the Bachelor of Science in Business Administration
with a concentration in human resources aligns with the
recommended requirements for HR degree programs
as outlined in the SHRM HR Curriculum Guidebook and
Templates.

10 INDIANA




Degree Offerings

College of Business
Accounting, B.S. Acc., A.S.Acc.

Business Administration, B.S.B.A.
Concentrations:
Business Communications
Entrepreneurial Studies
Financial Services
Health Care Administration
Human Resources
Management
Management Information Systems
Marketing
Sports Management

Business Administration, A.S.B.A.
Concentrations:
Management
Production Management

Business Administration, M.B.A.
Concentrations:
Accounting
Management
Human Resources
Marketing
Health Care Management

Fashion Marketing & Management, B.S.FMM

Global Leadership, Ph.D.
Specialties:
Academic Administration
Organization Management

Organizational Leadership, B.S.O.L.,, M.S.O.L.
Management, M.S.M.

College of Engineering
Biomedical Engineering, B.S.B.M.E.
Computer Engineering, B.S.Cp.E.
Electrical Engineering, B.S.E.E.
Energy Engineering, B.S. En.E.

Industrial & Manufacturing Engineering,
B.S.LM.E., AS.ILM.E.

Mechanical Engineering, B.S.M.E.
Engineering Management, M.S.E.

School of Computer Sciences
Computer Security & Investigation, B.S.C.S.I.
Computer Science, B.S.C.S./B.A.C.S.

Digital Graphics & Design, A.S.D.G., B.S.D.G.
Information Systems, B.S.B.S., B.A.l.S.
Networking, B.S. NET

Network Management, A.S.N.M.

Software Engineering, B.S.S.E.
Optional Concentrations:
Systems
Game Development

Web Design, A.SW.D.
Web Development, B.SW.D.

College of General Studies
Communication, B.A.Comm.

General Studies, A.S.G.S.

Health Information Technology, A.S. HIT
Human Services, B.S.H.S.

Psychology, B.S.Psy.

Recreation Management, A.S.R.M.
Recreation and Leisure Studies, B.S.RLS
Recreation Therapy, B.S.RT

School of Education
Elementary Education K-6, B.S.EI.Ed.
Physical Education, P-12, B.S.Phys.Ed.

Center for Criminal Justices

Criminal Justice, B.S.C.J.
Specialties:
Crime Analysis
Criminal Justice Administration
Rehabilitative Services

Criminal Justice, A.S.C.J.
Pre-Law, B.S.P.L.

Law School
Juris Doctor, J.D.
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COLLEGE OF
BUSINESS

Indiana Tech’s College of Business is committed to the
development of professionals prepared to thrive in the
complex business environment. To achieve this commit-
ment, the college provides our students a broad-based
undergraduate education built upon specific business
knowledge. It offers advanced graduate programs which
include in-depth studies with concentrations in specific
areas of business. The programs foster graduates who
are business leaders, lifelong learners, and well-rounded,
educated citizens of the world.

Indiana Tech’s College of Business achieves its mission

by emphasizing academic excellence and relation-

ship-based education. It maintains relevant undergradu-

ate and graduate programs to meet current and evolv-

ing demands of business. These efforts include:

» General education competencies that are integrated
within the business curriculum

» Emphasis on integrity and ethical behavior in all busi-
ness and life decisions

» Ongoing assessment of programs and review of poli-
cies to drive continuous improvement

» Employment and development of faculty who are
experts in their fields

The college offers semester and accelerated formats,
and utilizes distance learning to extend educational
opportunities to students.
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College of Business

Accounting/Associate of Science

The purpose of the accounting associate degree program is to develop business people for entry-level positions in
management accounting, financial services, auditing, management services, governmental and nonprofit agencies,
public accounting, and taxation. There is an emphasis upon developing an understanding and respect for the ethical and
professional standards of the accounting profession. Accountants are trained in our program to develop problem-solving
skills and increase efficiency, improving both operating results and business value for their prospective employers.

Accounting courses are taught using case studies, problems, and computer applications so that concepts can be applied
to real-life situations. The high level of student-professor interaction provides a learning environment that contributes
to students with the practical experience and the skills that they need to participate in the fast-paced business environ-

ment.

Student Learning Outcomes

1. Students will be able to identify normal balances for accounts.

2. Students will be able to prepare accurate journal entries.

3. Students will be experienced in business software common to business functions.

Required Courses

Business Administration

BA 1200.......... Foundations of BUSINESS.......ccceeeevverevvieirerenrennnn 3
BA 2010 .......... Principles of Management ........ccocevveveceennns 3
BA 2850.......... Managing in a Legal Environment.................. 3
Math

MA 1000.......... Foundations of College Math........ccccoovvvevennene 3
MA 1025 .......... Mathematical Problem-Solving......ccccccocevnenne. 3
MA 2025......... Statistical Problem-Solving ......cccoveevievcenene. 3

Accounting & Information Systems

ACC 1010......... Accounting PrinCiples.....cveeieiecnieieciceinne
ACC 2140........ Managerial Accounting ......cccceeveeeeeveneieieeenns
ACC 2200....... Intermediate Accounting |
ACC 2240....... Intermediate Accounting Il
ACC 2400 ...... Cost ACCOUNEING i
MIS 1300.......... Software TOOIS ...

English
ENG 1250........ English Composition l....eeeeeeceeeieceeeenee 3
ENG 1270........ English Composition Il.................

ENG 2320....... Professional Communication

Humanities & Social Sciences

ECON 2200...MaCrOECONOMICS...cceceeeeereereereeeereere e eseeeesveereenes 3
ECON 2210
Electives..........
PSY 1700.........

College Readiness
IIT1000........... University EXperience......eveeecvececreenene 1
T 1270............ Introduction to Critical Thinking........cccceevevun... 3

Total credits required: 64

2-Year Plan

Semester |

BA 1200 ........... Foundations of BUSINESS......cccceveveeereveeerennenns 3

ENG 1250........ English Composition l......ccccoevievcviicciiieien, 3

IIT1000........... University EXperiencCe......cvvievecececeesesienns 1

MA 1000......... Foundations of College Math........ccccecevrrvnnnn. 3

MIS 1300.......... SOftware TOOIS ... 3

PSY 1700......... Introduction to Psychology ......cevveiiiennene 3
total: 16

Semester Il
ACC 1010......... Accounting PrinCiples.....cccoevieeevneieeceseceennn,

BA 2010 ......... Principles of Management

ECON 2200 ...MaCroeCONOMICS....ccccireeireseese e

ENG 1270........ English Composition ll......ceeeeecveeieeeeceeiene

MA 1025.......... Mathematical Problem-Solving......cccevevnee. 3
total: 15

Semester Il
ACC 2140 ....... Managerial Accounting .....cccceevveevecieeeeeieeenns
ACC 2200....... Intermediate Accounting | ....ccooveeeveececicecnennne
ENG 2320....... Professional Communication

1T 1270............ Introduction to Critical InQuUiry.....cceceevreinnene 3
MA 2025......... Statistical Problem-Solving ......ccccecevveveveenennen. 3
Elective............ HUMANIEIES oo 3

total: 18

Semester IV

ACC 2240....... Intermediate Accounting Il....cccoocvievciieinene, 3
ACC 2400....... Cost ACCOUNEING cuvceeciceceeececeeceeee e 3
BA 2850.......... Managing in the Legal Environment.............. 3
ECON 2210..... MiCro€CONOMICS ...ccvcvirireicieseecesreeee e 3
Elective ........ HUMANILIES oo 3

total: 15

Total credits required: 64
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College of Business

Accounting/Bachelor of Science
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The purpose of the accounting program is to develop professional business people for careers in management account-
ing, financial services, auditing, management services, governmental and nonprofit agencies, public accounting, and
taxation. There is an emphasis upon developing an understanding and respect for the ethical and professional standards
of the accounting profession. Accountants are trained in our program to develop problem-solving skills and increase
efficiency, improving both operating results and business value for their prospective employers.

Indiana Tech’s baccalaureate accounting program provides graduates with a sound foundation in management account-
ing and is built upon a solid foundation of knowledge in the areas of business, English, humanities, and social sciences.
There are significant electives in the program as well, allowing students flexibility to emphasize optional areas of study in
their academic preparation.

Accounting courses are taught using case studies, problems, and computer applications so that concepts can be applied
to real-life situations. The high level of student-professor interaction provides a learning environment that contributes to
graduates with strong accounting skills, business ethics, and integrity.

Student Learning Outcomes
1. Students will be able to identify normal balances for accounts.
Students will be able to prepare accurate journal entries.
Students will be to analyze account relationships using critical thinking skills.
Students will be able to calculate net income.
Students will be able to create financial statements.
Students will be able to analyze financial statements.

oA NN

Required Courses

Business Administration Core English

BA 1200.......... Foundations of BUSINESS.......ccoceeeereerevvieieeeirennns ENG 1250........ English Composition |
BA 2010.......... Principles of Management ENG 1270........ English Composition Il

BA 2200......... Personal Finance.......cccoccvveeeineieccesecese e ENG 2320....... Professional Communication........cececeevvennene 3
BA 2410........... Human Resource Management.......ccceceeueenne 3

BA 2500......... Marketing ... Humanities & Social Sciences

BA 2700.......... Organizational Behavior ECON 2200 ... Macroeconomics
BA 2850.......... Managing in a Legal Environment................... 3 ECON 2210..... Microeconomics

BA 3200......... Business Ethics Electives.......... Humanities (3 credits must be literature)....9

BA 4910 .......... Business Policy & Strategic Planning PSY 1700......... Introduction to Psychology
FIN 3600........ Corporate FIiNancCe .......cvvveeeceveseeeeeece e 3 Choose one of the following two courses:
SS 2720............. Group Dynamics
Math SS 2800............ Introduction to Sociology
MA 1000.......... Foundations of College Math......ccccecvvvevenneee
MA 1025.......... Mathematical Problem-Solving.... Science
MA 2025......... Statistical Problem-Solving ..., Choose one of the folloWiNg COUISES:....o.mmomnoreerereeenenn. 3
BIO 1000........... Introductory Biology
Accounting & Information Systems CH100.............. Chemistry for Changing Times
ACC 1010......... Accounting PrinCiples......ccveveienieiesinneiesenens 3 PH 1000............ Physical Science
ACC 2140........ Managerial Accounting .......cccceeeeeviveiceciereenne 3 SCI 2000.......... Contemporary Issues in Science
ACC 2200....... Intermediate Accounting | .....ccccooveevvievcceennnnne 3
ACC 2240....... Intermediate Accounting Il.....cccooviiiniinnnne 3 College Readiness
ACC 2400 .......Cost ACCOUNEING .ot 3 1IT1000....... University EXPerienCe.......coerveeveeeeeeeineeeeriennes 1
ACC 2500.......Individual INCOME TaX ..curerneerneinienienieeiens 3 IT1270........... Introduction to Critical INQUIrY.....ccccoverveenene. 3
ACC 3300 ...... AUAITING ..o, 3 “IIT 2000........ Pre-Internship Seminar.......occeveoseesecnins 0
ACC 3500....... Corporate INCoOmMe TaX ...ccoeeveeeeeieeiie e 3
ACC 4700.......Advanced Accounting |, 3 APPIoVEd ElECHIVES ..cvrurererererrersserssssssrssersserssssssssssssssssssesnes 15
ACC 4740....... Advanced Accounting Il ....ccoeeeevveeeeeceecee 3
MIS 1300......... Software TOOIS ... 3

Total credits required: 124

P See next page for 4-year plan

* Required for all students who plan to complete an internship.
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College of Business

Accounting/Bachelor of Science

4-Year Plan

Semester |

BA 1200.......... Foundations of BUSINESS.......cccccveverivieieinisieenne 3

ENG 1250........ English Composition l.....ccccieinevcvieieeeenee 3

1T 1000........... University EXPeriencCe.......covvvvcevsevciesesenanens

MA 1000.......... Foundations of College Math....

MIS 1300......... Software TOOIS ...

PSY 1700......... Introduction to Psychology ......ccevvviiniiiennene 3
total: 16

Semester Il

ACC 1010......... Accounting PrinCiples.....coveeeveeceieieceeeenne 3

BA 2010 .......... Principles of Management .......ococeevevecvennnnne 3

ECON 2200 ...MaCro€CONOMICS.....cccceerrerieeereseeeee e eeaeenen

ENG 1270........ English Composition Il

*IIT 2000......... Pre-Internship Seminar.....ccocoeeeveeeeneceenennne 0

MA 1025.......... Mathematical Problem-Solving......ccccoceevvenennee 3
total: 15

Semester llI

ACC 2140........ Managerial Accounting .....ccccoceeeveeevneceeeeenas 3
ACC 2200....... Intermediate Accounting |.....cccceeeevviiieceennnnne 3
ENG 2320....... Professional Communication ........cccceeveeeennnee 3
[T 1270............ Introduction to Critical InQUiry.....cccoeveeveeveenn. 3
MA 2025......... Statistical Problem-Solving ....ccccoveeeveveeveeenee. 3
Elective............ Humanities (literature)......cccoeevvvevveiiceeceee 3

Semester IV

ACC 2240....... Intermediate Accounting ll.....ccceoveeevveceennnnee
ACC 2400 ...... Cost ACCOUNEING v
BA 2850.......... Managing in a Legal Environment

ECON 2210..... MIiCrOECONOMICS ...cvivieeririeiee e seee e
Elective............ HUMANILIES .o

total: 15

Semester V
ACC 2500....... Individual INCoOME TaX cvceevvereeeeieeeeceeeeeeeeienns 3
BA 2200......... Personal FiNaNCe......cocvceeeiiceeeeceeceeeee e 3

SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
total: 15

Semester VI

ACC 3500....... Corporate INCoOME TaX ..coceeveveeeeeceeieieceeeeens
BA 2700.......... Organizational Behavior

FIN 3600........ Corporate Finance ...............

Elective............ V2N o] 0] €)Y/ Yo BT
Elective............ HUMANIEIES .o

Semester VII

ACC 4700....... Advanced Accounting l......cccccevevnieiccisecienen, 3
BA 3200......... Business EthiCs ..., 3
BA 4910 .......... Business Policy & Strategic Planning............. 3
Elective............ APPIrOVEd....cociiiceceesece e 3
Choose one of the following courses:......ccovvveivivccnsenienenn, 3
BIO 1000.......... Introductory Biology
CHNM00.............. Chemistry for Changing Times
PH 1000............ Physical Science
SCI 2000.......... Contemporary Issues in Science
total: 15
Semester VI
ACC 3300...... AUITING i 3
ACC 4740....... Advanced Accounting Il .....ccccoevevneveiieniennn, 3
Electives.......... Y AN o] o] g1V <Y [ 9
total: 15

Total credits required: 124
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College of Business

Business Administration/Bachelor of Science & Associate of Science

About the Programs

The program leading to the Bachelor of Science in Busi-
ness Administration is based upon a philosophy of total
student development. Students choosing this degree
program are provided with an education that stresses an
interdisciplinary approach. They are exposed to all as-
pects of the complex and changing business environment
with a specific emphasis upon social, cultural, and political
factors.

The total development objective creates a program blend-
ing a business education with that of the liberal arts. All
students choosing a degree in business administration
take a common core of 10 courses such as Principles of
Management, Marketing, Human Resources Management,
and a capstone course called Business Policy and Stra-
tegic Planning. Additional courses are required in eco-
nomics, accounting, math, computer information systems,
English, social sciences, and humanities.

The program includes sufficient electives to allow stu-
dents the option of a dual concentration if they plan their

Core Student Learning Outcomes

program of study carefully. In addition, the liberal arts
component provides a sound foundation for both behav-
ioral and quantitative business majors through the broad-
ening of the students’ social and cultural backgrounds.

Students in the business administration program gain an
in-depth study of all facets of the business world. Stu-
dents will study accounting, business law, human resource
management and management problems and policies.

Classroom discussions are designed to help the student
grasp fundamental principles and to motivate utilization
of these principles in solving typical management prob-
lems.

Students graduating in business administration are qual-
ified to assume positions as management trainees, work-
ing toward middle and upper-level management positions
in a variety of businesses. Credits earned in the associate
program are fully applicable toward the Bachelor of Sci-
ence in Business Administration.

1. Communications and Leadership Skills: Students will be able to give and exchange information within meaningful
context and with appropriate delivery and interpersonal skills.
2. Strategic and Critical Thinking Skills: Students will be able to link data, knowledge, and insight together to provide

quality advice for strategic decision-making.

3. Focus on the Customer, Client and Market: Students will be able to anticipate and meet the changing needs of
clients, employers, customers, and markets better than competitors,
4. Interpretation of Converging Information: Students will be able to interpret and provide a broader context using

financial and non-financial information.

5. Technologically Adept: Students will be able to utilize and leverage technology in ways that add value to clients,
customers and employers. Students will be able to use information technology as a tool to do essential business

tasks.

6. Ethics: Students will be able to apply effective ethical decision-making. Students will be able to apply business-re-
lated legal and ethical principles in business and apply them to organizational decision making.

INDIANA



College of Business

Business Administration/Bachelor of Science

tBusiness Communications Concentration

Student Learning Outcomes

1. Students will be able to create a social media marketing plan and utilize social gaming as a channel for marketing.
2. Students will be able to utilize a three-step writing process (planning/writing/completing business messages)

while maintaining proper grammar and mechanics.

3. Students will be able to utilize both qualitative and quantitative methods to enhance social media marketing and

assessment.

4. Students will be able to implement social networking skills, deliver effective presentations, and create positive

personal brand images.

5. Students will be able to evaluate and assess their own personal attitudes, biases and social barriers to communica-
tion and effective interactions with people from diverse populations.

Required Courses

Business Administration Core

BA 1200 .......... Foundations of BUSINESS.......ccoceeeevveceieieeerennee
BA 2010.......... Principles of Management ........ccoeeeviieeicicnenee
BA 2200 ......... Personal FinancCe......ccccccevieeececcececeeeee e
BA 2410........... Human Resource Management.......cccceceeeenne

BA 2500......... Marketing ..o
BA 2700.......... Organizational Behavior ........ccccvvevvceccennene.

BA 2850.......... Managing in a Legal Environment ..................
BA 3200......... Business EthiCs. ...
BA 4910 .......... Business Policy & Strategic Planning.............
FIN 3600......... Corporate FIiNanCe .....ccvvvevevevcceeecee e
Math

MA 1000.......... Foundations of College Math........ccccevvvevennne.
MA 1025 ........... Mathematical Problem-Solving......ccoceevennen.

MA 2025......... Statistical Problem-Solving ......cccoceeviecveenee.

Accounting & Information Systems

ACC 1010......... Accounting PrinCiples.....coveeeveeceieieeeeeenne
ACC 2140........ Managerial Accounting
MIS 1300......... Software Tools.....ccevevenee.

English

ENG 1250........ English Composition l.....ccieeeecceeieceeeenes
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication ........ccccoeveevenennee

1 This concentration is only available in the College of Professional Studies.

Humanities & Social Sciences

ECON 2200 ...MaCro€CONOMICS....ccccvvueeeeeeiesresre e 3
ECON 2210..... MiCrO@CONOMICS ..oovveeeierictieieieete et 3
Electives.......... Humanities (3 credits must be literature)....9
PSY 1700......... Introduction to Psychology.....ccceveeevcenne, 3
SS 2720........... Group DYNAMICS ....coecvieceeciectese e 3
Business Communications Concentration
BA 2310........... Foundations of Business

CommMUNICAtIONS....ccuccicececceceeeeeee e 3
BA 2320.......... Social Media Marketing &

CommUNICAtIONS. ...ccveciiciceccece e 3
BA 2550.......... Personal Selling.....cieviiieisecceseceeeeeens 3
BA 3000......... Marketing Research & Decision Making........ 3
BA 3160........... Professional Skills Development........cccooeeu.. 3

CHNM00............. Chemistry for Changing Times

PH 1000............ Physical Science

SCI 2000.......... Contemporary Issues in Science
Approved Electives.......coiimmemennisininnnmnemesssssssssnnnsnssssssssssnnnnes 15

Total credits required: 123

The Big Orange Book | 2014-15 Academic Catalog

17

7]
7]
7]
Z
L=l
[722]
D
Mm




w
(=1
7]
=
Z
tr
n
7]

18

College of Business

Business Administration /Bachelor of Science
Entrepreneurial Studies Concentration

Student Learning Outcomes

1. Students will be able to give and exchange information within the context of business, opportunity identification,
business planning and growth, and venture analysis using language appropriate to the disciplines.

2. Students will be able to integrate business skills (including, but not limited to, idea generation, feasibility study and
business plan creation, and venture analyses) into the discipline of business administration, new venture creation,
and business planning and growth.

3. Students will be able to work at a competency level in business administration and entrepreneurial studies that
addresses opportunities and growth for stakeholders.

4. Students will be able to formulate, evaluate, and communicate ideas and solutions using multiple sources of quan-
titative and qualitative business market-based information.

5. Students will be competent in business technologies and platforms essential to business administration, business
planning, and opportunity analysis functions.

6. Students will be able to identify and critically reason through ethical dilemmmas related to business administration
and entrepreneurial ventures.

7. Students will have the mastery of practical skills necessary for careers in business administration, business plan-
ning and growth, and venture development.

Required Courses

Business Administration Core Humanities & Social Sciences
BA 1200 .......... Foundations of BUSINESS.....c.ccoceeveveecvvveceeerenns 3 ECON 2200 ...MaCro€CONOMICS....ccecrireereeieiecte et 3
BA 2010 ........... Principles of Management ......ccccooeeevvvccecnnnnee 3 ECON 2210..... Microeconomics
BA 2200......... Personal FinancCe.......occeveviiiicicece e 3 Electives.......... Humanities (3 credits must be literature)....9

BA 2410........... Human Resource Management.........cccoceevenneee 3 PSY 1700......... Introduction to Psychology ......ccceveiiiviceennae
BA 2500......... Marketing ... 3 Choose one of the following two courses:...
BA 2700.......... Organizational Behavior .........cccoeeeeieceienne. 3 SS 2720............. Group Dynamics

BA 2850.......... Managing in a Legal Environment .................. 3 SS 2800............ Introduction to Sociology
BA 3200......... Business EthiCS......ccoviveiicccieceeeceeeceee 3
BA 4910.......... Business Policy & Strategic Planning............. 3
FIN 3600......... Corporate FINaNCe ... 3 Science

Choose one of the following courses:......covvveinevccesecrenenn, 3
Entrepreneurial Studies Concentration BIO 1000.......... Introductory Biology
BA 2460.......... Exploring Entrepreneurship ........cccceeeveevenennee 3 CH100.............. Chemistry for Changing Times
BA 3460 ........ Evaluating Start-Up Potential.......ccccovvveinn 3 PH 1000............. Physical Science
BA 3760.......... Entrepreneurial Business Planning & SCI 2000.......... Contemporary Issues in Science

GrOWTN. oo 3

BA 4760 College Readiness

IIT 1000........... University Experience.......evevececeeeenne, 1
Math T 1270......c... Introduction to Critical Thinking..........ccccceune. 3
MA 1000.......... Foundations of College Math.......ccccccceeeverennee *IIT 2000......... Pre-Internship Seminar.......cccocovvevieveiiennenn, 0]
MA 1025.......... Mathematical Problem-Solving....
MA 2025......... Statistical Problem-Solving ..., Internship” or Approved ElectiVe......cucuvmimismissssessessassnssnnans 3
Accounting & Information Systems ApPProved El@CtIVES......cuvirerarrerernrsesesnssesesnssesessssesssassssssanas 24

ACC 1010......... Accounting Principles........
ACC 2140........ Managerial Accounting
MIS 1300.......... Software TOOIS ...

Total credits required: 124

English » See next page for 4-year plan
ENG 1250........ English Composition l......cccoceeeeveeeceeicceeceene 3
ENG 1270........ English Composition l......cceeeeeeeceieieeeennne 3
ENG 2320....... Professional Communication .......ccccceeeviiiennene 3

* Required for all students who plan to complete an internship.

#Available for traditional undergraduates.

INDIANA



College of Business

Business Administration /Bachelor of Science

Entrepreneurial Studies Concentration

4-year plan

Semester |

BA 1200.......... Foundations of BUSINESS.......cccceeeveveereeeecrerenne 3

ENG 1250........ English Composition | 3

IIT1000........... University EXPeriencCe.......cvvvecesiceieseceeanns 1

MA 1000.......... Foundations of College Math........cccccccvvuevnnne 3

MIS 1300......... Software TOOIS ... 3

PSY 1700......... Introduction to Psychology .......ceeieieveneanee 3
total: 16

Semester Il

ACC 1010......... Accounting PrinCiples.....oievevceceeieieeenne 3

BA 2010.......... Principles of Management ......cccceeeeivvveceennnnne 3

ECON 2200 ... Macroeconomics

ENG 1270........ English Composition Il

*IIT 2000......... Pre-Internship Seminar.....ccoceeeveeeenecceneenne 0

MA 1025.......... Mathematical Problem-Solving......cccoeevennee. 3
total: 15

Semester il

ACC 2140........ Managerial Accounting .....ccoeeeeeeeeeeneceeeeenns 3

BA 2500......... MaArKetiNg ..o 3

ENG 2320....... Professional Communication

T 1270............ Introduction to Critical InqQuiry.....ccccoevvevvenneee 3

MA 2025......... Statistical Problem-Solving ......ccccoovveveeecneen. 3

Elective............ APPIOVE ...ttt 3
total: 18

Semester IV

BA 2200......... Personal FINanCe.......cocooeeeeeeeececeeeeeeeeeeeine 3
BA 2410........... Human Resource Management.......ccccceceeueenne 3
ECON 2210..... MiCro€CONOMICS ...ccveeerecreeteete et 3
Elective APPRIOVED ...t 3
Elective HUMANITIES oo 3

total: 15

Semester V
BA 2460.......... Exploring Entrepreneurship ......cccccoceveeviennenene 3
BA 2700.......... Organizational Behavior ......evcceeceveeenne. 3
BA 2850.......... Managing in a Legal Environment ........c......... 3
Elective............ HUMANITIES o 3
Elective............ APPIrOVEA....c.oeiiceeiicecesees e 3
total: 15
Semester VI
BA 3200......... BUSIN@SS EthiCS ..o 3
BA 3460 ......... Evaluating Start-Up Potential......ccccoevenni. 3
Elective
Elective
Choose one of the following courses:
BIO 1000
CH 1100
PH 1000
SCI 2000
total: 15
Semester VII
BA 3760.......... Entrepreneurial Business Planning &
GroWEN. o 3
FIN 3600........ Corporate FINaNCe ...
Electives.......... Approved.......eiveieiesnenenn,
Choose one of the following two courses:
SS 2720............ Group Dynamics
SS 2800............ Introduction to Sociology

total: 15

Semester VI

BA 4760.......... Venture Lab ...
BA 4910 .......... Business Policy & Strategy Planning....
Electives.......... APPIrOVEA....coceiicecececeees e

total: 15

Total credits required: 124

The Big Orange Book | 2014-15 Academic Catalog

19

7]
7]
7]
Z
L=l
[722]
D
Mm




College of Business

Business Administration/Bachelor of Science
t Financial Services Concentration
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Student Learning Outcomes

1. Students will be able to describe various financial assets and identify the potential uses.

2. Students will be able to explain the fundamental principles of risk management and insurance.

3. Students will be able to demonstrate knowledge of financial regulations and their impact in the financial industry.

4. Students will be able to explain the determinants of monetary policy and the impact of interest rates on financial
assets and economic activity.

5. Students will be able to demonstrate an understanding of mathematical tools useful for financial statement analy-
sis and financial decisions.

6. Students will be able to describe principles of sales and their application in customer service.

7. Students completing the degree will have the practical skills necessary for careers in business administration and

the financial services industry.

Required Courses

Business Administration Core Accounting & Information Systems

BA 1200 .......... Foundations of BUSINESS.......cccevveevreveieiceerene, 3 ACC 1010......... Accounting PrinCiples.....ccocoeveeeecneiecececeennn, 3
BA 2010.......... Principles of Management .......cooeeiiieicicnenee 3 ACC 2140........ Managerial Accounting .......ccceeeveveieceieiennenens 3
BA 2200 ......... Personal FinancCe......ccccccevieeecscececeeeee e 3 MIS 1300.......... Software TOOIS ... 3

BA 2410........... Human Resource Management.......cccccceeeenne 3

BA 2500......... MarKetiNg ..ot 3 English
BA 2700.......... Organizational Behavior ... 3 ENGI1250... English Composition l.......cccccoeeeeveecronrrerinnnnne, 3
BA 2850.......... Managing in a Legal Environment ................. 3 ENG 1270........ English Composition H.......ccoeoeveveerereecrensennenn, 3
BA 3200......... Business EthiCS ... 3 ENG 2320....... Professional Communication . vveeeeeeeiieiinii, 3
BA 4910 .......... Business Policy & Strategic Planning............. 3
FIN 3600......... Corporate FINancCe ... 3 Humanities & Social Sciences

ECON 2200 ... MaCroeCONOMICS ..ccccviireiriirieisesieresesse e saesenes 3
Financial Services Concentration ECON 2210..... MICFOECONOMICS ..eorvererreeeseesseissssesesseesssesseenes 3
BA 2105........... Introduction to Financial Services.................. 3 Electives.......... Humanities (3 credits must be literature)....9
BA 2120........... Fundamentals of Risk and Insurance............. 3 PSY1700........ Introduction to Psychology .......coecenenane. 3
BA 2140........... Financial Services Marketing.......ccccoceoveinrnnnne 3 SS 2720, GroUD DYNAMICS ceveeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseesnnees 3
BA 2160........... Creating Service and Sales Relationship...... 3
BA 3120........... Foundations of Exchanges and Trading....... 3
BA 3160........... Professional Skills Development................c..... 3  science
BA 4120.......... Financial Services Valuation and Strategy .. 3 Choose one of the folloWING COUISES: . mmmrriesreneseenees 3
ECON 3140 ....Money, Banking, and Capital Markets............ 3 BIO 1000 Introductory Biology

Contemporary Issues in Science

Math
MA1000........ Foundations of College Math........ie 3 ADDIOVE EI@CHVES w.eureereerereereseressessesemsemsensensensensesesseasene 18
MA 1025 .......... Mathematical Problem-Solving....

MA 2025......... Statistical Problem-Solving........... Total credits required: 123

1 This concentration is only available in the College of Professional Studies.
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College of Business

Business Administration /Bachelor of Science
t Health Care Administration Concentration

Student Learning Outcomes
1. Students will have a fundamental understanding of rapidly changing health care laws and regulation affecting

[72]

health care delivery. ]

2. Students will be able to utilize medical terminology to describe the treatment and concerns of rudimentary anato- Z
my, physiology, and pathological conditions. S

3. Students will be able to utilize critical thinking when analyzing organizational operations and financial manage- M
ment practices in a health care business setting.

4. Students will be able to demonstrate practical approaches to federal, state, and local health insurance.

5. Students will be able to demonstrate an understanding of medical group practice management.

6. Students will be able to explain the operations of long-term care centers.

7. Students will be able to understand policy formation in the health care industry.

Required Courses

Business Administration Core Accounting & Information Systems

BA 1200.......... Foundations of BUSINESS.......ccccccceveveveerceeicrerenne 3 ACC 1010......... Accounting PrinCiples......ccccoevviveinievecesesienenn,
BA 2010 ........... Principles of Management ......ccccooeeevvvccecnnnnee 3 ACC 2140........ Managerial Accounting ....

BA 2200.......... Personal FinancCe......ccocceveviveeinsceisceensieenene 3 MIS 1300......... Software TOOIS ...

BA 2410........... Human Resource Management.......cccccceveeeene 3

BA 2500......... MarketiNg ..ot 3 English
BA 2700......... Organizational Behavior ........rrniiiiiinns, 3 ENG1250....... English COMPOSItioN l..occrveeeereerrveeeinenerenninns 3
BA 2850......... Managing in a Legal Environment ................ 3 ENG1270... English COMPOSItioN H....eeeeeeeeereeerneeeennnns 3
BA 3200......... Business EthiCS......ccocviveiicccieceeeceeeceeeee 3 ENG 2320....... Professional Communication .., 3
BA 4910.......... Business Policy & Strategic Planning............. 3
FIN 3600......... Corporate FINaNCe ... 3 Humanities & Social Sciences

ECON 2200 ... MaCroeCONOMICS.....cccirreirteireeeresreeee e 3
Health Care Administration Concentration ECON 2210..... MiCrO@CONOMICS ..ouvveervercreeereeessesesseesseessesssenens 3
HCA 1100........ Introduction to Health Care Admin .............. 3 Electives.......... Humanities (3 credits must be literature)....9
HCA 2100......Legal Aspects of Health Care Admin ........... 3 PSY1700... Introduction to Psychology ... 3
HCA 3100......Finance of Health Care Organizations. ......... 3 Choose one of the following tWO COUISES: .....vmmrrerereeennenn. 3
HCA 3200...... Health Care POliCY ... 3 SS 2720 i Group Dynamics
HCA 4100....... Managed Care & Medical Group Practice..... 3 SS 2800 ... Introduction to Sociology
HCA 4400...... Long-term Care Administration........cccceuuunee. 3
HIT 1100........... Medical Terminology .....cccoceeeeeeieceerceeeeeenne 3 Science

Choose one of the following two courses:......cccocovvvevvrrenenne. 3
Math BIO 1000.......... Introductory Biology
MA 1000......... Foundations of College Math........cccceovvvevennnne 3 SC| 2000........ Contemporary Issues in Science
MA 1025.......... Mathematical Problem-Solving.......ccccocevnnne. 3
MA 2025......... Statistical Problem-Solving ....ccccoveevevcenenee 3

Total credits required: 123

1 This concentration is only available in the College of Professional Studies.
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College of Business

Business Administration /Bachelor of Science
Human Resource Concentration

Student Learning Outcomes
1. Students will be able to supervise the major functions of human resource management.
2. Students will be able to develop a human resource planning process.
3. Students will be able to develop and evaluate the criteria for an effective human resource information system
(HRIS).
4. Students will be able to apply the relevant laws and government regulations that affect human resource manage-
ment.

Required Courses

Business Administration Core English

BA 1200.......... Foundations of BUSINESS.......ccocevveevreveireiereenennne ENG 1250........ English Composition l.....cceeveeceveiiceiieeenns 3

BA 2010.......... Principles of Management ........cooeevieeicrenenee ENG 1270........ English Composition ll.......ccoceeveieveiineiiieienn, 3

BA 2200......... Personal FinancCe......ccoccceviececcceieceeeeee e ENG 2320....... Professional Communication........cccceeeuenenee 3

BA 2410........... Human Resource Management....

BA 2500......... Marketing ..o Humanities & Social Sciences

BA 2700.......... Organizational Behavior ... ECON 2200 ... MaCrOECONOMICS......eveeeereeeeeseeeseeseseeseesseeseeenns 3

BA 2850.......... Managing in a Legal Environment ECON 2210..... MiCrOECONOMICS .uvvrereeesrereesissesssessessesssessessessenns 3

BA 3200......... Business EthiCS. ... Electives.......... Humanities (3 credits must be literature)....9

BA 4910 .......... Business Policy & Strategic Planning............ 3 PSY1700.... Introduction to Psychology .........cceeenereenee. 3

FIN 3600........ Corporate Finance ..., 3 Choose one of the following tWO COUISES:....cvmercrrrereenenn. 3
SS 2720 Group Dynamics

Human Resources Concentration SS 2800........... Introduction to Sociology

BA 2600......... Occupational Safety and Health...................... 3

BA 3650.......... Compensation Management......cccevivecnnnne. 3 Science

BA 3800......... Labor Relations ...
BA 4700......... Training and Development
PSY 2510......... Theories of Counseling......cccccoceeveveeceeeieeieeenne

Math
MA 1000.......... Foundations of College Math........ccccceeevvevennnee
MA 1025.......... Mathematical Problem-Solving.... College Readiness
MA 2025......... Statistical Problem-SolVing ..., IIT1000........... University EXPerienCe ......oc.ocvvervveeveeersnesnsennns 1
1T 1270............ Introduction to Critical Thinking......c.ceu........ 3
Accounting & Information Systems *IIT 2000......... Pre-Internship Seminar......cccovevcieeeeieenenns 0
ACC 1010......... Accounting PrinCiples......ccoveveeiecniveieeeenene 3
ACC 2140........ Managerial ACCOUNtING ..o 3 Internship” or Approved ElectiVe......ccuumiminsisnssessnssnssnssnsens 3
MIS 1300......... Software TOOIS ... 3
Approved ElectiVes.......cciieemmeeissrirnrenmmesssssssssssssmssssssssessnnnes 21

Total credits required: 124

P See next page for 4-year plan

* Required for all students who plan to complete an internship.

#Available for traditional undergraduates.
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College of Business

Business Administration /Bachelor of Science

Human Resource Concentration

4-year plan

Semester |

BA 1200.......... Foundations of BUSINESS.......cccceeevereereeeicierenne
ENG 1250........ English Composition l.....ccveveeeeceieieeerenns
IIT1000........... University EXPeriencCe.......cvvvveevseceeieseeieeanns
MA 1000.......... Foundations of College Math....

MIS 1300......... Software TOOIS ...
PSY 1700......... Introduction to Psychology .......eeivievennanee

Semester Il

ACC 1010......... Accounting PrinCiples....ieeeeeceeieeeeene 3

BA 2010.......... Principles of Management ......cccceeeeivvveceennnnne 3

ENG 1270........ English Composition ll.......cccovevnenecieneieeenes

*IIT 2000......... Pre-Internship Seminar

MA 1025.......... Mathematical Problem-Solving......cccoeevennaee. 3

ECON 2200 ...MaCro€CONOMICS...ccccvrueirerieieteseeesesseeseseeessennas 3
total: 15

Semester il

ACC 2140........ Managerial Accounting ......ccoeceeeeeeeeeneveeesenne 3
BA 2410........... Human Resource Management.......ccceceeeenene 3
ENG 2320....... Professional Communication .......cccceevviiennene 3

1T 1270............ Introduction to Critical INnQUIry....ccccoeveeveveenae 3

MA 2025......... Statistical Problem-Solving ......ccccoovveveeeeneen. 3

Elective............ APPRIOVE ...ttt 3
total: 18

Semester IV

BA 2200......... Personal FINanCe.......cocooeeeeeeeececeeeeeeeeeeeine 3

BA 2500......... MaArKEtiNG oo 3

ECON 2210..... Microeconomics....

Elective............ APPRIOVED ..ot

Elective............ HUMANITIES oo
total: 15

Semester V
BA 2700.......... Organizational Behavior .....ccccocveviecccncenn, 3
BA 2850.......... Managing in a Legal Environment .................. 3
Elective............ HUMANIIES oo 3
Elective
Choose one of the following two courses:

SS 2720............. Group Dynamics

SS 2800............ Introduction to Sociology

total: 15

Semester VI
BA 2600 ........ Occupational Safety & Health ......ccoeeveeeveneen. 3
BA 3200......... Business EthiCs.....cciciiicecceeesceeee
PSY 2510......... Theories of Counseling
Elective............ Humanities (literature)......ccccoeevvveveceiececee,
Choose one of the following courses:......oovivvivvevceseeeenenn,

BIO 1000.......... Introductory Biology

CH100.............. Chemistry for Changing Times

PH 1000............ Physical Science

SCI 2000.......... Contemporary Issues in Science

Semester VI

BA 3650.......... Compensation Management......ccocoeevevevvenennn. 3
BA 3800......... Labor Relations ... 3
FIN 3600........ Corporate FINANCEe ....ccovceeeveceeeeeceececeeeeeeens 3
Electives.......... APPIOVEd....ciivirceeieiieeeeeee e 6
total: 15
Semester VIl
BA 4700......... Training & Development......ccccoveevecceceeeenene, 3
BA 4910 .......... Business Policy & Strategy Planning.............. 3
Electives.......... APPIrOVEd....coeiiieetiieeteees e 9
total: 15

Total credits required: 124
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College of Business

Business Administration/Bachelor of Science
Management Concentration
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Student Learning Outcomes

1. Students will communicate and collaborate within the context of business and management, using language ap-
propriate to the disciplines.

2. Students will develop business skills in the management functions of planning, organizing, leading and controlling

3. Students will conduct strategic planning and internal, external and financial analyses to evaluate an organization.

4, Students will formulate, evaluate, and communicate ideas and solutions using multiple sources of quantitative and
qualitative business and management-related information

5. Students will identify and critically reason through ethical dilemmas related to business and management.

6. Students will be experienced in business software common to business administration functions.

7. Students completing the degree will have practical skills necessary for careers n business administration and man-

agement.

Required Courses

Business Administration Core English

BA 1200.......... Foundations of BUSINESS.......cccceeeveveereeeecierenne 3 ENG 1250........ English Composition l.....cccoevieicveciiciiieee 3
BA 2010.......... Principles of Management .......cccoeveevvvieceenennne 3 ENG 1270........ English Composition ll......ccoeeeeeceeieeececenne 3
BA 2200......... Personal Finance......cccocoveceieceececeeeceeeen 3 ENG 2320....... Professional Communication......cccccceeveeenee 3
BA 2410........... Human Resource Management.......cccccecevvneene 3

BA 2500......... Marketing ..o 3 Humanities & Social Sciences

BA 2700.......... Organizational Behavior ..., 3 ECON 2200...MaCrO@CONOMICS ....crvvererernerssenessseesssssesssssesssenns 3
BA 2850.......... Managing in a Legal Environment .................. 3 ECON 2210..... MiCrOECONOMICS ....orveeeeeeeeeeseeereeeseeeseesesseeseeone 3
BA 3200......... Business EthiCs ... 3 Electives
BA 4910 .......... Business Policy & Strategic Planning............. 3 PSY 1700
FIN 3600......... Corporate FINaNCe ... 3 Choose one of the following two courses:
SS 2720............ Group Dynamics
Management Concentration SS 2800........... Introduction to Sociology
BA 2430.......... International Management.......ccccccceevveeenenne 3
BA 4010.......... Quality Management
Choose one of the following two courses Science
BA 2020 ... Operations Management Choose one of the folloWING COUISES: mmmrriesreneseenees 3
BA 3M0...... Project Management BIO 1000.......... Introductory Biology
CH100............. Chemistry for Changing Times

Math PH 1000............ Physical Science
MA 1000.......... Foundations of College Math........ccccevvvevennne. 3 SCI 2000.......... Contemporary Issues in Science
MA 1025.......... Mathematical Problem-Solving......ccccocoevvenenne. 3
MA 2025......... Statistical Problem-Solving ......cccocvevviecveenene. 3 College Readiness

IIT 1000........... University Experience.......vecevicececeenn, 1
Accounting & Information Systems 1T 1270............ Introduction to Critical Thinking......cccceenae. 3
ACC 1010......... Accounting PrinCiples.....veeeeiecneieiceenne 3 *IIT 2000........ Pre-Internship Seminar.....ccccooeveeeceeeceeeeeneene. 0
ACC 2140........ Managerial Accounting
MIS 1300......... Software TOOIS ... Internship” or Approved ElectiVe......ccvmimimssnisessessessnssnsans 3

Approved Electives......ccccccerimcerrrmcessrmsmessssnmessssnmsssssnmmsssrnnnns 27

Total credits required: 124

P See next page for 4-year plan

* Required for all students who plan to complete an internship.

#Available for traditional undergraduates.
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College of Business

Business Administration/Bachelor of Science

Management Concentration

4-year plan

Semester |

BA 1200 .......... Foundations of BUSINESS........cccevevveiiccieieinnne 3
ENG 1250........ English Composition |

[IT1000........... University Experience

MA 1000.......... Foundations of College Math........cccceevvvevennnee. 3
MIS 1300......... Software ToOIS.....ccovevevecreenee

PSY 1700......... Introduction to Psychology

Semester Il

ACC 1010......... Accounting PrinCiples.....ccveveveneienieieieeennns

BA 2010 .......... Principles of Management

ECON 2200 ...MaCroeCONOMICS.....cceerererreesreseeeseseeeseseeessennes

ENG 1270........ English Composition ......ccoeeeeeeeeceieceeereee

*IIT 2000......... Pre-Internship Seminar

MA 1025 ........... Mathematical Problem-Solving........ccccecevnnee. 3
total: 15

Semester il
ACC 2140........ Managerial Accounting ......cccceeeeeveevvieceiennnnns 3
BA 2410........... Human Resource Management....

ENG 2320....... Professional Communication ........cccceveeeennnnee 3
1T 1270............ Introduction to Critical INQUIrY.....ccccceveevennee. 3
MA 2025......... Statistical Problem-Solving .....ccceeevvevecvenenene. 3
Elective............ APPRIOVED ..ot 3
total: 18
Semester IV
BA 2200......... Personal FINaNCe......ccoccceveveeeeieeceececeeeeeee e 3
BA 2430.......... International Management........ccoveiiniicienne 3
BA 2500......... Marketing ..o
ECON 2210..... Microeconomics....
Elective............ HUMANIEIES oo

total: 15

Semester V
BA 2700.......... Organizational Behavior ........oeeeeeveeeeeennn,
BA 2850.......... Managing in a Legal Environment ....
Elective............ HUMaNIties ..o
Elective............ APPIrOVEA ...t
Choose one of the following two courses:......cccocvvveevieevenene.
SS 2720............. Group Dynamics
SS 2800............ introduction to Sociology

total: 15

Semester VI

BA 3200......... Business EthiCs.....coiciiicecececccee e
Elective............ Approved......ieeeeienens
Elective............ Humanities (literature)
Choose one of the following courses:
BIO 1000.......... Introductory Biology
CH100.............. Chemistry for Changing Times
PH 1000............. Physical Science
SCI 2000.......... Contemporary Issues in Science
Choose one of the following two courses:......cocvvveevieceennne. 3
BA 2020........... Operations Management
BA 3110............. Project Management
total: 15
Semester VI
BA 4010.......... Quality Management.....ccocoeeveveeecececeseeeenn, 3

FIN 3600........ Corporate Finance
Electives.......... APPIrOVEA....c.octieceeieeeses e

Semester VI

BA 4910 .......... Business Policy & Strategic Planning............. 3
Electives.......... APPIrOVEA ...t 12
total: 15

Total credits required: 124
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College of Business

Business Administration/Associate of Science

Management Concentration

Student Learning Outcomes

1. Students will be able to decribe the introductory concepts of accounting, management, and marketing.
2. Students will be experienced in business software common to business administration functions.
3. Students will be able to conduct a SWOT analysis to evaluate the strengths, weaknesses, opportunities, and threats

facing an organization.

4, Students will formulate, evaluate and communicate ideas using multiple sources of business and industry informa-

tion.
Required Courses

Business Administration

BA 1200.......... Foundations of BUSINESS.......ccccceeeveveereececrerenne 3
BA 2010.......... Principles of Management ......ccccoeeeviivevenennne 3
BA 2020 ......... Operations Management.......cccoceevveevcecieenene. 3
BA 2410........... Human Resource Management.......cccccecevvneene 3
BA 2430.......... International Management.......ccoccceevvecvennnne. 3
BA 2500......... MarKeting .o 3
BA 2850.......... Managing in a Legal Environment .................. 3
Math

MA 1000.......... Foundations of College Math........cccecevvevennee. 3
MA 1025.......... Mathematical Problem-Solving......cccoeeevenane. 3
MA 2025......... Statistical Problem-Solving ......ccceevievveenene. 3

Accounting & Information Systems

ACC 1010......... Accounting PrinCiples....eeeeeceeceeeeene
ACC 2140........ Managerial Accounting
MIS 1300.......... SOftWare TOOIS ...

English

ENG 1250........ English Composition l....cveeeeecceeeceeeeee 3
ENG 1270........ English Composition ......cceeeeeeeeceneceeeree, 3
ENG 2320....... Professional Communication .......ccecovvveveenennee 3

Humanities & Social Sciences

Elective............ HUMaNILIes oo 3
PSY 1700......... Introduction to Psychology .....cceceeevvccvennnnee 3
College Readiness

IIT1000........... University EXPeriencCe.......covvveveseceveseneeanens 1
[T 1270............ Introduction to Critical Thinking.......ccccccevee... 3
*IIT 2000......... Pre-Internship Seminar.....ccocoeeeveceeeecceeennns 0
Approved Electives......ciormeeenisiniimmmmmmssssssmssnnnsmssssssssesssnnnsnsns 6

Total credits required: 64

INDIANA

2-Year Plan

Semester |

BA 1200 ........... Foundations of BUSINESS......cccceeeveviviveevieinenns 3
ENG 1250........ English Composition |

IIT1000........... University Experience

MA 1000......... Foundations of College Math........cccoeevrvennnn. 3
MIS 1300......... SOftware TOOIS ... 3
PSY 1700......... Introduction to Psychology ......cceeeveiiiennen, 3

Semester Il

ACC 1010......... Accounting PrinCiples.....cccoeveeeevneieciieciennn, 3
BA 2010 .......... Principles of Management .......ccoccevviveiieiienns 3
ENG 1270........ English Composition ll......cccoccoveicveiineiiieiens 3
11T 1270............ Introduction to Critical INQUIrY.....cccoveeevrveenne. 3
*IIT 2000........ Pre-Internship Seminar......ccccoceveeveivecvieenenns 0
MA 1025 .......... Mathematical Problem-Solving.......ccccccoeennee 3

total: 15

Semester Il
ACC 2140........ Managerial Accounting ......ccccceeveeveveeieeenieeennns
BA 2020......... Operations Management

BA 2410........... Human Resource Management........cccevneee. 3
ENG 2320....... Professional Communication........cccccceeeuenene. 3
MA 2025......... Statistical Problem-Solving

Elective............ APPIrOVEd....coitireeiterieeeeseee e

Semester IV

BA 2430.......... International Management.......ccccocevveevieenenene 3

BA 2500......... Marketing

BA 2850.......... Managing in a Legal Environment ................. 3

Elective............ HUMANILIES oo 3

Elective............ Y AN o] o101V /=Yo H 3
total: 15

Total credits required: 64



College of Business

Business Administration/Bachelor of Science
t Management Information Systems Concentration

Student Learning Outcomes

1. Students will be able to assess, develop and implement the hardware and communications infrastructure of an
information system to economically meet the data and information needs of an organization.

2. Students will be able to evaluate and manage the procurement and development of the software tools, applica-
tions, and interfaces to efficiently process the data and information of the organization.

3. Students will be able to develop and refine relational database storage systems for the accurate storage and re-
trieval of data and information for the organization’s users and applications.

4, Students will be able to perform systems analysis, systems design, and project management for the development
of the organization’s technical and information related systems.

5. Students will be able to establish and maintain the needed level of information security to adequately provide for
the integrity, confidentiality, and accessibility of an organization’s data.

Required Courses

Business Administration Mathematics
BA 1200.......... Foundations of BUSINESS.......cccceeeveveereecicreienne 3 MA 1000......... Foundations of College Math........cccccccoeucunen.
BA 2010.......... Principles of Management ......ccccooeveevvvvvevennnnne 3 MA 1025 .......... Mathematical Problem-Solving...

BA 2200......... Personal Finance......cococeveveieceececeeceeeene 3 MA 2025......... Statistical Problem-Solving ......ccecevvevvivenenene.
BA 2410........... Human Resource Management...................... 3
BA 2500......... MaArKEtING oo 3 English
BA 2700.......... Organizational Behavior ..., 3 ENG1250........ English COMPOSItion ...,
BA 2850.......... Managing in a Legal Environment .................. 3 ENG 1270 ....... English Composition I
BA 3200......... Business EthiCs ... 3 ENG 2320....... Professional CommuniCation .. 3
BA 4910.......... Business Policy & Strategic Planning............. 3
FIN 3600........ Corporate Finance ..., 3 Social Sciences

ECON 2200 ... MaCroeCONOMICS.....ccciicieeieesesree e 3
Management Information Systems ECON 2210.....MiCro@CONOMICS ....cocueviieeteeecetecee e 3
MIS 1300.......... SOftWare TOOIS ... 3 Electives.......... Humanities (3 credits must be |]terature) ...9
MIS 1500......... Computer Systems & Hardware....................... 3

MIS 2100......... Networking & Infrastructure.......ccccceceveevennen.
MIS 2150.......... Component Analysis & Design

. . SS 2720............. Group Dynamics
MIS 3000........ Programming LOQIC.....ccccviiiinninineeeeeeene SS 2800 ... Introduction to Sociology
MIS 3100......... Database Management ......ccccocvveeeeeeicceeceennnne

MIS 3150.......... Database Applications Development
MIS 3200........ Web Applications & the Internet..........c.........
MIS 4000 ....... Enterprise Resource Planning .....cccocveeevveenae
MIS 4200........ Systems Analysis & Design
MIS 4400........ MIS Project Management ......cccocevveeevcceecieennns

Accounting
ACC 1010......... Accounting PrinCiples ......ccoeeeeeeececcieceeee 3 Total credits required: 123
ACC 2140........ Managerial Accounting .....ccccoceevvveveceseieeenn, 3

1 This concentration is only available in the College of Professional Studies.
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College of Business

Business Administration/Bachelor of Science

Marketing Concentration

Student Learning Outcomes

1. Students will communicate and collaborate within the context of business and management, using language ap-

propriate to the disciplines.

2. Students will develop business skills in the marketing strategy areas of customer segmentation, product marketing,
pricing, promotion and distribution (i.e., the five pillars of marketing)

3. Students will develop a marketing plan the requires market/marketing research and that addresses the five pillars
of marketing (customer segmentation, product marketing, pricing, promotion and distribution).

4, Students will formulate, evaluate and communicate ideas and solutions using multiple sources of quantitative and

qualitative business and marketing-related information.

Students will identify and critically reason through ethical dilemmmas related to business and marketing.

Students will be experiencd in business software common to business administration functions.

Students completing the degree will have practical skills necessary for careers in business administration and man-

N OO

agement.

Required Courses

Business Administration Core

BA 1200.......... Foundations of BUSINESS.......ccccceeeveveerceeicrerenne
BA 2010.......... Principles of Management

BA 2200 ......... Personal Finance......cococcveceieceececeeeceeeene
BA 2410........... Human Resource Management.......ccccccevvnenne 3

BA 2500......... Marketing...ocovceeeeeeeeeeceeee e
BA 2700.......... Organizational Behavior

BA 2850.......... Managing in a Legal Environment .................. 3
BA 3200......... Business Ethics

BA 4910.......... Business Policy & Strategic Planning............. 3
FIN 3600........ Corporate FINnancCe ......cccvveeececececeeeece e 3

Marketing Concentration
BA 2550.......... Personal Selling.....ccccveceviieeeceececeeee 3
BA 3300......... Marketing Research & Decision Making........ 3
BA 3500......... AAVErtiSING .o

Choose three of the following

BA 2460 ........... Exploring Entrepreneurship

BA 2800........... E-Commerce

BA 3550............ International Marketing

BA 4510........... Retailing

BA 4800........... Public Relations

IS 1200............... Digital Communications

1IS1400............. Visual Communications
Math
MA 1000......... Foundations of College Math........c.ccccoevuevnnnee
MA 1025.......... Mathematical Problem-Solving....
MA 2025......... Statistical Problem-Solving ....ccccoveeeveeeveenene. 3
Accounting & Information Systems
ACC 1010......... Accounting PrinCiples......ccoveveeieveieiesieeenne 3
ACC 2140........ Managerial Accounting ......ccccocevvvveveieieieeenns 3
MIS 1300......... Software TOOIS ... 3

INDIANA

English

ENG 1250........ English Composition l.....cccoeivevcieicncinieiene
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication........ceeceeviveennene 3

Humanities & Social Sciences

ECON 2200 ...Macroeconomics
ECON 2210..... Microeconomics
Electives.......... Humanities (3 credits must be literature)....

SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
Science
Choose one of the following Courses:......ccvvivevnevecenenienenn, 3
BIO 1000........... Introductory Biology
CHNM00.............. Chemistry for Changing Times
PH 1000............ Physical Science
SCI 2000.......... Contemporary Issues in Science

College Readiness

IIT 1000........... University Experience.......ececececeeeenne,
11T 1270............ Introduction to Critical Thinking

*IIT 2000........ Pre-Internship Seminar.......cccocovveveeveiieinenn,
Internship” or Approved Elective......cccciimmmmmmmmmmnsmmssmmssmennnes 3
Approved Electives.......coimmmmmmniniinimmmmessssssnnnnssssssssssnnnnnn. 18

Total credits required: 124

P See next page for 4-year plan

* Required for all students who plan to complete an internship.

#Available for traditional undergraduates.



College of Business

Business Administration/Bachelor of Science

Marketing Concentration

4-year plan

Semester |

BA 1200.......... Foundations of BUSINESS.......cccceeeveveerceeecrerenne 3

ENG 1250........ English Composition |

[IT1000........... University Experience

MA 1000.......... Foundations of College Math........cccccccvvevnnn. 3

MIS 1300......... Software TOOIS ... 3

PSY 1700 ....... Introduction to Psychology ......cceeivivevennnnee 3
total: 16

Semester Il

ACC 1010......... Accounting PrinCiples.....ieveeeeeeieieene 3

BA 2010.......... Principles of Management .......cccoeeeviivevennnnne 3

*IIT 2000......... Pre-Internship Seminar.....cccccvevvvevneveieenenne 0

ECON 2200 ...MaCroeCONOMICS.....ccceerreireesreseeesesree e eeveenan 3

ENG 1270........ English Composition ......cceeeeeeceeeieceeeees 3

MA 1025.......... Mathematical Problem-Solving......cccoeevennee. 3
total: 15

Semester il

ACC 2140........ Managerial Accounting ......cceeeeeeveeeesecceeerenns
BA 2410........... Human Resource Management....

ENG 2320....... Professional Communication .......ccccceeeviennene
T 1270 ........... Introduction to Critical InqQuiry.....ccccoevvevennnee
MA 2025......... Statistical Problem-Solving

Elective............ APPRIOVE ...ttt

Semester IV

BA 2200......... Personal FINanCe.......cocooeeveeeeececeee e
BA 2500......... Marketing......ccoueu...
ECON 2210..... Microeconomics....
Elective............ Humanities ....c.ccceveveeveenene.
Choose one of the following courses:
BIO 1000.......... Introductory Biology
CH100.............. Chemistry for Changing Times
PH 1000............ Physical Science
SCI 2000.......... Contemporary Issues in Science

total: 15

Semester V
BA 2550.......... Personal Selling.....cccoieeiiceieceeeeeeee,
BA 2700 ........ Organizational Behavior ........cveveveenne.
BA 2850.......... Managing in a Legal Environment ....
Elective............ APPIrOVEd ...t
Choose one of the following two courses:......cccccoeevevirenenene.
SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
total: 15
Semester VI
BA 3200......... Business EthiCS ...
BA 3500......... AAVErtiSing....ocovveeveeceese s
Elective............ Approved Marketing Elective
Elective............ Humanities (literature).................
Elective............ V2N o] o] €)Y/ BT
total: 15
Semester VII
BA 3300 ........ Marketing Research & Decision Making........ 3
FIN 3600 ....... Corporate FINaNCe ... 3
Elective............ Y AN o] o1 01V=Yo H 6
Elective............ Approved Marketing Elective .......cooeevvvennene. 3
total: 15

Semester VI
BA 4910
Electives
Elective............
Elective............

total: 15

Total credits required: 124
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College of Business

t Production Management Concentration

Student Learning Outcomes

facing an organization.

qualitative business and industry information.

Business Administration/Associate of Science

1. Students will be experiencd in business software common to business administration functions.
2. Students will be able to conduct a SWOT analysis to evaluate the strengths, weaknesses, opportunities, and threats

3. Students will formulate, evaluate and communicate ideas and solutions using multiple sources of quantitative and

4, Students will develop an understanding of the economic, legal, and social factors in providing a salf and healthfyl

working environment.

5. Students will be able to describe an overview of project management concepts, the project life cycle, and the

steps in the project management process.

Required Courses

Business Administration

BA 1200.......... Foundations of BUSINESS.......cccceeeveviereinecierenne
BA 2010.......... Principles of Management .......cccoeeevivvvevenennee
BA 2020 ......... Operations Management.......cccoceevvevvceceeenene.
BA 2600......... Occupational Safety and Health......................
BA 2700.......... Organizational Behavior ........cceevveeveeceeennne.

BA 3110............ Project Management .......cccceveveeecenecceeseennns
Math

MA 1000.......... Foundations of College Math........cccccccevevennne
MA 1025.......... Mathematical Problem-Solving......ccoeevennee.

MA 2025......... Statistical Problem-Solving .....cccoeeevvivecverenne.

Accounting & Information Systems

ACC 1010......... Accounting PrinCiples......cccovevninevnieseiieeiene
ACC 2140........ Managerial Accounting
MIS 1300......... Software TOOIS ...

30 INDIANA

English

ENG 1250........ English Composition |, 3
ENG 1270........ English Composition ll......ccoeeeeeeecieeniennne 3
ENG 2320....... Professional Communication........ceecevvivennene 3

Humanities & Social Sciences

ECON 2200 ...MaCro€CONOMICS....ccccirreereeeeresre e eeeee e sre s 3
ECON 2210..... MIiCrOCONOMICS ....ccveeriitecteeteeiesre et 3
Elective............ HUMANILIES oo 3
PSY 1700......... Introduction to Psychology .....cccceveveiiieinen, 3
Approved Electives.....cccccrieeerrrmccesrrsncssrnseessrsnsc s e smessssnssssnes 6

Total credits required: 63

1 This concentration is only available in the College of Professional Studies.




College of Business

Business Administration/Bachelor of Science

Sports Management Concentration#

Student Learning Outcomes

1. Students will be able to explain the skKills, roles, and functions of sport business managers.
2. Students will understand sport as a product and be able to apply fundamental marketing concepts to the sport

industry.

3. Students will be able to explain how sport acts as both a reflection of society as well as an influencer of social

norms and values, and cultural traditions.

4, Students will be able to identify and explain moral issues related to sport business and how they affect individuals

personally and professionally.

5. Students completing the degree will have the practical skills necessary for careers in business and the sport indus-

try.

Required Courses

Business Administration Core

BA 1200.......... Foundations of BUSINESS.......ccceeeevevecvieireienrenns
BA 2010 .......... Principles of Management .......ccccoeeevveveeenennee
BA 2200......... Personal FINanCe.......cocooeeeeeeeececeee e
BA 2410........... Human Resource Management....

BA 2500......... MaArKeting oo
BA 2700.......... Organizational Behavior ........evieceennene.

BA 2850.......... Managing in a Legal Environment

BA 3200......... Business EthiCs. ...
BA 4910.......... Business Policy & Strategic Planning............. 3
FIN 3600........ Corporate FIiNaNCe ... 3

Sport Management Concentration
BA 2550.......... Personal Selling.....oeevcceiiceeeeeceeeeeeeeea

SM1400.......... Introduction to Sports Management

SM 2600......... Field Experience in Sports Management ..... 3

SM 3100 .......... Sport Facility & Event Management............... 3

SM 4200......... Marketing Promotion & Fundraising in
Sports Administration.....ccceceeeceeevciceceenee 3

SS 3300.......... Sport in SOCIELY. .o 3

Math

MA 1000.......... Foundations of College Math........cccecevvvvennnnne 3

MA 1025.......... Mathematical Problem-Solving.....cccoceeevennee. 3

MA 2025......... Statistical Problem-Solving ......ccevevvivvveennene. 3

Accounting & Information Systems

ACC 1010......... Accounting PrinCiples.......cueveveeeeeeeeceeeenne
ACC 2140........ Managerial Accounting
MIS 1300......... SOftware TOOIS ...

English

ENG 1250........ English Composition l.....ceeeeeeceecieeeceeenns 3
ENG 1270........ English Composition ll......cccoevieeeviieeiiieienns 3
ENG 2320....... Professional Communication........cececevveinnnne 3

Humanities & Social Sciences

ECON 2200 ...MaCro€CONOMICS....ccceeueereeeecreere et sre st eseeeens 3
ECON 2210..... MICrOECONOMICS ..oovvecricrecteeeeiesreere et 3
Electives.......... Humanities (3 credits must be literature)....9
PSY 1700......... Introduction to Psychology .....cccceeevcviieine, 3
SS 2800.......... Introduction to SOCIOIOgY ..ccccveveecveieeeieeee 3
Science
Choose one of the following courses:......ccovvecnevcvceciennn, 3

BIO 1000.......... Introductory Biology

CH100.............. Chemistry for Changing Times

PH 1000............ Physical Science

SCI 2000.......... Contemporary Issues in Science

College Readiness

IIT 1000........... University EXperience......ecveccececeennn,
1T 1270............ Introduction to Critical Thinking

*1IIT 2000......... Pre-Internship Seminar.......cccocvvevvveveiieinenns
Internship or Approved Elective..........cciimmmmenniiininnnmnccnnnnn 3
Approved Electives.......cciieeemeeisssirnnmeemesssssssessssmmssssssssessnnnes 18

Total credits required: 124

P See next page for 4-year plan

* Required for all students who plan to complete an internship.

# This concentration is only available in the traditional undergraduate program at the Fort Wayne campus.
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College of Business

Business Administration/Bachelor of Science

Sports Management Concentration#

4-year plan

Semester |
BA 1200 .......... Foundations of BUSINESS........ccccecceeerieueeecicreenae 3
ENG 1250........ English Composition l.....eeeeeceeeieeeceeenne 3
IIT 1000........... University EXperience......vecvevecececeen, 1
MA 1000......... Foundations of College Math........cccceevvrrennene 3
PSY 1700......... Introduction to Psychology ......ccvvcivienne, 3
SM1400.......... Introduction to Sports Management ............. 3
total: 16
Semester Il
BA 2010 .......... Principles of Management .......ccoccovvveiienenn, 3
ENG 1270........ English Composition ... 3
11T 1270............ Introduction to Critical Inquiry
*IIT 2000........ Pre-Internship Seminar.......cccocovevviveiiecnenns
MA 1025 .......... Mathematical Problem-Solving.......cccoeenae. 3
MIS 1300 ........ Software TOOIS ... 3
total: 15

Semester Il
ACC 1010......... Accounting PrinCiples......cccoevnevecnievevesesennn, 3
BA 2200......... Personal FinancCe.......ocovveceveceeeeeeeeceee e

BA 2410........... Human Resource Management

BA 2850.......... Managing in a Legal Environment .................. 3

ENG 2320 ...... Professional Communications.........cceccevenneae 3
total: 15

Semester IV

ACC 2140........ Managerial Accounting ......cccceeeeeveiiceinieinennns 3
BA 2500......... MarKeting ... 3
BA 2700.......... Organizational Behavior ......ccccoevevvveccevieenn, 3
MA 2025......... Statistical Problem-Solving ......ccecevveevievnee. 3
SM 2600.......... Field Experience in Sport Management....... 3

total: 15

INDIANA

Semester V

BA 2550.......... Personal Selling.....cccveeveciiieieeceececeeee 3
ECON 2200 ...MaCroeCONOMICS.....cccceerrerieeereseeieste e eerenen 3
SM 3100 .......... Sport Facility & Event Management...............
Elective............ APPRIOVE ...t
Elective............ Humanities

Semester VI

BA 3200......... BuUSiness EthiCS ... 3
ECON 2210..... MiCro€CONOMICS ....ccveeerecresreete et 3
SS 2800.......... Introduction to Sociology ....vvececevcceenennne 3
Elective............ Humanities (literature)

Elective .......... APPRIOVED ...ttt s enns

Semester Vi

FIN 3600......... Corporate FINaNCe ... 3
SM 4200......... Marketing Promotion and Fundraising in
Sports Administration

.......... Approved........ceeenee.

BIO 1000.......... Introductory Biology
CH100.............. Chemistry for Changing Times
PH 1000............ Physical Science
SCI 2000.......... Contemporary Issues in Science
total: 18
Semester Vil
BA 4910 .......... Business Policy & Strategic Planning............. 3

SS 3300.......... Sport in Society

Elective............ Humanities

Electives.......... APPRIOVED ...ttt
total: 15

Total credits required: 124



College of Business

Fashion Marketing and Management/ Bachelor of Science

The Bachelor of Science in Fashion Marketing and Management provides students with comprehensive, industry-relevant
knowledge based on theory and best practices in the fashion industry. The program prepares graduates for entry-level
management careers in fashion retailing, merchandising, product development, marketing, visual merchandising, and
buying.

Objectives of the program include offering courses that encourage studied creativity and strengthen critical thinking
skills. Students complete a rigorous core of business classes, including marketing and management, and are required to
complete accounting and economics classes. Fashion marketing and management courses are taught by experienced
faculty committed to the professional development of all students. The curriculum offers engaging hands-on activities,
problem-solving opportunities, and teamwork. There are electives offered in the program to allow students to tailor their
degrees to satisfy their personal career goals. All students majoring in fashion marketing and management complete a
360-hour internship. This allows them to gain meaningful work experience in supervised and approved fashion intern-
ships. Internships may be at local, regional, or international fashion businesses. Study tours to Chicago and New York
City provide opportunities to contact potential employers for internships and identify traditional and emerging careers in
the fashion industry.

Student Learning Outcomes

1. Students will be able to demonstrate proficiency with common business computer programs including inventory
management, presentation, and Web software.

2. Students will be able to demonstrate proficiency in the use of industry terminology in analyzing and meeting client
needs through trend forecasting, textile and apparel evaluation, and buying plans.

3. Students will be able to plan and analyze key fashion marketing and management processes through market re-
search strategies, product development, and fashion event planning.

4, Students will be able to demonstrate a working knowledge of visual merchandising and promotions as a means of
communicating to the ultimate consumer.

5. Students will be able to demonstrate an understanding of the complexities of the global marketplace in terms of
trade restrictions and international business.

6. Students will be able to demonstrate professional presentation skills through appropriate interpersonal communi-
cation skills, articulation of knowledge of fashion marketing and management, and the mastery of industry stan-
dards, professional practices and appropriate business ethics.

7. Students will be able to demonstrate an astute body of knowledge in fashion marketing and management through
exposure to an industry-specific internship and a study tour to either Chicago or New York City

Required Courses

Business Administration Accounting & Information Systems
BA 1200.......... Foundations of BUSINESS.......ccccccceeveveerceeicrerenene 3 ACC 1010......... Accounting PrinCiples.....ccccoevveveinieneiececienn, 3
BA 2010.......... Principles of Management ......ccccooeeevvvevennnnne 3 ACC 2140........ Managerial Accounting .....cccceeevveevvieeenieeenne 3
BA 2200......... Personal FinancCe.......ccococvevvceinsceiseeesisieenene MIS 1300......... Software TOOIS ... 3
BA 2410........... Human Resource Management....
BA 2500......... MarKetiNg ..ov et English
BA 2850.......... Managing in a Legal Environment ................. 3 ENG 1250........ English Composition l.......cccocoeeeceeereeeeereerenennn.
BA 3200......... Business EthiCS ... 3 ENG 1270........ English Composition l..............
BA 4910.......... Business Policy and Strategic Planning........ 3 ENG 2320....... Professional Communication
FIN 3600......... Corporate FINaNCe ... 3
Choose one of the following courses:.......cccovencicieniccie. 3 Humanities & Social Sciences
BA 2550........... Personal Selling ECON 2200...MaCroeCONOMICS.......mvivieimnnrssiesissrssssessieee 3
BA 2800........... E-Commerce ECON 2210..... MiICrOECONOMICS ..eovverereerenresseisseiesenseesssesseenes 3
BA 3500.......... Advertising Electives......... Humanities (3 credits must be literature)....9
PSY 1700......... Introduction to Psychology ......cevveieiieiienen, 3
Math Choose one of the following tWo COUISES: .....ommmronererererneen. 3
MA 1000.......... Foundations of College Math........ccccevvvvevrnnnnee 3 SS 2720, Group Dynamics
MA 1025 .......... Mathematical Problem-Solving......ccccccoeevennee. 3 SS 2800 i, Introduction to Sociology
MA 2025......... Statistical Problem-Solving ......ccoveevieveenene. 3

» Continued on next page
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College of Business

Fashion Marketing and Management/ Bachelor of Science (continued)

Fashion Marketing and Management

FMM 1200....... Fashion Innovation and Marketing.................. 3
FMM 2000 ..... Textiles and Apparel Evaluation ........ccccuu..... 3
FMM 2010....... Visual Merchandising and Promotions.......... 3
FMM 2020...... Software Apps/CAD for Merchandisers....... 3
FMM 3005...... Profitable Merchandising.......c.cccceovevievceennnnne 3
FMM 3020...... FMM INternship ... 4

4-year plan

Semester |

BA 1200 ......... Foundations of BUSINESS.......ccocevveevvevviercreerenne, 3
ENG 1250........ English Composition |

FMM 1200....... Fashion Innovation & Marketing .....cccccceveunee. 3
IIT1000........... University EXperience.....vvceecvececeenene
MA 1000......... Foundations of College Math....

MIS 1300......... Software TOOIS ...

Semester Il
BA 2200
ENG 1270

IT1270............
MA 1025.......... Mathematical Problem-Solving.....cccoceevennnee. 3
Choose one of the following courses:.......cccvevivvcieiereeennn. 3

BIO 1000.......... Introductory Biology

CH 1100.............. Chemistry for Changing Times

PH 1000............ Physical Science

SCI 2000.......... Contemporary Issues in Science

total: 15

Semester llI

ACC 1010......... Accounting PrinCiples.....ieeeeeeeeececeeeene 3
BA 2010.......... Principles of Management ......ccccoevevvvevevenennne 3
BA 2500......... MarKetiNg ..ot 3
ENG 2320....... Professional Communication.......cccccceeveveune. 3
FMM 2000 ..... Textiles & Apparel Evaluation........ccccoeevennnee. 3
IIT 2000.......... Pre-Internship Seminar.....cccocevevvceviececneenne 0
total: 15
Semester IV
ACC 2140........ Managerial Accounting .....cccceeeeevveeeesecereeenns 3
BA 2850.......... Managing in the Legal Environment.............. 3
Choose one of the following three courses........cccovevveenene. 3
BA 2550............ Personal Selling
BA 2800........... E-Commerce
BA 3500........... Advertising
FMM 2010....... Visual Merchandising & Promotions............... 3
MA 2025......... Statistical Problem-Solving ......cccoceeviecieenee. 3
total: 15
INDIANA

Science
Choose one of the following courses:......ccoivevvevccecresnennn, 3
BIO 1000........... Introductory Biology
CH1M00.............. Chemistry for Changing Times
PH 1000............ Physical Science
SCI 2000.......... Contemporary Issues in Science

College Readiness

IIT 1000........... University Experience........ccoeeennen.

1T 1270............ Introduction to Critical Thinking

*IIT 2000........ Pre-Internship Seminar......ccccocvvevveveiiennenens
Approved Electives.......coimmmmniniimimimsmesnssssnnnssssssssssnnnnnns 12

Total credits required: 123

Semester V

SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
Elective............ HUMANILIES oo 3
total: 16
Semester VI
BA 2410........... Human Resource Management.........ccoeeueneee. 3
BA 3200......... BUSINESS EthiCS..cciiieiieccececceceeeeee e 3
ECON 2210..... MiCrO@CONOMICS ...occveeeriticteceeiecte et 3
FMM 20200...Software Apps & CAD for Merchandisers.... 3
Elective............ Humanities (literature).....cccceeveeeceeeeieeeiee. 3
total: 15
Summer before Semester VI
FMM 3020...... INEEIrNSNIP i 4
total: 4
Semester VI
FIN 3600........ Corporate FINaNCe .....cccvceeeveceeeceecesesesenns 3
Choose one of the following three courses:........cccoceevrrennene. 3
FMM 2025........ Fashion Event Planning
FMM 3000........ Fashion Accessories
FMM 4020 ....... Trend Forecasting
Elective............ APPIrOVEA....c.oceieeeciieceseee e 9
total: 15
Semester VI
BA 4910 .......... Business Policy and Strategic Planning........ 3
FMM 4010....... Product Development........cccoeeveveiiveieieinenns 3

Elective............ Humanities
Elective............ YA o] o101V /=Yo F
total: 12

Total credits required: 123



College of Business

t Organizational Leadership/Bachelor of Science

The organizational leadership program provides students with the leadership competencies needed for supervisory and
middle management success in a variety of job families and functions. To fully develop the leadership skills of students,
the program focuses on four key competency areas: operations and administrative competencies; human relations and
interpersonal competencies; decision-making and critical thinking competencies; and communication competencies. To
facilitate development of these competencies, courses marked with a carat (*) must be taken in sequence as part of a
Tracked Educational Adult Module (TEAM).
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Student Learning Outcomes

1. Students will be able to explain various leadership styles and models and identify situations for their potential
application.

2. Students will be able to explain the fundamental principles and strategy of organizational change management.

3. Students will be able to utilize critical thinking when analyzing organizational operations and management practic-
es.

4. Students will be able to demonstrate practical approaches to employee training and development in diverse work
environments.

5. Students will be able to demonstrate an understanding of interpersonal communication differences in various
types of organizational structures, groups, and hierarchies.

6. Students will be able to explain the interrelationship of conflict, motivation, and organizational climate.

7. Students will be able to describe growth in relationship to an organization’s mission and strategic plan.

Required Courses

Operations & Administrative Competencies Communication Competencies
BA 1200.......... Foundations of BUSINESS.......ccccceeeveveereecicreienne 3 ENG 1250........ English Composition | ....cccccveeveiciiciiciiieee
BA 2010.......... Principles of Management ......ccccoeeevievecvennnnee 3 ENG 1270........ English Composition Il ...............

BA 2200......... Personal Finance.......cccocevveceiececececeee e 3 ENG 2320....... Professional Communication
BA 2410........... Human Resource Management.......cccccecvvneene 3
BA 2850.......... Managing in a Legal Environment .................. 3 Humanities & Social Sciences

BA 3110............ Project Management........ccocviiciicicicnnen, 3 Electives......... Humanities (3 credits must be literature)....9

MIS 1300.......... Software TOOIS ... 3 PSY 1700......... Introduction to Psycho|ogy ............................... 3
SS 2800.......... Introduction to SocCiology ..ccceveecvciveeiiein, 3

Human Relations & Interpersonal Competencies ECON/PSY/SS .. EIQCHIVES ..ot e s s 3

BA 2700.......... Organizational Behavior .......eevvceceeennne. 3

BA 3710........... Leadership . 3 Math & Sciences

"OL 3000......Employee Development.........connninens 3 MAT000.... Foundations of College Math........c.cccocorruencne. 3

PSY 2000......Understanding Diversity ... MA 2010.......... Foundations of Statistics

SS 2850........... Conflict Resolution......cvceevieeceececceceeeee 3 One of the two following COUrSES ......cooviiveiiiicieece e

BIO 1000........... Introductory Biology

Decision-Making & Critical Thinking Competencies SCI 2000......... Contemporary Issues in Science

BA 3200......... Business EthiCS ... 3

"OL 3200........ Managing Organizational Change & APProved EleCtiVeS....coiirmiiiissnsssssnssessssnsssssssnssssssssssansns 27

Continuous Improvement
~OL 3300........ Quantitative Decision Making....
~OL 3400....... Financial Systems for Decision-Making........ 3

Total credits required: 120

~OL 4000....... Strategic Planning ......cccceevevievcvnesee e 3
“OL 4100......... Qualitative Decision Making......ccceceevevveeveenenen. 3
~OL 4900....... Organizational Leadership Capstone............ 3

1 This degree is only available in the College of Professional Studies.
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INDIANA

COLLEGE OF
ENGINEERING

The fundamental mission of the College of Engineering Contents

is to provide the individual student with an educational . . .
foundation broad enough to support a lifetime of learn- 31 Biomedical Engineering, B.S.
ing and specific enough to provid_e the necessary skills 39 Computer Engineering, B.S.
for a successful entry into professional life or graduate . .

study in engineering and/or computer science. 41 Electrical Engineering, B.S.

43 Energy Engineering, B.S.
The engineer of the future must function in a global

marketplace driven by technology and ruled by open 45 Industrial & Manufacturing Engineering, B.5.
competition. The College o_f Engineering recognizes that 47 Industrial & Manufacturing Engineering, A.S.
its fundamental obligation is to provide an engineering . .

education rooted in solid fundamental knowledge and 48 Mechanical Engineering, B.S.

structured around up-to-date technical skills. Howev-
er, it must also provide undergraduate students with a
liberal and humanistic education to help them acquire
an understanding of society and their cultural heritage;
it must provide them with a breadth of knowledge and
sensitivity to weigh ethical and moral issues and form
values and life goals.

The college offers baccalaureate degrees in six academ-
ic areas: biomedical engineering, computer engineering,
electrical engineering, energy engineering, mechanical
engineering, and industrial and manufacturing engineer-
ing. Students in each program are provided with a solid
foundation in the basic sciences and mathematics. In
order to furnish breadth to the technical education of
the students, supporting courses in communications,
humanities, and social sciences are included in all the
engineering and computer science programs. The use of
computers is emphasized throughout all the academic
offerings.

The college encourages lifelong learning among the
faculty as a means of supporting the teaching com-
mitments of the university. The engineering faculty
members at Indiana Tech are particularly dedicated to
the educational process, in which teaching is of prima-
ry importance. All courses in the college are taught by
experienced and professional faculty, some of whom are
local practicing engineers.



College of Engineering

Biomedical Engineering/Bachelor of Science

This program will prepare graduates for careers in the biomedical engineering field with a specialization in biomechan-
ical skills. This interdisciplinary degree combines classical mechanical engineering and biological sciences. With a bio-
medical engineering degree, graduates are prepared to work at companies that design and manufacture medical devices
including joints and tissues for the human body.

Student Learning Outcomes

Biomedical engineering graduates will successfully demonstrate the 11 ABET program outcomes:
1. Have the ability to use mathematics and the physical sciences to solve engineering problems

2. Have the ability to design and conduct experiments and analyze and interpret data

3. Have the ability to design and build a system, component, or process to meet desired needs
4. Work effectively on project teams

5. Have the ability to identify, model, and solve engineering problems

6. Have effective written and oral communication skills

7. Have the broad education necessary to understand how engineering solutions impact society
8. Recognize the need for and have the ability to engage in lifelong learning

9. Have a knowledge of contemporary issues that affect the biomedical engineering profession
10. Have the ability to use the modern engineering tools necessary for the engineering practice
1. Understand professional and ethical responsibilities

Graduates will be able to demonstrate that they have:
1. An understanding of biology and physiology
2. The capability to apply advanced mathematics, science, and engineering to solve the problems at the interface of
engineering and biology
3. The ability to make measurements on, and interpret data from, living systems
4. The ability to address problems associated with the interaction between living and non-living materials and sys-
tems

Required Courses

English BME 3810........ Medical Device Design Project Il .....ccceueueee 3
ENG 1250........ English Composition | 3 BME 4973....... BME Senior Project | 2
ENG 1270........ English Composition ..., 3 BME 4974 ....... BME Senior Project Il ..., 3

EE 2050.......... Overview of Electricity & Electronics............ 3
College Readiness EGR 1500........ Computer Programming for Engineers......... 3
[T 1000.......... University EXPErience .........crreceiisecnreieeenns 1 EGRI710.. Engineering Graphics & Design ..............oo...... 3
*IT 2000........ Pre-Internship SEmMIinNar......ccoocveeeeeevieveneeenons 0 EGR 2000.....Engineering Communication

EGR 2600....... Materials SCIENCE ...coccvvvvcececreec e,
Math & Science EGR 3600 .....CAD | — Parametric Modeling......c..ccccecuenuucee. 3
BIO 2700........ PathophysiologY ... EGR 4400...... Professional Practice | ... 3
BIO 2710 ......... Human Anatomy & Physiology I, EM 2010.......... StatICS: .......................................... 3
BIO 2720......... Human Anatomy & Physiology | Lab EM 2020.......... Dynamics................... s 3
BIO 2730....... Human Anatomy & Physiology I............ EM 3100.......... Mechanics of Materials ... 3
BIO 2740........ Human Anatomy & Physiology Il Lab............ 1 EM 3150........... Mechanics of Materials Laboratory.................. 1
BIO 2950 ..vvoe. GENELICS wovvvevreveivssivrsvesessenssess s 3  ME3400.......Mechanical Engineering Design I ................. 3
BIO 3500........ Cell BiolOGY .ot 3
BIO 4710......... IMMUNOIOGY .o 3  Social Sciences
CH1220........... General Chemistry & Lab | ...ooocevevecvceeeee 3

CH 1230 .......... General Chemistry e 3

MA 1200.......... CaAlCUIUS o 4

MA 1210 ........... CalCUlUS Il e 4

MA 2100.......... Differential Equations & Linear Algebra....... 4 SS 2800............ Introduction to Sociology

MA 2430......... Probability & Statistics for Engineers............ 3

PH 1300........... General PhYSICS | Electives

PH 1310............ General Physics | Laboratory .... Electives.......... Humanities (3 credits must be literature)....9
PH 2300.......... General PhYSICS e Elective............ Technical Elective..... e, 3
Engineering Total credits required: 128

BME 3200...... Thermodynamics & FIUidS.......cccvvevniereivirennne
BME 3250....... Thermodynamics & Fluids Lab

BME 3500 ...... BIOMECNANICS cooorvvveeeerrrereeeesiseeeseesssseeeesessssneee P See next page for 4-year plan
BME 3800...... Medical Device Design Project |
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College of Engineering

Biomedical Engineering/Bachelor of Science

4-year plan

Semester |
BIO 2710 ......... Human Anatomy and Physiology I................. 3
BIO 2720......... Human Anatomy and Physiology | Lab ......... 1
CH1220........... General Chemistry & Lab |
EGR 1710......... Engineering Graphics & Design ...
ENG 1250........ English Composition L.,
[IT1000........... University EXperience......eveceeceeceeeeeeenene 1
MA 1200.......... CalCUIUS Lt 4
total: 18
Semester Il
BIO 2730......... Human Anatomy & Physiology ... 3
BIO 2740......... Human Anatomy & Physiology Il Lab............. 1
ENG 1270........ English Composition l......cccoveveeievneieieerenns
*IIT 2000......... Pre-Internship Seminar
MA 1210 ........... CalCUIUS Il o
PH 1300........... General PRYSICS |
PH 1310............ General Physics | Laboratory ......ccceevveevennnne. 1
total: 15
Semester il
EGR 1500........ Computer Programming for Engineers......... 3
EGR 2000...... Engineering Communication .......ccccovveeevennnne 3
EM 2010.......... SEALICS oo 3
MA 2100.......... Differential Equations & Linear Algebra....... 4
PH 2300.......... General PRYSICS e 3
total: 16
Semester IV
CH 1230 .......... General Chemistry .. 3
EE 2050.......... Overview of Electricity & Electronics............ 3
EGR 3600 ...... CAD | — Parametric Modeling.....ccccovcveveuennee. 3
EM 2020......... DYNAMICS oot 3
EM 3100.......... Mechanics of Materials ..o, 3
EM 3150........... Mechanics of Materials Laboratory.................. 1
total: 16

* Required for all students who plan to complete an internship.

INDIANA

Semester V

BIO 3500........ Cell Biology

Elective............ Humanities

MA 2430......... Probability & Statistics for Engineers............ 3
ME 3400......... Mechanical Engineering Design | .....ccccevuee. 3
PSY 1700......... Introduction to Psychology ......cceeeeevivnnnene 3

Semester VI

BIO 2700........ PathophySiologY ..
BME 3200...... Thermodynamics & Fluids

BME 3250....... Thermodynamics & Fluids Lab.......ccceeeneneeee. 1
BME 3800...... Medical Device Design Project | ......cccccvenneene 3
EGR 2600....... Materials Science

Elective............ Technical Elective

Semester VI

BIO 2950........ GENELICS e
BME 3500...... Biomechanics

BME 3810........ Medical Device Design Project Il....

BME 4973....... BME Senior Project L.,
EGR 4400...... Professional Practice | ....veeccvcieeeceeenne
Elective............ Humanities (literature)......ccccceeevveveveeeeeceieee

Semester VIl

BIO 4710......... IMMUNOIOGY it
BME 4974 ....... BME Senior Project Il
ECON 2200 ...MacroeCoNOMICS....ccveerereeierierinnens
Elective............ Humanities ...
Choose one of the following two courses:

SS 2720............. Group Dynamics

SS 2800............ Introduction to Sociology

total: 15

Total credits required: 128



College of Engineering

Computer Engineering/Bachelor of Science

The computer engineering program is designed to develop professionals who will analyze, design, construct, and main-
tain hardware and software systems. The program is structured so that studies in mathematics and science prepare the
student for the theory of electric circuits, numerical techniques, and programming languages. Building on this founda-
tion, studies in computer science, electronics, digital logic, and microprocessors build to an advanced study of computer
hardware. Each of these areas is supported by formal laboratory experimentation and hardware design projects. Grad-
uates of the computer engineering program will work on a variety of challenging projects within the areas of computer
architecture, computer logic design, computer networks, and communications.

Student Learning Outcomes

The computer engineering graduate will:
Have the ability to use mathematics and the physical sciences to solve engineering problems

Have the ability to design and conduct experiments and analyze and interpret data

Have the ability to design and build a system, component, or process to meet desired needs within realistic con-

1.
2.
3.

S ENEO RO I

9.
10.
1.

straints
Work effectively on multidisciplinary project teams

Have the ability to identify, model, and solve engineering problems

Understand professional and ethical responsibilities
Have effective written and oral communication skills

Have the broad education necessary to understand how engineering solutions impact the global society, environ-

ment, and economy

Recognize the need for and have the ability to engage in lifelong learning
Have a knowledge of contemporary issues that affect the computer engineering profession
Have the ability to use the modern engineering tools necessary for the engineering practice

Required Courses

English

ENG 1250........ English Composition l......eeceivecceceee 3
ENG 1270........ English Composition Il ..o 3
College Readiness

1T 1000........... University EXPeriencCe.......cvveeiseceiesesenanens 1
*IIT 2000......... Pre-Internship Seminar......ccocoeeevveeeeeceeeennne 0
Math and Science

CH 1220........... General Chemistry & Lab | ....ccccovevcviecieeee. 3
MA 1200.......... Calculus |

MA 1210 ........... Calculus Il

MA 2150........... Linear Algebra ...
MA 2300......... Differential EQuations .......cccceveveececeneccieeenne
MA 2430......... Probability & Statistics for Engineers

PH 1300........... General PRYSICS |
PH 1310............ General Physics | Lab ...
PH 2300.......... General Physics |l

PH 2310........... General Physics Il Lab....ooocvevciieccevee 1
Engineering

EE 2100........... Circuit ANalYSiS | e 3
EE 3100........... Circuit Analysis Il . 3
EE 3150 ........... Signals and Systems.......ccoccevevcinence e 3
EE 3200.......... Electronics Circuits ..o, 3
EE 3650.......... Circuits Lab . 2
EE 4150........... Digital Signal Processing ......cceevvveveneieerenenns 3
EGR 1710......... Engineering Graphics & Design .......ccccceveneee. 3
EGR 2000...... Engineering Communication .......ccccceeceevennnae 3
EGR 4400...... Professional Practice......ccocovveicviiiccciciceene 3

Computer Sciences

CPE 3500....... Computer Engineering l.....ccccovevevvvccvceseenn, 3
CPE 3550....... Computer Engineering | Lab.....ccccccveveveveennns 1
CPE 4500....... Computer Engineering Il

CPE 4550....... Computer Engineering Il Lab......cooeveveneienes 1
CPE 4600....... Embedded Systems.......ccooveiieicincicinnees

CPE 4700....... Computer Architecture....
CPE 4710........ Senior Project Proposal .....ccceveeveececeiveceennn,
CPE 4720........ SENIOF PrOJECT ..t

CS1200........... Introduction to Computer Science...
CS 1300........... Computer SCIeNCe | ...,
CS1350........... Computer Science ...,
CS 2100........... Introduction to Computer Systems..
CS 2410........... Discrete Structures ......veccvvieveineies

CS 3200.......... Operating Systems......ccvcveeeeeecececeeceeeceeeeens
CS 3800.......... Data Structures
CS 4500.......... Software Engineering .....ccccveeeveeeveneveeeseceenenn,
NET 1200........ Network Design ...,
NET 1250 ........ Network Design ...,

Humanities and Social Sciences
PSY 1700......... Introduction to Psychology .....cceeeveviiennene
Choose one of the following two courses:...

ECON 2200....eeeseieee e Macroeconomics
ECON 2210 Microeconomics
Choose one of the following two courses:......cccocvvvevvireenennn. 3

Electives
Electives.......... Humanities (3 credits must be literature)....9

Total credits required: 127

P See next page for 4-year plan
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College of Engineering

Computer Engineering/Bachelor of Science

4-year plan

Semester | Semester V
CS 1200........... Introduction to Computer Science.................. 3 CPE 3500....... Computer Engineering l.....ccocovevevececvnenneenne, 3
EGR 1710......... Engineering Graphics & Design CS 3800.......... Data Structures ...
ENG 1250........ English Composition | EE 3100........... Circuit ANAlYSiS I e
IIT1000........... University Experience.................. EE 3200.......... Electronics Circuits |
P MA 1200.......... Calculus | e, EE 3650.......... CirCUIts Lab .o
cz) NET 1200........ Network Design ... MA 2430......... Probability & Statistics for Engineers............ 3
2 total: 17
3
o Semester Il Semester VI
% CH1220........... General Chemistry & Lab | ....cccovevevieieee 3 CPE 3550....... Computer Engineering | Lab
CS1300........... Computer Science | ...ccvvennene. CPE 4500....... Computer Engineering Il ...............
ENG 1270........ English Composition Il CS 3200.......... Operating Systems......ccocevevevvvenennn.
*IIT 2000......... Pre-Internship Seminar EE 3150 ........... Signals and Systems.......cccccevnnne.
MA 1210 ........... Calculus Il e Elective............ Humanities

NET 1250 ........ Network Design ... Choose one of the following two courses:
ECON 2200..... Macroeconomics
ECON 2210....... Microeconomics
Semester Il total: 16
CS1350........... Computer Science Il
CS 2410 ........... Discrete Structures ... Semester Vil
EGR 2000...... Engineering Communication ... CPE 4550....... Computer Engineering Il Lab......cccooveveveneenee. 1
MA 2150 Linear Algebra.....ccccocevvveeveecennnnn. CPE 4700....... Computer Architecture
PH 1300 General PhysSics | CPE 4710........ Senior Project Proposal
PH 1310............ General Physics | Lab .. CS 4500.......... Software Engineering.......cccuuu.....
Elective............ Humanities (literature).....ccccceevvveveeeeeceeeenee
Choose one of the following two courses:
Semester IV SS 2720............. Group Dynamics
CS 2100........... Introduction to Computer Systems............... 3 S5 2800............ Introduction to Sociology
EE 2100........... CIrCUIt ANAIYSIS | oottt eeeeeeeeseeeseenens total: 15
MA 2300......... Differential Equations..................
PH 2300.......... General Physics .., Semester VIII
PH 2310........... General Physics Il Lab.................. CPE 4600....... Embedded Systems.......ooviveieeccreciieeeieienns
PSY 1700 Introduction to Psychology CPE 4720........ Senior Project ......vveeeeveveieevenenn,
total: 16 EE 4150........... Digital Signal Processing
EGR 4400...... Professional PractiCe......ccocvvieccvcieeeceeenne
Elective............ HUMANIEIES oo

total: 14

Total credits required: 127

40 INDIANA



College of Engineering

Electrical Engineering/Bachelor of Science

The electrical engineering program prepares graduates for a successful career in the rapidly evolving and intellectually
challenging field of electrical engineering. The program provides a broad foundation in traditional and contemporary
areas of electrical engineering to support life-long learning and specific enough to provide the necessary skills for a suc-
cessful entry into professional life. Studies in mathematics and science form the program foundation that prepares the
student for depth in the electrical engineering topic of circuits. From this foundation, the principal areas of application
are covered, including electronics, digital systems, electromagnetics, electrical machines, controls, and communications.
Computer-based simulations and laboratory-based applications support theoretical study in each of these areas. Grad-
uates work in a variety of careers including the design, development, and testing of systems and components for the
aerospace, communications, power distribution, and instrumentation industries. The electrical engineering ABET pro-
gram objectives and outcomes are identified below.

Program Objectives

Our graduates:
1. Will be employed in electrical engineering related fields or in other career fields in industry, business, academe,
government, or non-profit organizations
2. Will continue to enhance their professional skills by participating in professional organizations, completing addi-
tional college courses, or completing industry-sponsored short courses

Student Learning Outcomes

Graduates must:
1. Have the ability to use mathematics and the physical sciences to solve engineering problems
2. Have the ability to design and conduct experiments, and analyze and interpret data
3. Have the ability to design and build a system, component, or process to meet desired needs within realistic con-
straints
Have the ability to work individually and in teams to effectively solve engineering problems that cut across disci-
plines
Have the ability to identify, model, and solve engineering problems
Understand professional and ethical responsibilities
Have effective written and oral communication skills
Have the broad education necessary to understand how engineering solutions impact the global society, environ-
ment, and economy
9. Recognize the need for and have the ability to engage in lifelong learning
10. Have knowledge of contemporary issues that affect the electrical engineering profession
1. Have the ability to use modern engineering tools necessary for engineering practice

»

[SINE N

* Outcomes 1 through 11 are consistent with criteria established by ABET, Inc.

Required Courses

English Math and Science
ENG 1250........ English Composition l......ccccvveieececeieceeeee 3 CH 1220........... General Chemistry & Lab | ...ccccovvevvvecvcenieenn, 3
ENG 1270........ English Composition l.....cccoveveevcceneieeeene 3 CH1230........... General Chemistry Il
MA 1200.......... CalCUIUS L
College Readiness MA 1210 ........... CalCUIUS ] o
[T 1000........... UNiIversity EXPEriENCE ...veeeeerereeeeeneeeeeseeneeenen 1 MA 2100.......... Differential Equations & Algebra....
*I1T 2000 ........ Pre-Internship SEMiNar.....coeeonceoneeeineesnn, 0 MA 2200......... CalCUlUS Il e
MA 2430......... Probability & Statistics for Engineers............ 3
Social Sciences PH1300........... General PhysiCs |, 3
PH 1310............ General Physics | Laboratory ..., 1
PH 2300.......... General PhySIiCS e 3
PH 2310........... General Physics Il Laboratory.......ccceveeeeenee. 1
SS 2720............ Group Dynamics
SS 2800............ Introduction to Sociology

» Continued on next page

* Required for all students who plan to complete an internship.
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College of Engineering

Electrical Engineering/Bachelor of Science (continued)

Engineering

CPE 3500....... Computer Engineering l.......cccveviveeveececeenens 3
CPE 3550........ Computer Engineering | Lab.....ccoeevvievvenenene. 2
EE 2100........... Circuit Analysis | . 3
EE 3100........... Circuit ANAlYSIS 1 .o 3
EE 3150 ........... Signals and Systems......cccccceevvevceeieece e 3
EE 3200.......... EleCtroniCS | 3
EE 3220........... Electronics . 3
EE 3500/3510.EM Fields & Waves/Electromagnetics |........ 3
EE 3550/3560.. Trans. Lines/Electromagnetics Il ......ccccueueeee. 3
EE 3650.......... Circuits Laboratory

EE 3750........... Electronics Laboratory......veccecciennnne, 2
EE 4100........... Circuit Synthesis ... 3
EE 4200.......... Power ElectroniCs.......coieceesceie e 3
EE 4300.......... Principles of Communication Systems.......... 3
EE 4350.......... Communications Laboratory ........cccceeveevenenne. 1
EE 4400.......... Electrical Machines ... 3
4-year plan

Semester |

CH1220........... General Chemistry & Lab | ....cccceveveevcvecvenenee 3
EGR 1710......... Engineering Graphics & Design ......ccccceeevennne. 3
ENG 1250........ English Composition |

IIT1000........... University Experience

MA 1200.......... CalCUIUS Lt
PSY 1700......... Introduction to Psychology

Semester Il

CH1230........... General Chemistry e 3
EGR 1500 ...... Computer Programming for Engineers......... 3
ENG 1270........ English Composition ll......cccccoveieiiccieieeeene 3
*IIT 2000......... Pre-Internship Seminar.....cocoeveveeceneceencenne 0
MA 1210 ........... CalCUIUS Il o 4
PH 1300........... General PNYSICS | 3
PH 1310 General Physics | Laboratory ......ccceeevevvennnne. 1
total: 17
Semester il
EM 2010.......... STALICS woiiie 3
MA 2100.......... Differential Equations & Algebra.........c........ 4
MA 2430......... Probability & Statistics for Engineers............ 3
PH 2300.......... General Physics Il
PH 2310........... General Physics Il Laboratory

Elective............ HUMANIEIES oo

Semester IV

EE 2100........... Circuit ANalySis | 3
EGR 2000...... Engineering Communication ........ccccoeevveevenennne 3
EM 2020......... DYNAMICS oot

MA 2200......... Calculus Il
Elective............ HUMANIEIES oo 3
total: 16

INDIANA

EE 4450.......... Machines & Controls Laboratory..................... 1

EE 4800.......... Linear Controls.......ccooveeceecceiennenee.

EE 4973........... EE Senior Project |

EE 4974........... EE Senior Project Il

EGR 1500 ...... Computer Programming for Engineers......... 3

EGR 1710......... Engineering Graphics & Design

EGR 2000...... Engineering Communication............

EGR 4400...... Professional Practice | .....ccocoevevveinenne

EGR 4820....... Computer Integrated Manufacturing............. 2

EM 2010.......... StAtICS crr e 3

EM 2020......... DYNAMICS ..ot 3

Electives

Electives.......... Humanities (3 credits must be literature).... 9
Total credits required: 129

Semester V

CPE 3500....... Computer Engineering l......cccevveceeececeenennns 3

EE 3100........... Circuit ANalySis I . 3

EE 3200.......... EleCtroniCS | 3

EE 3500/3510.EM Fields & Waves/Electromagnetics I........ 3

EE 3650.......... Circuits Laboratory ..., 2

EGR 4820....... Computer Integrated Manufacturing............. 2

Semester Vi

CPE 3550........ Computer Engineering | Lab......cccceeveeeveneennns 2
EE 3150............ Signals and Systems......ccccoevvevieeecese e 3
EE 3220........... EleCtronics .. 3
EE 3550/3560. Trans. Lines/Electromagnetics Il .....cccccceunee. 3
EE 3750........... Electronics Laboratory .....vcicccieiien, 2
Elective............ Humanities (literature).....cccccevevvveeeeeieeeeee 3

total: 16

Semester VI

ECON 2200 ...MaCro€CONOMICS....ccccieteereeeeieete et seesve e
EE 4200.......... Power Electronics

EE 4400.......... Electrical Machines .....veveeccveciieieieienens 3
EE 4800.......... Linear Controls ...
EE 4973........... EE Senior Project |

EGR 4400...... Professional Practice |

Semester VI

EE 4100........... Circuit Synthesis ...,
EE 4300.......... Principles of Communication Systems

EE 4350.......... Communications Laboratory

EE 4450.......... Machines & Controls Laboratory

EE 4974........... EE Senior Project ll.....ccoovevvrvivennene.

SS 2720....Group Dynamics
SS 2800...Introduction to Sociology

total: 13

Total credits required: 129



College of Engineering

Energy Engineering/Bachelor of Science

Graduates of the energy engineering program will understand the fundamental science and math relevant to energy
production, distribution, regulation, and end use. They will be able to apply engineering concepts, calculations, and com-
puter models to solve problems and analyze designs in these areas. The graduates will participate in a multi-year energy
project, in which they address engineering project issues, such as allocating resources, meeting milestones, and solving
specific engineering problems. Graduates will have basic knowledge in business and accounting to identify an appropri-

ate balance of business and technical issues.

Student Learning Outcomes

The energy engineering program outcomes include the following:
1. Use mathematics and the physical sciences to solve engineering problems

Understand professional and ethical responsibilities

OO A WN

Required Courses

Business

BA 1200 .......... Foundations of BUSINESS.......ccoceeeevveceieieeerennee 3
BA 2010.......... Principles of Management ........cooeeveeeicrcnenee 3
OL 3400......... Financial Systems for Decision Making ........ 3
English

ENG 1250........ English Composition L., 3
ENG 1270........ English Composition l......ccccoveinvvecneseeeene 3

College Readiness
IIT1000........... University EXperience.....vieceeceececeenene 1
*IIT 2000......... Pre-Internship Seminar......cccocvevvvevneieienenne 0

Math and Science

CH1000.......... Fundamentals of Chemistry....ccoceceevvccevennnne
CS1250........... Problem Solving for Programmers....

MA 1030.......... Applied Algebra...... e
MA 1055.......... Applied TrigonomMetry .......cvieceievecieeene
MA 1100........... Applied Calculus |

MA 1M0............ Applied Calculus Il ...
PH 1100............ Fundamentals of PhySiCS.....ccccocveviiivicieniiieenne
PH 2100........... Fundamentals of Physics ll....ccccoeecviviccennnnne
Engineering

EE 2050.......... Overview of Electricity and Electronics ...... 3

EGR 1710......... Engineering Graphics & Design ......ccceeeevevnnee 3
EGR 2000...... Engineering Communication .....ccccecevveeveeennas 3
EGR 2650....... Manufacturing Processes ......coceveeeveveeeverennns 3
EGR 3430....... Applied Probability & Statistics.....coveeveunnee 3
EGR 3600 ...... CAD | - Parametric Modeling.....ccccccevevevvenennene. 3
EGR 4400...... Professional Practice | .....ccccoveveeveceieiccecnnnne 3
EM 2030......... Statics & DYNamIicCs ..o 3
ENE 2100........ Introduction to Energy Engineering
ProJECT... e

ENE 3010........ Energy Engineering Project I....
ENE 3020....... Energy Engineering Project Il.....c.ccccevveinnnne

ENE 3140........ Wind & Solar Power for Electrical Grid......... 3
ENE 3150........ Energy Storage in Fuel Cells & Batteries...... 3
ENE 3160 ....... HVAC & Geothermal Systems.....c.ccccecvevvvrennne 3

Analyze problems, design and conduct experiments, and analyze and interpret data
Design and build a system, component, or process to meet desired needs within realistic constraints
Communicate effectively and work effectively on project teams

Understand how engineering solutions impact businesses, society, and the environment
Understand current engineering issues and recognize the need for lifelong learning
Use the modern engineering tools necessary for the engineering practice

ENE 3200....... Ethanol and Biofuels Production........ccce....... 3
ENE 4973........ Senior Thesis |

ENE 4974........ Senior ThESIS Il e 3
ENE 4950....... ENE Internship or Elective......coccveiveiiennen, 3
IME 2010.......... Safety Engineering

IME 2110........... Quality Control | ...
ME 2050......... Overview of Machines & Fluids........cccceevvvennne. 3

Humanities and Social Sciences
PSY 1700......... Introduction to Psychology .....ccccceeeeeevreneneee. 3

SS 2720.... Group Dynamics
SS 2800...Introduction to Sociology

Electives
Electives.......... Humanities (3 credits must be literature)....9
Elective............ Technical ElectivVe.... e, 3

Total credits required: 122

P See next page for 4-year plan

* Required for all students who plan to complete an internship.
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College of Engineering

Energy Engineering/Bachelor of Science

4-year plan

Semester |
BA 1200 .......... Foundations of BUSINESS.......ccoceevevvieveierieeerennne 3
CH1000.......... Fundamentals of Chemistry .....cccoceeiieeicrcnenee 3
EGR 1710......... Engineering Graphics & Design ......ccceevennee. 3
ENG 1250........ English Composition l.....ccveveececieieceeenns 3
IIT1000........... University EXPeriencCe.......cvvevveeccveseineeanns 1
MA 1030 Applied Algebra....... s 3
total: 16
Semester Il
BA 2010 .......... Principles of Management ......ccccooeeevieveveennnne 3
CS1250........... Problem Solving for Programmers................. 3
ENG 1270........ English Composition ......ccveeeeeeeeeieceeerees
*IIT 2000......... Pre-Internship Seminar................
MA 1055.......... Applied Trigonometry ......cc.......

PH 1100 Fundamentals of Physics

Semester llI

EM 2030......... Statics & DyNamicCs ..o 3
IME 2010......... Safety Engineering.......cveevvevcvnesee e 3
MA 1100........... Applied Calculus L. 3
ME 2050 Overview of Machines & Fluids......ccccccceevvuneee. 3
PH 2100........... Fundamentals of Physics ll....ccccovveevieieiennnnnne 3
total: 15
Semester IV
EE 2050.......... Overview of Electricity and Electronics ...... 3
EGR 2000...... Engineering Communication .......ccccoeveeevieennnns 3
ENE 2100........ Introduction to Energy Engineering Project 1
IME 2110........... Quality Control | ..o
MA 1M0............ Applied Calculus Il ....coevvvennens
PSY 1700 Introduction to Psychology

total: 16

INDIANA

Semester V
EGR 2650....... Manufacturing Processes ......ccvveveeveeivireinennns 3
EGR 3430....... Applied Probability & Statistics......ccoevveeneen. 3
ENE 3010........ Energy Engineering Project l.....ccccocveeviennene 3
ENE 3140........ Wind & Solar Power for Electrical Grid......... 3
OL 3400......... Financial Systems for Decision Making ........ 3
total: 15
Semester VI
ENE 3020....... Energy Engineering Project Il.......ccoveuennee. 3
ENE 3150........ Energy Storage in Fuel Cells and Batteries. 3
ENE 3160 ....... HVAC & Geothermal Systems.......cceeevviveinenens 3
Elective............ HUMANIEIES oo 3
Choose one of the following two courses:......cccocvvveevieevennne. 3
SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
total: 15

Semester VI

EGR 3600....... CAD | - Parametric Modeling......ccoccovevevevenennn.
EGR 4400...... Professional Practice | ......cccooveveueenee.
ENE 3200....... Ethanol and Biofuels Production....
ENE 4973........ Senior TheSIS L
Elective............ HUMANIEIES o

Semester VI

ENE 4950....... ENE Internship or Elective......cccoceeviveiienenene 3
ENE 4974........ Senior ThESIS 1 e
Elective............ Humanities (literature)
Elective............ Technical Elective.......covveveneneee,
Choose one of the following two courses:

ECON 2200..... Macroeconomics

total: 15

Total credits required: 122



College of Engineering

Industrial & Manufacturing Engineering/Bachelor of Science

The fundamental activity of graduates from the industrial and manufacturing engineering program is the operation of
manufacturing or service operations in the most efficient manner. The curriculum encompasses not only the basic math
and science courses taken by other branches of engineering, but also specialized knowledge in optimization techniques,
industrial administration, and management of human resources. An important emphasis is placed on the concept of Total
Quality throughout the program. The program includes courses in areas of high demand, such as computer-aided design
and manufacturing, automation, robotics, lean, Six Sigma, human factors, and safety. An industrial and manufacturing
engineer may seek employment in any company engaged in manufacturing or service operations.

Student Learning Outcomes

IME program graduates will have the ability to:

1. Communicate effectively through the use of engineering documents, technical reports, and presentations.

Utilize critical thinking and comprehension skills.
Function in multi-disciplinary teams.

Understand contemporary issues.
Engage in lifelong learning.

OO A WN

Required Courses

Business

BA 1200.......... Foundations of BUSINESS.......cccceeeveveereeeecrerenene 3
BA 2010.......... Principles of Management .....ccccooeeevvvccvennnnee 3
OL 3400......... Financial Systems for Decision Making......... 3
English

ENG 1250........ English Composition |, 3

ENG 1270 ....... English Composition Il

College Readiness

IIT1000........... University EXPeriencCe.......cvvveeseveieseieeanens 1
*IIT 2000......... Pre-Internship Seminar......cccccovvivevnieicieennne 0]
Math and Science

CH1000.......... Fundamentals of Chemistry.....ocooeevvvecvrnnnne 3
CS1250........... Problem Solving for Programmers................. 3
MA 1030.......... Applied Algebra...... e
MA 1055.......... Applied Trigonometry ...

MA 100........... Applied CalCulus ...
MA 1M10............ Applied Calculus Il ...

Fundamentals of Physics |
Fundamentals of Physics ll....coevveeiicceenenee 3

Engineering

EGR 1710......... Engineering Graphics and Design.........cc....... 3
EGR 2000...... Engineering Communication ......cccecevveeveeennns 3
EGR 2600....... Materials SCIENCE ..o 3
EGR 2650....... Manufacturing Processes .....cococeveeevivveenenennns 3
EGR 3430....... Applied Probability & Statistics.....cocvevverenee 3
EGR 3600 ...... CAD | - Parametric Modeling.......ccccevevvveuenee. 3
EGR 4400...... Professional Practice | .....ccooceeeceviiciciccicceee 3
EM 2030......... Statics & DYNAMICS .ocuvceeeececececececeeeee e 3
IME 2010......... Safety Engineering......veeeieccceceseeceeeeenn 3
IME 2020........ WOIK DESIGN ..ot 3
IME 2110........... Quality Control L. 3
IME 3020........ Computer Simulation of Mfg. Proc................. 3
IME 3040........ Computer Integrated Mfg. Systems................ 4
IME 3060........ Advanced Computer Integrated Mfg............. 3
IME 3110........... Quality Control ... 3

Understand the impact of engineering in a global/societal context.
Integrate ethical and professional norms and a sense of fiscal responsibility.

Apply appropriate engineering tools to model and analyze manufacturing and service operations.

IME 3120.......... Design of EXperiments.....ocevveeeveiveeieieinennns
IME 4020........ Lean Manufacturing.....cccccevevveccecececieseinenns

IME 4110 .......... Total Quality Management.......cccccvvvevvienenene
IME 4300........ Integrated Resource Management

IME 4950........ IME Internship or Elective Approved............. 3
IME 4973......... IME Senior Project | ... 2
IME 4974......... IME Senior Project ..., 2

Social Sciences

SS 2720............. Group Dynamics
SS 2800............ Introduction to Sociology
Electives
Electives.......... Humanities (3 credits must be literature)....9

Total credits required: 123

P See next page for 4-year plan

* Required for all students who plan to complete an internship.
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College of Engineering

Industrial & Manufacturing Engineering/Bachelor of Science

4-year plan

Semester |
BA 1200 .......... Foundations of BUSINESS.......ccoceevevvieveierieeerennne 3
CH1000.......... Fundamentals of Chemistry .....cccoceeiieeicrcnenee 3
EGR 1710......... Engineering Graphics and Design................... 3
ENG 1250........ English Composition l.....ccveveececieieceeenns 3
IIT1000........... University EXPeriencCe.......cvvevveeccveseineeanns 1
MA 1030 Applied Algebra....... s 3
total: 16
Semester Il
BA 2010 .......... Principles of Management ......ccccooeeevieveveennnne 3
CS1250........... Problem Solving for Programmers................. 3
ENG 1270 ....... English Composition ......ccveeeeeeeeeieceeerees
*IIT 2000......... Pre-Internship Seminar................
MA 1055.......... Applied Trigonometry ......cc.......

PH 1100 Fundamentals of Physics |

Semester il
EM 2030......... Statics & DYNamIicCs ..o
IME 2010 Safety Engineering.......ccccoueuveene.

MA 1100........... Applied Calculus |
PH 2100........... Fundamentals of Physics Il........
PSY 1700 Introduction to Psychology

Semester IV

EGR 2000...... Engineering Communication .......cccccevveeeeveenns 3
EGR 2600....... Materials SCIeNCE ... 3
IME 2020........ Work Design.....veeeecececeieienns

IME 2110........... Quality Control l....cevveviene,
MA 10 Applied Calculus Il

total: 15

INDIANA

Semester V
EGR 2650....... Manufacturing Processes ......ccvveveeveeivireinennns 3
EGR 3430....... Applied Probability & Statistics......ccoevveeneen. 3
EGR 3600 ....... CAD | - Parametric Modeling.......cccecevvevvnenenne. 3
IME 3040........ Computer Integrated Mfg. Systems................ 4
IME 3110........... Quality Control ... 3
total: 16
Semester VI
IME 3020........ Computer Simulation of Mfg. Proc................. 3
IME 3120.......... Design of EXxperiments......cccoeeveveceveeieseinenens 3
IME 3060........ Advanced Computer Integrated Mfg............. 3
Elective............ HUMANILIES .o 3
Choose one of the following two courses:.....cccocvvveevireenenene. 3
SS 2720.... Group Dynamics
SS 2800............ Introduction to Sociology
total: 15

Semester VIi

ECON 2200 ...MaCro€CONOMICS....cccccevveeeereiesresre et

EGR 4400...... Professional Practice |

IME 4020........ Lean Manufacturing......ccceceevvvevnee

IME 4973......... IME Senior Project | ...

OL 3400......... Financial Systems for Decision Making......... 3

Elective............ HUMANIEIES v 3
total: 17

Semester VI

IME 4110 .......... Total Quality Management......cccccecevvvvevirenenene, 3

IME 4300........ Integrated Resource Management ................. 3

IME 4950........ IME Internship or Approved Elective............. 3

IME 4974......... IME Senior Project ..., 2

Elective............ Humanities (literature)......ccccevvevvveciieciceee 3
total: 14

Total credits required: 123



College of Engineering

T Industrial & Manufacturing Engineering/Associate of Science

Graduates from this two-year degree understand the operational side of manufacturing and service systems. The curric-
ulum encompasses the foundational math and science courses and introduces the student to optimization techniques,
industrial administration, and management of human resources. Quality, lean manufacturing, safety, and other high-de-
mand topics from the industrial and manufacturing fields yield a broad understanding of manufacturing and service
operations.

Required Courses

Business Administration Engineering
BA 1200.......... Foundations of BUSINESS.....c.ccoceeveveecenvrceeeerennne 3 EGR 1710......... Engineering Graphics & Design o
EGR 2000...... Engineering Communication ......cccccoeevveuenene. Z
English EGR 2650....... Manufacturing Processes ........ccovveiniveeenne E
ENG 1250.......English COMPOSItioN l......cooocrveemmerreirrecreeeinennnes EGR 3430...... Applied Probability & Statistics B
ENG 1270 ........ English Composition Il IME 2010.......... Safety ENgiNeering.....ccceeeveeeceeeeeeceee e é
IME 2020......... WOIK DESIGN .ttt Z
Humanities and Social Sciences IME 2110........... Quality CONIOl v H
Elective............ HUMANILIES oot 3 IME 3020........ Computer Simulation of Mfg. Processes ...... 3
ECON 2200 ... MACIOECONOMICS e 3 IME 4020........ Lean ManufaCturing......cceveeeeeveeceseeeeesesenns 3
IME 4300........ Integrated Resource Management................. 3
Math and Science . .
CH1000.......... Fundamentals of Chemistry....ccoceveevvvcevennnnee 3 Total credits required: 60
MA 1030.......... Applied Algebra......cceveeveenne
MA 1055.......... Applied Trigonometry ...
MA 100........... Applied Calculus I...................
PH 1100............ Fundamentals of PhySiCS....ccocovervceciecceernne 3

1 This degree is only available in the College of Professional Studies.
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College of Engineering

Mechanical Engineering/Bachelor of Science

The mechanical engineering program provides graduates with a foundation in mathematics, science and engineering
fundamentals, as well as a comprehensive knowledge of the mechanical engineering discipline. In the program, empha-
sis is placed on the general physical laws and theoretical concepts from which all technological applications derive. The
program is structured so that studies in mathematics and science prepare the student for the theories of solid structures,
thermodynamics, and fluid mechanics. From this foundation, the principal areas of application are covered, including:
design of machines, heat transfer, and energy systems. Theoretical study in each of these areas is supported by extensive
laboratory work with professional test instrumentation. Graduates often choose careers in the design and manufacturing
of thermal and mechanical systems in traditional fields such as automotive, aerospace, HVAC, and instrumentation. The
mechanical engineering ABET program objectives and outcomes are identified below.

Program Objectives

Our graduates:
1. Will be employed in mechanical engineering related fields or in other career fields in industry, business, academe,
government, or non-profit organizations
2. Will continue to enhance their professional skills by participating in professional organizations, completing addi-
tional college courses, or completing industry-sponsored short courses

Student Learning Outcomes

Graduates must:
1. Have the ability to use mathematics and the physical sciences to solve engineering problems
2. Have the ability to design and conduct experiments, and analyze and interpret data
3. Have the ability to design and build a system, component, or process to meet desired needs within realistic con-
straints
4. Work effectively on multidisciplinary project teams
5. Have the ability to identify, model, and solve engineering problems
6. Understand professional and ethical responsibilities
7. Have effective written and oral communication skills
8. Have the broad education necessary to understand how engineering solutions impact the global society, environ-
ment, and economy
9. Recognize the need for and have the ability to engage in lifelong learning
10. Have a knowledge of contemporary issues that affect the mechanical engineering profession
1. Have the ability to use the modern engineering tools necessary for the engineering practice

* Qutcomes 1 through 11 are consistent with criteria established by ABET, Inc.

P See next page for required courses

INDIANA



College of Engineering

Mechanical Engineering/Bachelor of Science

Required courses

English Social Sciences
ENG 1250........ English Composition l.....cccoveeeecceeieceeeenne

ENG 1270........ English Composition Il

College Readiness

1T 1000........... University Experience..................
*IT 2000......... Pre-Internship Seminar.....ccoeeeecvecnn O SS2720............ Group Dynamics
SS 2800............ Introduction to Sociology
Math and Science
CH 1220........... General Chemistry & Laboratory I.................. 3  Electives
CH 1230........... General Chemistry |l Electives.......... Humanities (3 credits must be literature).... 9

MA 1200 Calculus L,

MA 1210 o Calculus Il Total credits required: 129
MA 2100 Differential Equations & Linear Algebra....... 4

MA 2200......... CalcUlus Hl .o 4

MA 2430......... Probability & Statistics for Engineers............ 3

PH 1300 General PNYSICS |

PH1310............ General Physics | Laboratory .... -

PH 2300 General Physics ll....oiecvivennene P> See next page for 4 year plan
PH 2310 General Physics Il Laboratory......ceeeeune.

Engineering

EE 2050.......... Overview of Electricity & Electronics............ 3

EGR 1500........ Computer Programming for Engineers......... 3

EGR 1710......... Engineering Graphics & Design ......cccccceeuennne 3

EGR 2000...... Engineering Communication .......cccceeveeeveennns

EGR 2600....... Materials Science......ccocevvevvernenee.

EGR 2650....... Manufacturing Processes ...........
EGR 3600 ...... CAD | - Parametric Modeling....
EGR 4400...... Professional Practice | ...

EGR 4820....... Computer Integrated Manufacturing............. 2
EM 2010.......... StAtICS i 3
EM 2020......... DYNAMICS oot 3
EM 3100.......... Mechanics of Materials ..o 3
EM 3150........... Mechanics of Materials Laboratory................. 1

EM 3500......... Fluid Mechanics.......ccevevveeniennnn,
EM 3550.......... Fluid Mechanics Laboratory
EM 3700 ......... Mechanical Vibrations..................

ME 3110............ Theory of Machines .......ccecevveveeeeceeceeeene
ME 3200 ........ Thermodynamics L.
ME 3400......... Mechanical Engineering Design | ...
ME 3405 ......... Finite Element ANalysSiS.....ccovvveeviieeeesecceenne

ME 3410 ......... Mechanical Engineering Design Il...................
ME 4210 .......... Thermal Science Investigations

ME 4260......... Heat Transfer.....ivecccnicieenns

ME 4270.......... Heat Transfer Laboratory .......eevvvccnnne 1
ME 4950......... Internship or Tech Elective ....ccoveeevvvvevennnnne 3
ME 4973.......... ME Senior Project |

ME 4974 .......... ME Senior Project Il ... 2

* Required for all students who plan to complete an internship.
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College of Engineering

Mechanical Engineering/Bachelor of Science

4-Year Plan

Semester |

CH1220........... General Chemistry & Laboratory I.................. 3

EGR 1710......... Engineering Graphics & Design ......ccccccevnenee. 3

ENG 1250........ English Composition |, 3

1T 1000........... University EXpPeriencCe.......cvvveevsevcieseienanens 1

MA 1200.......... CalCUIUS Lt 4

PSY 1700......... Introduction to Psychology ......ceeieieevennnnee 3
total: 17

Semester Il

CH 1230........... General Chemistry e 3

EGR 1500........ Computer Programming for Engineers......... 3

ENG 1270........ English Composition Il.................

*IIT 2000......... Pre-Internship Seminar

MA 1210 ........... Calculus e,

PH 1300........... General PNYSICS |

PH 1310............ General Physics | Laboratory .......cceeeeivvennne 1
total: 17

Semester il

EGR 2000...... Engineering Communication .......ccccoeveveieennnns 3

EM 2010.......... STALICS coieiic 3

MA 2100.......... Differential Equations & Linear Algebra....... 4

MA 2430......... Probability & Statistics for Engineers............ 3

PH 2300.......... General PRYSICS e
PH 2310 General Physics Il Laboratory

Semester IV

EGR 2600....... Materials SCIENCE ... 3

EGR 3600 ...... CAD | - Parametric Modeling....

EM 2020......... DYNAMICS oot

EM 3100.......... Mechanics of Materials......ccocoevevvcciivcceeee

EM 3150........... Mechanics of Materials Laboratory.................. 1

MA 2200......... CalCUIUS Il o 4
total: 17

INDIANA

Semester V

EGR 2650....... Manufacturing Processes ......ccovevveveveseinenn,

EM 3500......... Fluid Mechanics......ccocoveeveercceena,

EM 3550.......... Fluid Mechanics Laboratory

ME 3110............ Theory of Machines .....ccccocevevieenns

ME 3400......... Mechanical Engineering Design I ....ccccceeuee. 3

ME 3405......... Finite Element AnalysiS....ccooeveceeeieceeeeeene, 1

Elective............ HUMANIEIES .o 3
total: 17

Semester VI

EE 2050.......... Overview of Electricity & Electronics............ 3

ME 3200 ........ ThermodynNamics | 3

ME 3410 ......... Mechanical Engineering Design Il ......cccceu..... 3

ME 4260......... Heat Transfer ... 3

ME 4270.......... Heat Transfer Laboratory ..., 1

Elective............ HUMANIEIES .o 3
total: 16

Semester VI

EGR 4400...... Professional Practice | ..o, 3

EGR 4820....... Computer Integrated Manufacturing............. 2

ME 4210 .......... Thermal Science Investigations.......cccceeeen. .. 4

Semester VIl

EM 3700 ......... Mechanical Vibrations........ccocoeeviiicieccceena, 3
ME 4950......... Internship or Tech Elective ....c.coooevevvecvcveennen, 3
ME 4974.......... ME Senior Project Il ...

Elective............ Humanities (literature)

SS 2720.... Group Dynamics
SS 2800............ Introduction to Sociology

total: 14

Total credits required: 129




INDIANA

SCHOOL OF

COMPUTER SCIL.

mNCE

part of the College of Engineering

Indiana Tech has the programs to help you push the
boundaries of computer science. Our degrees are
designed as intense programs to prepare you for the
challenges of this constantly changing and competitive
field. Our faculty works hard to make the course work
valuable by keeping it up-to-date with the knowledge
and skills that are important to business and industry.
Course work is supported by modern labs and up-
to-date software. Faculty also specialize in individual
attention to ensure that you get the education you need
and want.

Whichever of the computer sciences degree you
choose, know that you will get a well-rounded educa-
tion that also includes English, humanities, and social
science. Upon graduation you’ll be well-prepared to en-
ter the workforce with the technical skills and practical
experience to be successful or go to graduate school.
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School of Computer Sciences

Computer Science/Bachelor of Arts

This program provides the student with a broad background in the field of computer science while allowing the lati-
tude to fill out his or her education in other fields such as information systems, humanities, social sciences, or business.
Students will acquire a theoretical background in computer science including the study of program development, data
structures, operating systems, computer architecture, and theory of computation. Emphasis is placed on software design
and implementation of classical, theoretical computer science. This program also provides sufficient electives to com-

plete a minor.

Graduates are prepared to enter the software development field at the programmer level. Graduates will be prepared to
work in various technology support roles that require a high level of technical competency. Depending on the student’s
choice of elective courses, the graduate may find employment as a programmer, software developer, or software de-
signer, or in any field of endeavor that requires computer expertise. The graduate may also pursue further education in

graduate school.

Student Learning Outcomes

Contribute to all phases of the software cycle

OUAWN -

Apply computer science to another field
Required Courses

English
ENG 1250........ English Composition l.....cceeeeecceeeeceeeee
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication

College Readiness

IIT1000........... University EXperience.......veveveevececeenenne. 1
Math and Science
Choose one of the following two courses:......ccovevveevvenenene. 3
CH 1100 ........... Chemistry for Changing Times
CH 1220 ............ General Chemistry & Lab |
MA 1035.......... College AIgebra ... 3
MA 1060.......... Trigonometry

Choose one of the following two sequences:........ccccceeennee. 6
MA 1100 ........... Applied Calculus |
MA TMO............... Applied Calculus Il
or
MA 1200............ Calculus |
MA 1210............. Calculus Il
Choose one of the following two courses:......cccovevvvecveenene. 3
MA 2025........... Statistical Problem Solving
MA 2430........... Probability & Statistics
Computer Sciences
CS1200........... Introduction to Computer Science.................. 3
CS1300........... Computer SciencCe | i
CS1350........... Computer Science ...
CS1500........... Introduction to Server Systems
CS 2100........... Introduction to Computer Systems................ 3
CS 2410 ........... Discrete Structures ....cevviveivcneiseseeeee 3

CS 3200.......... Operating Systems
CS 3700.......... Object Orientation
CS 3800.......... Data Structures & Algorithms.......cccecevvevennne. 3
CS 4000......... SEMINAY i

CS 4500.......... Software Engineering
CS 4600......... Organization of Programming Languages.. 3
CS 4800.......... System SOftWare......cvecce e 3

INDIANA

Develop complex software systems in at least two programming languages
Communicate effectively with other programmers and non-programmers both orally and in writing

Analyze data gathered to identify likely solutions given a problem or situation
Apply mathematics as appropriate to solve problems in computer science

Humanities and Social Sciences
HUM 2000 .....Introduction to Humanities.......cccecevvereneneeee. 3
HUM 3710 ....... Ethics
PSY 1700......... Introduction to Psychology

Choose one of the following two courses.......cccccvvveeinen. 3
SS 2720............. Group Dynamics
SS 2800........... Sociology
Electives
Electives.......... APPIrOVEd ..ottt 30
Electives.......... Humanities (3 credits must be literature)....6
Electives ........ ECON/PSY/SS ottt eeeeen e seeese e 6
Elective............ SCIENCE oot 3

Total credits required: 122

P See next page for 4-year plan



School of Computer Sciences

Computer Science/Bachelor of Arts

4-year plan

Semester |
CS1200........... Introduction to Computer Science.................. 3
CS1500........... Introduction to Server Systems......ccccceevennee. 3
ENG 1250........ English Composition l......ccccvieieieicceiecceeeee
1T 1000........... University Experience....
MA 1035.......... College AIGebra ... 3
PSY 1700......... Introduction to Psychology ......cceeivvveevenennee 3
total: 16

Semester Il
CS1300........... Computer SCIienCe | e 3
ENG 1270........ English Composition ll......cccveveececeneieiennenne 3
Elective............ APPRIOVED ..ot
MA 1060.......... Trigonometry ....veciececeenne
Choose one of the following two courses:

CH 1100 ............ Chemistry for Changing Times

CH 1220 ............ General Chemistry & Lab |

CS1350........... Computer Science Il...
CS 2410........... Discrete Structures....cccccvvvvenennn.
ENG 2320....... Professional Communication....
HUM 2000 .....Introduction to Humanities
Choose one of the following two courses:

MA 1100 ........... Applied Calculus |

MA 1200............ Calculus |

total: 15

Semester IV
CS 2100........... Introduction to Computer Systems................ 3
Elective............ APPRIOVEA ..ot 3
Elective .......... ECON/PSY/SS.ceeeteeeeeeeeeteeeeeteeeee s s s 3
Elective............ Science
Choose one of the following two courses:

MA TMO............... Applied Calculus Il

MA 1210............. Calculus Il

total: 15

Semester V
CS 3800.......... Data Structures & Algorithms........cccocceveenee. 3
Choose one of the following two courses:......cccocvvveevieevennne. 3
MA 2025.......... Statistical Problem Solving
MA 2430........... Probability & Statistics
Elective............ APPIrOVEA ...t 6
Elective............ ECON/PSY/SS oot e e e seeese e 3
total: 15
Semester VI
CS 3200.......... Operating Systems......ccceveveiceceecesesee 3
CS 3700.......... Object Orientation ......cccoeeeeeeeeeceeeceeeeeeen, 3
Elective............ HUMANIEIES oo 3
Electives.......... APPIOVEd....cocviveeetecieieteeees et 6
total: 15

Semester VI

CS 4500.......... Software ENgineering .....ccccoceeveeeeeeeeceeevseeenan 3
CS 4600 ......... Organization of Programming Languages.. 3
Elective............ Approved
Elective............ Humanities (literature)
Choose one of the following two courses:

SS 2720............. Group Dynamics

SS 2800........... Sociology

Semester VI

CS 4000......... SY=T 0 011 o= SR 1
CS 4800.......... System Software......vicinccceeeene 3
HUM 3710....... EtNiCS e 3
Electives.......... YA o) o101V =Yo F 9

total: 16

Total credits required: 122
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School of Computer Sciences

Computer Science/Bachelor of Science

This program provides the student with a broad, theoretical background in computer science with study in the basics

of program development, data structures, operating systems, computer architecture, theory of computation, network de-
sign and implementation, and allied sciences. Emphasis is placed on software design and development and networking.
Students undertake network and software projects of increasing sophistication as they progress through their course-
work. This program prepares students either to enter a career upon graduation or to enter graduate school. Graduates
can expect employment opportunities in industry and government that are exciting, challenging, and well paid.

A graduate of this program is equipped to design and create software to meet a variety of needs. Graduates are also
capable of working in a range of technology support roles that require a high level of competency. Graduates have gone
on to become software engineers, software developers, web developers, database programmers, and system administra-
tors, as well as to continue their education in graduate school.

Student Learning Outcomes

Develop complex software systems in at least two programming languages

Communicate effectively with other programmers and non-programmers both orally and in writing
Contribute to all phases of the software cycle

Design, implement, and maintain, a LAN infrastructure

Analyze data gathered to identify likely solutions given a problem or situation

Apply mathematics as appropriate to solve problems in computer science

OUAWN -

Required Courses

English CS 4800 ........ Systems Software.....cvvceivncenseeesens 3
ENG 1250 NET 1200........ Network Design ... 3
ENG 1270 NET 1250 ........ Network Design ... 3
Choose one of the following two courses:
EGR 2000. Engineering Communication Humanities and Social Sciences
ENG 2320 . Professional Communication HUM 2000 .....Introduction to Humanities
HUM 3710....... EthicS.cecceccceee,
College Readiness PSY 1700......... Introduction to Psychology ...
1T 1000........... University EXPeriencCe......cvvveveseveieseieeanens 1 Choose one of the following two courses:......ccccocvvveevireenennne.
SS 2800..... Sociology
Math and Science SS 2720...... Group Dynamics
CH1220........... General Chemistry & Lab | ...coccvevecvceeeee 3
MA 1200.......... Calculus | Electives
MA 1210 ........... Calculus Il Electives.......... APPIOVEd.....coiiceccee et 12
MA 2150.......... Linear AlGebra ... Elective............ Humanities (literature)......ccccceeevvveveceiecreee, 3
MA 2300......... Differential EQUAtIONS ......ccceevevcceercceeceee Elective............ ECON/PSY/SS e eeereeeeereeerenesenen s 3
MA 2430......... Probability & Statistics Elective............ TechniCal . 3
MA 3200......... Graph TREOIY ..o
PH 1300........... General PhySICS | Total credits required: 123
PH 1310............ General Physics | Lab
PH 2300.......... PRYSICS [l oo
PH 2310......... Phi;sics TSR [T P See next page for 4-year plan
Computer Sciences
CS1200........... Introduction to Computer Science................. 3
CS1300........... Computer Science |

CS1350........... Computer Science Il ...
CS 1500........... Introduction to Server Systems.........ccocevnenne.
CS 2100........... Introduction to Computer Systems...

CS 2410........... Discrete Structures ...

CS 2500.......... Database Systems.....cvceeeveceececeeceeeea
CS 3200.......... Operating Systems
CS 3500.......... Numerical Methods......ccocciiievciceceeee
CS 3700.......... Object OrientatioN ...
CS 3800.......... Data Structures & Algorithms...
CS 4000 ........ Computer Science Seminar......cceveveeeieenens 1
CS 4500.......... Software ENgineering .....ccocccveveeevieveeceseeesnenes 3
CS 4600......... Organization of Programming Languages.. 3

INDIANA



School of Computer Sciences

Computer Science/Bachelor of Science

4-year plan

Semester |

CS1200........... Introduction to Computer Science.................. 3
CS1500........... Introduction to Server Systems

ENG 1250........ English Composition |

1T 1000........... University Experience

MA 1200 Calculus | e,

NET 1200........ Network DeSign ...

Semester Il

CH 1220 General Chemistry & Lab | ...cooceevevvcvciceeee 3

CS 1300 Computer Science ...

ENG 1270........ English Composition Il

MA 1210 ........... Calculus I .

NET 1250 ........ Network Design ...
total: 16

Semester il

CS1350.......... Computer Science ... 3

CS 2410 Discrete Structures

MA 2150........... Linear Algebra.....ocvveevceceennnnn.

EGR 2000. Engineering Communication
ENG 2320 . Professional Communication

total: 15
Semester IV
CS 2100........... Introduction to Computer Systems................ 3
CS 2500.......... Database SYyStems.....ccceeeiieeeeeceeeeeeeeea
HUM 2000 .....Introduction to Humanities
MA 2300......... Differential Equations..................
PH 1300 General Physics l...iccviennene,
PH 1310............ General Physics | Lab ..

total: 16

Semester V

CS 3500.......... Numerical Methods......c.ccooieiiiiccccce, 3
CS 3800.......... Data Structures & Algorithms.......cccceeeviennene 3
MA 2430......... Probability & Statistics

PH 2300.......... PhYSICS Il v

PH 2310........... Physics Lab Il

Semester VI

CS 3200.......... Operating SystemsS.....ccveivninerneee
CS 3700.......... Object Orientation.......ccccceveeennne.
Elective............ APProved.......ccoeeveeeeeceeeseeeeeene,
Elective............ Humanities (literature)

Semester Vil

CS 4500.......... Software ENgineering .....ccccveeveeeeeeseceee s 3
CS 4600 ......... Organization of Programming Languages.. 3
MA 3200......... Graph TREOIY et
Elective............ ECON/PSY/SS
Choose one of the following two courses:

SS 2800...

SS 2720...........

Semester VI

CS 4000 ........ Computer Science Seminar......cccceeeveeevennnne. 1
CS 4800 ........ Systems SOftware.......ceeevevececcccece e, 3
HUM 3710....... EtNICS e
Electives.......... Approved

Elective............ TeChNICAl ..o

total: 16

Total credits required: 123
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School of Computer Sciences

Computer Security & Investigation/Bachelor of Science

The computer security and investigation (CSI) program blends the technical aspects of information security with a
fundamental understanding of criminal investigation. The result is a cutting edge degree where students become digital
forensic detectives, ready to fight the crime taking place on the Internet and on the electronic streets. Not even evidence
that has been deleted or hidden will prevent these students from uncovering the truth and preparing a case against
felons, hackers, and cyber bad guys. With hands-on course work in forensics, criminology, social science, computer pro-
gramming, networking and electronics, this degree gives students the expertise badly needed by today’s law enforce-
ment and intelligence agencies. As the methods that criminals use become more and more sophisticated, Indiana Tech’s
CSl degree program ensures that our graduates will keep ahead of them.

Student Learning Outcomes

Pwn o

committed

o u

Required Courses

English

ENG 1250........ English Composition l....ccveeeecceeeecceeenne 3
ENG 1270........ English Composition ......ccccoveveeeeceieieeerenne 3
ENG 2320....... Professional Communication .......ccccoeeveeeenenne. 3

College Readiness

IIT1000........... University EXperience.......vvevecveevececeenene 1
*IIT 2000......... Pre-Internship Seminar.....cccocovveveeceeieceeennne 0
Math

MA 1030.......... Applied Algebra...... s 3
MA 1055.......... Applied TrigonNomMetry .....eeeeeeceeeeene 3
MA 2025......... Statistical Problem Solving.....cccveevevecvcenee. 3
Business

BA 1200.......... Foundations of BUSINESS.....ccccocevvevvevenercienenne 3
Computer Sciences

CS 1250........... Problem Solving for Programmers................. 3
CS 2500.......... Database Systems......ccccvveiinncieinecenseene 3
IS 1150.............. Principles of Information Systems.................. 3
IS 1300............. Programming | 3
IS 2100............. Internet Programming ......cccceeeveeecenicceecieinnnns 3
IS 2300............ Programming ... 3
IS 3100............. Information Security.......ccecevveveecccenececeeene 3
IS 3200............ Computer FOrensSiCs ....coiieeeeeeeeeeeeeeeee e 3
IS 4100............. System Analysis & DeSigN .....cccceveveevcveceereenne 3
IS 4600........... Disaster RECOVEIY.....cocviviiiiiceesese e 3
IS 4700 Information Systems Senior Project............... 3
IS 4950 Internship or Approved Elective.........c........... 6
NET 1200........ NetWork DeSIgN ... 3
NET 1250 ........ Network Design ... 3
NET 1500........ Circuits & Signals......cccceveveviceccecee e 3
NET 3300....... Network SECUritY ... 3

INDIANA

Evaluate vulnerability risk and determine appropriate controls

Conduct field investigation and search crime scene with proper legal techniques

Perform a comprehensive technical analysis & interpret computer-related evidence

Profile and predict the behavior of suspects based on an analysis of the offense and the manner in which it was

Use sophisticated software applications and advanced electronic in a forensics laboratory
Communicate effectively with law enforcement, legal, and technical personnel, both orally and in writing

Criminal Justice

CJ1100............ Introduction to the Criminal Justice

SYSTEM o
CJ 2400.......... Understanding Procedural Law ......
CJ 2500.......... Basics of Criminal Investigation.........
CJ 3200.......... Understanding Criminal Behavior
Humanities and Social Sciences
HUM 2000 .....Introduction to Humanities.........ccceceevevevernenee. 3
HUM 3710....... Ethics
PSY 1700......... Introduction to Psychology .....ccccevevcvienne, 3
PSY 2520........ Abnormal Psychology ......cceeeeeiecceceeenn, 3
PSY 4540....... Forensic Psychology
SS 2800.......... Introduction to SocCiology ...ccvveeviriciriiceee 3
Electives
Electives.......... Y AN o] o] f0 1YY [ 6
Elective............ CJ 3000 level or higher.....ccocovveeevvcecceireenn, 3
Elective............ HUMANIETIES i 3
Elective............ SCIENCE ottt 3
Elective............ Social SCIENCE .. 3

Total credits required: 121

P See next page for 4-year plan



School of Computer Sciences

Computer Security & Investigation/Bachelor of Science

4-year plan

Semester |
CJN0O0.......... Introduction to the Criminal Justice

SYSTEM o 3
CS1250........... Problem Solving for Programmers................. 3
ENG 1250........ English Composition |
IIT1000........... University Experience
IS 1150.............. Principles of Information Systems.................. 3
MA 1030 Applied Algebra...... s 3

Semester Il

BA 1200.......... Foundations of Business

ENG 1270........ English Composition Il.................

*IIT 2000......... Pre-Internship Seminar................

IS1300............. Programming |

MA 1055.......... Applied TrigonomMetry ......ceeceeieseeeeeene

NET 1500........ Circuits & Signals. ... 3
total: 15

Semester il

CJ 2400.......... Understanding Procedural Law .......ccccccevnnee. 3

HUM 2000 .....Introduction to Humanities

IS 2100............. Internet Programming.................

NET 1200........ Network Design l......ccceeeveueeneenen.

PSY 1700......... Introduction to Psychology .....cceceevvveeennnnee 3
total: 15

Semester IV

ENG 2320....... Professional Communication........cccccceeeveveune. 3

IS 2300............ Programming ll.....cccccceceveeneeennenen.

MA 2025......... Statistical Problem Solving

NET 1250........ Network Design ll.....ccccccveevvveneee.

Elective............ SCIBNCE oot

total: 15

Semester V

CJ 2500.......... Basics of Criminal Investigation.......cccceeuai. 3
CS 2500.......... Database SYyStemsS.....ccceciicccececeeceeeee s
IS 3100............. Information Security.....ccocecevvveeienens

PSY 2520........ Abnormal Psychology

Elective............ APPIrOVEA....c.oceiiceetieeeees e
Semester VI

CJ 3200.......... Understanding Criminal Behavior................... 3
HUM 3710 ....... EthiCS. e

IS 3200............ Computer Forensics......ocoveeennenen.

SS 2800...........Introduction to Sociology

Elective............ APPIOVEd....cocvirieeieieeesees e

Semester VI

IS 4100......
IS 4600....

PSY 4540
Elective
Elective

....... System Analysis & DeSigN....cccvvveeveecccecieenns 3
....... Disaster RECOVElY.....ocieveiecececeece e

....... Forensic Psychology
HUumManities .....cccceevveveeeceeeeee e,
Social Science

Semester VI

Elective.....

IS 4700....

IS 4950.....

NET 3300

....... CJ3000 level or higher .....ccovevecvveccciiicccnen 3
....Information Systems Senior Project............... 3
....... Internship or Approved Elective..........cc.c...... 6
....... Network SECUNItY ... 3
total: 15

Total credits required: 121
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School of Computer Sciences

Digital Graphics & Design/Associate of Science

Graphic communications is a discipline in which information is creatively conveyed visually. This program is for students
who have an interest in graphic design using computer technology. Emphasis is on concept development and acquiring
the technical skills for visual communication. Students will use their creativity, knowledge of design theory, and technol-
ogy skills to serve the graphic communication needs of a wide variety of businesses and industry. These include advertis-
ing and marketing, in-house design departments, publishing, web design firms, Internet companies and communication
graphics. Employment opportunities will include graphic designer, digital imaging specialist, multimedia specialist, and

web graphics designer.

Student Learning Outcomes

Use graphics and photo-editing software

N

Effectively use graphic web tools

Required Courses

English

ENG 1250........ English Composition l.....ccccveveececieceeeerenes
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication.......cccccceeveveune. 3

College Readiness

IIT1000........... University EXperience......vveveceecvececeenene 1
Math

MA 1025.......... Mathematical Problem-Solving......ccccoevnenee. 3
Business

BA 1200.......... Foundations of BUSINESS.......cceeeverevvieirerenrennas 3

BA 2500......... Marketing....coceevvvevcieniiiennns
BA 3500......... Advertising

Computer Sciences

IS 1150............ Principles of Information Systems
IS 1200 Digital IMmaging .....cccevevveveceieieieseienens

IS 1400 ............ Visual Communications.......ccceeeveieveieienieeenne

IS1600............. Concept to Creation.....ceeeeecececeeeeeeeeeee
IS 1800 Interactive Design

IS 2400............ Design Fundamentals......ccoceovveieinincienisennene
IS 2450............ 3D MOdeliNg oo
IS 2460 3D Animation &Rendering

IS 2950............ Graphics Portfolio | 3

Humanities and Social Sciences
HUM 2000 ..... Introduction to Humanities........ccocevveveveeeennne
PSY 1700......... Introduction to Psychology

Electives
Electives.......... ECON/PSY/SS...oiieeeeteeeteteeeteeeeetsestesessssesnisnnin 6

Total credits required: 61

INDIANA

Effectively apply design and conceptual skills to visual communication problem solving
Use the elements of art such as shape and color to create compelling images

Can apply basic geometry and proportion to visual design

2-Year Plan

Semester |

BA 1200 ........... Foundations of BUSINESS......cccceveveeiveveeeireinenns 3
ENG 1250........ English Composition |

IIT1000........... University EXPeriencCe......cvvieveceseieieneiennas 1
IS 1200............. Digital IMaging ...cccceeeeveeceececeeeeee e
1IS1600............. Concept to Creation

MA 1025 .......... Mathematical Problem-Solving......ccccevvnnea. 3

Semester Il

Marketing oo
English Composition ll.....ccccceveveverennene.
Principles of Information Systems....
Visual Communications........cccceuueee.

Semester Il

ENG 2320....... Professional Communication.......cceeceevivenennne 3
HUM 2000 .....Introduction to Humanities

1S 1800............. Interactive Design ......ccecevece e
IS 2450............ 3D MOdeliNg .o
Elective............ ECON/PSY/SS ottt eeeeee e seeeseseeeenns

Semester IV

BA 3500......... AAVEITISING ..o 3
IS 2400............ Design Fundamentals.......cccoceoveveicicnciieinens 3
IS 2950............ Graphics Portfolio |.....eeieeeeceeeeeeen, 3
IS 2460............ 3D Animation & Rendering.......ccecevevvevvivenenene. 3
Elective............ ECON/PSY/SS..eeeeeteeeeseeresseeeese s 3

total: 15

Total credits required: 61



School of Computer Sciences

Digital Graphics & Design/Bachelor of Science

Digital graphics and design is a discipline in which information is creatively conveyed visually. This program is for stu-
dents who have an interest in graphic design using computer technology. Emphasis is on concept development and
acquiring the technical skills for visual communication. Students will use their creativity, knowledge of design theory, and
technology skills to serve the graphic communication needs of a wide variety of businesses and industry. These include
advertising and marketing, in-house design departments, publishing, web design firms, Internet companies and commu-
nication graphics. Employment opportunities will include graphic designer, digital imaging specialist, multimedia special-

ist, and web graphics designer.

Student Learning Outcomes

Use graphics and photo-editing software

N

Required Courses

Business Administration

BA 1200 .......... Foundations of BUSINESS.......ccocevveevveveiericeerennne 3
BA 2010.......... Principles of Management ........cooeevieevcrenenee 3
BA 2500......... MaArKEtING oo 3
BA 2700.......... Organizational Behavior ........veececcennene. 3
BA 2800......... E-COMMErCEe ..o 3
BA 3500......... AAVErtiSING .o 3
College Readiness

IIT1000........... University EXperience.....vvceccvececeennne 1
Communication

COMM 1250.... Foundations of Communication...........cc........ 3

COMM 1700 ... Photography.....eeeeee e
COMM 3150 ...Intercultural Communication

English

ENG 1250........ English Composition L.
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication .......cceceveeevennnee. 3

Information Systems

IS 1150.............. Principles of Information Systems.................. 3
IS 1200............. Digital IMaging ....ccceveeeeecceeeceeeee e 3
IS 1400 Visual Communication......ccccoveevevseveneseceenn 3
IS 1600............. Concept to Creation.....cccvvevecececececeece e 3
IS 1800............. Interactive DesSign ... 3
IS 2400 Design Fundamentals.......cocceeeveeeieicceeceenene 3
IS 2450 3D MOodeliNg .o 3
IS 2460 3D Animation & Rendering.......ccceeveeveveeverennne. 3
IS 2950 Graphics Portfolio | 3
IS 3400 ........... Typography & Layout......cccccevevieiieceeieieiceins 3
IS 4920............ Graphics Portfolio ... 3
IS 4950............ Internship (or approved elective)............ 6

Can apply basic geometry and proportion to visual design
Proper use of typography and layout principals for publishing and the web

Effectively apply design and conceptual skills to visual communication problem solving
Use the elements of art such as shape and color to create compelling images

Mathematics
MA 1025 .......... Mathematical Problem Solving .......cccccevevenee. 3
MA 2010.......... Foundations of Statistics.....ccccevviviiciiecnnee. 3

Humanities & Social Science

HUM 2000 .....Introduction to Humanities.......ccecevvveevvrevennnnn. 3
PSY 1700......... Introduction to Psychology ......eiveciieinnnn, 3
SS 2800.......... Sociology

Choose one of the following......ccciievcicinccccce e 3

ECON 2200..... Macroeconomics
ECON 2210....... Microeconomics

Electives

Elective............ APPIrOVEA....c.oceiiceeiieces e
Electives.......... ECON/PSY/SS

Electives.......... Humanities (3 credits must be literature)....6
Elective............ SCIENCE ot 3

Total credits required: 121

P See next page for 4-year plan
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School of Computer Sciences

Digital Graphics & Design/Bachelor of Science

4-Year Plan

Semester |

BA 1200.......... Foundations of BUSINESS.......cccceeeveveereeeecierenne
ENG 1250........ English Composition |
IIT 1000 University Experience..................

IS 1200............. Digital Imaging .....ccceceevvevveeveenn,
IS1600............. Concept to Creation

MA 1025 Mathematical Prob. Solving

Semester Il

BA 2500......... MaArKEtiNG oo

ENG 1270........ English Composition Il.................

IS 1150.....co.... Principles of Info Systems

IS 1400 ............ Visual Communication.................

PSY 1700......... Introduction to Psychology .....cceeevvccvennnnee 3
total: 15

Semester i

ENG 2320....... Professional Communication .......cccccevevennne. 3
HUM 2000 .....Introduction to Humanities

IS 1800............. Interactive Design .......ccceveueeneen.

IS 2450............ 3D Modeling .,

Electives APPIOVED ..ot

Semester IV

IS 2400............ Design Fundamentals.......ccccoveveeveveneieiennenns 3
IS 2460............ 3D Animation & Rendering.......cceeveeveecvenenene. 3
IS 2950............ Graphics Portfolio ... 3
SS 2800.......... Sociology
Choose one of the folloWiNg.....ccccceeeieceececsee e 3
ECON 2200..... Macroeconomics
ECON 2210....... Microeconomics
total: 15
INDIANA

Semester V

BA 2010 .......... Principles of Management .......ccoccovvvveiieienne 3
COMM 1250....Foundations of Communication........c..ce....... 3
COMM 1700...Photography......cceecceneseneanens
Elective............ Humanities (literature)....................

MA 2010.......... Foundations of Statistics

Semester VI

BA 2800......... E-COMMEICE...uooeececeeececece e
BA 3500......... AdVertising.....ccceeveevccecececee
COMM 3150 ...Intercultural Communication. ......
IS 3400............ Typography & Layout........c.ceeu.....
Elective ... SCIENCE ot

Semester VI

BA 2700.......... Organizational Behavior ....evceececveennn. 3
Electives.......... APPIOVEd....cocvieeeetecieieteeeeee e 6
Electives.......... ECON/PSY/SS et eeeeer e erenenenenenenan 6

total: 15

Semester VI

IS 4920............ Graphics Portfolio ...

IS 4950............Internship or approved elective

Elective........... Humanities ......ccccevvveveceveeeceeeenen,

Elective............ ECON/PSY/SS eoeeeeeeeeeeeeeeeee e e sesese s
total: 15

Total credits required: 121



School of Computer Sciences

T Information Systems, Bachelor of Arts

This program focuses on information systems while providing the student with additional opportunities to pursue his or
her interest in other fields such as accounting, computer networking, information security, e-commerce, industrial manu-
facturing, marketing, humanities, or social sciences. Students will study computer programming, communications, the In-
ternet, databases, and business administration. The program includes the application, implementation, and management
of information systems. Both existing and emerging technologies are emphasized in this program.

Student Learning Outcomes

Identify and implement information systems as solutions to business needs
Develop strategies to protect, detect and react to threats to information assets
To apply effectively and modify various types of databases

Communicate information technology to non-technology areas

Demonstrate proficiency in the use of business application software

S

Required Courses

Business Administration English
BA 1200.......... Foundations of BUSINESS.......ccccceeeveveereenicrerenne 3 ENG 1250........ English Composition |, n
BA 2010.......... Principles of Management ......ccccooeveevievevennnnne 3 ENG 1270........ English Composition ll......coeeeeeceeieeeeeeenne 8
BA 2500......... Marketing ... 3 ENG 2320....... Professional Communication 5
BA 2800......... E-COMMEICE ... 3 o
OL 3400......... Financial Systems for Decision-Making......... 3 Humanities & Social Sciences 2
ECON 2200 ...MaCroeCONOMICS. ...cccucirieireseese e =
Math & Science ECON 2210.....Microeconomics.........cceceeevuee.... g
MA 1030.......... Applied College Algebra......ocvveveievevvnennne 3 HUM 2000 .....Introduction to Humanities.... b
MA 2025......... Statistical Problem-Solving ..., 3 HUM 3710........ Ethics..ii, 8
SCI 2000........ Contemporary Issues in Science.........ccceueuue.. 3 PSY 1700......... Introduction to Psychology ...
SS 2800.......... Introduction to SOCIOIOgY ...ccvevvevcicieeicenee
Information Systems
CS1250........... Problem Solving for Programmers................. 3 Electives
CS 2500.......... Database Systems.....ccccoveveiveicicsccseceeee 3 Electives.......... Humanities (3 credits must be literature)....6
IS 1300............. Programming | ... 3 Electives.......... APPIrOVEd ...t e 24

IS 2100............. Internet Programming ......ccccceeveeeienicceecieinnns 3

IS 2200............ Developing Business Solutions........cccceeevenenne. 3 Total credits required: 120
IS 2300............ Programming ... 3
IS 2900............ Web ApplicationsS......oeceeiceeceeeeee e 3
IS 3100............. Information Security.....ccecveveeccceieceeeenns 3
IS 4100............. Systems Analysis and Design ......cceeevveenene. 3

IS 4600............ Disaster RECOVErY ... 3
IS 4800............ Technical Project Management........ccccueu..... 3
MIS 1300......... Software TOOIS ... 3

NET 1100......... Introduction to Networking.......ccccceevvvvveevennnnee 3

1 This degree is only available in the College of Professional Studies.
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School of Computer Sciences

Information Systems/Bachelor of Science

This program focuses on information systems while providing the student with additional opportunities to pursue his or
her interest in other fields such as accounting, computer networking, information security, e-commerce, industrial manu-
facturing, marketing, humanities, or social sciences. Students will study computer programming, communications, the In-
ternet, databases, and business administration. The program includes the application, implementation, and management
of information systems. Both existing and emerging technologies are emphasized in this program.

Student Learning Outcomes

Construct and modify various types of databases

OUAWN -

Required Courses

English

ENG 1250........ English Composition I
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication.......ccccceeeveveunee 3

College Readiness
IIT1000........... University Experience........
*IT 2000 ........ Pre-Internship Seminar

Math and Science

MA 1030.......... Applied Algebra...... s 3
MA 2025......... Statistical Problem Solving......cceeeeveveeveenene. 3
Business

ACC 1010......... Accounting PrinCiples.......ccuoveeeeeeeeecceeeeeee 3
ACC 2140........ Managerial Accounting .....cccceeeeeveeeeveceeeerenns 3
BA 1200.......... Foundations of BUSINESS.......ccoceeeeverevvireirereerennas 3
BA 2010 .......... Principles of Management .......ccccoeeevieveeenenne 3
BA 2500......... Marketing ..o 3
BA 2800......... E-COMMEICE ...t 3

Computer Sciences
CS1250........... Problem Solving for Programmers................. 3
CS 2500.......... Database Systems....ccccvvevciveiccecccseceeee

IS 1150.............. Principles of Information Systems

IS 1300............. Programming l......cccceveieieciceeceee e
IS 2100............. Internet Programming .......cccvevvienecnenenenennns
IS 2300 Programming Il.................

IS 2900 Web Applications

IS 3100............. Information Security....ccoeeveeeeccceeceeeee
IS 3300 Developing Mobile Applications......

IS 4100............. Systems Analysis & Design................

IS 4600........... Disaster RECOVEIY ...
IS 4700 Information Systems Senior Project...............
IS 4950 Internship or Approved Electives........cccc....... 6

INDIANA

Identify and implement information systems as solutions to business needs
Develop strategies to protect, detect and react to threats to information assets

Communicate information technology to non-technology areas
Demonstrate an in-depth proficiency in the use of business application software
Can apply mathematics as appropriate to solve problems in computer science

Humanities and Social Sciences

HUM 2000 .....Introduction to Humanities.......ccecevvveevevvvennnnn. 3
HUM 3710....... Ethics

PSY 1700......... Introduction to Psychology .....cccceeeveiiienne, 3
SS 2800.......... Introduction to Sociology ....cccceeeveveieiiieiiene 3
Electives

Electives.......... APPIOVEd ...ttt 6
Electives.......... ECON/PSY/SS e oo ereereeeereeesenesenen s enenes 6
Electives.......... Humanities (3 credits must be literature)....6
Electives.......... IS/NET/CS ooeoeeeeeeeeeeeeeeeeeeeeee e e eee e neaneen 12
Elective............ SCIENCE oot 3

Total credits required: 121

P See next page for 4-year plan



School of Computer Sciences

Information Systems/Bachelor of Science

4-year plan

Semester |

ACC 1010......... Accounting PrinCiples......ccvoeeveeeeeeecceeeeerene 3

CS1250........... Problem Solving for Programmers................. 3

ENG 1250........ English Composition l.....ccccveveicecieceeeeenns 3

IIT1000........... University EXPeriencCe.......cvvveevieveeveseireeanns 1

IS 1150.............. Principles of Information Systems................... 3

MA 1030.......... Applied AlGEbra..... e 3
total: 16

Semester Il

BA 1200.......... Foundations of BUSINESS.....ccccocevvvevevenescienenne 3

ENG 1270........ English Composition Il.................

*IIT 2000......... Pre-Internship Seminar

IS 1300............. Programming l......cccceecevevvieennnen,

PSY 1700......... Introduction to Psychology ......ccceeeeeiceenennne 3

Elective............ IS/NET/CS oot eeeee e eee e ereneee 3
total: 15

Semester il

ACC 2140........ Managerial Accounting ......ccccoceeevveveneccneenenn, 3

BA 2010 .......... Principles of Management .....ccccooeeeviccevenenee 3

HUM 2000 .....Introduction to Humanities......c.ccceeevveevnrennne. 3

IS 2100............. Internet Programming

Elective............ IS/NET/CS ettt st s s s

Semester IV

ENG 2320....... Professional Communication

IS 2300............ Programming Il....ccccocevevevveeinennnnn.

MA 2025 Statistical Problem Solving........
Elective............ Humanities (literature).......ccceeeveeeieeieeeeeee

Elective............ SCIBNCE ot e
total: 15

Semester V

BA 2500......... Marketing ..o
CS 2500.......... Database Systems......ccccocveiverienene

IS 3100 ....Information Security

Elective............ IS/NET/CS oottt evenee e

Elective............ HUMANITIES v

Semester VI

BA 2800......... E-COMMIEICE vt
HUM 3710....... EthiCS e

IS 2900............ Web Applications
SS 2800.......... Introduction to Sociology
Elective............ APPIOVEd....cooceiececticieeeeeee e

Semester Vil

IS 3300............ Developing Mobile Applications

IS 4100............. Systems Analysis & Design ......cccccevvveevceeeenene.
IS 4600 ........... Disaster Recovery

Elective............ APPIrOVEd....c.oceieceeieeceseee e

Elective............ ECON/PSY/SS...eeeeeeeee s esesen s

Semester VI

IS 4700............ Information Systems Senior Project............... 3
IS 4950............Internship or Approved Electives.................... 6
Elective............ECON/PSY/SS

Elective............ IS/NET/CS oottt

total: 15

Total credits required: 121
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School of Computer Sciences

Networking/Bachelor of Science

This program provides the student with both the breadth and depth necessary for network infrastructure design and
implementation. Emphasis is placed on the use of different networking technologies, protocols and paradigms; this
includes voice, video and data. Students undertake networking projects of increasing sophistication as they progress
through their course work. Study includes networking hardware, design, networking operating systems, virtualization,
and wireless communication. Students will study implementation of network and information security. Emerging technol-
ogies are explored throughout the program. Upon graduation students will be prepared for a variety of career opportu-

nities in both business and industry.

Student Learning Outcomes

OUAWN -

Required Courses

English

ENG 1250........ English Composition |....
ENG 1270........ English Composition ......ccccoveveececeneieeerennne

College Readiness

1T 1000........... University EXpPeriencCe.......covveveevsevciesenenanns 1
Math and Science
MA 1030.......... Applied Algebra.....ecceerseee 3
MA 1055.......... Applied TrigonomMetry .......veveieveceeeenne 3
MA 2025......... Statistical Problem Solving......ccovevvievecnene. 3
Computer Sciences
CS1250........... Problem Solving for Programmers................. 3
CS 1500........... Introduction to Server Systems......c..ccoceevennnee 3
CS1600........... Project Management Seminar .......cccccceevvvennene 1
CS 2500.......... Database Systems
IS 1300............. Programming |
IS 3100............. Information SeCUrity.....cccoveeinvciiireceseiee 3
IS 3200............ Computer Forensics
Choose one of the following courses

IS 4950.............. Internship

NET 4900 ........ Networking Project
NET 1200........ Network Design ... 3
NET 1250......... Network Design ... 3
NET 2000....... Windows Networking ... 3
NET 2200....... Advanced Routing & Switching.......cccoceeveveee 3
NET 2300....... Script Programming......ccccccevevcvveccececeeenne 3
NET 2500....... Linux NetWorking .....ccccceeeieeeeceeceee e 3
NET 3200....... Wireless & Mobile Communication................. 3
NET 3300....... NetWOork SECUritY ... 3
NET 4000...... Networking Seminar......ccccoceveveveseceieneseeenns 1
NET 4100........ Network Design & Administration ................ 3
NET 4200....... Advanced Server Systems .....cccoveveieieeiieenne 3
NET 4300....... Voice & Video Systems......ccovevieieceeeieceeeinne 3

INDIANA

Design and implement networks using multilayer switching technologies

Optimize traffic flow, reliability, redundancy, and performance for various types of networks
Deploy Quality of Service mechanisms, VPNs, and converged networks in the enterprise
Develop strategies to protect, detect and react to threats to networks

Communicate effectively with technical and non-technical personnel, both orally and in writing
Can apply mathematics in network design and management

Engineering

NET 1500.......... Circuits & Signals

Choose of the folloWing COUrSES.......ccouvvriiinieinseeese e 3
EGR 2000....... Engineering Communication
ENG 2320........ Professional Communication

EGR 4400...... Professional PractiCe.....ccocvvviiecevciceenceeenns 3

Humanities and Social Sciences
HUM 3710....... EtNiCS e
PSY 1700......... Introduction to Psychology...

SS 2720........... Group DYNAMICS ..ot
Electives

Electives.......... APPIrOVEA ..ottt
Elective............ Approved (Technical)

Electives.......... Humanities (3 credits must be literature)....6
Electives.......... ECON/PSY/SS

Elective............ Y= LTI

Total credits required: 123

P See next page for 4-year plan



School of Computer Sciences

Networking/Bachelor of Science

4-year plan

Semester |

CS 1250 Problem Solving for Programmers................. 3
CS 1500 Introduction to Server Systems

ENG 1250........ English Composition I......ccceeeveunanee
IIT1000........... University EXPeriencCe.......cvvveevieveeveseireeanns
MA 1030.......... Applied Algebra..... s
SS 2720........... Group DYNAMICS vt

Semester Il

CS1600........... Project Management Seminar .......cccccceevvvennene 1
ENG 1270........ English Composition Il
IS 1300............. Programming l......ccceeceveiviennenen,
MA 1055.......... Applied Trigonometry
NET 1200........ Network Design ...
Elective............ SCIBNCE ottt
total: 16
Semester il
CS 2500.......... Database Systems....cccooeeveinevcececseceeee 3
Choose one of the following two courses:......cccvevvvvveeennnne. 3
EGR 2000........ Engineering Communication
ENG 2320......... Professional Communication
NET 1250......... Network Design ... 3
NET 2300....... Script Programming .....ccccceeeeeeeeececeeeeeeeceenns 3
PSY 1700......... Introduction to Psychology .....cceeeevvecvennnnee 3
total: 15
Semester IV
Choose one of the following two courses........cccccccoeeveuerenenee. 3
EE 2050............ Electricity & Electronics
NET 1500.......... Circuits & Signals
HUM 3710....... EtNiCS i 3
NET 2200....... Advanced Routing & Switching........ccoceeveueee 3
NET 2500....... Linux NetWorking .....ccceveeeeivececeseeeeceeeevena 3
Elective............ ECON/PSY/SS..oiieicesecesreeseesss s 3
total: 15

Semester V

IS 3100............. Information SeCUrity....cccoveeivcienneeceeeas

MA 2025......... Statistical Problem Solving

NET 2000....... Windows Networking .......cccceue....

Elective............ APPIOVEd....coocvircecteceeeeeeee e

Elective............ ECON/PSY/SS..iceeetreseeereseeesese s

Semester VI

IS 3200............ Computer FOrensiCs ....ocveveveceeeeieeceie e, 3

NET 3200....... Wireless & Mobile Communication................. 3

NET 3300....... Network SECUritY ... 3

Elective............ TeChniCal .o 3

Elective............ YA o] o1 01YZ=Yo H 3
total: 15

Semester VII

EGR 4400...... Professional Practice......ccooieciccccciccee, 3

NET 4200....... Advanced Server Systems .......ccoceevvveevieeeennn. 3

NET 4300....... Voice & Video Systems

Elective............ APPIOVEd ..ot

Elective............ HUMANILIES oo

Semester VI

Choose one of the following two courses:......ccocovvvevvrrenenene. 3
IS 4950.............. Internship
NET 4900......... Networking Project
NET 4000...... Networking Seminar.....cccoeeeeecceeiececeeeceans
NET 4100........ Network Design & Administration ...
Elective............ Humanities (literature)......ccccoeevvvvevececececeeee
Electives.......... YA o] o101V =Yo F

total: 16

Total credits required: 123
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School of Computer Sciences

Network Management/Associate of Science

This program provides the student with a background in local and wide area network (LAN/WAN) design and implemen-
tation. Network administration issues are also addressed. This program helps to prepare a student to pursue certification
as a Cisco Certified Networking Associate. Graduates will be prepared to enter the networking field at a technician level.

Graduates will be able to assist in the design and installation of network solutions for businesses, schools, or government
offices.

Student Learning Outcomes

1. Design and implement a network cable plan according to current standards
2. Manage switches and routers in a LAN/WAN environment
3. Set up network devices such as servers, printers and host computers
4. Set up and manage user network accounts
5. Communicate effectively with technical personnel
Required Courses 2-Year Plan
English Semester |
8 ENG 1250........ English Composition l.....ccccvevnececeieieceerenes 3 CS1250........... Problem Solving for Programmers................. 3
2 ENG 1270........ English Composition ll......ccccoveveeieceneieeeene 3 CS 1500........... Introduction to Server Systems.......ccccoeveneee 3
g Choose one of the following two courses.........cccccoeeeruerenenee. 3 ENG 1250........ English Composition ..., 3
H EGR 2000........ Engineering Communication IIT 1000........... University Experience
z ENG 2320......... Professional Communication MA 1030.......... Applied Algebra......ieeccceeceeee,
0 SS 2720........... Group DYNAMICS ..o
E College Readiness
o [IT1000........... University EXPerience .......oeeeeiesersinsins 1
» Semester Il
Math ENG 1270........ English Composition ll......cccceeeeeeveiiveinieinenns 3
MA 1030.......... Applied AlGEbra. ..o IS 1300............ Programming |, 3

MA 1055.......... Applied Trigonometry MA 1055.......... Applied TrigonomMetry .......eeenneceieneseene. 3

MA 2025......... Statistical Problem Solving.......ccccoceeerveeeennne. 3 NET 1200....... Network Design l......eciicisciecae, 3
NET 1500........ Circuits and Signals ....ccccevveeeeececeeeceececeenn 3

Computer Sciences total: 15

CS1250........... Problem Solving for Programmers................. 3

CS 1500........... Introduction to Server Systems.......c..cccoeuueeeee. 3 Semester Il

IS1300............. Programming eeeeeeeeeeseeeeeeeeeseeeeeeesieseeeeeeseesnns 3 NET 1250 ........ Network Design ... 3
NET 1200........ NEetWOIrk DESIGN | .eeeeeeeeeeeeeeeeeeeeeeeeeeeee e 3 NET 2000....... Windows Networking .....ccccoeeveeeeeneceeeesecennn, 3
NET 1250 ........ Network Design ... 3

NET 1500........ Circuits and Signals ... 3
NET 2000....... Windows Networking .......cccocvevveeieceeieneieeennns 3 ¢ _ St
NET 2200......Advanced Routing & Switches.......cccccoovuu.... 3 EGR 2000........ Engineering Communication

NET 2300.......Script Programming ......cccoceeeeeveeesveeeeseesnsnenns 3 ENG 2320......... Professional Communication

NET 2500....... Linux Networking .....ccccevceeiieinececeseseeeenn 3 total: 15
Humanities and Social Sciences Semester IV

HUM 2000 .....Introduction to HUManitieS.....oveeeeeeeeeeeeeennn HUM 2000 .....Introduction to Humanities.......ccecevvveevvvvvennnnn. 3
PSY 1700......... Introduction to Psychology.... MA 2025......... Statistical Problem Solving.....cccvvvvnnnnene 3
SS 2720......... GroUP DYNAMICS ..oveeveeeeeeeeeeeeese s NET 2200...... Advanced Routing & Switches..........cineee, 3

NET 2500....... Linux Networking ... 3

Electives PSY 1700......... Introduction to Psychology ..., 3
Elective........... APPIOVED.....oorrrvvieiiissrrseeissssesssseesssssssssese 3 total: 15
Total credits required: 61 Total credits required: 61

66 INDIANA



School of Computer Sciences

Software Engineering/Bachelor of Science

A new era in education has begun. In the software engineering program (S.E.), semesters are based around completing
various projects, not just going through a schedule of individual classes. You will still have courses in math, English, and
other humanities, but now they relate to the S.E. projects you are working on. For example, skills gained from compo-
sition will directly enhance a student’s ability to communicate S.E. concepts in the business world. This program also
provides extensive experience in working in teams. The result is a program that is intensely practical and academically

rigorous.

Graduates can expect employment opportunities in many industries such as health care and defense that both are chal-
lenging and rewarding. A graduate of this program is equipped to design and create software to meet a variety of needs.
Graduates are also capable of collaborating in a team environment, as well as working alone. Graduates can become
software engineers, software developers, software designers, and project managers as well as continue their education

in graduate school.

Student Learning Outcomes

1. Develop complex software systems in at least two programming languages

Contribute to all phases of the software cycle
Work effectively on an interdisciplinary team

OU A NN

Required Courses

English

ENG 1250........ English Composition l....cveeeeceeeeeceeeee 3
ENG 1270........ English Composition ......ccccoveveececeneieeerennne 3
ENG 2320....... Professional Communications........cccceveevennne. 3

College Readiness

IIT1000........... University EXperience.......veveveevececeenenne. 1
*IIT 2000......... Pre-Internship Seminar.....cccocoveveveecieceieenennne 0
Math and Science

CH1220........... General Chemistry & Lab | ....cccovvvvcvciceeee 3
MA 1200.......... CalCUIUS Lt 4
MA 1210 ........... CalCUIUS Tl o 4
MA 2150.......... Linear Algebra ... 3
MA 2300......... Differential EQuations .......cccccvevvvvcciiesccneene 3
PH 1300........... PRYSICS Lt 3
PH 1310 PHhYSICS | LAl oot 1
PH 2300.......... PRYSICS [l oottt 3
PH 2310........... Physics [ Lab....cceccececeee e 1

Computer Sciences

CS1300........... Computer SCIeNCe |
CS1350........... Computer Science Il
CS 1500........... Introduction to Server Systems ...
CS1600........... Project Management Seminar ......cccceevveueneee.
CS 2100........... Intro to Computer Systems .......cccceeevececeennnns
CS 2410 ........... Discrete Structures

CS 2500.......... Database Systems.....ccoccvveceveccececececeeeee
CS 3500.......... Numerical Methods......cccoceeiieicicceceee
CS 3700......... Object Orientation
CS 3800.......... Data Structures & Algorithms
CS 4600 ......... Organization of Programming Languages.. 3

SE 1100............ Introduction to SE/Projects ......ccocovvcvvcvvnnne 3
SE 2100........... SE ProjeCt L 3
SE 210............ SE ProjeCt Il
SE 2120 SE Project lll....

SE 3110............. SE ProjeCt V.

Communicate effectively with other programmers and non-programmers both orally and in writing

Analyze data gathered to identify likely solutions when given a problem or situation
Apply mathematics as appropriate to solve problems in computer science

SE 3120............ SE Project V (substitute CS 4800 for
Systems Concentration) ......cccoeeeveeevececeeneenen, 3

SE 4900.......... SE Project/Directive Studies/Internship
(substitute CS 3200 for Gaming or Systems
Concentration for 3 credits)....cccocevveecveevnenennn. 6

SE 4950......... SE Project/Internship

Engineering
EGR 3410........ Statistical Quality Analysis |...cccocvvvvevviecnenene. 3
EGR 3420....... Statistical Quality Analysis ll...ccccvvevviecnenene. 3

Humanities and Social Sciences
HUM 3710 ....... ) o o XU
PSY 1700......... Introduction to Psychology

Electives
Electives.......... HUMANIEIES e 6
Elective............ ECON/PSY/SS...eeeeeeeeeeeeee s eresnenen e 6

Total credits required: 123

P See next page for 4-year plan

*Required for all students who plan to complete an internship.
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School of Computer Sciences

Software Engineering/Bachelor of Science

4-year plan

Semester |

CS1300........... Computer SCIeNCe | 3
CS1500........... Introduction to Server Systems......ccccceevennee. 3
ENG 1250A.....English Composition I.......ccucuuee.

ENG 1270A.....English Composition Il

IIT1000........... University Experience..................

MA 1200 Calculus L

SE 1100............ Introduction to SE/Projects

Semester Il

CS 1350 Computer Science Il ...
CS 1600 Project Management Seminar ..

ENG 1250B.....English Composition I..................

ENG 1270B.....English Composition l......ccceeveeeveeieeeeieceeene
*IIT 2000......... Pre-internship Seminar......ccocoeeeveeciececnennnnne
MA 1210 ........... Calculus Il e

PSY 1700 Introduction to Psychology

SE 2100........... SE Project L

Semester IlI

CS 2410........... Discrete Structures .....ceeeveveeccceeeceeeene 3
CS 2500.......... Database Systems

ENG 1250C.....English Composition l......ccccvvveveiiveieieieeens 1
ENG 1270C.....English Composition ll......ccccevveveevviieeieneieeanns 1
ENG 2320A.... Professional Communications..

MA 2150.......... Linear Algebra
SE 2110 SE Project Il

Semester IV

CS 3700......... Object Orientation ...,
ENG 2320B.... Professional Communications..

MA 2300......... Differential EQUAtions ......ccccoevevevcccieceeenenee
PH 1300........... Physics |

PH 1310 Physics | Lab...
SE 2120............ SE ProjeCt e 3
Elective............ HUMANIEIES oo 3
total: 17
INDIANA

Semester V

CS 3500.......... Numerical Methods........cooiieviiiccccee,
CS 3800.......... Data Structures & Algorithms

EGR 3410........ Statistical Quality Analysis I.........

ENG 2320C....Professional Communications

PH 2300.......... Physics Il .............

PH 2310........... Physics Il Lab

SE 3110............. SE ProjecCt [V

Semester VI

CH1220........... General Chemistry & Lab | ..o,

CS 2100........... Intro to Computer Systems...........

EGR 3420....... Statistical Quality Analysis I

SE 3120............ SE ProjeCt V..

Elective........... HUMANILIES oo
total: 15

Semester VII

CS 4600 ......... Organization of Programming Languages.. 3

HUM 3710....... EtNICS e 3

SE 4900.......... SE Project/Directive Studies/Internship ...... 6

Elective............ ECON/PSY/SS..oeeeeeeseceseeesvee s ssessesessnes 3
total: 15

Semester Vi

SE 4950.......... SE Project/INternship.....ccoeeveeeeeeeeeessns 9

Elective............ ECON/PSY/SS..eeeeeeeeeeeete e eveses e 3
total: 12

Total credits required: 123



School of Computer Sciences

Software Engineering/Bachelor of Science
4-year plan

Gaming Concentration

Semesters |, Il, and lll are same as previous page.

Semester IV

CS 2100 Introduction to Computer Systems............... 3

CS 3700 Object Orientation ...

ENG 23208B.... Professional Communications..

MA 2300......... Differential Equations..................

PH 1300........... PRYSICS Lottt

PH1310............ PhysSics | Lab .. 1

SE 2120............ SE ProjeCt e 3
total: 17

Semester V is same as previous page.

Semester VI

CH1220........... General Chemistry & Lab | ...coooevevecvcieeeee 3

CS 3200.......... Operating Systems......cccevveieecece e 3

EGR 3420....... Statistical Quality Analysis ll....ccccovveeiininenne. 3

SE 3120............ SE Project V Game Project

Elective............ HUMANITIES oo
total: 15

Semester Vi

CS 4600......... Organization of Programming Languages.. 3

HUM 3710 ....... EtNiCS i 3

SE 4900.......... SE Project/Distribution Processing................ 3

Elective............ ECON/PSY/SS . eieeeeesieeeieeeerssssssssssssessessssenes 6
total: 15

Semester VI

SE 4950.......... SE Project/INternship.....ccceeieeiceeeeseeeenns 9

Elective............ HUMANITIES i 3
total: 12

Total credits required: 123

Systems Concentration

Semesters |, Il and lll are same as previous page.

Semester IV

CS 2100........... Introduction to Computer Systems............... 3

CS 3700.......... Object Orientation......cccoceeecviivccviens

ENG 2320B.... Professional Communications

MA 2300......... Differential Equations .......ccceeue...

PH 1300........... PRYSICS Lttt

PH1310............ Physics | Lab..eccceceese e 1

SE 2120............ SE ProjecCt e 3
total: 17

Semester V is same as previous page.

Semester VI

CH1220........... General Chemistry & Lab | ...covevcvevcceciceee,

CS 3200.......... Operating Systems......cccveeeveciceceeceseceeeens

CS 4800.......... Systems Software......ceveeievccecseee e

EGR 3420....... Statistical Quality Analysis I

Elective............ HUMANILIES o
total: 15

Semester VII

CS 4600......... Organization of Programming Languages.. 3

HUM 3710....... EtNICS e

SE 4900.......... SE Project/Systems Software

Elective............ ECON/PSY/SS..oeeeeeeseieeriessee s seses s

Semester VI

SE 4950.......... SE Project/INternship.....ccoceveeeieesseessns 9
Elective............ HUMANIEIES oo 3
total: 12

Total credits required: 123
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School of Computer Sciences

Web Design/Associate of Science

This program provides the student with theoretical and practical coursework in web layout and design, enhancement,
and maintenance of a web site. Students learn to use the tools most often associated with web site creation. Graduates
of this program will be equipped to develop a web presence for a small business or organization. This degree will also
provide the credentials for an entry level position on a web design team in a larger organization.

Student Learning Outcomes

Develop a website that functions properly

Applies the basics of graphics and design to website
Applies a variety of web resources

SN

Required Courses

English
ENG 1250........ English Composition I....
ENG 1270........ English Composition ......ccoeeeeeeeeceieceeereee

College Readiness

IIT1000........... University EXPeriencCe.......cvvveeeiecevesecieeanns 1
Math

MA 1030.......... Applied Algebra......ececeeeceeee 3
Business

BA 1200 .......... Foundations of BUSINESS.......cccevveevveveieriereerennne 3
BA 2500......... Marketing ..o 3
Computer Sciences

CS1250........... Problem Solving for Programmers................. 3
CS 2500.......... Database Systems....cveviiveinececeseceeee 3
IS 1150.............. Principles of Information Systems.................. 3
IS 1200............. Digital IMaging ... 3
IS 1300............. Programming | 3
IS 1400............ Visual CommunicationsS........coceeveeveveeeiecierennne 3
IS 1800............. Interactive DesSign ... 3
IS 2100............. Internet Programming .......ccoccceeeeeeeeeeeceeceenenne 3
IS 2300............ Programming ..o 3
IS 2600............ Web Site DeSigN...ccvieeeecrceceseeesreee e 3
IS 2900............ Web Applications......ccoveveieveveiescceee e 3
NET 1200........ Network Design | ... 3
Humanities and Social Sciences

HUM 2000 .....Introduction to Humanities......c.cceeeevvveivrennnne. 3
PSY 1700......... Introduction to Psychology .....cccceeevevcinnennee 3
Electives

Elective............ ECON/PSY/SS ... eeeeseaseeesessesessseneseses 3

Total credits required: 61

INDIANA

Applies good navigation principles in creating websites

Communicate effectively with technical and non-technical personnel, both orally and in writing

2-Year Plan

Semester |

CS1250........... Problem Solving for Programmers...
ENG 1250........ English Composition l.....cceeveeevenenneee.
IIT 1000........... University Experience.......ccoovevvecvennee.
IS150.............. Principles of Information Systems....

IS 1200 Digital Imaging ....cccceeeveeevveveieeceeeeene
MA 1030.......... Applied Algebra..... e

Semester Il

BA 1200 .......... Foundations of BUSINESS......ccccecevevvievcinienienns 3

ENG 1270........ English Composition Il

1IS1300............. Programming ...

1S 1400 ............ Visual Communications.......cccoeeevnevieveseceennn, 3

PSY 1700......... Introduction to Psychology .....cccceeeeeiiieine, 3
total: 15

Semester Il

BA 2500......... MarKetiNg ..o 3

CS 2500.......... Database Systems......cccovvveivecceseeeesee, 3

1IS1800............. Interactive Design

IS 2100............. Internet Programming ......cccccceeveeeececececneeneene, 3

NET 1200........ Network Design ... 3
total: 15

Semester IV

HUM 2000 .....Introduction to Humanities.........ccceceeveevernnee. 3

IS 2300............ Programming ll.......cccccvviicviiecececeeecese e

IS 2600............ Web Site Design.......

IS 2900............ Web Applications....

Elective............ ECON/PSY/SS ....ooeeeeeeeereeeteeveseaeeeesesessiseesesenssenans

total: 15

Total credits required: 61



School of Computer Sciences

Web Development/Bachelor of Science

This program provides the student with theoretical and practical coursework in web development, web design, and web
management. Students will acquire expertise in the technologies used to develop web applications and the skills re-
quired to produce well designed graphical web interfaces. Additional focus is placed on the organizational and adminis-
trative aspects of web site support and management. As they progress through the program, students will complete web
projects that apply the coursework from each area of study. Upon completion students will be prepared to enter into a
career in web development or continue their education in an MBA degree program.

Student Learning Outcomes

Applies good navigation principles in creating websites

Develop a website that functions properly

Communicate effectively with technical and non-technical personnel, both orally and in writing
Applies the basics of graphics and design to website

Applies a variety of web resources

L O

Required Courses

English Humanities and Social Sciences @

ENG 1250........ English Composition l.....eceivicicceee HUM 2000 .....Introduction to Humanities.......ccoceoeveeveernenenne. (8]

ENG 1270........ English Composition Il................. PSY 1700......... Introduction to Psychology ... ﬁ

ENG 2320....... Professional Communication ........ccccoeveevennne. 3 SS 2800.......... SOCIOIOGY vt Q

~

College Readiness Electives E

1T 1000........... University EXPerienCe......cccovivvecvsenccesinsienanens 1 Electives.......... APPIrOVEA....cooceieceeiieeeees e [
Electives.......... Humanities ... g

Math and Science Electives.......... PSY/SS e o

CH 1100 ........... Chemistry for Changing Times........ccccceeveueuee. 3

MA 1030.......... Applied Algebra Total credits required: 121

MA 2025......... Statistical Problem Solving....cccocvveevceceeenee. 3

Business P See next page for 4-year plan

BA 1200 .......... Foundations of BUSINESS......cccevveeveveierieienrenas

BA 2010 .......... Principles of Management
BA 2500......... MaArKEtiNG oo
BA 2550.......... Personal Selling.....ceeiccceiiieceeececeeceeeene
BA 2700.......... Organizational Behavior ...
BA 2800......... E-commerce

Computer Sciences
CS1250........... Problem Solving for Programmers................. 3
CS 2500.......... Database Systems......ccvveienncennccenseene

IS 1150.............. Principles of Information Systems

IS 1200............. Digital IMaging ....ccoveeeeeeececeeeeceee e
IS 1300 Programming |
IS 1400 Visual Communication...

IS 1800............. Interactive DesSign ...
IS 2100............. Internet Programming ......cccceeceveeeeeeeeceeceenenne

Programming I
Web Site DeSIgN..cciicececreececeeeseeee s
Web Applications......ccveeeiiiecicececee e
Information Security
Developing Mobile Applications.......ccocevne...
IS 4100............. Systems Analysis & DesSigN....cccvvevvcreeverennene.
IS 4930 Web Portfolio |
IS 4940 Web Portfolio ..
IS 4950............ Internship or Elective Approved........ccceue...
NET 1200........ Network DeSign ...
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School of Computer Sciences

Web Development/Bachelor of Science

4-year plan

Semester |

CS1250........... Problem Solving for Programmers................. 3
ENG 1250........ English Composition | 3
IIT1000........... University EXPeriencCe.......cvvveeeiecevesecieeanns 1
IS 1150.............. Principles of Information Systems................... 3
IS 1200............. Digital Imaging .....ccccecevvveevevecvennnnn.

MA 1030 Applied Algebra

Semester Il

BA 1200.......... Foundations of BUSINESS.......ccoceeveveecvireceeeerenne 3

ENG 1270........ English Composition Il

IS 1300............. Programming l.....ccccecevvvevvieinennne.

IS 1400 ............ Visual Communication

PSY 1700......... Introduction to Psychology .....cceeevvccvennnnee 3
total: 15

Semester i

BA 2010.......... Principles of Management ......ccccccovevveveiennnnne
IS 1800 Interactive Design .......ccceveueeneee.

IS 2100 Internet Programming.................

MA 2025......... Statistical Problem Solving

NET 1200........ Network Design ...

Semester IV

BA 2500......... MarKeting ..o 3
ENG 2320....... Professional Communication.......cccoeeevevenne 3
HUM 2000 .....Introduction to Humanities........ccccoeevvecveerrnnnne. 3
IS 2300............ Programming ll.....cccccceceveeneeennenen.

IS 2600............ Web Site Design

total: 15

INDIANA

Semester V

BA 2700.......... Organizational Behavior ......ccccoceveivecccveennn, 3
CS 2500.......... Database SystemsS.....occcciicececeeeeee s
IS 3100............. Information Security

SS 2800........... SOCIOIOGY v
Elective............ Humanities

Semester VI

BA 2550.......... Personal Selling.....ooiveciiceiceceeceeeeeseeenns
BA 2800......... E-commerce ...,
CH100............ Chemistry for Changing Times....
IS 2900............ Web Applications.....ccccceveevreenennns
Elective............ APPIrOVEd ...t

Semester VII

IS 3300............ Developing Mobile Applications......cccccevnue. 3
IS 4100............. Systems Analysis & Design ......ccceveveevvrreieenenn, 3
IS 4930............ Web Portfolio |
Elective............ Approved
Elective............ P Y/ SS ettt

Semester VI

IS 4940 Web Portfolio ...

IS 4950............Internship or Approved Elective
Elective............ HUMANIEIES oo
Elective............ PSY/SS ettt

total: 15

Total credits required: 121



School of Computer Sciences

Computer Science Exploratory Track

The computer science exploratory track (CSEXP) is a one semester exploration of the program opportunities in the
School of Computer Sciences. Upon choosing this program, each student will be assigned a faculty member from the
School of Computer Sciences. A student in this program will register for a math and English course as well as three SCS
courses that would depend on their math placement. The student will also be assigned to a special University Experience
section designed to give the student a realistic view of all of the SCS programs, their job opportunities, skills required,
work environments, and the grades needed to be successful. Prior to registering for the spring semester each student
would then sit down with their advisor to discuss their current grades, interests, and the programs to determine into
which program they should enter for their second semester.

Required Courses
IIT1000........... University Experience (specific CS section) 1

MA XXXX........ Math (based on placement).....coccceevvvvevennnnee
ENG XXXX.....English (based on placement)

Math Placement-Dependent Courses

IS 1200.......c...... Digital Imaging
NET 1500.......... Circuits and Signals

For students who test into MA 1030 or higher: g
Choose 3 of the following COUISES.....oiiiiiiecee e 9 %
CS1200............. Introduction to Computer Science o
CS1250........... Problem Solving for Programmers 2
CS 1500............. Intro to Server Systems B
ISTI50 e Principles of Information Systems R

=

(0]

(3]

For students who test into math below MA 1030:

CS1250........... Problem Solving for Programmers................. 3
IS 1150 Principles of Information Systems
IS 1200............. Digital IMmaging ...
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INDIANA

COLLEGE OF

GENERAL STUDIES

The College of General Studies at Indiana Tech is dedi-
cated to extending learning beyond traditional borders
and engaging a richly diverse student population. Our
college promotes innovative learning experiences for
all students in career programs, social sciences, human-
ities, and language arts which will enhance their critical,
intellectual, and creative skills necessary in our complex
world.

Convinced that learning in the liberal arts is essential

to developing the whole person, the College of General

Studies seeks to promote critical, intellectual, and cre-

ative skills. The College of General Studies will achieve

its vision through continually improving the educa-

tional experiences of our students. The college offers

semester, accelerated, and distance learning courses

to accommodate the educational needs of all students.

We meet current and evolving demands of life and

work beyond the college classroom by engaging in the

following efforts:

» Providing outstanding general education courses inte-
grated with each student’s major

» Providing an Honors Program to engage students in
a variety of academically challenging and imaginative
experiences

» Providing career programs in communication, crimi-
nal justice, elementary education, health information
technology, intensive English, physical education, pre-
law, psychology, recreation management, recreation
and leisure studies, and recreation therapy

» Providing academic minors in coaching and human
performance, criminal justice, English, humanities, and
psychology

» Engaging in a cycle of college program and policy
review as a means of ongoing assessment and contin-
uous improvement

» Emphasizing integrity and ethical behavior in all work
and life decisions

» Employing and developing faculty who create out-
standing new programs, shape curricula, teach and
mentor students

15
I
18
19
80
83
85
87

Contents
Communication, B.A.
General Studies, A.S.
Health Information Technology, A.S.
Human Services, B.S.
Psychology, B.S.
Recreation Management, A.S.
Recreation & Leisure Studies, B.S.

Recreation Therapy, B.S.



College of General Studies

Communication/Bachelor of Arts

Communication is an essential part of life. Consider the global economy we live in today—products can be bought, sold,
shipped and delivered across the globe in a matter of hours. Cultures and societies the world over are separated by a
few clicks of the mouse. Truly, businesses, organizations, and society in general rely on good communicators for success.
This degree hones your ability to listen, understand, and share information. Indiana Tech’s communication degree offers
students a well-rounded educational experience, by combining a variety of courses in business, humanities, psychology,
and social sciences with communication courses. The program puts much emphasis on understanding how social, cultur-
al, and economic diversity affects the way people and organizations communicate. The career possibilities are virtually

endless for a skilled communicator.

Student Learning Outcomes

1. Demonstrate an understanding of the major concepts, theoretical perspectives, and historical trends in the field of

communication

2. Write a sustained, reasoned argument pertaining to a topic in contemporary political or communication theory
3. Analyze thoroughly a persuasive message and argument in terms of both classical and modern rhetorical strate-

gies

4. Present to an audience a sustained and reasoned argument using appropriate presentational tools in a highly pro-

fessional manner
5. Understand the importance of ethical behavior
6. Recognize and value the issues related to diversity

Required Courses

Communication

COMM 1250.... Foundations of Communication........ccceeu.... 3
COMM 1500...Rhetoric & Argumentation
COMM 1600...Introduction to Journalism
COMM 2000..Persuasion & Propaganda.......

COMM 2500..Public Communication.........

COMM 3100...Media Theory & CritiCisSm .....cccccevvvveiererierienan.
COMM 3150 ...Intercultural Communication ......cccccceeeveenene. 3
COMM 3250 ..Media Writing

COMM 3310 ...Interpersonal Communication.......ccccoeeveuennene. 3
COMM 4250..Crisis Communication......c.ccocceveveinnenvieveiennnns 3
COMM 4750... Applied Communication...

COMM 4970...Senior CapStONe......ccceceeeeeeeeeeceee e 3

College Readiness

IIT1000........... University EXperience.....vvvivcieecvevececnene 1
Business and Technology

BA 1200.......... Foundations of BUSINESS......cccoceevevvevevrieeerenne 3
BA 2500......... Marketing

ECON 2200...MaCroECONOMICS....ccceeieireereeteeeere et 3
ECON 2210.....MiCrOCONOMICS ....cvereeeeereetecte e 3
MIS 1300.......... SOftWare TOOIS ... 3

English & Humanities
ENG 1250........ English Composition l.....ccveveececieieeeeenes 3

ENG 1270........ English Composition ll.......cccovevneieveieieieeenne 3
ENG 2320....... Professional Communication.......ceceeeeveeenne 3
ENG 2400...... Grant WrIting ..o 3
HUM 2000 .....Introduction to Humanities.......ccoeveeviivrecvrnnnne 3
HUM 3110........ Introduction to Cinema.....cccceevvveviicicceceee 3
HUM 3710 ....... EtNICS e 3

Mathematics

MA 1000......... Foundations of College Mathematics............ 3
MA 1025 .......... Mathematical Problem Solving ......ccccceevevvnae. 3
MA 2010.......... Foundations of Statistics

Social Sciences

PSY 1700......... Introduction to Psychology .....vvieeviennee 3
PSY 2000....... Understanding Diversity

SS 2800.......... Introduction to Sociology .....cceeeveveveieiieinenns 3
Electives

Electives.......... Humanities (3 credits must be literature)....9
Elective............ SCIBNCE ottt 3
Electives.......... APPIOVEd....ciiieceiticeee et 21

Total credits required: 124

P See next page for 4-year plan
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College of General Studies

Communication/Bachelor of Arts

4-year plan

Semester |

COMM 1250....Foundations of Communication...................... 3
ENG 1250........ English Composition l.....cccveveececneceeeenes 3
IIT1000........... University EXPeriencCe.......covvveveeeceeveseireeanns 1
MA 1000.......... Foundations of College Mathematics............ 3
MIS 1300......... Software TOOIS ...
PSY 1700......... Introduction to Psychology

Semester Il

BA 1200.......... Foundations of BUSINESS.......ccoceevevvevveceeeernnns

COMM 1500...Rhetoric & Argumentation

COMM 3310 ...Interpersonal Communication.......cccceeeevvenne 3

ENG 1270........ English Composition ll.......cccoveieiiecneieieene 3

MA 1025.......... Mathematical Problem Solving ......cccooeevennee. 3
total: 15

Semester Ill

BA 2500......... Marketing ..o

COMM 1600...Introduction to Journalism........

ENG 2320....... Professional Communication....

HUM 2000 .....Introduction to Humanities........

Elective............ Y11 [l

Semester IV

COMM 2000..Persuasion & Propaganda......c.cccoeeveeverevverennne 3
COMM 2500..Public Communication
ENG 2400...... Grant Writing ..o
SS 2800.......... Introduction to SOcCiology ....ceeevecceeeceeeree 3
Elective............ APPRIOVED ...ttt 3
total: 15
INDIANA

Semester V

COMM 3100...Media Theory & CritiCism .....cccccevevevevcniresiennn, 3
COMM 3150 ...Intercultural Communication ......cceeeceevvvennene. 3
MA 2010.......... Foundations of StatisticS......ccccvvevvivciieiienns 3
Elective............Humanities (literature)

Elective............ APPIrOVEA ...t

Semester VI

COMM 3250 ..Media WFHtiNG....cocoovvevireeeeseee e
ECON 2200 ...Macroeconomics

PSY 2000....... Understanding Diversity

Elective............ HUMANIEIES oo
Elective............ APPIrOVEd....coceieeeeieieeecees e
Elective............ APPIOVEA ...ttt

Semester VII

ECON 2210..... MIiCrOCONOMICS ....coveeterrecteeecieste et
HUM 3110 ........ Introduction to Cinema
HUM 3710....... EthiCS e

Elective............ Humanities
Elective............ APPIOVEd....coctieeeeieceeeeeeese e

Semester VI

COMM 4250 ..Crisis Communication......cccoeevvevecenniecinsenieens

COMM 4750... Applied Communication

COMM 4910...Senior CapstoNe.....ecceveieecereese e

Elective............ APPIrOVEA ...t

Elective............ Y AN o] o101V /=To F
total: 15

Total credits required: 124



College of General Studies

General Studies/Associate of Science

Student Learning Outcomes

S

mentation

N O

rhetorical situation

Demonstrate the knowledge necessary to communicate effectively

Demonstrate the knowledge necessary for basic numeric competence

Demonstrate the knowledge necessary for basic algebraic competence

Demonstrate flexible strategies for generating, revising, editing verbal texts

Practice appropriate means of documenting written work and understand the ethics and legalities of proper docu-

Limit errors in surface features as syntax grammar, punctuation, spelling and diction
Define and demonstrate conventions of format and structure, and adopt voice, tone and level of formality to the

8. Demonstrate proficiency with estimation and approximation, percents, ratio and proportion, simple and compound

interest, simple formulas

9. Demonstrate proficiency with algebraic manipulations of variable expressions, solving equations, exponents, slope
and equation of a line, linear equations, simultaneous equations
10. Demonstrate proficiency with word processing, spreadsheets, and presentation software

1. Encourage ethical behavior

Required Courses

College Readiness

IIT1000........... University EXperience.......vvvvceecvcceceenee. 1
English and Humanities

ENG 1250........ English Composition | 3
ENG 1270........ English Composition l......cccoeeeeeeccceieceeenene 3
ENG 2320....... Professional Communication .......ccecoevveevenennee 3
HUM 2000 .....Introduction to Humanities.......ccoeceeveevevnnnnnee 3
Mathematics

MA 1000.......... Foundations of College Mathematics............ 3
MA 1025.......... Mathematical Problem Solving ......cccoeeevenaee. 3
Technology

MIS 1300......... Software TOOIS ... 3
Social Sciences & Electives

PSY 1700......... Introduction to Psychology ......cceeieivcinnennee 3
Electives.......... Humanities

Electives.......... Social SCIEBNCE .. 6
Electives.......... YN oY e Y03V 7=Tc F 24

Total credits required: 61

2-Year Plan

Semester |

ENG 1250........ English Composition l.....ccceeeeeeeveciceiieenns 3
IIT 1000 ......... University EXPeriencCe.......veeeececeesesenns 1
MA 1000......... Foundations of College Mathematics............ 3

MIS 1300......... Software TOOIS ...
PSY 1700......... Introduction to Psychology ...
Elective............ APPIrOVEA ..ot

Semester Il
ENG 1270........ English Composition ll......cccceveeveveiiveinieinenns
HUM 2000 ..... Introduction to Humanities...........

MA 1025 .......... Mathematical Problem Solving
Elective............ APPIrovVed.....cveveeeeieeeeeeeee e
Elective............ HUMANIIES oo

Semester Il

ENG 2320....... Professional Communication.......cceeceevvvenenne 3

Elective............ Humanities

Elective............ SoCial SCIENCE .. 3

Electives.......... APPIrOVEA....c.oceiecieieeceees e 6
total: 15

Semester IV
Electives.......... APPIOVEd....ciiiieceiteseee et
Elective............ Social Science

total: 15

Total credits required: 61
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College of General Studies

T Health Information Technology/Associate of Science

Health Information Technology (HIT) supports patient care by providing data to the clinician at the point of care and by
supporting institutional administration, including finance and practice management. Thus, HIT domain issues range from
storage, retrieval, and interpretation of data in patient care to implementation and management of the complex informa-
tion systems used in the administration of healthcare. The natural environment for this field includes hospitals, physician
networks and practice groups, third-party payers, regulatory agencies, and industry suppliers such as pharmaceutical
companies, biotechnology companies, and vendors of hospital equipment and medical supplies. There is substantial
demand for workers with the skill-set provided in this program.

Student Learning Outcomes

1. Demonstrate knowledge of the United States healthcare system, to include all healthcare disciplines across the
continuum of care, and transformation of healthcare from a paper-based environment to an electronic-based envi-
ronment

2. Demonstrate knowledge of the American Health Information Management Association’s Code of Ethics for compli-
ance with professional and ethical requirements of Registered Health Information Technicians

3. Recognize entry-level knowledge of administration, management, and legal aspects of the patient healthcare re-
cord

4, Utilize electronic systems for data collection and analysis at entry-level of competency to assure the healthcare
system can deliver excellence in care, enabling confidence of healthcare consumers, clinicians, researchers and
secondary users of health information data

5. Apply critical thinking to correctly classify, code, and index diagnoses and procedures; analyze and report infor-
mation for cost control, quality management, project management, and strategic planning; design and maintain
databases; monitor regulatory standards; facilitate research; and implement system controls to provide patient
information privacy and security

6. I|dentify the importance of commitment to professional and ethical behavior, leadership and lifelong learning in the
profession of health information management

7. Distinguish the value of diversity with clear, appropriate and culturally sensitive boundaries

g Required Courses
[32]
§ Health Care & Health Information Technology Math, Science & Computer Studies
o HCA 1100........ Introduction to Health Care MA 1000.......... Foundations of College Mathematics........... 3
g AdMINISEration ... 3 MA 1025 .......... Mathematical Problem-Solving......ccecuvvnee. 3
9 HIT 1100........... Medical Terminology .....ccccvevevievcieseceeeene 3 CS1250........... Problem Solving for Programmers................ 3
H HIT 1200.......... Health Information Technology & Systems 3 MIS 1300.......... Software TOOIS ... 3

HIT 1300.......... Medical CodiNg.....ccccvevieiceeceieceeec e 3 MIS 3100.......... Database Management ........cccccevvveeeeeccnenene. 3

HIT 1400.......... Advanced CodiNg.....cccceveveienereeeseieee s 3

HIT 2000........ Health Data Management l......cccoceveveveeciennne 3 Total credits required: 63

HIT 2100.......... Health Data Management ll......ccoeceevvvvcevennnnee 3

HIT 2200......... Health Data Privacy & Security....coeeevevennne 3

HIT 2400 ........ Health Information Technology Project

Management.. ... 3
HIT 2600 ........ Health Information Technology Field
EXPEIIENCE e 3

Biology

BIO 1MO............ Anatomy & Physiology ....ccccoveveiiccecieieieee 3

BIO 1210.......... Human Disease & Basic Pharmacology........ 3

English

ENG 1250........ English Composition | 3

ENG 1270........ English Composition Il......cccoeviiveieneneieienns 3

ENG 2320....... Professional Communication.........ccccceueuenee. 3

1 This degree is only available in the College of Professional Studies.
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College of General Studies

T Human Services/Bachelor of Science

The human services degree uses a tracked teaching approach, Tracked Educational Adult Modules (TEAM), with stu-
dents organized into TEAM groups of 12 to 18 members. Each TEAM proceeds through the HS courses in a predeter-
mined order. Since each course builds upon the previous one, students cannot drop in or out of the TEAM at will. If you
drop from a TEAM, you may have to wait until the next TEAM to re-register for classes. For additional information, please

contact the Warrior Information Network.

Student Learning Outcomes

1. Recognize factors that contribute to the development of social problems that negatively impact clients who utilize

social service or human service organizations

2. Describe theories of major concepts and ethical principles that guide the delivery of human service interventions

and leadership and managerial decision making

3. ldentify the skills necessary to effectively lead a human service, social service, mental health, business or industry
organization and the development and evaluation of programs in these settings

o v A

Recognize the fundamentals of appropriately assessing client needs when determining service interventions
Demonstrate ability to use fundamental helping and assessment techniques
Apply management and leadership acumen to varying leadership situations on the job, including the resolution of

complex problems and situations that impact an organization’s ability to adequately serve its clients
7. Employ the use of effective oral communication and writing skills including APA style in professional and academic

settings

8. Gain exposure to the relevance of recognizing and respecting individual differences and promoting the acceptance

of human diversity.

9. Learn to use critical thinking and ethical practices in service provision and managerial decision making.

Required Courses
Business Administration

BA 1200 .......... Foundations of BUSINESS......cccccveeveeiieviceirenns
BA 2010 .......... Principles of Management ........ccocoevvvevienns
BA 2410........... Human Resource Management....

BA 2700.......... Organizational Behavior........eeeececeiveenens
BA 2850.......... Managing in a Legal Environment .................. 3
English

ENG 1250........ English Composition |
ENG 1270........ English Composition Il

ENG 2320....... Professional Communication........cccoeeeeevenene 3
ENG 2400...... GrantWriting....coocccccr e 3
Math, Science & Computer Studies

BIO 1M0O............ Anatomy & Physiology ... 3
MA 1000.......... Foundations of College Mathematics........... 3

MA 1025 .......... Mathematical Problem Solving .....cccccevevene. 3
MA 2010.......... Foundations of StatistiCS......cccvvvvvecviceeeirnnnee 3
MIS 1300......... SOftWAre TOOIS ..o 3

Humanities & Social Sciences

HUM 2000 .....Introduction to Humanities.......ccoeeevnecvennee.
HUM 3710 ....... EtNICS e
PSY 1700......... Introduction to Psychology
PSY 1750......... Human Growth & Development........ccoceevennee. 3
PSY 2000....... Understanding Diversity .....ccvevvevieieieeennne 3
PSY 2510......... Theories of Counseling
PSY 2520........ Abnormal Psychology ......ceeeeeeieeeeene

PSY 2760 ....... Theories of Personality.....cccocoeveiiecnieiecncennne 3
PSY 2780........ Social Psychology

PSY 3730........ AGING ittt
PSY 3750........ Interview Strategies for Helpers......cooevnnee. 3
PSY 3770........ Assessment in Psychology .....iecvcneennne 3

1 This degree is only available in the College of Professional Studies.

PSY 4520........ Advanced Abnormal Psychology................. 3

SS1M0...
SS 2720.
SS 2800
SS 2810..
SS 2820.
SS 2900

.......... American Government .......cccccveveininneiineneens
.......... Group DYNAMICS et
.......... Introduction to Sociology ..
.......... Social Problems.......ccooeceecccecceeeceee
.......... Marriage & the Family.....ccoeeveeccvciceciieeenn,
.......... Community & Social Movements..........cccce..... 3

Human Services

HS 1200........... Introduction to Human Services......ccoevenn. 3
HS 1500........... Helping Relationships ......coeeeeecccciceeceen, 3
HS 2000.......... Human Services Programming........ccceeevueenee. 3
Electives

Elective............ Humanities (literature).....cccoeeeecvieeccecceeeee 3
Electives.......... APPIOVEd....cuoiviececieeeeeeeee e 9

Total credits required: 120
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College of General Studies

Psychology/Bachelor of Science

The human mind is a complex thing. Our minds stipulate how we communicate, think, learn, feel, act and react to our sur-

roundings. The psychology program at Indiana Tech is designed to teach you to understand the human brain and apply

that knowledge to helping people. If you're fascinated by studying people and enjoy working with them, then you’re

made for a career in psychology. After all, if you truly want to help someone, it’s essential that you understand them. The

primary focus of the psychology curriculum is to provide the foundation for a practitioner-oriented career. The specific

goals of the program are:

» Develop an appreciation and understanding of individual human behavior.

» Develop strong communication and critical thinking skills, as well as necessary math and technology skills.

» Provide students with the basic skills needed for an entry level psychology position or for continued professional de-
velopment, such as graduate study.

The curriculum also includes course requirements appropriate for students interested in further graduate study and
research. Graduates holding this degree may choose a career in many fields including human services, human resource
development, sales, law enforcement, market research, child care, counseling, and residential care for elderly or develop-
mentally-impaired persons.

Student Learning Outcomes

1. Describe theories of major concepts and ethical principles in psychology

Recognize the ways mental processes impact human behaviors throughout the life span

Demonstrate an understanding of the psychological skills, knowledge, and principles needed for improving human
functioning of individuals who utilize services at an entry-level career position

Demonstrate the appropriate application of the Scientific Method in a variety of settings and situations

lllustrate the effective use of interpersonal communication skills

Employ the use of effective writing skills including APA style in professional and academic settings

Gain exposure to the importance of respecting human diversity and individual differences

Embrace ethical behavior

wnN

S ENEORE I

Required Courses

Psychology English & Humanities

PSY 1700......... Introduction to Psychology......cccceveiieicicienee 3 ENG 1250........ English Composition l.....cccoeiieicieciieiiieie, 3
PSY 1750......... Human Growth & Development........ccocevnnee. 3 ENG 1270........ English Composition ll......ceeeeecvecieeeceeienns 3
PSY 2000....... Understanding Diversity .....cvevvevieveceenenne 3 ENG 2320....... Professional Communication........ceeceeviveinennns 3
PSY 2510......... Theories of Counseling HUM 2000 .....Introduction to Humanities

PSY 2520........ Abnormal Psychology ... HUM 3710....... EtNICS i
PSY 2760........ Theories of Personality.....ccoceveiieceieieviennnnne 3

PSY 2780........ Social Psychology Math

PSY 3510......... Bio-psychology ... MA 1000......... Foundations of College Mathematics............ 3
PSY 3520....... Applied PSYChOIOgY ..., 3 MA1025.. Mathematical Problem Solving ... 3
PSY 3730 MA 2025......... Statistical Problem SoIViNG.....coveveereeereen 3
PSY 3750

PSY 3770........ Assessment in Psychology .....eiiecicenen, Science and Technology

PSY 3780.......Research Methods and Statistics.... BIO 1110...... Anatomy & PhYSIOlOQY .....o..oovereersevrsorsoes 3
PSY 4200....... Senior Seminar in PSychology ... MIS 1300......... SOFEWAIE TOOIS ..o 3

PSY 4510......... Learning and Cognition .......ccccecvevevevncenisiennne
PSY 4520........ Advanced Abnormal Psychology.... Social Sciences

Choose one of the folloWiNG.....eieeeiccc e . A .
PSY 4530 . Health Psychology CJ1100............ Isn;;toedmuctlon to the Criminal Justice .

PSY 4540......... Forensic Psychology

SS 2720........... Group DYNAMICS ...coeviiiececcece e 3

. SS 2800.......... Introduction to Sociology .....ccceveevvevciiiieiienn, 3

College Readiness _ SS 2810............ SOCIAl PrODIEMS oo 3
[IT1000........... University EXperience.......eeeeceeceeeeeeenene 1

. Electives

Business _ _ Elective............ Humanities (literature)........coecvevenevcnresrenenonn, 3

BA 1200 ......... Foundations of BUSINESS.........ccoooooovwrreriisinne 3 Elective... Social Science ApProved........ceereerenenn. 3

BA 2010 ......... Principles of Management ... 3 Elective............ ADPPIOVED ...t 12

BA 2700.......... Organizational Behavior .......ccccvvveevceccenene. 3
Total credits required: 121

P See next page for 4-year plan

INDIANA



College of General Studies

Psychology/Bachelor of Science

4-year plan

Semester |

BA 1200.......... Introduction to BUsiness........cccccccveveveecicecvenenene 3

ENG 1250........ English Composition |

IIT1000........... University Experience

MA 1000.......... Foundations of College Mathematics............ 3

MIS 1300......... Software TOOIS ... 3

PSY 1700......... Introduction to Psychology ......cccceeveicnennnnee 3
total: 16

Semester Il

BA 2010.......... Principles of Management .....cccooveeevvvcevennnnee 3

ENG 1270........ English Composition l......ccveveicecneieieerenns 3

MA 1025 .......... Mathematical Problem Solving ......ccceeevennee. 3

PSY 1750......... Human Growth and Development.................. 3

PSY 2000....... Understanding Diversity ....ccceeveeeveceeeerenne 3
total: 15

Semester IlI

ENG 2320....... Professional Communication .......ccccoeveevennne. 3

HUM 2000 .....Introduction to Humanities

MA 2025......... Statistical Problem Solving

PSY 2760........ Theory of Personality.....cccoeeunens

SS 2800.......... Introduction to Sociology .....cceevveceievceenenne,

Semester IV

BIO 1MO............ Anatomy and Physiology .....ccceeeeeieivnennne 3
PSY 2510......... Theories of Counseling.........ccoceeveiveveieievieeenne 3
PSY 2780........ Social Psychology

SS 2720........... Group Dynamics .....ccceceveeereereenee.
SS 2810 Social Problems......cccieicciecceeecee e
total: 15

Semester V
CJ1100............ Introduction to the Criminal Justice

SYSTEM ot
PSY 2520........ Abnormal Psychology ................
PSY 3510......... Bio-psychology .....eceveveceieene,
PSY 3770........ Assessment in Psychology
Elective............ Humanities (literature)......cceeeeevevceccceeas
Semester VI
HUM 3710....... EtNiCS e 3
PSY 3750........ Interview Strategies for Helpers ... 3
PSY 3780........ Research and Statistics in Psychology.......... 3
PSY 4520........ Advanced Abnormal Psychology................... 3
Elective............ Social SCIENCE ..o 3

total: 15

Semester VI
PSY 3520........ Applied PSychology.....ccvevieieieneseesveeenenn,
PSY 3730........ AGING o
PSY 4200....... Senior Seminar in Psychology
PSY 4510......... Learning and Cognition..................
Elective............ APPIOVEd....coctieeeeieceeeeeeese e

Semester VI

BA 2700.......... Organizational Behavior .......evveveevceeennn. 3
Electives.......... APPIOVEd....coivirceeticeieeeeese e 9
Choose one of the folloWing......ccceviiccciie e 3
PSY 4530......... Health Psychology
PSY 4540......... Forensic Psychology
total: 15

Total credits required: 121
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College of General Studies

Recreation Management, Recreation & Leisure Studies, and Recreation Therapy
Programs

Recreation management, recreation & leisure studies, and recreation therapy majors are prepared for employment or
graduate studies in leisure services and recreation. The recreation professional diagnoses needs, develops programs, and
manages physical, social and cultural activities and facilities.

The degrees in recreation management and recreation & leisure studies prepare a student to seek employment in a
variety of recreation settings. The recreation therapy degree provides students with practical experience and a theoret-
ical background sufficient to work in therapeutic and clinical settings. These programs have been designed according

to national recreation curricular guidelines. Indiana Tech uses the guidelines set by the National Council for Therapeutic
Recreation Certification in the major of recreation therapy. By taking the prescribed curriculum, students are eligible to
take the NCTRC national certification exam. Indiana Tech offers three degree programs: A.S. in recreation management,
B.S. in recreation & leisure studies, and B.S. in recreation therapy. The associate degree in recreation management is
designed for activity specialists and programmers. Credits earned in the two-year program are fully applicable toward ei-
ther recreation bachelor’s degree. The bachelor’s degree prepares students for supervisory and administrative positions.
Our graduates have taken jobs as managers, programmers, coaches, and administrators all over the world. They work

in many types of organizations including park and recreation complexes, fitness centers, scouting, amusement centers,
community centers, church ministries, YMCAs, YWCAs, art councils, hospitals, veterans’ centers, sporting goods compa-
nies, and social agencies. Recreation therapy students work with all types of special populations. All majors are urged
to tailor their degree programs by choosing their areas of career interest with electives, special topics, practicums and
internships.

S3IANLS TYIINID
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College of General Studies

Recreation Management/Associate of Science

Student Learning Outcomes

1. Demonstrate entry-level knowledge of the scope of the profession, professional practice, and the historical, scien-
tific, and philosophical foundations of the relevant recreation, park resources, leisure experiences or human service
industries, including theories of play, recreation and leisure and human functioning.

2. Recognize entry-level knowledge about management/administration of recreation, park resources, and leisure ser-
vices, including the ability to recognize basic facts, concepts, principles and procedures of management, market-
ing, and financial and human resources.

3. lIdentify the importance of continuing education for the purpose of best practices, licensure, client benefit, and
professional and personal development.

4, Demonstrate the ability to design appropriate programming based on best practices in the field, implement and
facilitate the programming, and evaluate using appropriate research and evaluation designs and methods to docu-
ment outcomes of targeted human services for improvement and accountability.

5. Apply concepts, principles, and procedures of management/administration, infrastructure management, financial
and human resource management, and marketing/public relations to a specific setting.

6. Demonstrate the ability to use effective individual and group leadership skills which includes the ability to direct
and guide recreation and leisure experiences, use appropriate helping relationship skills, and embrace personal and
cultural dimensions of diversity.

Required Courses

Recreation Math
REC 1200........ Introduction to Recreation Services.............. 3 MA 1000......... Foundations of College Mathematics............ 3
REC 2000....... Recreation Programming MA 1025 .......... Mathematical Problem Solving ......ccccceevevnee. 3
REC 2500....... Community and Outdoor Recreation............ 3
RT 1200........... .Foundations of Recreation Therapy Science and Technology
Choose one of the folloWING.....cccv e BIO 1110 . ANatomy & PYSIOIOGY ..eeeeeeerereeeeseereeeseeseenenns 3
REC 2600......... Recreation Practicum MIS 1300......... SOFtWAre TOOIS ...cvecveeeeeeeeseee s 3
RT 2600............ Recreation Therapy Practicum
Psychology and Social Sciences
College Readiness PSY 1700......... Introduction to PSychology .......c.ciiionne, 3
IIT1000........... University EXperience......evecveeceececreenene. 1 PSY 1750......... Human Growth & Development......cocvvean. 3
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*IIT 2000......... Pre-internship Seminar......ccccecevvvvrevvceceennne. 0 PSY 2000....... Understanding DiVersity ....oooeeeorereereesnenees 3

SS 2800.......... Introduction to SOCIOlOgY ..cccveeevcveieeicenee 3
Business Choose one of the folloWing......ccceviececcicececee e 3
BA 1200.......... Foundations of BUSINESS.......ccoceveevecenercieeenne BA 2700 ........... Organizational Behavior
BA 2010.......... Principles of Management SS 2720............. Group Dynamics
English Electives
ENG 1250........ English Composition l......ccccvveveececieieeeene, 3 Elective............ APPIOVEd ..ottt 3
ENG 1270........ English Composition ll.......cccovevieiiccieieeeeee 3

Total credits required: 61

Humanities
HUM 2000 .....Introduction to Humanities......ccceeeevveeerenene. 3

P See next page for 2-year plan

* Required for all students who plan to complete an internship.

The Big Orange Book | 2014-15 Academic Catalog 83



o)
3]
Z
m
o
Y
=
2]
|_]
g
=)
tr
wn

84

College of General Studies

Recreation Management/Associate of Science

2-Year Plan

Semester |
ENG 1250........ English Composition l....ccveeeeeceeeeceeeee 3
IIT 1000 ......... University EXperience......vvvvceecvececeenene 1
MIS 1300 ........ Software TOOIS ... 3
PSY 1700......... Introduction to Psychology .....cccceeeeiccennnne. 3
REC 1200........ Introduction to Recreation Services .............. 3
RT 1200........... Foundations of Recreation Therapy
Semester Il
BA 1200.......... Foundations of BUSINESS.......cccececeeveveercenecierenne 3
ENG 1270........ English Composition Il
*IIT 2000......... Pre-Internship Seminar......ccccevevvevneieieeenne 0
MA 1000.......... Introduction to College Mathematics............ 3
PSY 1750 ........ Human Growth & Development.......ccocevnnee. 3
REC 2000....... Recreation Programming .......cccccevveeeieveinennnnne 3
total: 15
INDIANA

Semester Il

BA 2010 ........... Principles of Management ......occcvviveiieeennne 3
BIO 1110............ Anatomy & Physiology ..., 3
HUM 2000 ....Introduction to Humanities.......cccevvvevvierrennnn. 3
REC 2500 ...... Community and Outdoor Recreation............ 3
SS 2800 ... Introduction to Sociology .....eeeeeeecvecneenee. 3

total: 15

Semester IV

MA 1025 .......... Mathematical Problem Solving
PSY 2000 ...... Understanding Diversity................
Choose one of the folloWiNg.....coeiiecceeee e,
SS 2720............. Group Dynamics
BA 2700........... Organizational Behavior
Choose one of the following......cccevcciciiccccee e 3
REC 2600......... Recreation Practicum
RT 2600............ Recreation Therapy Practicum
Elective............ APPIrOVEd ..ottt 3

total: 15

Total credits required: 61



College of General Studies

Recreation & Leisure Studies/Bachelor of Science

Student Learning Outcomes

1. Demonstrate entry-level knowledge of the scope of the profession, professional practice, and the historical, scien-
tific, and philosophical foundations of the relevant recreation, park resources, leisure experiences or human service
industries, including theories of play, recreation and leisure and human functioning.

2. Recognize entry-level knowledge about management/administration of recreation, park resources, and leisure ser-
vices, including the ability to recognize basic facts, concepts, principles and procedures of management, market-
ing, and financial and human resources.

3. lIdentify the importance of continuing education for the purpose of best practices, licensure, client benefit, and
professional and personal development.

4, Demonstrate the ability to design appropriate programming based on best practices in the field, implement and
facilitate the programming, and evaluate using appropriate research and evaluation designs and methods to docu-
ment outcomes of targeted human services for improvement and accountability.

5. Apply concepts, principles, and procedures of management/administration, infrastructure management, financial
and human resource management, and marketing/public relations to a specific setting.

6. Demonstrate the ability to use effective individual and group leadership skills which includes the ability to direct
and guide recreation and leisure experiences, use appropriate helping relationship skills, and embrace personal and
cultural dimensions of diversity.

Required Courses

Recreation Science and Technology

REC 1200........ Introduction to Recreation Services............... 3 BIO 1MO0............ Anatomy & PhySiology .....cccccceevveeniieeiersienne 3

REC 2000....... Recreation Programming MIS 1300.......... Software TOOIS ..., 3

REC 2500....... Community and Outdoor Recreation............ 3

REC 3500....... Promotion Strategies and Techniques.......... 3 Psychology and Social Sciences

REC 4200...... Legal Issues in Recreation and Sports .......... 3 HSs1200......... Introduction to Human Services...........ooo....... 3

REC 4950.......Recreation & Leisure Internship ..., 6  PSY1700..... Introduction to Psychology ........cccuereenenane.

RT 1200........... Foundations of Recreation Therapy............... 3 PSY 1750......... Human Growth & Development

Choose one of the folloWiNg......cccooieveeiiccececcee e 3 PSY 2000....... Understanding DIiVersity ..o, ﬁ

REC 2600......... Recreation Practicum SS 110 American GovernmMent .........o..coeereveesssennne. a
RT 2600............ Recreation Therapy Practicum SS 2800 ..., Introduction to Sociology .. E

Choose one of the folloWing......ccccvievcniiciccc e A

College Readiness PSY 3530.......... Sport Psychology ﬁ

1T 1000........... University EXPeriencCe......cvvveveseveeieseineeanens 1 PSY 4530......... Health Psychology E

*IIT 2000......... Pre-internship Seminar......cccccvevvevnevciennnnne 0] SS 3300............ Sport in Society g
Choose one of the folloWing......ccocvieccviiccece e

Business BA 2700.......... Organizational Behavior

BA 1200.......... Foundations of BUSINESS.......cevereeererreeerenens SS 2720............. Group Dynamics

BA 2010.......... Principles of Management .......cccoeveevevvevenennee

BA 2410........... Human Resource Management....

BA 2500......... Marketing ..o Physical Education and Sport Management
PHED 3700....Motor Learning and Development.................. 3

English SM1400.......... Introduction to Sport Management ............... 3

ENG 1250........ ENnglish COMPOSItION l.uveevreeeeeereereeeeereeereserenens 3 SM 3100........... Sport Facility and Event Management.......... 3

ENG 1270........ English Composition ll......ccccooveveeieveieieeeeee 3

ENG 2320....... Professional Communication ........ccccoeveevennnnee 3 Electives

ENG 2400...... GrantWriting....cccocveccecccce e 3 Electives.......... APPIrOVEA ... 12

Humanities Total credits required: 121

HUM 2000 .....Introduction to Humanities.......cocecevvievevennennne 3

Electives.......... Humanities (3 credits must be literature)....9

Math -

MA 1000.......... Foundations of College Mathematics............ 3 > See next page for 4 year plan

MA 1025.......... Mathematical Problem Solving

MA 2010.......... Foundations of Statistics.......ccevvvveviiicieennne

* Required for all students who plan to complete an internship.
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College of General Studies

Recreation & Leisure Studies/Bachelor of Science

4-year plan

Semester |
ENG 1250........ English Composition l....ccveeeecceeeceeeene 3
IIT 1000 ......... University EXperience......vvvvceecvececeenene 1
MIS 1300 ........ Software TOOIS ... 3
PSY 1700......... Introduction to Psychology ......ccceeeeevccnnnnnne 3
REC 1200........ Introduction to Recreation Services .............. 3
RT 1200........... Foundations of Recreation Therapy............... 3
total: 16
Semester Il
BA 1200.......... Foundations of BUSINESS.......ccceceeeveveereeeecierenne 3
ENG 1270........ English Composition l......ccveveicecneieieerenns
*IIT 2000......... Pre-Internship Seminar
MA 1000.......... Foundations of College Mathematics............ 3
PSY 1750 ........ Human Growth & Development.......ccocevennee. 3
REC 2000....... Recreation Programming .......cccccevveeeveceeciennnnns 3
total: 15
Semester il
BA 2010.......... Principles of Management .....ccccooeeevvecvennnnne
BIO 1M0O............ Anatomy & Physiology.............
HUM 2000 ....Introduction to Humanities
REC 2500 ...... Community and Outdoor Recreation............ 3
SS 2800 ... Introduction to SocCiology ....coceveeveeevcecee 3
total: 15
Semester IV
MA 1025 ........... Mathematical Problem Solving .......ccceevnenee. 3
PSY 2000 ...... Understanding Diversity ....ccveieveciieicceennne 3
Choose one of the folloWING. ... 3
SS 2720............. Group Dynamics
BA 2700 ........... Organizational Behavior
Choose one of the folloWing.....ccccoievcriccccc e 3
REC 2600......... Recreation Practicum
RT 2600............ Recreation Therapy Practicum
Elective............ APPRIOVED....iiiiciecicece ettt 3
total: 15

INDIANA

Semester V

BA 2410 .......... Human Resource Management........ccccevneee.
ENG 2320....... Professional Communication.......cceeceevivenennne
HS 1200........... Introduction to Human Services............
SM1400.......... Introduction to Sport Management
Elective............ Humanities (literature)......ccccceevvvveveeeveceeeeee,

Semester VI

BA 2500......... Marketing ..o 3
MA 2010.......... Foundations of Statistics......ccccvvevvivciieinenne 3
PHED 3700....Motor Learning and Development.................. 3
REC 3500....... Promotion Strategies and Techniques........... 3
REC 4200 ..... Legal Issues in Recreation and Sport............ 3

total: 15

Semester VI

Elective............ HUMANIEIES oo
ENG 2400...... Grantwriting
SM 3100........... Sport Facility and Event Management.......... 3
SS 1O ............ American Government ......ccccceceveenieneieseneens 3
Choose one of the following
PSY 3530.......... Sport Psychology
PSY 4530......... Health Psychology
SS 3300........... Sport in Society
total: 15
Semester VIII
REC 4950....... Recreation and Leisure Internship................. 6
Electives.......... YA o] o101V =Y F 9
total: 15

Total credits required: 121



College of General Studies

Recreation Therapy/Bachelor of Science

Student Learning Outcomes

1. Demonstrate entry-level knowledge of the nature and scope of the recreation therapy profession and its associat-
ed service delivery systems including professionalism, standards of practice, and codes of ethics, and the founda-
tions of the recreation therapy profession in history, theory, science, and philosophy including theories of recre-
ation, human functioning and human services.

2. Recognize the importance of continuing education for the purpose of best practices, licensure, client benefit, and
professional and personal development.

3. Demonstrate the ability to assess the domains of human well-being utilizing standardized assessments, observa-
tions and interviews to determine clients’ strengths and weaknesses and to plan client goals and objectives using
appropriate strategies and modalities

4. Employ the ability to implement program plans to individuals or groups working individually and with teams, and
to document and evaluate recreation therapy services that facilitate targeted outcomes.

5. Show the ability to use effective individual and group leadership skills, use appropriate helping relationship skills,
have a client centered focus, and unconditional positive regard for ones’ clients that embrace personal and cultural
dimensions of diversity.

Required Courses

Recreation Management and Recreation Therapy Science, Health Information and Technology
REC 1200........ Introduction to Recreation Services............... BIO 10 ........... Anatomy & Physiology ..., 3
REC 2000....... Recreation Programming ......ccceceveveeveeiveeenennns HIT 1100........... Medical Terminology ...ceiieeeveeeeeeeeeeeceeenns 3
REC 2500....... Community and Outdoor Recreation MIS 1300.......... SOftware TOOIS ... 3
RT 1200........... Foundations of Recreation Therapy...............
RT 2100........... Disabling Conditions and Recreation Psychology and Social Sciences
Therapy’s IMPACt ..., 3 PSY 1700......... Introduction to Psychology ......cccceeeeeveeeennne. 3
RT 3000 .......... Client Assessment & Evaluation .........ccoce.e... 3 PSY 1750......... Human Growth & Development ..., 3
RT 3400.......... Processes and Techniques.......coovvriennnenene 3 PSY 2000....... Understanding DiVersity ....oooeeeenseoneesnennes 3
RT 3700.......... Administration and Management in PSY 2510......... Theories of Counseling.......ccccovvereeveseeerieseenenn. 3
Recreation Therapy . 3 PSY 2520........ Abnormal PSYChOIOGY ..o.veveeeieeeeeeereseesesrennes 3
RT 4200.......... Advancement of the Profession .......cccceu...... 3 SS 2800......... Introduction to SOCIOIOGY weveveeveerreeereererenins 3
RT 4950.......... Recreation Therapy Internship Choose one of the fOllOWING ... 3
Choose one of the folloWing......ccceicecicccicccce e PSY 3530.......... Sport Psychology
REC 2600......... Recreation Practicum PSY 4530........ Health Psychology
RT 2600............ Recreation Therapy Practicum SS 3300 ... Sport in Society

Choose one of the folloWiNg.....coeiecccece e, 3
College Readiness BA 2700........... Organizational Behavior
IIT1000........... University EXPeriencCe.......covivveevsevciesnnieiennens 1 SS 2720............ Group Dynamics
*IIT 2000......... Pre-internship Seminar.....ccocoeeeveeenececeenennne 0

Physical Education
Business PHED 3700....Motor Learning and Development.................. 3
BA 1200.......... Foundations of Business.......... PHED 3730 ....Exercise PhySiolOgY ....ccocvvvevviiieieneceesecveenn 3
BA 2010 .......... .Principles of Management

Electives
English Electives.......... Y2Y ] 0] €)Y/ H SN 12
ENG 1250........ English Composition l.....cccveveeceveneieieeenns 3
ENG 1270........ English Composition l......ccccooveveeieceieieeeene 3 Total credits required: 121
ENG 2320....... Professional Communication.......cccccceeveveunnee 3
Humanities » See next page for 4-year plan
HUM 2000 .....Introduction to Humanities........ccceeevvveivrennne. 3
Electives.......... Humanities (3 credits must be literature).... 9
Math
MA 1000.......... Foundations of College Mathematics............ 3
MA 1025.......... Mathematical Problem Solving ......ccceeeevenaee. 3
MA 2010.......... Foundations of StatistiCs......cevvvvveviieiciennennne 3
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College of General Studies

Recreation Therapy/Bachelor of Science

4-year plan

Semester |
ENG 1250........ English Composition I
1T 1000 .......... University Experience..................
MIS 1300 ........ Software Tools.......ccccvevevverernnne.
PSY 1700......... Introduction to Psychology
REC 1200........ Introduction to Recreation Management..... 3
RT 1200........... Foundations of Recreation Therapy.............. 3
total: 16
Semester Il
BA 1200.......... Foundations of BUSINESS.......ccccceevivieieinisieenne 3
ENG 1270........ English Composition Il.................
*IIT 2000......... Pre-Internship Seminar
MA 1000.......... Foundations of College Mathematics............ 3
PSY 1750 ........ Human Growth & Development........ccoceevenneee 3
REC 2000....... Recreation Programming ......cccccevvvevvieieiennennns 3
total: 15
Semester il
BA 2010.......... Principles of Management .......cccooeeeeiiivecvennnnne 3
HUM 2000 ....Introduction to Humanities.......coceveevivevevinnnnee 3
REC 2500 ...... Community and Outdoor Recreation............ 3
SS 2800 ........ Introduction to SOCiologY ....oveeevecceiiceeeee 3
Elective............ APPRIOVED ..ot 3
total: 15
Semester IV
BIO 1110 Anatomy & Physiology ...cvieeeeieeeeeceieee 3
MA 1025 Mathematical Problem Solving ......cccevevennee. 3
PSY 2000 ...... Understanding Diversity ....ceevevieieienenns 3
Choose one of the folloWing......cccocieveeieiccece e 3
BA 2700........... Organizational Behavior
SS 2720............. Group Dynamics
Choose one of the folloWiNg.....cccccceciiiicececee e 3
REC 2600......... Recreation Practicum
RT 2600............ Recreation Therapy Practicum
total: 15

INDIANA

Semester V
MA 2010.......... Foundations of Statistics
PSY 2510......... Theories of Counseling......ccceevvevneieceneceenenn,
RT 2100 .......... Disabling Conditions & Recreation
Therapy’s IMpact ... 3
RT 3000.......... Client Assessment & Evaluation ............c........ 3
Elective............ Humanities (literature)......cccccevvvvveeiiicieeee 3
total: 15
Semester VI
ENG 2320....... Professional Communication........ccceeuennee
PHED 3700....Motor Learning and Development....
PSY 2520........ Abnormal Psychology ...
RT 3400.......... Processes and Techniques.......ccocceeveveivienienen,
RT 3700.......... Administration and Management in
Recreation Therapy ..eeieeceeceeeeesesnenens 3
total: 15
Semester VII
HIT 1100........... Medical Terminology ...ccceeeveeeeeeeeeeeee e 3
PHED 3730 ....Exercise PhySiolOgY ....cccocvveviieeieneceeeecveenn 3
RT 4200.......... Advancement of the Profession ........ccc......... 3
Choose one of the following......ccocviecciicccccce e 3
PSY 3530.......... Sport Psychology
PSY 4530......... Health Psychology
SS 3300............ Sport in Society
Elective............ HUMANILIES oo 3
total: 15
Semester VI
RT 4950.......... Recreation Therapy Internship.....ccoceceeviveenenene 6
Electives.......... APPIrOVEd ...ttt 9
total: 15

Total credits required 121




INDIANA

SCHOOL OF EDUCATION

part of the College of General Studies

The School of Education’s mission is a statement of Content

Indiana Tech’s commitment to educate and train teach-

er candidates to become highly effective, career-fo- 90 Teacher Education Dispositions

cused teachers grounded in the knowledge and skill of 91 Program Benchmarks and Transition Points
best practice and, as a result, to be engaged in a life of

significance and worth. Additionally, the curricula were 93 Elementary Education K-6, B.S.
developed to meet Indiana State Standards. 97 Physical Education P-12, B.S.

The School of Education’s vision is represented in the

axiom: Diverse Paths, Shared Vision. Inherent in our

conceptual framework is a focus on developing the

teacher candidate who demonstrates the supportive

themes of:

» knowledge of content, context, human development
and pedagogy,

» skills and disposition of a reflective practitioner who
considers the impact of actions,

» respect for and appreciation of diversity,

» professionalism in all aspects of his/her career.

Candidates grow and learn with the conviction of the
goal, Diverse Paths, Shared Vision, and its four support-
ing themes: Knowledge, Reflection, Diversity, and Pro-
fessionalism. Additionally, eight dispositions and exten-
sive candidate proficiencies provide multiple measures
from which to evaluate candidate performance, faculty
effectiveness, and unit efficiency.
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School of Education

Teacher Education Dispositions

1. Knowledge in content

The teacher candidates understand and apply discipline
specific concepts critical to the development of student
learners. The teacher candidates incorporate into class
activities and lesson plans elements essential for student
learning. Development and mastery of content knowledge
specific to what they are teaching is another quality of
teacher candidates.

2. Appreciate and embrace diversity

The teacher candidates understand and are able to differ-
entiate approaches to student learning. The teacher can-
didates are culturally responsive to the needs of diverse
learners. The teacher candidates create instructional
opportunities to enhance learning of diverse learners. The
teacher candidates are aware of their own cultural respec-
tive and biases and how it relates to teaching.

3. Reflective practitioners

The teacher candidates continually reflect on their prac-
tice and search for resources to aid in problem solving
and implement changes as necessary. The teacher can-
didates will engage in discussion with their instructors,
cooperating teachers, and peers.

4. Understands the development and adaptation of
practice

The teacher candidates understand how children learn
and this understanding informs the teaching methods the
candidates employ. The teacher candidates demonstrate
teaching practices that bridge content knowledge and ap-
propriate pedagogical practices. The teacher candidates
have the belief that all students can learn.

INDIANA

5. Plans for Instruction and Assessment

The teacher candidates develop and implement les-

son plans which meet multiple learning modalities and
the culture needs of students. The teacher candidates
understand, create, select, and use formal and informal
assessment strategies to evaluate and ensure the contin-
uous intellectual, social, and physical development of the
learner.

6. Professionalism

The teacher candidates are interested in lifelong learn-
ing, education reform, and evidence based education.

The teacher candidates use data for informed decision
making and instructional planning. The teacher candi-
dates participate in professional development to increase
content knowledge. The teacher candidates engage and
collaborate with peers, students, teachers, and community
stakeholders.

7. Technology

The teacher candidates incorporate technology to im-
prove student learning. The teacher candidates incorpo-
rate existing technology to improve teaching practices,
student learning, and data management. The teacher
candidates use technology for innovation in practices for
improving student learning.

8. Community Involvement

The teacher candidates are active participants in com-
munity growth and development. The teacher candidates
successfully participate in service learning opportunities
in the community. Based on service learning teacher can-
didates develop an appreciation for becoming an active
community participant.



School of Education

Program Benchmarks and Transition Points

Criteria Admission Retention Exit
GPA Minimum GPA of 2.75 Minimum GPA of 2.75 Minimum GPA of 2.75
Application Program Admission Student Teaching Application Application for Graduation
Application
Indiana Teacher Passing score on the Praxis | | Passing score on the Praxis
Certification Exams Reading, Writing, Math content knowledge exams
Prerequisite coursework | Successful completion of 40 | Successful completion of all Successful completion of
credits of general education | program coursework and all program coursework
requirements, completion of | clinical experiences and student teaching
EDU 1000 and EDU 2050
Proficiency Candidate self-assessment University supervisor and Student Teaching
Assessments and faculty assessment mentor teacher assessment of | formative and summative
proficiencies evaluation from mentor
teacher and university
supervisor
Culminating Project Submission and
presentation of Teacher
Work Sample to peers and
school of education faculty
Field Hours Completion of 20 hours ELED and PHED-Completion of | Completion of professional
up to 50 hours each semester semester
in an elementary class setting

Benchmark I Requirements: Admission to the Program

Admission into the Teacher Education Program: Indiana Tech students applying for admission into the Teacher Educa-

tion Program must:

» Successfully complete all subtests of the Pre-Professional Skills Test (Praxis ). The tests should be successfully com-
pleted before, during or immediately following: ENG 1250, ENG 1270, EDU 1000 and EDU 2050.

» Complete a federal criminal background check, facilitated by the Teacher Education Program at Indiana Tech.

» Successfully complete 40 credit hours of listed required courses and electives, with a Grade Point Average (GPA) of
2.75/40. Student must be currently taking coursework as required and be making satisfactory progress.

» Submission of two positive dispositional statements completed by faculty.

» Submission of an updated philosophy of teaching that reflects a current commitment to teacher education. (EDU
1000)

» Complete a positive interview with Director of Teacher Education and Teacher Education Committee.

PRAXIS I Requirement

Students may only enroll in EDU 1000, EDU 2010, and EDU 2050 prior to passing PRAXIS | requirements.

Test Code Test Name IN Required Passing Score
5710 C-PPST: Reading 176
5720 C-PPST: Writing 172
5730 C-PPST: Mathematics 175
Or an overall composite score 527
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School of Education

Benchmark II Requirements: Retention in the Program

Retention in the Teacher Education Program

» Meet the requirements of the Admission Benchmark.

» Earn a minimum cumulative GPA of 2.75 in all professional education courses

» Receive “adequate progress” (or above) evaluations by professors, supervisors and mentor teachers regarding meth-
ods in coursework and fieldwork.

» Receive “adequate progress” (or above) ratings by professors, supervisors, and mentor teachers regarding dispositions
as measured on the Faculty/Mentor Disposition Reference Form.

» Complete the Student Teaching Application (the date for submission is set by the Teacher Education Program)

» Praxis Il examinations must be passed prior to the start of student teaching.

» Completion of required field experience hours:

PRAXIS II Requirement

Students must pass PRAXIS Il requirements prior to student teaching during their professional semester.
Deadline for passing PRAXIS Il for Fall Student teaching: April 1
Deadline for passing PRAXIS Il for Spring Student teaching: October 1

Elementary Generalist: As of September 1, 2012 candidates may no longer take 5011/0011 & 0300 for licensure. All candi-
dates who test after this date must take 5031 Elementary Education: Multiple Subjects. Candidates who have successfully
completed both of the old tests prior to 9/1/12 may still use them after this date when applying for their initial license.
However, if a candidate has only completed one of the two old tests they will be required to take 5031.

Physical Education: Physical Education Content Exam 0091 as required with a passing score of at 153 for Physical Edu-
cation majors.

Benchmark III Requirements: Exit from the Program

Exit from the Teacher Education Program

» Meet requirements of Retention Benchmark

» Submit a Teacher Work Sample through TaskStream.

» Successfully prepare and give a professional presentation of the Teacher Work Sample to peers and School of Educa-
tion faculty

» Student Teaching evaluations (formative and summative evaluations) from both the cooperating/mentor teacher and
university supervisor for elementary education and physical education

» Successful completion of Assessment of Comprehensive Content Knowledge of Physical Education student teachers
or Elementary Education student teachers.

INDIANA



School of Education

Elementary Education K-6/Bachelor of Science

Student Learning Outcomes

1. Understand and apply discipline-specific concepts critical to the development of student learners
2. Incorporate into class activities and lesson plans elements essential for student learning
3. Develop and master content knowledge specific to that which they will teach
4, Understand and are able to differentiate approaches to student learning
5. Demonstrate cultural responsiveness to the needs of diverse learners
6. Create instructional opportunities to enhance learning of diverse learners
7. Demonstrate awareness of one’s own cultural respective and biases ad how it relates to teaching
8. Demonstrate reflective practices and search for resources to aid in problem solving and implement changes as
necessary
9. Engage in discussion with instructors, cooperating teachers, and peers
10. Demonstrate an understanding of how children learn, and this understanding informs the teaching methods the

candidates employ

1. Demonstrate teaching practices that bridge content knowledge and appropriate pedagogical practices

12. Have the belief that all students can learn

13. Develop and implement lesson plans which meet multiple learning modalities and the culture needs of students

14. Understand, create, select and use formal and informal assessment strategies to evaluate and ensure the continu-
ous intellectual, social and physical development of the learner

15. Recognize the importance of lifelong learning, education reform, and evidence-based education

16. Use data for informed decision-making and instructional planning

17. Participate in professional development to increase content knowledge

18. Engage and collaborate with peers, students, teachers and community stakeholders

19. Incorporate technology to improve student learning

20. Incorporate existing technology to improve teaching practices, student learning and data management

21. Use technology for innovation in practices for improving student learning

22. Actively participate in community growth and development

23. Participate successfully in service learning opportunities in the community

24. Develop an appreciation for becoming an active community participant
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School of Education

Elementary Education K-6/Bachelor of Science

Required Courses

Education
EDU 1000....... Introduction to Education........ccceveieeicienenene 3
EDU 1010......... Education Benchmarks Preparation............... 3
EDU 2010........ Educational Psychology......ccveviecicieinenene. 3
EDU 2050....... Technology Tools for Teaching.........cuuu..... 3
EDU 3000...... Teaching Methods for Language Arts........... 3
EDU 3120........ Teaching Methods for Math........cceeceiveviennnene 3
EDU 3150........ Teaching Methods for Reading .......ccoeeveneee. 3
EDU 3160........ Teaching Methods for Science/
Social StUdies....iicce e 3
EDU 3200....... Teaching Methods for Special Needs
STUAENTES ..o
EDU 3250....... Testing/Assessment for Teaching...
EDU 4000......Classroom Management & Discipline............. 3
EDU 4030....... Integrated Methods: Art, Music, PE/Health. 3
EDU 4040...... Curriculum Theory and Research.................... 3

EDU 4600...... Teaching Methods for Diagnostic &
Corrective Reading ....coeeveveeeceeeceeeeeeee e
EDU 4850....... Student Teaching Seminar
EDU 4900...... Student Teaching (Early)............
EDU 4950....... Student Teaching (Upper)

College Readiness
IIT1000........... University EXperience.......eecveecvececeenenne 1

English and Communications
ENG 1250........ English Composition L.,
ENG 1270........ English Composition Il
Choose one of the folloWiNg: .. 3
ENG 2320......... Professional Communication
COMM 2500.... Public Communication

Humanities

Choose one of the folloWiNg: .. 3
HUM 2510......... Music Appreciation
HUM 2520........ Art Appreciation

HUM 3140....... Children’s Literature ... 3

HUM 3710....... o Y[ od T 3

Mathematics

Choose one of the folloWing: ... 3
MA 1000........... Foundations of College Mathematics
MA 1010............. Basic Algebra

Choose one of the folloWiNg: ... 3
MA 1025............ Mathematical Problem Solving
MA 1035............ College Algebra

MA 2010.......... Foundations of StatistiCS......ccvvrveviicceeennnne

MA 3520......... Math for Elementary Teachers |
MA 3530......... Math for Elementary Teachers Il

Science

Choose one of the folloWiNg: .. 3
BIO 1000.......... Introductory Biology
BIO 1MO.............. Anatomy & Physiology

PH 1000........... Physical SCiencCe.......ccoveveeceeeieeeceeeceeeee 3
INDIANA

Social Sciences

PSY 1700......... Introduction to Psychology ......ccceeeveviiienne, 3
PSY 1750......... Human Growth & Development.......ccccceeuei. 3
Choose one of the folloWiNg: ... 3
SS 2410....uee. World History
SS 2430.... Early United States History
SS 2440.. History of Modern America
SS 2460 ............ African-American History
Minor
Elective courses from approved list .....cccocevvveveneveecrcnennn 21

Total credits required: 125

The core elementary education program prepares stu-
dents for teaching grades K-6. Additionally, all elementary
education students choose one of four concentrations to
specialize in: English, math, science, or social sciences.
Physical education students must choose the coaching
and human performance minor. The required credits and
approved courses you can choose from for each concen-
tration are listed on the next page.

» Minors listed on next page



School of Education

Elementary Education K-6/Bachelor of Science

Coaching and Human Performance Minor
24 credits from the following:

BIO 1MO............ Anatomy & PhySiology ....ccveeeeeieceeeceeeene 3
PHED 2210.....Principles of Fitness & Nutrition........ccceueuu.... 3
PHED 2220 ....Philosophy of Coaching Sport........ccccceevennnne 3
PHED 3710 .....Prevention & Care of Athletic Injuries............ 3
PHED 3730 ....Exercise PhySiolOgY ...ccccoovvevveieccieeceeceeeeeeea 3
PHED 3810..... Theory of Strength & Conditioning................ 3
PHED 4630....Coaching Practicum .......cccccecevveinievecesenccenennn 3
Choose one of the folloWiNg: ... 3
PSY 3530.......... Sport Psychology

PSY 4530 ......... Health Psychology

English Minor

24 credits from the following:

ENG 1250........ English Composition l....eeeeeeceeeceeeeee
ENG 1270........ English Composition Il
ENG 2320....... Professional Communication ......c.ccccceeeviiieinnene 3

HUM 2990........ Special Topics (Literature)
HUM 3110.......... Introduction to Cinema
HUM 3140......... Children’s Literature
HUM 3320........ Major British Writers
HUM 3330........ American Writers
HUM 3350........ Great Books of the Western World
HUM 3360........ African American Literature
HUM 3370 ........ Horror in Film and Literature
HUM 3380........ Shakespeare

Choose one of the folloWiNg: .. 3
COMM 1250 ..... Foundations of Communication
COMM 1500..... Rhetoric & Argumentation
COMM 3100..... Media Theory and Criticism
COMM 3150...... Intercultural Communications
COMM 3250 .... Media Writing

Math for Educators Minor
24 credits from the following
MA 1000.......... Foundations of College Mathematics............ 3

MA 1010 Basic Algebra

MA 1025 Mathematical Problem Solving....

MA 1035.......... College Algebra ... 3
MA 1050.......... Geometry for Educators......ocecvvvvcevcvecveenene 3
MA 1060.......... TrHQONOMELIY oo 3
MA 2010.......... Foundations of Statistics.......ceeevveviiiciennenne 3
MA 2025......... Statistical Problem Solving ....cccveevcivveenee 3
MA 3520......... Math for Elementary Teachers I........coeueue... 3
MA 3530......... Math for Elementary Teachers Il.......ccceeuneee. 3

Science Minor
24 credits from the following:
BIO 1000......... Introductory Biology......cccccevveinene

BIO 10 ........... Anatomy & Physiology ...
CH1220........... General Chemistry & Lab |

CH1230........... General Chemistry ...
PH 1000........... Physical Science

PH 1300........... General Physics |

PH 1310............ General Physics | Lab . 1
PH 2100........... Fundamentals of Physics Il....ccoeeveeveivireenennne 3
PH 2300.......... General Physics ...,

PH 2310........... General Physics Il Lab

Social Science Minor

24 credits from the following:
ECON 2200 ...Macroeconomics
ECON 2210.....MicroeCoNOMICS .....coeevveeeveeererrecreennn,

SS 2410............ World History ...,

SS 2430........... Early United States History....ccococvvveeevieenennne
SS 2440 .......... History of Modern America .....ococceevvevireenenens
SS 2460........... African-American History .............

SS 2800.......... Introduction to Sociology .................

SS 4990.......... Special Topics in Social Science

P See next page for 4-year plan
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School of Education

Elementary Education K-6/Bachelor of Science

4-Year Plan

Semester |
EDU 1000....... Introduction to Education......ccccceveeeiiiiicnenene 3
EDU 1010......... Education Benchmarks Preparation............... 3
ENG 1250........ English Composition |
IIT1000........... University Experience
Choose one of the folloWiNg: ... 3
MA 1000........... Foundations of College Math
MA 1010............. Basic Algebra
PSY 1700......... Introduction to Psychology .....cceeeevvvcvennnne. 3
total: 16
Semester Il
Choose one of the folloWing: ... 3
BIO 1000........... Introductory Biology
BIO 1M10.............. Anatomy & Physiology
EDU 2010........ Educational Psychology......ccvevvecieieieennnnne 3
EDU 2050....... Technology Tools for Teaching......ccccceeeveuenee 3
ENG 1270........ English Composition l......ccccooveveiiecseneeeee 3
Choose one of the folloWiNg: .. 3
MA 1025............ Mathematical Problem Solving
MA 1035............ College Algebra
total: 15
Semester il
Choose one of the following: ... 3
COMM 2500.... Public Communication
ENG 2320......... Professional Communication
HUM 3140....... Children’s Literature .....cccoeevevvvcccecceevene 3
MA 2010.......... Foundations of StatistiCS......cevevvevniveiennnne 3
PH 1000.......... Physical SCIieNCe.......ccvevvieceseeec e 3
Minor................ From Approved List ......cccoevveveereeeeeeeceeeenne 3
total: 15
Semester IV
Choose one of the folloWiNg: .. 3

HUM 2510......... Music Appreciation
HUM 2520........ Art Appreciation
EDU 4000......Classroom Management and Discipline........ 3
MA 3520......... Math for Elementary Teachers |
PSY 1750......... Human Growth & Development...
Choose one of the following history electives

SS 2410.............. World History
SS 2430............. Early United States History
SS 2440............ History of Modern America
SS 2460 ... African-American History
Minor ................ From Approved List ....ccccceeevveveeieceeseeeene 3

total: 18

INDIANA

Semester V
EDU 3000...... Teaching Methods for Language Arts........... 3
EDU 3150........ Teaching Methods for Reading ........ccccceueueee. 3
EDU 3200....... Teaching Methods for Special Needs
SEUENTS o
MA 3530......... Math for Elementary Teachers Il
Minor ....cccceevnee From Approved List ...,
Semester VI
EDU 3120........ Teaching Methods for Math.......ccoceeenne 3
EDU 3160........ Teaching Methods for Science/
Social StUAIeS....cccveeiecce e 3
EDU 3250....... Testing/Assessment for Teaching.........c.......... 3
HUM 3710....... EthiCS. e
Minor................ From Approved List

total: 15

Semester VI
EDU 4030......Integrated Methods: Art, Music, PE/Health. 3

EDU 4040...... Curriculum Theory and Research.................... 3
EDU 4600...... Teaching Methods for Diagnostic &

Corrective Reading.....ccceveevveeieceeececeeereenn 3

Minor ... From Approved List ......ccccovevvivcvineceeeceens 6

total: 15

Semester VI
EDU 4850....... Student Teaching Seminar.......ccceceevvveveeeveenne, 1
EDU 4900...... Student Teaching (Early)...............

EDU 4950....... Student Teaching (Upper)

total: 13

Total credits required: 125



School of Education

Physical Education P-12/Bachelor of Science

Student Learning Outcomes

ONOITE NN -

So

1.
12.
13.
14.

15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

Understand and apply discipline-specific concepts critical to the development of student learners

Incorporate into class activities and lesson plans elements essential for student learning

Develop and master content knowledge specific to that which they will teach

Understand and are able to differentiate approaches to student learning

Demonstrate cultural responsiveness to the needs of diverse learners

Create instructional opportunities to enhance learning of diverse learners

Demonstrate awareness of one’s own cultural respective and biases ad how it relates to teaching

Demonstrate reflective practices and search for resources to aid in problem solving and implement changes as
necessary

Engage in discussion with instructors, cooperating teachers, and peers

Demonstrate an understanding of how children learn, and this understanding informs the teaching methods the
candidates employ

Demonstrate teaching practices that bridge content knowledge and appropriate pedagogical practices

Have the belief that all students can learn

Develop and implement lesson plans which meet multiple learning modalities and the culture needs of students
Understand, create, select and use formal and informal assessment strategies to evaluate and ensure the continu-
ous intellectual, social and physical development of the learner

Recognize the importance of lifelong learning, education reform, and evidence-based education

Use data for informed decision-making and instructional planning

Participate in professional development to increase content knowledge

Engage and collaborate with peers, students, teachers and community stakeholders

Incorporate technology to improve student learning

Incorporate existing technology to improve teaching practices, student learning and data management

Use technology for innovation in practices for improving student learning

Actively participate in community growth and development

Participate successfully in service learning opportunities in the community

Develop an appreciation for becoming an active community participant
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School of Education

Physical Education P-12/Bachelor of Science

Required Courses

Education and Physical Education

EDU 1000....... Introduction to Education.......ccccceveeveiveeenenne. 3
EDU 1010......... Education Benchmarks Preparation............... 3
EDU 2010........ Educational Psychology.....cceeveeciecceeennnee

EDU 2050....... Technology Tools for Teaching
EDU 3150........ Teaching Methods for Reading

PHED 1M0....... Techniques of Individual & Dual Sports........ 2
PHED 1120 ...... Techniques of Team SPOrtS ...cccvvecevveceeeenne 2
PHED 1130...... Techniques of Applied Skills & Methods....... 2
PHED 1140...... History & Principles of Physical Education.. 3
PHED 2210......Principles of Fitness and Nutrition ................ 3
PHED 2220 ....Philosophy of Coaching Sport.......cceeevennnne. 3
PHED 3700....Motor Learning & Development.........cccceunu... 3
PHED 3710.....Prevention and Care of Athletic Injuries....... 3
PHED 3720 ....Secondary (7-12) Physical Education
MELNOAS ... 3
PHED 3730 ....Exercise PhySiolOgY ....cccoeeviieeveneceeceeeeceeena 3
PHED 3800....Elementary (P-6) Physical Education
Methods ..o 3
PHED 3810..... Theory of Strength and Conditioning............ 3
PHED 3850....Curriculum Theory and Development........... 3
PHED 4610.....Measurement and Evaluation in PE................ 3
PHED 4630....Coaching SPOrt ... 3
PHED 4800 ... Administration of Sport and Physical
EdUCation. ... 3
PHED 4810..... Adapted Physical Education........ccceceeveevvennnnee 3
PHED 4850.... Professional Development Seminar ................ 1
PHED 4900 ...Student Teaching (Early)............
PHED 4950....Student Teaching (Upper)

College Readiness
IIT1000........... University EXPeriencCe......cvvvvccvseveiesesieeanens 1

English and Communication

ENG 1250........ English Composition l....ceeeeeecceeeecceeenee

ENG 1270........ English Composition Il

Choose one of the folloWINg......cceeviciicccce
COMM 2500.... Public Communication

ENG 2320......... Professional Communication
Humanities
HUM 3710 ....... L o o [T O 3
Electives.......... Humanities (3 credits must be literature)....6

INDIANA

Mathematics

Choose one of the folloWing: ..., 3
MA 1000........... Foundations of College Mathematics
MA 1010............. Basic Algebra

Choose one of the folloWiNg: ... 3

MA 1025............ Mathematical Problem Solving

MA 1035............ College Algebra
MA 2010.......... Foundations of Statistics......ccccevveviiivciieinenn, 3
Science
BIO 1110............ Anatomy & Physiology ..., 3
PH 1000........... Physical SCIeNCe.....coccoevceeieceeeeceeceeee e 3

Social Sciences
PSY 1700......... Introduction to Psychology .....cccceeevciviieinne,
PSY 1750......... Human Growth & Development
Choose one of the folloWing: ... 3
PYS 3530.......... Sport Psychology
PSY 4530 Health Psychology
Choose one of the folloWiNg: ... 3

SS 2410............. World History

SS 2430.... Early United States History
SS 2440........... History of Modern America
SS 2800............ Introduction to Sociology

Minor
Elective courses from approved list

Note: CPR/First Aid with AED required for PE students

Total Credits required: 125

P See next page for 4-year plan



School of Education

Physical Education P-12/Bachelor of Science

4-year plan

Semester |
EDU 1000....... Introduction to Education.......ccccceeevvevceennnnne 3
EDU 1010......... Education Benchmarks Preparation............... 3
ENG 1250........ English Composition |
IIT1000........... University Experience
Choose one of the following: ... 3
MA 1000........... Foundations of College Mathematics
MA 1010............. Basic Algebra
PHED 1M0........ Techniques of Individual & Dual Sports........ 2
total: 15
Semester Il
BIO 1M0............ Anatomy & PhysSiology ... 3
ENG 1270........ English Composition Il
Choose one of the folloWing: ... 3
MA 1025............ Mathematical Problem Solving
MA 1035............ College Algebra
PHED 1120 ...... Techniques of Team SpPorts.... ooveeeeevecveeenene 2
PHED 1140...... History & Principles of Physical Education.. 3
PSY 1700......... Introduction to Psychology ......ccceeeeevceennnne. 3
total: 17
Semester il
Choose one of the folloWing: ... 3
COMM 2500.... Public Communication
ENG 2320......... Professional Communication
EDU 2050....... Technology Tools Teaching......ccoceeeevievvenennne 3
PH 1000........... Physical SCIENCEe......covvveiceceseeee e 3
PHED 1130...... Techniques of Applied Skills & Methods....... 2
PSY 1750......... Human Growth and Development.................. 3
Elective............ HUMANILIES .o 3
total: 17
Semester IV
EDU 2010........ Educational Psychology......ceevvvccevecceecnnnee 3
MA 2010.......... Foundations in Statistics ......cccccecevvveiieniicenne 3
PHED 2210.....Principles of Fitness and Nutrition.................. 3

PHED 2220 .... Philosophy of Coaching Sport

PSY 3530.......... Sport Psychology
PSY 4530 ......... Health Psychology

Semester V

EDU 3150 ....... Teaching Methods for Reading .......cccccveuveeee. 3
HUM 3710....... EtNICS e 3
PHED 3700 ...Motor Learning & Development.........cccccoueueee. 3
PHED 3810..... Theory of Strength and Conditioning............ 3
PHED 3850....Curriculum Theory and Development........... 3

total: 15

Semester VI
PHED 3710.....Prevention and Care of Athletic Injuries....... 3
PHED 3800....Elementary (P-6) Physical Education

MELNOAS ... s 3
PHED 4800 ... Administration of Sport and Physical
[ =ro [T o= 1 (o] o TEu SR 3
PHED 4810..... Adapted Physical Education......cceceoeevevevennnn. 3
Choose one of the following social science electives.......... 3
SS 2410.............. World History
SS 2430.... Early United States History
SS 2440... History of Modern America
SS 2800............ Introduction to Sociology
total: 15
Semester VI
Elective............ Humanities (literature).....ccccevveveveeeieeeceee 3
PHED 3720 ....Secondary (7-12) Physical Education
MEENOAS ..o 3
PHED 3730 ....Exercise PhysiolOgY ....ccccocvvevnincinieieieeceenn 3
PHED 4610 ....Measurement and Evaluation in PE................ 3
PHED 4630....Coaching PracticUm .......ccceceeeviiieinececesecreenn, 3
Elective............ APPIrOVEd ...t 3
total: 18
Semester VI
PHED 4850.... Professional Development Seminar ................ 1
PHED 4900 ...Student Teaching (Early)....ccoceevevevevveecrennnn. 6
PHED 4950....Student Teaching (Upper) ....ccooevevveecveenrennnn. 6

total: 13

Total credits required: 125
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INDIANA

CENTER FOR

CRIMINAL JUSTIC.

part of the College of General Studies

The field of criminal justice is continuously becoming
more complex, diversified and technical in nature. Excit-
ing new opportunities await individuals who are inter-
ested in pursuing a career in the field as police officers,
crime scene technicians, correction officers, juvenile
justice officers and counselors, probation workers,
homeland security officers, FBI agents, U.S. Marshals,
customs officers, lawyers, security agents and private
investigators.

The work of Indiana Tech’s Center for Criminal Justice
reflects the complex nature of modern police work.

The center emphasizes learning focused on preparing
students to succeed. Our programs include courses in
criminal investigation, police work, corrections, juvenile
justice, police operations, crime scene analysis, criminal
profiling and law. To deliver the courses, we rely on a di-
verse group of professionals in the fields of police work,
criminal intelligence, the military, law, probation, juvenile
justice, and psychology. These professionals have ad-
vanced degrees and specialty training that makes them
experts in their respective fields. Having professionals
in the classroom also allows students to have access to
instructors’ real life experiences, firsthand knowledge of
the job and career guidance.

Indiana Tech’s instructors use a problem-solving ap-
proach to teaching. Since criminal justice involves solv-
ing human problems, this type of experiential teaching
transfers quite well to the workplace. Examples of
experiential learning include processing a crime scene,
structuring a criminal profile, conducting mock crimi-
nal interrogations and doing a behavioral analysis of a
criminal. To encourage future job success, the criminal
justice department encourages student internships at
the local, state, federal and private level.

In addition to expert instructors, we are committed to
using the latest technology in the classroom. Students
use criminal intelligence, digital imagery, forensic com-
puter software, software for composite drawing, and
crime scene software in their classes. Indiana Tech will
continue to push the envelope to ensure that our stu-
dents are up to date in the war against crime.
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Content
Criminal Justice, A.S.
Criminal Justice, B.S.

Criminal Justice, B.S.,
Administration Specialty

Criminal Justice, B.S.,
Crime Analysis Specialty

Criminal Justice, B.S.,
Rehabilitative Services Specialty

Pre-Law/B.S.



Center for Criminal Justice

Criminal Justice/Associate of Science

A growing number of law enforcement agencies require some college education for new officers, and Indiana Tech’s
associate degree will fulfill that entry-level requirement. The associate degree program includes eight core courses which
examine the criminal justice system as a whole. Subsequent courses take a closer look at individual components of the
criminal justice system, such as the police force, the courts and the corrections system.

The program gives students a general understanding of the criminal justice system that will enable them to excel in a va-
riety of agencies, such as police forces at the local and state level. If you're looking for a springboard for further learning
in other university majors or a police academy, the associate degree is a great choice.

Student Learning Outcomes

1. Demonstrate a basic knowledge of the legal system of the United States
2. Demonstrate knowledge of the major components of the criminal justice system
3. Demonstrate effective written and oral communication skills
4, Demonstrate effective use of technological tools in the field of criminal justice
5. Understand the importance of ethical behavior
6. Recognize and be sensitive to issues related to diversity
Required Courses 2-Year Plan
Criminal Justice Semester |
CJ100............ Introduction to the Criminal Justice BA 1200 .......... Foundations of BUSINESS......ccccceeveevvvieeeiieinenns 3
Y2 =Y o 0 I 3 CJ1100............ Introduction to the Criminal Justice
CJ1300........... Police in AMErICa .o SYSTEM o 3
CJ1400........... Corrections in AMeriCa.....ccocoveeeveeeveececeeenne ENG 1250........ English Composition l......cccocevievcvieceiiieien, 3
CJ 2300.......... Substantive Criminal Law IIT1000........... University EXPeriencCe......vceveceseseesesenns 1
CJ 2400.......... Understanding Procedural Law .........cccceenn.e. 3 MA 1000......... Foundations of College Mathematics............ 3
CJ 2500......... Basics of Criminal Investigation.........cccceeveuue.. 3 MIS 1300.......... SOftware TOOIS ..o 3
CJ 2600.......... Laws of Evidence.......cccceevvvvvennnne total: 16
CJ 3100........... A System of Juvenile Justice
CJ 3200.......... Understanding Criminal Behavior................... 3 Semester Il
CJ1300........... Police iN AMEIICA ..o 3
Business and Technology CJ1400........... Corrections in AMEriCa....occeeevveceeececeeecreenn 3
BA 1200 .......... Foundations of BUSINESS.......ccceeveeereveeerieenrennae 3 ENG 1270........ English Composition ll......cccoceveeveviiveiieinenns 3
MIS 1300......... Software TOOIS ... 3 SS MMO.............. American Government .........ccococeveeenieveeesesienenn, 3
SS 2800.......... Introduction to SOCIOlOgY .cceveveeceeieeicenee 3
English
ENG 1250........ English COMPOSItioN l...ceeeeeereeeeeeeeeeeeeerenens 3 total: 15
ENG 1270........ English Composition Il......cccvieiinciinieene 3
Semester lll
Mathematics CJ 2300.......... Substantive Criminal Law.....ccccococeeeiieeeceennee.
MA 1000 ...... Foundations of College Mathematics............ 3 CJ2400.. Understanding Procedural Law
MA 1025........... Mathematical Problem Solving ... 3 CJ2500..... Basics of Criminal Investigation
PSY 1700......... Introduction to Psychology ......cceeeveiieinene
Social Science Elective............ Y AN o] o] d0 1YY [
PSY 1700......... Introduction to Psychology ......ccceeeeeveiennnnne 3
PSY 2520........ Abnormal Psychology
SS MO0, American Government Semester IV
SS 2800, Introduction to Sociology ....veeviiieeenennne 3 CJ 2600.......... Laws of EVIAENCe.....ciieeececceseeeeins 3
Elective............ APDIOVEA ...ooeeereeseeieeieesseeeeesessese s ssssssses s 3 CJ3I00.... A System of Juvenile Justice .....cconrnnnenn. 3

CJ 3200.......... Understanding Criminal Behavior................... 3

Total credits required:61 MA 1025.......... Mathematical Problem Solving .......cccceevevenee. 3
’ PSY 2520........ Abnormal Psychology ......ccccceevevneviciieciennn, 3

total: 15
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Total credits required: 61
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Center for Criminal Justice

Criminal Justice/Bachelor of Science

Students interested in a bachelor’s degree in criminal justice may choose a criminal justice specialty (information on fol-
lowing pages) or pursue this degree, which includes enough elective credits to allow the student to complete an appro-
priate minor, such as psychology.

Student Learning Outcomes

Demonstrate a basic knowledge of the legal system of the United States
Demonstrate knowledge of the major components of the criminal justice system
Demonstrate effective written and oral communication skills

Demonstrate effective use of technological tools in the field of criminal justice
Understand the importance of ethical behavior

Recognize and be sensitive to issues related to diversity

OUAWN -

Required Courses

Criminal Justice Mathematics

CJT1100............ Introduction to the Criminal Justice MA 1000......... Foundations of College Mathematics............ 3
SYSEEM e MA 1025 .......... Mathematical Problem Solving........cccccoeueae. 3

CJ1300........... Police in AMeriCa. ... MA 2010.......... Foundations of Statistics.......cccvevviciciiceenee 3

CJ1400........... Corrections in AMErICa...cocivenccerinneiseeeenes

CJ 2300.......... Substantive Criminal Law Social Science

CJ 2400.......... Understanding Procedural Law .......ccccceevnenee. 3 PSY 1700......... Introduction to Psychology .......ccvceeveenns, 3

CJ 2500........... Basics of Criminal Investigation.........cccee.... 3 PSY 2000....... Understanding DiVersity .cooeeoeeeeeeeeeoreeenns 3

CJ 2600.......... Laws of Evidence.......ccoeevvvvvenenne PSY 2520........ Abnormal PSYChOIOGY ....veeererereeseereeseeseenenns 3

CJ 3100........... A System of Juvenile Justice.....ococeevevevnnnenne 3 SSTO.iii, American GoverNMeNt ..o, 3

CJ 3200.......... Understanding Criminal Behavior................... 3 SS 2800 ..., Introduction to SOCIOIOGY .uvvvrerereeereeerenenne. 3

CJ 3300......... VLot 14 gTe] o 3 s52810....... S0Cial ProblemMS. ... 3

CJ 4800.......... Comparative Criminal Justice Systems......... 3

) Electives
Business and Technology Elective............ Science (BIO 1110 suggested).......coc.overeuennce. 3
BA1200......... Foundations of Business Electives.......... APPIOVED....ooieeeiereeeeeeveeses e 33

MIS 1300......... SOftWaAre TOOIS ..o

Total credits required: 121
College Readiness
1T 1000........... University EXPerienCe......vvveviiincieneneianns 1

P See next page for 4-year plan

English and Humanities

ENG 1250........ English Composition | 3
ENG 1270........ English Composition ll......cccveveeievneieieeenns 3
ENG 2320....... Professional Communication ........cccccevevvennnnee 3
HUM 2000 .....Introduction to Humanities........ccccoeevvecveerrennnee. 3
HUM 3710........ EtNICS i 3
Elective............ Humanities (literature)......ccoeevvveevviicceceenne 3
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Center for Criminal Justice

Criminal Justice/Bachelor of Science

4-year plan

Semester |

BA 1200.......... Foundations of BUSINESS.....c.cceceeeeveecenveieeeernnnes 3

CJ1100............ Introduction to the Criminal Justice

SYSTEM o

ENG 1250........ English Composition |

IIT1000........... University Experience

MA 1000.......... Foundations of College Mathematics............ 3

MIS 1300.......... SOftWare TOOIS ... 3
total: 16

Semester Il

CJ1300........... Police iNn AMEFICa .o

CJ1400........... Corrections in America

ENG 1270........ English Composition Il.................

SS MO............. American Government

SS 2800.......... Introduction to Sociology

Semester IlI

CJ 2300......... Substantive Criminal LaW......ccccevvvcvceeeeenee 3

CJ 2400.......... Understanding Procedural Law .......cccccevnnee. 3

CJ 2500.......... Basics of Criminal Investigation...

PSY 1700......... Introduction to Psychology ......cccceeveveeenennne 3

Elective............ AN o] o] g 1VZ=Te N 3
total: 15

Semester IV

CJ 2600 Laws of Evidence......coocieceiieceeececeeceeeene

CJ 3100 A System of Juvenile Justice

CJ 3200 Understanding Criminal Behavior................... 3

MA 1025.......... Mathematical Problem Solving

PSY 2520........ Abnormal Psychology ......ccceeeiveceeieiccicenne

total: 15

Semester V

CJ 3300.......... AV Ter d 10 o] Lo Y 2
ENG 2320....... Professional Communication

HUM 2000...... Introduction to Humanities...........

MA 2010.......... Foundations of Statistics...............

SS 2810........... Social Problems.......ieceeeceeceeeee e

Semester VI

PSY 2000....... Understanding Diversity ....cccceovvnieenncinnennns 3
Electives.......... APPIrOVEA....c.oceirceeiecececees e
Elective...........Humanities (literature)

Elective............ Science (BIO 1110 suggested)

Semester VII
Electives.......... Y AN o] o] £0)V7<To [ 15
total: 15

Semester VI
CJ 4800.......... Comparative Criminal Justice Systems......... 3
HUM 3710 ....... ) o XU

Electives.......... Approved

total: 15

Total credits required: 121
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Center for Criminal Justice

Criminal Justice/Bachelor of Science
Administration Specialty

The specialization in criminal justice administration prepares students for the work that goes on behind the scenes in a
criminal justice organization. Managing the operations of a police organization requires a unique ability to understand
the needs of the community being served, as well as the components of the organization. These courses enable gradu-
ates to enter organizations with a broader understanding of the rationale for decision-making within the organization.

If you enjoy leading a team of people and have the desire to make a real difference in your community, this is the degree
for you.

With a criminal justice administration degree, graduates can excel as an administrator in municipal, county or state orga-
nizations. Other career options include becoming civil service officers, state and federal parole officers, court administra-
tors, federal law enforcement officers or positions in private sector law enforcement.

Student Learning Outcomes

Demonstrate a basic knowledge of the legal system of the United States
Demonstrate knowledge of the major components of the criminal justice system
Demonstrate effective written and oral communication skills

Demonstrate effective use of technological tools in the field of criminal justice
Understand the importance of ethical behavior

Recognize and be sensitive to issues related to diversity

OO WN

Required Courses

Criminal Justice Mathematics
CJ1100............ Introduction to the Criminal Justice MA 1000......... Foundations of College Mathematics............ 3

SYSEEM i e MA 1025 .......... Mathematical Problem Solving ......ccceceevvveee. 3
CJ1300........... Police in AMEriCa ..o MA 2010.......... Foundations of Statistics
CJ1400........... Corrections in AMEriCa.....cccvevccecieseeeceseeeene
CJ 2300.......... Substantive Criminal Law Social Science
CJ 2400........ Understanding Procedural Law ... 3 PSY1700... Introduction to Psychology ..., 3
CJ 2500.......... Basics of Criminal Investigation.......cccccceene. 3 PSY 2000....... Understanding Diversity
CJ 2600......... Laws of Evidence......connnnnns PSY 2520........ Abnormal Psychology ...
CJ 3100........... A System of Juvenile Justice ..., 3 SS1MO............. American GovernmMent .......coooveereesecsesennenn.
CJ 3200.......... Understanding Criminal Behavior.......ccc........ 3 SS 2800 ... Introduction to Sociology ..
CJ 3300.......... ViCtimOolOgy ... 3 552810.......... Social Problems........ceeeeeeneesseeseeeeesseesseseseeneens
CJ 3510............ Community and Problem Oriented

[0 111 o T T 3 Electives
CJ 4210 ........... Police Organization and Management.......... 3 Electives.......... ADPIOVED ..ottt seseesreeees s snenees 18
CJ 4800......... Comparative Criminal Justice Systems........ 3 Elective............ PSYCNOIOGY ..ottt 3

Elective............ Science (suggested BIO 1110) ....ccocevveeverveenennen. 3

Business and Technology
BA 1200 .......... Foundations of BUSINESS.....c.ccoceeeevvecevveieeerenne 3 Total credits required: 121
BA 2010.......... Principles of Management .........ccccoveiiieiiicnenene 3
BA 2700.......... Organizational Behavior ........ccccovveevicccnvinnne. 3
MIS 1300......... Software TOOIS ... 3 P See next page for 4-year plan
College Readiness
IIT1000........... University EXperience......vieeeevececreenene 1
English and Humanities
ENG 1250........ English Composition l......ccccoieieeicceieiceeeee 3
ENG 1270........ English Composition l......cccoveinenciieieieeene 3
ENG 2320....... Professional Communication........ccccceeeveveunene 3
HUM 2000. ....Introduction to Humanities.......ccceeevvveinrennnne. 3

HUM 3710 ...... L o [T RN 3
Elective............ Humanities (literature)......cccceeveveeieeiecceceene 3

INDIANA



Center for Criminal Justice

Criminal Justice/Bachelor of Science
Administration Specialty

4-year plan

Semester |
BA 1200.......... Foundations of BUSINESS.....c.cceceeveveeeeevrieeernnnne 3
CJ1100............ Introduction to the Criminal Justice

SYSTEM e 3
ENG 1250........ English Composition |, 3
IIT1000........... University EXperience......veveeecveceeeenene 1
MA 1000.......... Foundations of College Mathematics............ 3
MIS 1300......... SOftWare TOOIS ... 3

total: 16

Semester Il
CJ1300........... Police iN AMEFICa .o

CJ1400........... Corrections in America

ENG 1270........ English Composition ll......ccccoveveineineieieee

SS MO.............. American Government

SS 2800.......... Introduction to Sociology .....eeveecveiiceennnnne 3
total: 15

Semester il

CJ 2300.......... Substantive Criminal LaW......cccoeeeeeecceienene. 3
CJ 2400.......... Understanding Procedural Law .......cccccevnnee. 3
CJ 2500.......... Basics of Criminal Investigation.........cccceeveunee. 3

PSY 1700......... Introduction to Psychology...........
Elective Approved

Semester IV

CJ 2600.......... Laws of Evidence......coocvveeeiieceececeeeceeeene 3

CJ 3100 A System of Juvenile Justice

CJ 3200......... Understanding Criminal Behavior................... 3

MA 1025.......... Mathematical Problem Solving ......cccoeevennee. 3

PSY 2520........ Abnormal Psychology ......cceveieceeieieicenne 3
total: 15

Semester V

CJ 3300.......... AV Tex d 10 o] Lo Y 20T
ENG 2320....... Professional Communication

HUM 2000...... Introduction to Humanities......ccoceevvveviecnennns
MA 2010.......... Foundations of Statistics.....cccevviviiiiiieennee
SS 2810........... Social Problems.......ieceeeceeeceeeee e

Semester VI

BA 2010 .......... Principles of Management ........ccccocvevvvvceene 3
Elective............ Science (suggested BIO 1TMO) ...ccccevvvevvrernen 3
Elective............ Approved or CJ
Elective............ Approved or CJ

Semester Vil

BA 2700.......... Organizational Behavior ........ceeveveeeeeennnn, 3
CJ 3510............ Community & Problem Oriented Policing ... 3
CJ 4210........... Police Organization and Management.......... 3
HUM 3710....... EtNICS e 3
Elective............ V2N o] o] €)Y/ Yo RS 3
total: 15
Semester VI
CJ 4800.......... Comparative Criminal Justice Systems......... 3
EleCtiVe........ APPIOVEA ..ot
Elective...........Humanities (literature)
Elective............ PSYCNOIOGY it

total: 15

Total credits required: 121
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Center for Criminal Justice

Criminal Justice/Bachelor of Science
Crime Analysis Specialty

The crime scene analysis specialty has been designed to meet the growing need for professionals who are capable of
analyzing crime and crime scene evidence from multiple perspectives. The curriculum blends crime scene processing,
forensic science, and criminal profiling along with crime data examination to give students a thorough understanding of
crime analysis.

The curriculum includes many classes that emphasize a psychological understanding of criminal behavior. These courses,
based on understanding the way criminals think and act, will help students achieve a unique experience in understanding
the crime scene, evidence and profiling. This will allow students to analyze crime from multiple perspectives.

Graduates of the crime analysis program will be qualified to be either sworn law enforcement personnel or civilian em-
ployees in a variety of agencies. They will have the skills to gather, analyze and to solve criminal justice problems from
multiple perspectives.

Student Learning Outcomes

Demonstrate a basic knowledge of the legal system of the United States
Demonstrate knowledge of the major components of the criminal justice system
Demonstrate effective written and oral communication skills

Demonstrate effective use of technological tools in the field of criminal justice
Understand the importance of ethical behavior

Recognize and be sensitive to issues related to diversity

A WN

Required Courses

Criminal Justice Mathematics

CJ1100............ Introduction to the Criminal Justice MA 1000......... Foundations of College Mathematics............ 3
SYSEEM i e 3 MA 1025 .......... Mathematical Problem Solving ......ccceceevevvnee. 3

CJ1300........... Police in AMEriCa ... 3 MA 2010.......... Foundations of Statistics

CJ1400........... Corrections in AMEriCa....cccccevcveeieseie e 3

CJ 2300.......... Substantive Criminal LaW.......ccccoeeeeviceeienee. 3 Social Science

CJ2400.... Understanding Procedural Law ... 3 PSY1700..... Introduction to Psychology ........ccccuereeneinne. 3
CJ 2500.......... Basics of Criminal Investigation.......cccceeeuene. 3 PSY 2000....... Understanding Diversity

CJ 2600.......... Laws of EVIdeNnCe ... 3 PSY 2520...... Abnormal Psychology ........ecneecneeennenn.
CJ 3100 ........... A System of Juvenile Justice ..., 3 SS1MO............. American GovernmMent ........cooooeerensecresesnenn:

CJ 3200.......... Understanding Criminal Behavior........cc........ 3 SS 2800.......... Introduction to Sociology ..

CJ 3300......... ViCtimOlOgy ... 3 552810........... Social Problems........o.eeeereeereeseseeseeesseeeseeneens
CJ 3520 .......... Crime Scene Investigation ... 3

CJ 3620........... Forensic Science & Criminalistics.......cccc.c...... 3 Electives

CJ 4120........... Death INVestigation ... 3 Electives.......... YN ) oY geXVZ=Te I 18
CJ 4220........... Criminal Profiling ....cccceevevevececceeeceececeen 3 Elective........... PSYCNOIOGY oo 3
CJ 4800.......... Comparative Criminal Justice Systems......... 3 Elective............ Science (suggested BIO 1110) c.cvveveeveereerenne. 3
Business and Technology

BA 1200.......... Foundations of BUSINESS.......ccceeveveviercenicieenne 3 Total credits required: 121
MIS 1300......... Software TOOIS ... 3

College Readiness -
[IT1000........... University EXperience......eeeeeeeveeeceenene 1 ’ See next page for 4 year plan
English and Humanities

ENG 1250........ English Composition l.....ceveeceveneieienenns
ENG 1270........ English Composition Il.................

ENG 2320....... Professional Communication
HUM 2000 .....Introduction to Humanities.......cccoeeeevvieevrnnnnee
HUM 3710
Elective............

INDIANA



Center for Criminal Justice

Criminal Justice/Bachelor of Science
Crime Analysis Specialty

4-year plan

Semester |
BA 1200.......... Foundations of BUSINESS.......cccceeeveveereecicrerenne 3
CJ 1Noo Introduction to the Criminal Justice
SYSTEM e
ENG 1250........ English Composition |
IIT1000........... University Experience
MA 1000.......... Foundations of College Mathematics............ 3
MIS 1300.......... SOftWare TOOIS ... 3
total: 16
Semester Il
CJ 1300 Police in AMEeriCa. ...
CJ 1400 Corrections in America
ENG 1270........ English Composition Il.................
SS MMO.............. American Government
SS 2800.......... Introduction to Sociology
total: 15
Semester IlI
CJ 2300.......... Substantive Criminal LaW.......ccocoeeeeveeceienene. 3
CJ 2400.......... Understanding Procedural Law .......ccccccevnnee. 3
CJ 2500.......... Basics of Criminal Investigation.........cccceeveunen. 3
PSY 1700......... Introduction to Psychology .....cccceevevevenennee 3
Elective............ FAY o] o] g 1VZ=Tc RO 3
total: 15
Semester IV
CJ 2600 Laws of Evidence......cccocvveeeiieceeceeeceeeene 3
CJ 3100 A System of Juvenile Justice ..o 3
CJ 3200 Understanding Criminal Behavior................... 3
MA 1025 Mathematical Problem Solving ......cccoeevennee. 3
PSY 2520........ Abnormal Psychology ......cccceeeeiiveieieecenne 3
total: 15

Semester V

CJ 3300.......... ViCtimOolOgy ...
ENG 2320....... Professional Communication

HUM 2000...... Introduction to Humanities...........

MA 2010.......... Foundations of Statistics...............

SS 2810........... Social Problems.......ciceeeceeeceeeee e

Semester VI

CH 3520.......... Crime Scene Investigation ..o,
PSY 2000....... Understanding Diversity................
Electives.......... APProved......ocoveeveeeeeeecee e
Elective............ Science (suggested BIO 1110)

Semester VI

CJ 3620........... Forensic Science & Criminalistics.....cccovnu.. 3
CJ 4120............ Death Investigation.......cccecovveveeccveciceicee, 3
CJ 4800.......... Comparative Criminal Justice Systems......... 3
HUM 3710....... Bt NICS e 3
Elective............ YA o] o1 01V=Yo F 3

total: 15

Semester VI

CJ 4220 ... Criminal Profiling ...,
Elective............ APProved.......cveeveeeeeeecee e
Elective............Humanities (literature)
Elective........... PSYChoOlOgy ...

total: 15

Total credits required: 121
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Center for Criminal Justice

Criminal Justice/Bachelor of Science
t Rehabilitative Services Specialty

The rehabilitative services specialty is designed to meet the needs of individuals who wish to work in the field of juvenile
and adult probation, parole and aftercare services. This is a growing field in which care is focused on assessing and reha-
bilitating individuals who have been convicted of a criminal offense or who are at risk.

The curriculum consists of classes that provide hands-on training in risk assessment, needs assessment, counseling,
group therapy and applied probation and parole services. Theory and application in the areas of probation, parole and
aftercare services are covered. Students have exposure to aftercare services such as restorative justice, forensic psychol-
ogy and corrections counseling.

Graduates of the rehabilitative services program will be qualified to become employed in juvenile or adult rehabilitative
services. They will have the skills to assess, monitor and treat individuals who need help and assistance with their rehabil-
itation. There are a number of public and private agencies that provide services to the legal community.

Student Learning Outcomes

Demonstrate a basic knowledge of the legal system of the United States
Demonstrate knowledge of the major components of the criminal justice system
Demonstrate effective written and oral communication skills

Demonstrate effective use of technological tools in the field of criminal justice
Understand the importance of ethical behavior

Recognize and be sensitive to issues related to diversity

A WN

Required Courses

Criminal Justice Mathematics
CJ1100............ Introduction to the Criminal Justice MA 1000......... Foundations of College Mathematics............ 3
SYSEEM i e 3 MA 1025 .......... Mathematical Problem Solving ......cceceeveeeaee. 3

CJ1300........... Police in AMEriCa...ccocoiveeceecesee e 3 MA 2010.......... Foundations of StatisticS......cecvveviiveiieinenns 3

CJ1400........... Corrections in AMEriCa...eeecceeeeeeeeeeeeenns 3

CJ 2300......... Substantive Criminal LawW......ccccoovvvevcveeveenee 3 Social Science

CJ2400..... Understanding Procedural Law ... 3 PSY1700...... Introduction to Psychology .......ccccueeereenenene. 3

CJ 2500.......... Basics of Criminal Investigation..........cc..c.. 3 PSY 2510........ Theories of Counseling.....cc.coooeveeeeeeeenrerereenenns 3

CJ 2600.......... Laws of EvidencCe......cvveveinevcceseceseceeeen 3 PSY 2520........ Abnormal Psychology

CJ 3100............ A System of Juvenile Justice ... 3 PSY3770.... Assessment in PSychology ..., 3

CJ 3200.......... Understanding Criminal Behavior.........c......... 3 $52800.... Introduction to SOCIOIOGY ..., 3

CJ 3300......... Victimology.....oociic s 3 SS 2810...n.... SOCIal PrOBIEMS oot snnees 3

CJ 3530........... Restorative Justice......ccoviviivivciccceceeee 3

CJ 3700........... Ethics & Cultural Diversity in CJ....ccovvvevennnee. 3 Electives

CJ 4130........... Probation & Parole Services & Care.............. 3 Electives......... AADDIOVED oot eeeee e e eee s 18

CJ 4230 .......... Corrections Counseling......cccccccevvveenneerenenenes 3 Electives.......... Humanities (3 credits must be literature) ... 6
Electives.......... PSYCNOIOGY i 6
Elective............ SCIENCE oot 3

Business and Technology

BA 1200.......... Foundations of BUSINESS.......ccceeeveviercenecierenne 3 Total credits required: 120

MIS 1300......... Software TOOIS ... 3

English and Humanities

ENG 1250........ English Composition l.......ccoceeeeveeeeeicceceene 3
ENG 1270........ English Composition l......cceeeeveecieceeeennee 3
ENG 2320....... Professional Communication ........cccecevveevenenne. 3

HUM 2000..... Introduction to Humanities........ccoeeevveeeeeenens 3

1 This specialty is only available in the College of Professional Studies.
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Center for Criminal Justice

Pre-Law/Bachelor of Science

The pre-law program at Indiana Tech is designed to prepare undergraduates to perform well on the Law School Admis-
sion Test and to prepare for the rigors of law school. Students will take a range of classes that encourage the same skKills
stressed in law school. These skills as identified by the American Bar Association include analytic and problem-solving
skills, critical reading abilities, writing skills, oral communication and listening abilities, general research skills, task orga-
nization and management skills. Students will take classes in the areas of humanities, communications, paralegal studies,
business, and the social sciences to give them the range of knowledge needed to successfully become a lawyer. In these
classes students will engage in debate, expository writing, and critical thinking exercises as a necessary component

of the coursework. Students will be required to successfully complete at least seven honors classes to graduate from
the program. Pre-law students will graduate with a degree in pre-law and shall receive an honors diploma as a result of
successfully passing the required honors courses. Students will not only have the skills to enter law school, they also will
have the necessary credentials to separate them from other applicants.

Student Learning Outcomes

Express an understanding of the United States Government

Demonstrate an understanding of the United States Constitution and legal system
Demonstrate effective written and oral communication skills

Be able to employ technology in the student’s chosen career field

Have an understanding of concepts taught in typical first-year law school courses

Be able to formulate and express, orally and in writing, a position, theory or argument.
Understand the importance of ethical behavior in personal and professional endeavors
Recognize and be sensitive to issues related to diversity

Appreciate the importance of the “rule of law” in society

CONOUTAGWND

Required Courses

Criminal Justice and Pre-Law Humanities
CJ10O0............ Introduction to the Criminal Justice HUM 2000 .....Introduction to Humanities.......ccccevvvevviervennnnn. 3
SYSEEM e 3 HUM 2730 ...... Introduction to Philosophy ......ccccceeiveiiienne, 3

CJ 2300......... Substantive Criminal LaW.......ccccoeeeevieeeienee. 3 HUM 3220 ...... Philosophy of LaW ... 3
CJ 2400.......... Understanding Procedural Law .......cccccevneee. 3 HUM 3330...... American WItersS .. 3

PLAW 1100.....Introduction to Law Studies......ccccevvevrennnne. 3 HUM 3360...... African-American Literature.......cccccocevevvvernenene. 3

PLAW 1400....Constitutional Law .....cccccoeveeieveievieneceseneeee 3 HUM 3710 ....... EthiCS i 3

PLAW 2300...Legal Research and Writing.....ccccccceeveeeverennne. 3 HUM 3720 ...... Advanced Critical Thinking......ccccccceevveivvenienene 3

PLAW 2400...Civil Procedural Law

PLAW 4100....Legal Professional Responsibility........cccoc..... 3 Mathematics

PLAW 4200...Senior CapStONEe......ccocceerreenrisienereeeesese e 3 MA 1000 ......... Foundations of College Mathematics........... 3
MA 1025 .......... Mathematical Problem Solving .......cccccevennene 3

Accounting, Business and Technology MA 2025......... Statistical Problem Solving......cccccovveiieinene 3

ACC 1010......... Accounting PrinCiples.....cocveeeveeceieieeeeeenne

BA 1200.......... Foundations of Business.......... Social Science

BA 2010 .......... Principles of Management ECON 2200 ... MaCrOECONOMICS.....coueeeeeeeeeeeeeeeseseseeeseseeseeseens

MIS 1300......... SOftWAre TOOIS ..o PSY 1700......... Introduction to Psychology ...

PSY 2520........ Abnormal Psychology .......cccceeeveiieicccecen,
College Readiness SS 1MO....eee. American Government ........cccceeeeeeeeeeeseeeenenns
IT1000............ University EXPeriencCe.......veveveseceiesecieeenns 1 SS 2800.......... Introduction to Sociology ..

SS 2810............ Social Problems......vieieseseene e
Communication SS 2850........... Conflict Resolution......cccccvceveeieieececceceenn,
COMM 1250....Foundations of Communication ..o 3 Choose one of the folloWiNg: ... 3 .
COMM 1500...Rhetoric and Argumentation.... SS 2430 ...... Early United States History 9
COMM 2000.. Persuasion and Propaganda..... SS 2440 ... History of Modern America 7
COMM 2500.. Public CommUuNication ........coowcomeeeremeeerneeens B

Electives é
English Elective............ SCIBNCE ettt 3 Z
ENG 1250........ Honors English Composition l......cccovennn... 3 Elective............ YA o] o101V =Yo F 3 E
ENG 1270....... Honors English Composition Il........ccccc.oeee.en.. 3 Total credits required: 121 g

ENG 2320....... Professional Communication.......cccoeveeveeenae 3

P See next page for 4-year plan
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Center for Criminal Justice

Pre-Law/Bachelor of Science

4-year Plan

Semester |

ENG 1250........ Honors English Composition |......cccoveevennnee. 3
IIT1000........... University EXperience......vvveceecvececeenee 1
MA 1000......... Foundations of College Mathematics............ 3
MIS 1300......... Software TOOIS ...
PLAW 1100.....Introduction to Law Studies

SS 2800.......... Introduction to Sociology .....vccceiivieeennne,

Semester Il

BA 1200.......... Foundations of BUSINESS.......ccoceeveveecvireceeeerenne 3
CJ 1100 Introduction to the Criminal Justice
SYSEEM i 3
ENG 1270........ Honors English Composition Il
MA 1025.......... Mathematical Problem Solving .....cccoeeeevennaee. 3
SS MO............. American Government ......ccccceeeveeeeecceecieenene, 3
total: 15

Semester il

CJ 2300......... Substantive Criminal LaW......cccccevvvevceeeeenee 3

CJ 2400 ......... Understanding Procedural Law .......ccccccevneee. 3

ENG 2320....... Professional Communication .......ccecovvvveveenennee 3

HUM 2000 .....Introduction to Humanities......ccoceeevievcvnnnnne 3

PSY 1700......... Introduction to Psychology......ccceeeveececieennae 3
total: 15

Semester IV

BA 2010 .......... Principles of Management .......ccccceeevveveeennnnee 3

MA 2025......... Statistical Problem Solving......ccoveevievcenene. 3

PLAW 2400...Civil Procedural Law......cccccvuee.

PSY 2520........ Abnormal Psychology

SS 2810............ Social Problems.......eiecececeeeeeeeee e
total: 15

INDIANA

Semester V
COMM 1250.... Foundations of Communication...........c......... 3
HUM 2730 ...... Introduction to Philosophy ......cceeieeviieeienene
PLAW 2300...Legal Research & Writing..............
Elective............ SCIBNCE i
Choose one of the following: ... 3
SS 2430 ...... Early United States History
SS 2440...... History of Modern America

total: 15

Semester VI

ACC 1010......... Accounting PrinCiples .....ccceveeeeeceveeeceeeenn,
COMM 2000..Persuasion and Propaganda
ECON 2200...MacroeConOmMICS......ccceveevverrerreeeennn.
HUM 3360...... African-American Literature
PLAW 1400....Constitutional Law ......ccccceeeveeeeeceecececeeeeee

Semester VII

COMM 2500..Public Communication .......ccceceeeevvivceireenennn, 3
HUM 3220 ...... Philosophy of LaW ... 3
HUM 3710........ EENiCS e 3
PLAW 4100.... Legal Professional Responsibility........ccc........ 3
Elective............ APPIrOVEd ..ot 3

total: 15

Semester VI

COMM 1500...Rhetoric & Argumentation.......cccecevvevvrreenenne.

HUM 3330...... American WIItErs ...

HUM 3720 ...... Advanced Critical Thinking

PLAW 4200...Senior CapstONe......cceeeeceeeeeeceeeeceeeeeeeeeas

SS 2850........... Conflict Resolution.......ccceveeeeececeeecececeene
total: 15

Total credits required: 121
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Additional Undergraduate Programs

Honors Program

Mission Statement and objective: Honors Program at Indiana Tech offers engaged students a variety of academically
challenging and imaginative experiences, experiences uncommon for the traditional undergraduate. Our program exam-
ines ideas and contemporary controversies through an interdisciplinary or experiential approach. The faculty and stu-
dents are committed to achieve the following objectives:

» To develop and enhance written and oral expression, critical thinking, and the imagination

» To engage in discussion based classes in personalized settings

» To participate in challenging research projects, study abroad, experiential learning, and community service

» To engage in advanced special topics in a seminar format

» To provide a competitive advantage for graduates entering the job market

» To perceive the relationships among the sciences, humanities, and technological studies

» To acquire the skills necessary for life-long learning

» To promote an interest in those issues and questions worthy of discussion in a free and democratic society

Admission: There are two methods for application.
1. Students who are entering the university from high school may apply to Indiana Tech’s honors program by:
o Completing an honors program application
o Submitting a letter of recommendation from a teacher or someone familiar with the applicant’s academic poten-
tial and intellectual curiosity
o Submitting an essay of three to five pages that the applicant has written for a class
2. Students may petition for admission to the Honors Program with a written recommendation from their English
instructor. Contact the coordinator of the program for details. The Honors Program coordinator is Steve Malloris,
260.422.5561 ext. 2221, smmalloris@indianatech.edu.

Student Learning Outcomes
1. Demonstrate an understanding of the connections among the sciences, humanities, and technological disciplines
2. Acquire the knowledge to engage in scholarly discussions and projects
3. Write sustained argumentative research papers and present the conclusions beyond the level usually attained by
the average undergraduate student
Expand upon the theories presented in textbooks through examination of original scholarly work
Research topics in ethics or philosophy beyond the level usually attained by the average undergraduate student
Understand the importance of ethical behavior
Recognize and value the issues related to diversity

NO ok~

Required Courses

All honors courses must have an honors designation.

English Humanities—Philosophy
ENG 1250........ English Composition I 3 Choose one of the following......cccievcsincc e, 3
ENG 1270........ English Composition l.....cceeeveieeeneicncenns 3 HUM 2730........ Introduction to Philosophy
HUM 2990........ Special Topics in Humanities
Humanities—Literature HUM 3100......... Topics in Philosophy: The Good Life
Choose one of the fOllOWING. ... 3 HUM 3200........ Philosophy of Technology
HUM 2990........ Special Topics in Humanities HUM 3220........ Philosophy of Law
HUM 3140......... Children’s Literature HUM 3710........ Ethics
HUM 3310......... Interpretation of Fiction HUM 3720 ........ Advanced Critical Thinking
HUM 3320........ Major British Writers HUM 3740 ........ Advanced Topics in Ethics:
HUM 3330........ American Writers Philosophy of Terrorism
HUM 3350........ Great Books of the Western World
HUM 3360........ African-American Literature Electives
HUM 3370........ Horror in Film and Literature One humanities literature or philosophy not yet taken ...... 3
HUM 3380........ Shakespeare One SS, PSY, MA or Science with approval.......cccoeeviennene. 3
HUM 3390........ Women in Literature One course with research component—need program
coordinator approval.........eceeeceeenean, 3

Total minimum credits: 21

INDIANA



Additional Undergraduate Programs

Exploratory Track

This program is a stepping stone for students who are committed to a quality college education but unsure of their life-
plan after graduation. The exploratory track allows students to complete general courses and to explore the variety of
educational options open to them. Professors and advisors work with exploratory students to help them discover their
strengths and areas of interest. When students declare a major their coursework is then transferred into a baccalaureate
degree program. Students may remain in this track for two semesters or 30 credits (not including developmental cours-

es).

Semester |

ENG 1250........ English Composition l.....ccveeeecceeiecceeenne

IIT1000........... University Experience....

MA .. TBD bY @XaM.uoiicieeeceee e 3

PSY 1700......... Introduction to Psychology ......ccceeeieicccnnnne. 3

Electives.......... APPRIOVE ...ttt 6
total: 16

Minors

Semester Il

ENG 1270........ English Composition ll......ceeeeecvcieeeeieeienns 3
MIS 1300......... Software Tools
SS 2800.......... Introduction to Sociology
Electives.......... V2N ] o] g1V BT

total: 15

To encourage students to explore a focused program of study outside their major or general education, a number of mi-
nors are available for students pursuing a bachelor’s degree. These minors add breadth to a student’s academic prepara-
tion, and may be beneficial in broadening career opportunities. Depending upon the major that a student is pursuing, he
or she may be able to earn a minor without adding to the credits required for the bachelor’s degree. All minors require

a total of eight specified courses. Students who desire to earn both a major and a minor should plan their program of
study carefully and consult regularly with their academic advisor in order to ensure that all requirements are met.

Accounting
ACC 1010......... Principles of Accounting.......ccceeeveevvieieieennnnn. 3
ACC 2140........ Managerial Accounting ......cccceevveeveveneneienenns 3
ACC 2200....... Intermediate Accounting | .....cccccovveevvivcinennnnne 3
ACC 2240....... Intermediate Accounting ll.....cccevveeevvvccvennnnne 3
ACC 2400 ...... Cost ACCOUNEING i 3
BA 2010 .......... Principles of Management .......cccooeeevveieieenenne 3
BA 2850.......... Managing in a Legal Environment .................. 3
MA 1025.......... Mathematical Problem-Solving......cccoeevennnee. 3
total: 24
Business Administration
ACC 1010......... Principles of Accounting.......ccoceeevvvecvieccnennnne 3
BA 2010.......... Principles of Management
BA 2410........... Human Resource Management.......ccceceeeenne

BA 2500......... MarKeting ..o
BA 2850.......... Managing in a Legal Environment

BA 4010.......... Quality Management......oeeeeeeeeeeeceeceeenns
Electives ........ Business, above 3000 level........ieiccnenee

Coaching and Human Performance
BIO 1MO............ Anatomy & Physiology .....ceveeeeeeeceeeeee
PHED 2210.....Principles of Fitness & Nutrition........cceeveu.....
PHED 2220 ....Philosophy of Coaching Sport.......ccceeevennnnee
PHED 3710 .....Prevention & Care of Athletic Injuries
PHED 3730 ....Exercise PhysSiology ....ccoveviiveievienccecesiecesen
PHED 3810..... Theory of Strength & Conditioning................
PHED 4630....Coaching Practicum ......ccccceeevvevvreriennns
Choose one of the folloWiNg: ... 3
PSY 3530.......... Sport Psychology
PSY 4530 ......... Health Psychology

total: 24

Computer Science

CS 1200........... Introduction to Computer Science.................. 3
CS1300........... Computer SCIienCe |, 3
CS1350........... Computer Science ..., 3
CS 2500.......... Database Systems......cccevevecececeeeceeeee 3
CS 3700.......... Object Orientation ......cccoeeeeeeicecceeeeeeeeeens 3
CS 3800.......... Data Structures & Algorithms.......cccceeeviennee 3
CS 4600 ......... Organization of Programming Languages.. 3
CS 4800.......... System Software......vvevcecccn e 3

total: 24

Criminal Justice

CJ100........... Introduction to the Criminal Justice
SYSTEM o

CJ1300........... Police iNn AMErICa...ccciieeeeeceeeeeeeeee e

CJ1400........... Corrections in AMEriCa...ccccceeeveceeceieeeeeeenns

CJ 2300.......... Substantive Criminal Law

CJ 2400.......... Understanding Procedural Law

CJ 2500.......... Basics of Criminal Investigation.......ccccevua..

CJ 3100........... A System of Juvenile Justice..............

CJ 3200.......... Understanding Criminal Behavior

Total: 24

P See next page for additional minors
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Additional Undergraduate Programs

Minors (continued)

Cyber Security
IS 3100............. Information Security.....ceeeceecceeeceeeene
IS 4600 Disaster Recovery.....ccovevvvennnen.
NET 1200........ Network Design ......cceeeeveevvennnn.
NET 1250 ........ Network Design ll.....ccoeeveevnennne.
NET 3300....... NetWOrk SECUNItY ..o
Choose one of the following sequences

CS1250............. Problem Solving for Programmers

IS 1300.......cu.... Programming |

IS 2300.............. Programming I

or

CS1200............. Introduction to Computer Science

CS1300............. Computer Science |

CS1350............. Computer Science Il

or

CS1250......... Problem Solving for Programmers

IS 1300............... Programming |

NET 2300......... Script Programming

total: 24

Digital Graphics & Design
COMM 1700 ... Photography ... 3
IS 1200............. Digital IMmaging ... 3
IS 1400 ............ Visual Communications......ccccoeeeeecevenesecrcncnn 3
IS 1600 Concept to Creation
IS 1800 Interactive DesSign ...

IS 2400............ Design Fundamentals......ccccovevniivccniencinnenne 3

IS 2450 3D Modeling e,
IS 2950 Graphics Portfolio |
total: 24
Energy Engineering
Choose one of the following sequences:......cccocoevvevvceeeeennnne. 9
CH1000............ Fundamentals of Chemistry
PH 1100.............. Fundamentals of Physics
PH 2100............. Fundamentals of Physics Il
or
CH1220............. General Chemistry & Lab |
PH 1300............. General Physics |
PH 2300............ General Physics |l
ENE 2100........ Introduction to Energy Engineering
PrOJECE. e 1
ENE 3010........ Energy Engineering Project l.....ccccevveeevennnns 3
ENE 3020....... Energy Engineering Project Il.....cccccccevvvevennnne 3
And any three of the following courses:.......ccoeeeieirrercnneae. 9
ENE 3140.......... Wind & Solar Power for Electric Grid
ENE 3150.......... Energy Storage in Fuel Cells & Batteries

ENE 3160.......... HVAC and Geothermal Systems
ENE 3200......... Ethanol and Biofuels Production
total: 25

INDIANA

English
COMM 1500...Rhetoric and Argumentation.......c.cccceevvvennene. 3
ENG 1270........ English Composition Il....................

HUM 2000 .....Introduction to Humanities

HUM 3320........ Major British Writers
HUM 3330........ American Writers
HUM 3360........ African-American Writers
HUM 3350........ Great Books of the World
HUM 3370........ Horror in Film and Literature
HUM 3380........ Shakespeare
HUM 3390........ Women in Literature

Choose one of the following: ..., 3
COMM 3100..... Media Theory and Criticism
COMM 3150...... Intercultural Communications
COMM 3250 .... Media Writing

total: 24
Humanities
HUM 2000 .....Introduction to Humanities.......ccccvvveevivirennnnn. 3
At least one of the following philosophy courses:................ 3

HUM 2730 ........ Introduction to Philosophy
HUM 3100......... Topics in Philosophy: The Good Life
HUM 3200........ Philosophy of Technology
HUM 3710......... Ethics
HUM 3720 ........ Advanced Critical Thinking
HUM 3730 ........ Advanced Topics in Ethics:
The Philosophy of Terrorism
At least one of the following literature courses:.......cccooeunin. 3
HUM 3310......... Interpretation of Fiction
HUM 3320......... Major British Writers
HUM 3330........ American Writers
HUM 3350........ Great Books of the Western World
HUM 3360........ African-American Literature
Any 5 additional humanities courses (including 2990s)...15

total: 24
Industrial and Manufacturing Engineering
EGR 2650....... Manufacturing Processes ......ccoveveveveeeseinennns 3
IME 2010.......... Safety Engineering......cccccvcvevevevccesesecesecen 3
IME 2020........ WOIK DESION ..o 3
IME 2110........... Quality Control L. 3
IME 3020........ Computer Simulated Manufacturing
ProCess | 3
IME 3040........ Computer Integrated Manufacturing
SYSTEMS e 4
IME 4020........ Lean Manufacturing.......cccceeevvvveienesceniseeens 3
IME 4200........ Environmental Engineering ......ccccccceceveveennen, 3
total: 25

P See next page for additional minors



Additional Undergraduate Programs

Minors (continued)

Information Systems

CS1250........... Problem Solving for Programmers................. 3
CS 2500 Database Systems.....ccccovcciieicccsccseseeee 3
IS 1150.............. Principles of Information Systems................... 3
IS 1300 ........... Programming |
IS 2100............. Internet Programming
IS 2900 Web Applications........cccoeveinens
IS 2300............ Programming Il ..o
IS 4100............. System Analysis & DeSigN .....cccccevvvveecrecverennene 3
total: 24
Mathematics
MA 1200.......... CalCUIUS Lt 4
MA 1210 ........... CalCUIUS Tl o 4
MA 2200......... CalCUlUS Il oo 4
Choose one of the following: ..., 3or4d
MA 2100............ Differential Equations & Linear
J AN [ T=] o1 = P
MA 2300........... Differential Equations
MA 2150.......... Linear Algebra.....cccocevvveeveevennnn,
Choose one of the folloWiNg: .. 3
EGR 3410.......... Statistical Quality Analysis |
EGR 3430......... Applied Probability & Statistics
MA 2430........... Probability & Statistics for Engineers
Choose two of the folloWing: ... 6
MA 3200........... Graph Theory
MA 3300........... Introductory Real Analysis
MA 4100 ........... Introduction to Complex Variables
MA 4300.......... Modern Algebra
total: 27 or 28
Networking
NET 1200........ Network DesSign ...
NET 1250 ........ Network Design ll.....cccoeeveeveennnee.
NET 2000....... Windows Networking .......cc........
NET 2500....... Linux Networking ......cccccceevvevennnnn.
Choose one of the folloWiNg: ... 3
IS 4100 .............. System Analysis & Design
NET 4100.......... Network Design & Administration
Choose one of the following sequences:......cccocovvevveecveenene. 9
CS1250.......... Problem Solving for Programmers
IS 1300.....ccuvu.e Programming |
IS 2100.....ccue..e Internet Fundamentals
or
CS1200............. Introduction to Computer Science
CS1300............. Computer Science |
CS1350.....cc.... Computer Science |

total: 24

Psychology

PSY 1700......... Introduction to Psychology .....cveveevcennn, 3
PSY 2000....... Understanding Diversity

PSY 2510......... Theories of Counseling.......ccccevvevnevcececrenn,
PSY 2520........ Abnormal Psychology ......ccccvivcinievccicecienn,
PSY 2780........ Social Psychology .....ccvveevieinnne

PSY 3750........ Interview Strategies for Helpers

PSY 3770........ Assessment in Psychology ...,
PSY 4520........ Advanced Abnormal Psychology.................. 3

Web Design

CS 2500.......... Database Systems......cocccvveeeivncieniseerse e
IS 1200............. Digital IMaging ...
1IS1300............. Programming l.....ccceeveeeceieeeceeeeeeeee e
IS 1400............. Visual Communication...................

IS 2100..... ....Internet Programming.........c..........

IS 2600............ Web Site Design......ccoceevevcvenennenns

IS 2900............ Web Applications

IS 3300............ Developing Mobile Applications

total: 24
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Additional Undergraduate Programs

Intensive English Bridge Program
Mission Statement
The mission of Indiana Tech’s Intensive English Bridge Program (IEP) is to enable non-native English speaking students

to develop and synthesize the core English language proficiency skills necessary for success in Indiana Tech’s career
academic programs.

Curriculum
The four-level Intensive English Bridge Program curriculum includes:
Level One—8 weeks

I[EP 0100.......... Listening and Speaking | ...ccoeeeveeeecvvecceeenee 3
I[EP 0200......... Writing and Grammar l......cceceeeccececeeeenne, 3

I[EP 0300........ Reading and Vocabulary ... 3
IEP 0400........ College Skills and Special Topics I.....cccceueu.... 3
Level Two—8 weeks

I[EP 0500........ Listening and Speaking Il .....ccceeeveecvieieenennnnne 3
IEP 0600........ Writing and Grammar Il ......ocoeeeeeevnieveceeeenne 3
IEP O700......... Reading and Vocabulary ... 3
IEP 0800........ College Skills and Special Topics Il................. 3

Level Three—8 weeks
ENG 1000....... Introduction to College Reading.......ccoeeunu... 3

Level Four—8 weeks
ENG 1100 ........ Introduction to College Writing......ccccoceeveuenee. 3

Program Learning Outcomes

Upon successful completion of the Intensive English Bridge course sequence, the student will:

SKkills
1. Demonstrate academic readiness for content-area courses in an American post-secondary system
1.1 Effectively employ college resources to navigate the academic environment
1.2 Perform sufficient competence with information technology

Knowledge
2. Demonstrate ability to comprehend, interpret and apply spoken, written and socio-cultural forms of communica-
tion in English
2.1 Read with comprehension of both contents and organization
2.2 Recognize and employ elements of socio-cultural communication appropriate to a variety of situations

SKkills
3. Demonstrate ability in applying a range of language structures to interact effectively in interpersonal and academ-
ic situations
3.1 Speak with accuracy and fluency to report information and express ideas and opinions
3.2 Write about a variety of topics with correctness, clarity and detail

Attitude
4. Demonstrate effective cross-cultural communication competence
4.1 Display understanding of and respect for cultures of fellow students
4.2 Demonstrate awareness of and ability to function effectively in the U.S. culture and society

P See next page for more information
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Additional Undergraduate Programs

Intensive English Bridge Program (continued)

Daily Schedule

Level One—8 weeks 24 hours per week
Monday, Wednesday, and Friday .......cceveevnee Noon to 4:50 p.m.
12:30 p.m. to 4:45 p.m.

Tuesday and Thursday

Level Two—8 weeks 24 hours per week
Monday, Wednesday, and Friday .......cceeevnene Noon to 4:50 p.m.
Tuesday and ThUrsSday .....ceceeveeeeeveceeeeeeeeeees 12:30 p.m. to 4:45 p.m.

Level Three and Level Four—16 weeks
Tuesday and Thursday ......cceeeeveveneveecncececeennn 9:30 a.m. to 12:15 p.m.
Other academic program courses as scheduled

College Credit

Six college elective credits are earned and can be applied to the student’s academic program at the successful com-
pletion of Level Two. Appropriate academic program courses can be taken at the same time the student is taking Level
Three and Level Four Intensive English Bridge Program courses.

Admission and Placement

International students who are interested in Indiana Tech IEP must demonstrate a certain level of English proficiency to
be eligible to apply for admission:

TOEFL

Paper-DASE.......coiiieeeceeee e e 475
Computer-based.......icscec e 150
Internet-based.......cc 50
IELTS ..ottt Band 4.5

TOEFL: Test of English as a Foreign Language (United States)
IELTS: International English Language Testing System (United Kingdom)

New students who are admitted into the Intensive English Bridge Program must take a placement exam as well as
provide a writing sample before being placed into Level 1 or Level 2. Each level bears 12 credits so students maintain
full-time status (3 credits each course) and will be taught throughout a semester (16 weeks). At the end of the program
students will take a formal assessment (TOEFL, IELTS, or equivalent) to determine whether to repeat the same level,
advance to a higher level, or exit from the Intensive English Bridge Program.

Learning Environment and Support

Students in the Intensive English Bridge Program learn in a student-centered learning community. Online computer-as-
sisted language labs, which can be accessed anytime and anywhere, have been integrated into each level to facilitate
student learning. All learning support services provided by Indiana Tech are available to students in the Intensive English
Bridge Program.
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INDIANA

COLLEGE OF
PROFESSIONAL STUDIES

Graduate Degree Programs

The College of Professional Studies offers professional- Contents

ly oriented degree programs for students who cannot

attend college full time in a traditional format. Programs 119 Master of Business Administration
offered at the undergraduate level are fundamentally 120 Master of Science in Management
the same as those offered in the traditional program,

and the curriculum requirements are detailed on pre- 120 M.B.A./M.S.M. Dual Degree

vious pages within the university’s other three col-

leges. The structure of the programs, however, requires
motivated students to complete the work in the time 121 M.B.A./M.S.E. Dual Degree
allowed. In the Accelerated Degree Program, an entire
semester of undergraduate material is covered in five
weeks, with some quantitative courses requiring 10 123 Master of Science in Psychology

WEELEH 124 Ph.D. in Global Leadership

121 Master of Science in Engineering Management

122 Master of Science in Organizational Leadership

Indiana Tech’s graduate programs are available through
the accelerated degree program in the College of
Professional Studies. A full semester of graduate level
material is covered in six weeks, with some quantitative
courses requiring 12 weeks.

Indiana Tech master’s degree programs are designed
for the working professional in need of advanced ed-
ucation in management. The university offers several
concentrations within the Master of Business Adminis-
tration (MBA) program, as well as a Master of Science in
Management (MSM), a Master of Science in Engineering
Management (MSE), and a Master of Science in Organi-
zational Leadership (MSOL). All of the master’s degree
programs include a range of coursework designed to
give a wide base of knowledge for success as an execu-
tive.

The Ph.D. in Global Leadership is designed to prepare
scholar leaders for leadership roles in complex organiza-
tions in for-profit and not-for-profit sectors and higher
education. The promgram includes three components:

a research core, a global leadership core, and an area of
specialization. Doctoral candidates may choose to spe-
cialize in either organizational management or academ-
ic administration.



College of Professional Studies

Master of Business Administration (MBA)

The MBA focuses on examining an organization from a functional strategic approach. This approach includes emphasis
on management, marketing, finance, accounting, and economic principles in both the domestic and international market-
places. MBA students can become immersed in a concentration that best fits their goals. Concentrations are offered in
accounting, health care management, human resources, management, and marketing.

Student Learning Outcomes

1. Students will demonstrate advanced knowledge in the functional areas of business.
2. Students will be able to analyze business situations, identify external opportunities and threats with a view toward

proposing comprehensive strategic recommendations.

3. Students will demonstrate complex problem solving skills.
4. Students will be able to apply ethical reasoning to business situations.
5. Students will be able to communicate effectively in a business setting.

Required Courses—Human Resources,
Marketing and Management
Concentrations

Core Courses

MBA 5000 .....Executive Management (first course)............ 3
MBA 5130 ....... Managerial Accounting
MBA 5210 ....... Business StatistiCs.....cccooviiiiicceicceceececeie

MBA 5220 ...... Marketing Management.......cccoevvvevievcecnennne 3
Also Required

MBA 5110 ........ Management Information Systems................. 3
MBA 5120 ....... Managerial Economics

MBA 5200...... Financial Management .......ccccvevveveiencneenenn, 3
MBA 5310....... Business EthiCS.....cccociveiccciiecceeseceeee 3
MBA 5330

MBA 7000......Business Policy & Strategy .....ccevevviivvecvnnnnnne 3
Concentration CoUrses.....ciimmmnniiiimimnneesssssrrsnnssesssssrrnnne. 6
[ 1= od 4 Y= 6

Total credits required: 42

Human Resources Concentration

MBA 5600..... Human Resource Management.........ccceueuennee 3
MBA 6200...... Performance Management .....cccoeceevvecvennnne 3
Management Concentration

MBA 5300......Organizational Behavior ........ccceevvvvveiirennnes 3
MBA 5340...... Operations Management.......ccccceeeveevceceeenene. 3
Marketing Concentration

MBA 6400 .....International Marketing......ccocecevvvvvvecviieecnrnnnnn. 3
MBA 6420...... Marketing Research.......ceveceecccceceeeen 3

Elective courses are any graduate-level business courses
offered by the university or accepted as transfer credit.

Required Courses—Accounting

Concentration

Core Courses

MBA 5000 ..... Executive Management (first course)............ 3
MBA 5210 ....... Business StatistiCS......covveviveciceceecececec 3
MBA 5220...... Marketing Management ......cccoceveeeeieeniecnenn, 3
Also Required

MBA 5110 ........ Management Information Systems................. 3
MBA 5120........ Managerial ECONOMICS.....ccooveeveeececieeerceeinne 3
MBA 5200...... Financial Management .......ccccocvveveviveiieinennns 3
MBA 5310....... Business Ethics

MBA 5330...... BUSINESS LAW ..ot
MBA 7000...... Business Policy & Strategy ....coecevvvvevieenennne 3
Accounting Concentration Courses

MBA 6810....... Communications for Accountants................. 3
MBA 6820...... Fraud Examination.......cccceceeeiieecccceceeeene 3
MBA 6845...... Government & Not-for-Profit Accounting...3
MBA 6860...... BecKker REVIEW ... 6

Total credits required: 42

Required Courses—Health Care
Management Concentration

Core Courses

MBA 5000 ..... Executive Management (first course)............ 3
MBA 5130........ Managerial Accounting .....ccccceeeecevvieececeeenns 3
MBA 5210 ....... Business Statistics
MBA 5220...... Marketing Management

Also Required

HCM 5300...... Health Care LaW.....coceeeceeiceceeeeeeeeea 3
MBA 5110 ........ Management Information Systems................. 3
MBA 5120....... Managerial Economics
MBA 5200...... Financial Management
MBA 5310....... Business EthiCs.....ccocieiciceceeeceee
MBA 7000......Business Policy & Strategy

Concentration Courses

HCM 5000 .....Introduction to Health Care Management... 3
HCM 6200......Health Care Operations & Quality................... 3
HCM 6300...... Health Care Policy & Ethics
HCM 6400 ..... Health Care FinancCe .......cccocvvvvveeecceiece e

Total credits required: 42
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College of Professional Studies

Master of Science in Management (MSM)

The Master of Science in Management develops expertise in using qualitative tools in decision-making and problem-solv-
ing. Graduates of the program are equipped with knowledge of leadership processes; total quality and change manage-
ment; work motivation, empowerment, and organizational culture; financial decision-making; and general management
practices.
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Student Learning Outcomes

1. Student learning outcomes for the MS in Management Program:

2. Students will be able to describe and apply leading management theories and practices.

3. Students will be able to identify and evaluate ethical dilemmmas and apply ethical decision-making techniques to
resolve them.

4, Students will have developed the skills and knowledge in organizational development needed to build organiza-
tional effectiveness.

5. Students will be able to identify and apply decision-making processes and systems to address management prob-
lems and opportunities.

6. Students will be able to communicate effectively in both a written and verbal format within a professional setting.

Required Courses

Core Courses
MBA 5000 ..... Executive Management......cccocevvinecnineinnnne
MSM 5100....... Qualitative Decision Making
MSM 5125........ Accounting & Finance for Managers

Also Required

MBA 5220 ...... Marketing Management .......cceevvevieieiennenne 3
MBA 5300...... Organizational Behavior ........veveveceennene. 3
MBA 5310....... Business EthiCS.....cccoiriicccinececcereeee 3
MBA 5320 ...... Quality Management.......cocoveeeeeeecee e 3
MBA 5600...... Human Resource Management.......cccceceeenne 3
MBA 6600 ... Employment Law
MSM 6400 ....Managing Change .......ccovevveveievevceceseeee 3
MSM 7200...... Applied Management Project .....ccoccovvevennneee 3
MSOL 6800...Leading Strategy-Analysis, Planning &
Implementation.......cccceveiiecceccceee 3

Total credits required: 36

MBA/MSM Dual Degree

The dual MBA/MSM degree program is designed for the individual who wants competency in both the leadership skills
obtained within the MSM curriculum along with the solid business analysis and quantitative skills offered within the MBA
program.

Core Courses Choose one of the following two courses:......cccocvvveevirecvennne. 3

MBA 5000 ..... Executive Management

MBA 5130 ....... Managerial Accounting MBA 6600....... Employment Law

MBA 5210........ Business Statistics............... MBA 7000......Business Policy & Strategy ......ccccecevvvevvevveennn.

MBA 5220 ...... Marketing Management MSM 5100....... Qualitative Decision Making
MSM 6400 ....Managing Change .......cccocevveevieceieeececeseeveenns

Also Required MSOL 6800 ...Leading Strategy: Analysis, Planning &

MBA 5110........ Management Information Systems................. 3 Implementation ..., 3
MBA 5120 ....... Managerial Economics

MBA 5200...... Financial Management .......cococeeevceceneceeennnne, 3 = L= g 4 =3P 6
MBA 5300...... Organizational Behavior .......ccccvveviiveivnnnnnne 3

MBA 5310 ....... Business Ethics Total credits required: 57
MBA 5320...... Quality Management......cceveeeeeeeeecceecece 3

MBA 5340...... Operations Management......ccccoeeveeeveececeenn, 3

MBA 5600...... Human Resource Management.......cccceceveenene 3
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College of Professional Studies

Master of Science in Engineering Management (MSE)

The Master of Science in Engineering Management is designed for professionals with a technical degree who are pre-
paring to assume more managerial responsibilities, or who are broadening their knowledge base. Topics such as quality
assurance, lean manufacturing, and enterprise resource planning are complemented with the study of financial manage-
ment, project management, managerial economics, and more. This integration creates an educational experience which
can be thought of as an MBA with a technical focus.

Student Learning Outcomes

1. Evaluate the implications of business decisions that may impact safety, health, and/or the environment.

2. ldentify and evaluate ethical dilemmmas and apply ethical decision-making techniques to resolve them.

3. Propose strategies for the efficient integration and alignment of the different areas of the company, from the shop-
floor to finance and marketing.

4. Evaluate the current state of operations in a company in order to initiate and maintain a process of continuous
improvement for the organization.

5. Communicate effectively in both a written and verbal format.

MSE Courses MBA Courses
MSE 5000...... Introduction to Engineering Management MBA 5110........ Management Information Systems................. 3
(fIrSt COUISE) it MBA 5120....... Managerial ECONOMICS......ccccceeveeveeeceecece e

MSE 6010........ Environmental Health & Safety MBA 5130........ Managerial Accounting....
MSE 6020....... Designing for Lean Manufacturing MBA 5200...... Financial Management ......ccccoceveevciceiniecnenns
MSE 6030 ...... Enterprise Resource Planning .......cccccceevennne. MBA 5220...... Marketing Management ......cccocoeeeveevciiennenn,
MSE 6040...... Computer Integrated Manufacturing............. 3 MBA 6310....... Project Management......ccooevvevcvecicscineinenens
MSE 6050 ...... Statistical Methods in Quality Assurance..... 3
MSE 6060 ...... Legal Implications for the

Total credits required : 42

Engineering Manager......cccovevvevecvneserenenns 3
MSE 7000....... Advanced Topics in Engineering

Management (last COUrsSe) ....cvnevniierenrnnnae 3
MBA/MSE Dual Degree

The dual MBA/MSE degree program is designed for the individual with a technical degree who wants to gain an under-
standing of the core functional areas of business. A student may take the human resources, management, or marketing
concentrations in the MBA. Courses marked with an asterisk (*) require TEAM enrollment.

MSE Courses Human Resources Concentration

MSE 5000...... Introduction to Engineering Management .. 3 MBA 5600...... Human Resource Management.........ccoeeuee..e. 3

MSE 6010........ Environmental Health and Safety .....cccc....... MBA 6200...... Performance Management ......ccccccoevveevvvenennnn. 3

MSE 6020....... Designing for Lean Manufacturing ................

MSE 6030 ...... Enterprise Resource Planning .......cccccceveene Management Concentration

MSE 6040 ..... Computer Integrated Manufacturing MBA 5300......Organizational Behavior ........ccceceevevereerenrennenn. 3

MSE 6050 ...... Statistical Methods in Quality Assurance....3  MBA 5340..... Operations Management............. 3

MSE 6060...... Legal Implications for the Engineering

Manager ........... TR Marketing Concentration

MSE 7000..... Advanced Topics in Engineering MBA 6420..... Marketing RESEAICH .....ouvvvveeeeeeeecreceeeseeseeseesees 3
MBA 6400 ....International Marketing.......ccoccvevvvvvevneseenn, 3

MBA Courses

MBA 5110........ Management Information Systems ................ 3

MBA 5120 ........ Managerial Economics

MBA 5130 ....... Managerial Accounting .....ccoceeeeeveceeneceeeeenns 3

MBA 5200...... Financial Management .......ccococeveveecvnececeennnnn, 3

MBA 5220 ...... Marketing Management....

MBA 5310....... Business EthiCS.....ccovivcvcccieeeceeeeeee 3

MBA 6310 ....... Project Management......ccooeveceveee e 3

MBA 7000......Business Policy and Strategy......cccecevvevvennnnne 3

Concentration Classes .....uussssssssssssssssssssnssnssssnnnnns 6

[ 1= od Y= 6

Total credits required: 60
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College of Professional Studies

Master of Science in Organizational Leadership (MSOL)

The Master of Science in Organizational Leadership gives you exposure to leadership theory and current best practices.
After you complete the program, you will have working knowledge of visionary leadership skills to support global ser-
vice.
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Student Learning Outcomes

1. Students will be able to evaluate current leadership theories and practices and apply them to the development of
a personal leadership style

Students will be able to apply ethical decision-making upon identifying and evaluating ethical dilemmas.

Students will be able to explore and recommend strategies to lead a diverse workforce in today’s global economy
Students will be able to communicate effectively in both a written and verbal format

Students will be able to apply theories of organizational behavior to positively impact organizational performance

abrhuwn

Required Courses

Leadership Fundamentals Leadership Research and Strategy

MBA 5310....... BuUsiness EthiCS ... 3 MSOL 6800 ...Leading Strategy-Analysis, Planning &

MSOL 5000...Leadership Styles & Leadership Implementation ..., 3
Development...... e 3 MSOL 7400....Leadership Project I, 3

MSOL 6600...Leadership Problem Analysis & Decision MSOL 7500.... Leadership Project Il ....vveveecceseceenn, 3

MAKING oot MSOL 7600 ...Leadership Project Il .....ccoveeeeeceecceseceenn, 3
MSOL 6700 ...Developing Human Capital

Total credits required: 36
Leading the Organization

MBA 5110 ........ Management Information Systems................. 3
MSM 6400 ....Managing Change .....ccccevveveeeeeceeeeeeceeeeeeena 3
MSOL 5400...Building Organizational Excellence................ 3
MSOL 5500 ...Financial Concepts for Leaders ........coevnnnene 3
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College of Professional Studies

TtMaster of Science in Psychology

Student Learning Outcomes

Compare and contrast the major theories and principles of psychological concepts

Examine the ways one’s own thoughts and behaviors impact the self and others

Distinguish between different research methodologies and designs used in the field of psychology
Identify the ethical guidelines within the practice of psychology

Analyze research in psychology for its applicability in career or academic settings

Model effective professional and academic writing skills including the use of APA style
Demonstrate the application of ethical guidelines that are used in the practice of psychology
Respect and appreciate diversity and individual differences
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Required Courses

MPSY 5000 ...Psychology Foundations for

Graduate StudY ..o 3
MPSY 5100..... Multicultural Psychology.......cccecevveeeviiceecvinnnnne 3
MPSY 5200....Lifespan Development......ccoeeveereveieneiennenne 3
MPSY 5400.... Advanced Counseling Theory ......ccccecevvrnenee 3
MPSY 5600.... Statistics for Behavioral Sciences................... 3
MPSY 5800....Legal and Ethical Issues in Psychology ........ 3
MPSY 6000 ... Psychopathology .....ccceevveveiiieieieceeceeveeeienen 3
MPSY 6200.... Advanced Social Psychology.......ccccoevevnnennee 3
MPSY 6400 ... Principles of Psychological Testing................ 3
MPSY 6600....Research Methods in Psychology .......cc......... 3
MPSY 6800.... Advanced Biopsychology ................

MPSY ..ccocveene. EleCHIVE oo
Choose one of the following capstone courses:
MPSY 6910..... Capstone Comprehensive Exam Track....... 1
MPSY 6930.... Capstone Research Proposal Track............ 3

Total credits required: 37 or 39

11 Program is pending approval by the Higher Learning Commission
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Ph.D. in Global Leadership

The purpose of the Ph.D. in Global Leadership is to prepare scholar leaders for leadership roles in complex organizations
in for-profit and not-for-profit sectors and higher education. These scholar leaders will understand their responsibilities
and their roles as leaders in conserving, expanding, and transforming these organizations and in advancing the discipline
of leadership and practice in the global society.

For the Ph.D. program, global leadership encompasses understanding the global environment with its complexity; situa-
tional and environmental challenges and opportunities; the interaction between environment, culture, social, political and
economic trends; the organizational environment in its totality; and leading with a global mindset in the 21st century.

» Professional Development Needs in the Public and Private Sectors

Students entering into this course of study do so to meet several different professional needs:

» Advanced training and skills in research, organizational leadership or academic leadership culminating in the terminal
degree. The skills provide the foundation for discovering new knowledge in leadership fields and to apply that knowl-
edge to the corporate, non-profit organizations or higher education.

» A terminal degree to gain advancement or change in careers.

» A terminal degree to further develop an executive leadership role in for-profit, non-profit, public, private, corporate or
professional organizations.

» Program Outcomes

Students will demonstrate the ability to:

» Critically analyze theories in the multidisciplinary area of the global leadership studies.

» Contribute to creation of empirical knowledge and theory development in the area of global leadership by applying
advance research skills necessary to conduct original qualitative and quantitative research.

» Demonstrate a holistic understanding of global leadership by considering both global leaders and global followers and
their interaction with and within complex global systems.

» Demonstrate an understanding of unique approaches and skills in conducting international research in areas of global
leadership studies.

» Demonstrate advanced critical thinking skills apparent through both written and oral communication.

» Successfully apply multidisciplinary theories to address global leadership challenges across diverse sectors, and design
action plans to advance organizational success.

» Demonstrate responsibility, accountability, ethical consciousness, and adherence to legal, professional and educational
standards of global leadership.

P See next page for required courses
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Ph.D. in Global Leadership

Required Courses

I. Research Core (18 credits minimum) Academic Administration
RES 7000....... Introduction to Research Methods................. 3 HEA 7001........ Theories and Research in Academic
RES 701M.......... Research Critique ... 3 AdMINIStration ... 3
RES 7012......... Research Design ... 3 HEA 7002....... Higher Education Policy & Accountability... 3
RES 7013......... Quantitative Methods of Research................. 3 HEA 7003....... Legal Issues and Responsibilities in Higher
RES 7014......... Qualitative Methods of Research.................... 3 EdUCation.....ccoccccccc e 3
RES 7015......... Global Leadership Research.......cococeevevecvenennee. 3 HEA 7004 ...... Managing Financial Performance &
Accountability...ccccevicineee e
Il. Global Leadership Core (18 credits) HEA 7005....... Comparative Higher Education
Choose 6 of the following: HEA 7006 ...... The Contemporary College Student............... 3
LDS 7001........ Leadership Theory & Research......cccoeevnnee. 3
LDS 7002 ....... Leading in a Time of Change.......ccecovvvevvrnenne 3 IV. Dissertation (6 credits minimum)
LDS 7003........ Communications in Global & Diverse RES 8001........ Dissertation Research Seminar &
CONEEXES i 3 Prospectus...... .o 3
LDS 7004 ....... Ethics, Governance & Social RES 8002....... Dissertation Proposal Development,
Responsibility. ..o Defense, & IRB Application......occeveeeevieenennne 3
LDS 7005....... Global Leadership Development.... RES 80T11.......... Continuous Development of the Qualifying
LDS 7006....... Developing Human Capital....ccccoceeevierceennnne ] @ 1Y S 1to 6
LDS 7007........ Global Strategic Leadership.....ccceveeeineee. RES 8022........ Dissertation Completion.............. 1to 6 credits

I1l. Specialization: Select one (18 credits)

Organizational Management

OLM 7001....... Organizational Behavior & Culture................. 3
OLM 7002...... Marketing Theory & Research.......ccccoveevennnee. 3
OLM 7003...... Service Science Management &
Development...... e 3
OLM 7004...... Managing Innovation & the Learning
OrganizatioN......ceeeccecececeececee e 3
OLM 7005...... Managing for Financial Performance &
Accountability ... 3
OLM 7006...... Strategic Development of Multinational
OrganizationsS......ooeeeeceeeceeeeeeeeee e 3
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LAW SCHOOL

Indiana Tech Law School is committed to blending
theoretical learning with experiential learning, therefore
students will begin experiencing the law in first-year
courses taught by professors that are nationally rec-
ognized for their innovative classroom instruction and
experiential style of teaching. Every first-year course
and a majority of all courses at Indiana Tech Law School
will combine cutting edge collaborative and experiential
classroom methods with deeply considered theoretical
teaching.

Following an innovative first-year experience, students
will have the opportunity to practice law in their second
and third years of law school through a robust offering
of externship, semester-in-practice, and clinical op-
portunities. Every student who matriculates at Indiana
Tech Law School will be given the opportunity to earn
significant credits in the actual practice of law, under
the supervision of a practicing attorney, whether it is

in a clinical setting or while practicing law for an entire
semester while away from the law school.

When a student graduates from Indiana Tech Law
School, he or she will have more hands-on experience,
both in the classroom and out in practice, than almost
any other law student in the United States. Additionally,
Tech law students will have the opportunity to focus
their studies in a particular area of the law if they wish,
by selecting a concentration to study.



Law School

Juris Doctor
The Juris Doctor requires a total of 90 credits.

First Year Required Courses (32 credits)

Semester | Semester Il

LAW 9000.....Civil Procedure LAW 9004 .....Constitutional Law ......ccceveveececiceeececeeseeeeenn 4

LAW 9001....... CONLracCtsS oo LAW 9005 ..... EtNICS it 2

LAW 9002......CrimiNal LaW ..o LAW 9006 ..... Property . 4

LAW 9003 ..... Professionalism LAW 9007...... Torts

LAW 9101........ Legal Research & Writing.....ccccevevveeevvvevenennnnne 4 LAW 9102....... Legal Research & Writing......cccoeeeevvveeevieenennne 2
total: 16 total: 16

Required Upper-Level Courses (11 to 12 credits)

1. LAW 9008 Professional Responsibility, 3 credits

2. At least one legal writing course designated as meeting the standard of the Upper-Level Writing requirement, as
indicated by the course descriptions. 2 to 3 credits

3. At least one skills course, as indicated by the course descriptions. 6 credits

Elective Courses (46 to 47 credits)

Students may choose to use elective credits to complete a concentration. Concentrations are available in:
» Advocacy/dispute resolution

» Intellectual property/technology law

» Transactional law, with estate planning or business track

» Global law and leadership

Pro-Bono Service Requirement

All students are required to perform a minimum of 30 hours of pro bono service. Students can begin performing pro
bono service in the spring semester of the 1L year and can receive credit for up to 15 hours of pro bono service per-
formed during the spring semester of the 1L year. Starting in the summer after the 1L year, the cap is lifted, and students
must complete the remaining 30 hours of pro bono service by the end of their final year to be certified to graduate.

In order to qualify for credit towards the requirement, the pro bono service must be law-related. In addition, students
may not receive financial compensation or academic credit for providing pro bono service. Moreover, a licensed attorney
or other qualified supervisor must adequately supervise and review any and all work. The types of activities that qualify
for pro bono services will be approved by the Law School administration.
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Admissions

Procedure

Students who wish to apply for admission may submit
formal applications after completion of the junior year of
high school or its equivalent. When all admission materi-
als are received by Indiana Tech, the applicant is notified
concerning eligibility for admission. In addition to the
application form, these materials include the high school
transcript, ACT or SAT test scores, and an application fee
of $50. The application fee is not refundable and cannot
be applied to tuition, fees, or housing. Checks or money
orders should be made payable to Indiana Tech.

A new student may enter at the beginning of any regu-
larly scheduled term. The exact dates are indicated in the
academic calendar. An application form may be obtained
from the Office of Admissions, Indiana Tech, 1600 E.
Washington Blvd., Fort Wayne, IN 46803, or online at
www.IndianaTech.edu

Advance Deposits

Each new student admitted to Indiana Tech must make
an advance deposit of $100 (applies toward tuition) after
notice by the Office of Admissions that the application
has been accepted.

This is refundable if written notification of cancellation is
postmarked by May 1 for students starting in the fall and
by October 1 for students starting in the spring.

Upon receipt of the advance deposit, the student’s name
is officially recorded on the roster of students. This pro-
cedure assures a student of a place in the university. The
advance deposit will be fully credited to the student’s
tuition and fees upon first registration. This deposit is not
recurring. Students who will live in Indiana Tech residence
halls are required to make a $350 deposit with their ap-
plication for student housing. This deposit is refundable
if written notification of cancellation is postmarked by
May 1 for students starting in the fall and by December 1
for students starting in the spring. This deposit is held as
security against damage and is refundable upon comple-
tion of the terms of the residence hall contract. Housing
for both male and female students is available. A student
is not considered fully accepted until the following are
completed:
» All required admission forms including the application
fee have been submitted;
» He/she has been notified of acceptance by the Office of
Admissions;
» He/she has confirmed intention to matriculate by for-
warding the $100 tuition deposit plus a housing deposit,
if applicable.

Campus Visits and Interviews

Candidates for admission and their families are encour-
aged to visit Indiana Tech so that they may tour the
campus and talk with an admissions counselor. Pro-
spective students are strongly encouraged to meet with

faculty members about anticipated programs of study.
An appointment may be made by writing the Office of
Admissions, by calling toll free at 800.937.2448 ext. 3103,
or online at www.IndianaTech.edu/Vvisit. Office hours are
weekdays 8:30 a.m. to 5 p.m. Although a personal inter-
view is not required, Indiana Tech reserves the right to
require an interview if the Office of Admissions considers
an interview desirable.

Minimum Requirements for Admission

Freshman Students: Admission as a freshman student

is primarily based on the applicant’s secondary school
record. The student also is required to submit an SAT or
ACT result. Extracurricular interests, activities, demon-
strated student interest, and recommendations from sec-
ondary school officials are also considered. A personal
interview, though not required, is strongly recommended.

Advanced standing may be awarded to new students on
the basis of CEEB Advanced Placement test scores, spe-
cial examination by Indiana Tech, or by the College Level
Examination Program (CLEP), both general and subject
examinations.

Indiana Tech recognizes the General Education Develop-
ment test for applicants who wish to establish high school
equivalency.

Transfer Students: A student who is attending or has at-
tended another college or university may apply for admis-
sion to Indiana Tech as a transfer student by submitting
the regular application for admission, secondary school
transcripts, and transcripts from all colleges previously at-
tended. Transfer credit may be granted for courses com-
pleted with the grade of C or higher or their equivalents
from accredited colleges or universities. Application of
transfer credit to specific degree programs is determined
by the appropriate college dean. Students wishing to
transfer from colleges not regionally accredited may be
required to submit catalogs and/or course syllabi in order
that potential transfer credit may be analyzed.

Credit awarded through the College Level Examination
Program (CLEP) or the DSST Program may also be sub-
mitted for approval for transfer credit.

Visiting Students: A person who wishes to enroll for a
limited number of credits, but not as a candidate for a de-
gree, may register as a visiting student upon presentation
of evidence to an appropriate dean that he or she meets
the requirements for admission. Visiting students seek-
ing temporary admission, in order to accumulate credits
toward completion of degree requirements at another
institution, should have written approval to register for the
specific courses from the degree-granting institution. This
status is not available to a student dismissed from Indiana
Tech for academic or other reasons. Contact the Office of
the Registrar for more information.

Veterans: Indiana Tech aids veterans in academic and
financial counseling as well as in making available infor-
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Admissions

mation regarding eligibility and procedures for applying
for G.I. Bill educational benefits. Contact the Office of the
Registrar for more information.

International Students

Indiana Tech welcomes student applications from foreign
countries. Students from foreign countries will be admit-
ted into academic studies on the basis of certified cre-
dentials verifying completion of preparatory studies and
a TOEFL score of at least 70 IBT or IELTS of 6.0. Students
with lower TOEFL or IELTS scores may be encouraged to
enroll in Indiana Tech’s Intensive English Program.

We encourage all students to complete their application
process and receive acceptance at least one month before
the start of their first term. This helps avoid delays in pro-
cessing, shipping and visa issuance. Please keep challeng-
es such as paperwork delivery, currency exchange, and
travel time in mind to ensure your timely start of studies.

A $1,000 tuition deposit is required for matriculation in all
programs. This deposit is refundable only if the student

is denied a visa or a request is made in writing before the
enrollment deadline. In order to recognize the addition-
al expenses associated with handling, processing, and
admitting students from foreign countries, Indiana Tech
charges a one-time processing fee of $250 upon initial
enrollment. International students are also required to
purchase Indiana Tech’s medical insurance.

It is strongly recommended that international students
forward a significant sum of money (a minimum of $5,000
USD is suggested) to be applied against tuition, room,
board, and other fees in the freshman year. This credit

will serve to offset initial delays which often occur in the
transfer of funds between the students’ country of origin
and the United States. The Office of International Student
Admissions & Orientation is available for students’ assis-
tance and advising.

International Student Regulations

International students entering the United States on stu-
dent visas must have ample funds to pay for their educa-
tional expenses without seeking an employment card to
work outside of the university. The United States Immigra-
tion and Naturalization Service requires that all individu-
als with student visas be enrolled on a full-time basis (a
minimum of 12 credits each semester for undergraduate
students) and keep their passports valid for no less than
six months. All international students should report to the
Office of International Student Admissions & Orientation
once they arrive on campus with their [-20 and passport.
The university is required to track certain information in-
cluding entry date, passport numbers, local address, and
major field of study. It is the responsibility of each individ-
ual student to maintain his or her immigration status and
notify INS of any address change that occurs within 10
days.

INDIANA

Designated School Officials (DSOs) assists students by
providing travel documents and other forms needed to be
in compliance with INS regulations. For a complete listing
of Indiana Tech DSOs, please contact the Office of Inter-
national Student Admissions & Orientation.

Non-discrimination Policy

All members of the Indiana Tech community (in employ-
ment and educational programs and activities) are provid-
ed equal opportunities regardless of race, color, national
origin, religion, sex, physical or mental disability, medical
condition, ancestry, marital status, age, sexual orientation,
citizenship, or status as a covered veteran. (Covered vet-
erans are special disabled veterans, recently separated
veterans, Vietnam era veterans, or any other veterans who
served in active duty during a war or in a campaign or
expedition for which a campaign badge has been autho-
rized.)

Indiana Tech is committed to achieving equal education
opportunity and full participation for persons with disabil-
ities. In compliance with Section 504 of the Rehabilitation
Act of 1973 and the Americans with Disabilities Act of
1990, the university does not exclude otherwise qualified
persons with disabilities, solely by reason of the disability,
from participating in university programs and activities,
nor are persons with disabilities denied the benefits of
these programs or subjected to discrimination.



Academic Regulations — Undergraduate Studies

Advising

Students have access to academic advisors; they are
assigned academic advisors after the initial registration
process. Unless there is a need for reassignment (as de-
termined by the Registrar’s office), or discussion between
students and advisors occurs and they realize there is

a need to make a change, students will continue to be
assigned to the same advisors throughout their time at
Indiana Tech.

Registration

All students are expected to register on the dates indicat-
ed in the academic calendar and the schedule of class-
es. Students must follow their degree curricula, as they
provide the path toward graduation. Students are able

to receive assistance from advisors with planning their
schedules.

For traditional undergraduate classes, students may make
adjustments to their schedules based on class/section
availability and/or dropping/adding classes during the
first five (5) days of the semester. After the fifth day of
the semester, students (with the permission of the class
instructor, advisor, and as applies, coach) also are able to
withdraw from individual classes prior to or on the last
day of course withdrawal. In these cases students will
have an assigned “W” on their transcripts.

Class enrollment records become official after the fifth
class day. A class day is identified as a day (Monday
through Friday) on which classes are held in accordance
with the official term schedule.

For classes in the College of Professional Studies, includ-
ing online classes, you can withdraw without academic
record until the end of the first week of the course (all
session lengths). Withdrawals with record are allowed un-
til the end of week 3 for five- and six-week courses; until
the end of week 5 for 10-week courses; and until the end
of week 6 for 12-week courses. You must contact the War-
rior Information Network to withdraw, or you will receive a
failing grade and be charged for the class.

Class Periods & Credit Hours

In the traditional day program, a lecture class period,
associated with one hour of credit, is fifty (50) minutes
in duration. In courses without laboratories the number
of credit hours normally indicates the number of times
during the week that the course is scheduled to meet.
For example, a three credit-hour course in mathematics
is scheduled to meet 150 minutes each week (such as
Monday, Wednesday and Friday for fifty (50) minutes or
Tuesday and Thursday for seventy-five (75) minutes). In
some courses, a part of the scheduled time each week is
spent in laboratory work.

Eighteen hours is the maximum allowable load. Students

carrying more than seventeen (17) hours are considered
to be in overload and typically this overload is not cov-
ered by financial assistance. In order to carry nineteen (19)
hours or more, students must have a cumulative grade
point average of at least a 3.30 and the approval of the
corresponding dean of the college. Students enrolled in
twelve (12) or more credit hours per term are classified as
full-time students.

Attendance

Because attendance is a predictor of success in college,
Indiana Tech has an attendance policy. Students must
attend every meeting of all the classes for which they are
registered. Certain absences are permissible with proper
authorization, which is determined by the class professor.

For the College of Professional Studies, due to the ac-
celerated pace of the courses, students are required to
attend each class for the full allotted class time.

If you are unable to attend the first class due to an emer-
gency, you must contact the instructor prior to the class
or within 3 days of the absence. The instructor will decide
whether a make-up assignment is possible for the course.
If a make-up assignment is available, the instructor will
make a request on your behalf to the associate dean who
will make the final decision about the absence. If not,

you will be asked to drop the class. Failure to contact the
instructor regarding a first night absence will result in an
administrative withdrawal from class.

If your request is approved, an email confirmation will be
sent from the University Registrar’s Office. Once ap-
proved, students are responsible for contacting the WIN
with any further schedule changes.

Be aware that an absence could result in a grade reduc-
tion. Two absences during a single-session course and
three ab-sences from a two-session course will result in a
failing grade.

Release of Student Information

The Family Educational Rights and Privacy Act of 1974,
with which Indiana Tech complies fully, was enacted to
protect the privacy of educational records, to establish
the right of students to inspect and review their educa-
tion records, and to provide guidelines for the correction
of inaccurate or misleading statements. Indiana Tech has
established the following student information as public
or directory information, which may be disclosed by the
institution at its discretion:

» Student Name

» Address

Phone Numbers

University E-mail

Major Field of Study

Current Course Load/Enrollment

Dates and/or Verification of Attendance

Degrees Received

vvvyyVvyyy
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» Graduation Date

» Academic Awards Received

» Sports Photograph

» Position, weight and height of athletes

Students may request that Indiana Tech withhold the re-
lease of directory information by notifying the registrar’s
office in writing. Students may also sign a form (obtained
through the Registrar’s office) to release academic infor-
mation to identified individuals. Students have the right to
file complaints with the Family Policy Compliance Office
in Washington, D.C., concerning alleged failure by the uni-
versity to comply with the Act. Questions concerning the
Act should be directed to the Registrar’s Office.

Statement of Academic Integrity

Indiana Tech is an academic community that values and
promotes academic integrity. All members of our com-
munity have an obligation to themselves, their peers, and
the institution to uphold the code of ethics by demon-
strating honesty, accountability, respect, and profession-
alism. When academic integrity is compromised, learning
is minimalized, and the goals of the academic community
cannot be realized.

In order to maintain academic integrity, faculty are ex-

pected to adhere to the following guidelines:

» Maintain and role model personal academic integrity

» Clearly define for students the expected level of collab-
oration (as it applies) on assignments/projects/home-
work

» Confront academic dishonesty when it is believed to
have occurred and adhere to the policy as stated on
their course syllabi

» Report incidences of academic dishonesty by complet-
ing infraction cards and submitting them to the aca-
demic dean of their college

» Act to prevent violations of academic integrity

In order to maintain academic integrity, students are ex-

pected to adhere to the following guidelines:

» Maintain personal academic integrity

» Ask faculty to clarify any aspects of permissible or ex-
pected cooperation on any assignment

» Treat all graded academic exercises as work that is to be
conducted individually, unless otherwise permitted

» Report any instance of academic dishonesty to the in-
structor or academic dean of their college

Types of Academic Dishonesty

Examples of academic dishonesty include, but are not

limited to:

» Cheating, which includes submitting the work of an-
other person as one’s own work, or using unauthorized
aids.

» Plagiarism, which is the misrepresentation of another
person’s work as one’s own. Submitting any writing that
does not properly acknowledge the quoting or para-
phrasing of another person’s words or that fails to give
proper credit for another person’s ideas is plagiarism.

INDIANA

Acts of plagiarism can also include the unacknowledged
use of other forms of media including, but not limited

to music, video, audio, theater projects, compositions,
website, and computer software.

» Self-Plagiarism (or Recycling Fraud), which is the
resubmission of part or all of one’s own work to fulfill
academic requirements in the same course or in other
courses without providing proper acknowledgment of
the original work with accurate citations.

» Fabrication, which is the falsification or invention of
information or data in any academic undertaking.

» Facilitating Academic Dishonesty, which involves assist-
ing someone in an act of dishonesty.

Consequences

Academic dishonesty is regarded as a serious offense
against the academic community. When a student is
believed to have disregarded the principles of academic
integrity, consequences will follow.

When academic integrity is believed to be compromised,
faculty must adhere to the policy as stated on their course
syllabi regarding academic dishonesty. In addition, faculty
are required to follow the Infraction Card process as out-
lined in the student handbook Techniques under “Student
Conduct Policy.”

Undergraduate Grading System

Grades for most of the college credit courses are as fol-
lows; some professors also utilize the plus-minus system:

A = Excellent, highest possible grade

B = Good performance

C = Satisfactory performance ( a “C-" is not consid-
ered to be a passing grade in some courses)
D = Unsatisfactory but passing (a “D” is not consid-

ered to be a passing grade in some courses)
= Failure

F

W = Course withdrawal; Assigned within the first
forty-five (45) days of a term, it has no effect on
the student’s grade point average. All withdraw-
als must be initiated by the student. To begin the
withdrawal from one or more courses, students
must contact their advisors. If students are con-
sidering withdrawing from one or more classes,
they should be aware that financial aid may be
affected. Students should contact the Financial
Aid office for further information on how their aid
may be affected.

| = Incomplete
A grade of “I”(Incomplete) is only to be assigned when a
student, through no fault of his or her own, is unable to
complete the requirements of a course by the end of the
semester. An “I” will not be assigned for a course in which
a student is definitely earning an “F.” In order to receive
credit for the course in which an “I” is assigned, the stu-
dent must complete the course requirements by the date
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specified on the approval for incomplete form within the
first eight weeks of the following semester of enroliment.
After the eighth week of the following semester or after
one calendar year for a student who interrupts his or her
enrollment, the “I” will revert to the grade based on work
completed to date.

Please note that the policy for assigning an incomplete
(“I”) grade excludes Independent Study courses. Any de-
viation from the above rules must receive special permis-
sion from the vice president for academic affairs.

Grade Point Average
A student’s grade point average is calculated based upon

a point system. Term and cumulative grade point averages
are determined in the following manner:

Point

Grade Value
A 4.00
A- 3.67
B+ 3.33
B 3.00
B- 2.67
C+ 2.33
C 2.00
C- 1.67
1.00

F 0.00

Multiply course credit hour value by point value of grade
earned in the course to get the total point value.
See example:

Grade Total Point

Value

Point Value of
Grade Earned

Course Credit
Hour Value

4.00 12

4.00 12

2.00

N | N W | W

3.00 9

> w0 |>|>

1 4.00

» Add total course credit hour values
Example from above: 13

» Add total point values
Example from above: 43

» Divide summed total point value by summed course
credit hour value
Example from above: 43/13 = 3.3076923 (using the
chart above, this is a “B” average)

Grade Reports

The registrar’s office will not mail paper final grade re-
ports. Students may view and print their grades online via
my.indianatech.edu.

Freshman Orientation

The freshman orientation begins with a two-day introduc-
tion to campus that occurs prior to the start of classes. A
freshman seminar, University Experience, meets once per
week during the student’s first semester.

Academic Honors

An undergraduate student who earns a grade point av-
erage of 3.5 or higher during any semester is placed on
the semester Academic Honors List in recognition of high
academic achievement. No monetary scholarships are
awarded to academic honors recipients.

Graduation honors are conferred upon those students
who maintain outstanding academic records while attend-
ing Indiana Tech. These honors, based on the cumulative
grade point average in courses completed at Indiana Tech
are as follows:

Summa cum laude....... 3.90 - 4.00

Magna cum laude......... 3.70 - 3.89

Cum laude.....cccceeveenee. 3.50 - 3.69

Grade Appeals

Indiana Tech expects all faculty to adhere to fair grading

practices that are explained to students and clearly iden-

tified in course syllabi. The right to appeal a grade is pro-
vided to give students recourse when they feel a grading
policy has resulted in arbitrary treatment that places them
at a disadvantage compared to other students taking the
class. A student must initiate the grade appeal within the
first two weeks of the semester immediately following the
term when the grade was issued. The appeal consists of
the following process:

» The student is to discuss the concern with the instructor
of the course to address the specific grading issues.

» If discussion with the instructor does not resolve the
problem, the student is to contact the dean of the
college in which the course was taught and present a
written record of the appeal and the outcome of the
initial meeting with the instructor. The dean will make a
determination and inform the student.

Students may appeal the decision of the dean. Appeals
must be made in writing and sent to the vice president for
academic affairs with a copy sent to the dean. Such ap-
peals must state the student’s name, ID, and the specifics
of the decision being appealed. Students should be aware
that prior decisions can be overturned only in cases where
substantially new information has come to light. All appeal
decisions are final with the vice president for academic
affairs.

The Big Orange Book | 2014-15 Academic Catalog

133



134

Academic Regulations — Undergraduate Studies

Exchange of F, D, and C- Grades and
Repeating Courses

A grade exchange is allowed on courses in which a grade

of “C-“or lower has been earned. Although a given course

may be repeated more than once, by choice or necessity,
the grade exchange provision above will apply only the
first time the course is repeated. The “C-“ or lower grade
will be exchanged with the grade earned in the first repeat
attempt, regardless of if that grade is greater than, equal
to, or less than the original “C-“ or lower grade. The ex-
change grade as well as any subsequent grades earned by
repeating the class are used to calculate the cumulative
grade point average and degree major cumulative grade
point average. The following detail regulations apply to
the grade exchange:

» No grade exchange will be made unless the student
completely repeats the course.

» All grades will remain on the student’s transcript.

» It is not intended that this system of grade exchange
shall alter the probation procedures now in effect; speci-
fi-cally, the academic dismissal procedures shall not be
postponed to take advantage of this provision.

» The system of grade exchange became effective June
15, 1970, and does not apply to any course taken prior to
this date.

Class Standing
Freshman .....ccccccveennene O - 29 credits
Sophomore ...30 - 59 credits

Junior.... ...60 - 89 credits
SENIOY e 90 or more credits

Proficiency Examinations

Proficiency examinations are available for selected cours-
es at Indiana Tech. A proficiency examination is used to
establish credit in a course for which credit has not been
earned by either transfer credit or attendance in a class at
Indiana Tech. A proficiency examination cannot be taken
in any course for which a grade has been issued at Indiana
Tech, or a course that has been audited at the university.
Credit in the course is issued based on a pass/fail grade.
If a student fails a proficiency exam, he or she may not
retake the exam. A student who wishes to take a profi-
ciency exam must see his or her advisor or dean for a list
of available exams.

Students may elect to take standardized exams through
the College-Level Examination Program (CLEP) or the
DANTES Subject Standardized Tests (DSST) program to
demonstrate knowledge in specific subject areas. Credit
can be earned for what a student has learned through
self-study, advanced high school courses and non-cred-
it courses. For a list of available exams and the Indiana
Tech equivalent course, students can visit the Registrar’s
webpage at www.IndianaTech.edu. For more information,
students can contact the Registrar’s office.

INDIANA

Transfer Credit

Transfer credit may be granted for courses completed
with grades of “C” or higher at other regionally accredit-
ed colleges or universities. Courses completed at unac-
credited institutions or programs will be reviewed on an
individual basis by the Registrar’s Office, and credit may
be granted if evaluation of the institution and the courses
indicates that such credit is appropriate.

Transfer credit from accredited colleges or universities will
be considered for curriculum-related course work with
grades of “C” or better. An official transcript is required.
Students also may be required to submit college catalogs,
course descriptions, or course syllabi to aid in the univer-
sity’s decision on whether to grant credit.

No more than 30 credit hours can be transferred from
non-regionally accredited schools for an associate degree
candidate. No more than 60 credit hours can be trans-
ferred from non-regionally accredited schools for a bache-
lor’s degree candidate.

If students wish to have previous university-level course
work from international studies evaluated for transfer
credit, they must have a course-by-course evaluation re-
port completed by one of the following services:
» Global Credential Evaluators, Inc.

P.O. Box 36

28 Westhampton Way

Richmond, VA 23173

(804) 639-3660

www.gcevaluators.com
» Educational Credential Evaluators, Inc.

P.O. Box 514070

Milwaukee, WI| 43203

(414) 289-3400

www.ece.org
» World Education Services, Inc.

P.O. Box 745

Old Chelsea Station

New York, NY 10113-0745

(212) 966-6311

www.wes.org
» American Association of Collegiate Registrars and Ad-

missions Officers (AACRAQO)

International Education Services

One Dupont Circle, NW, Suite 520

Washington, D.C. 20036-1135

(202) 296-3359

WWwWw.aacrao.org

Undergraduate Change of Curriculum

Students wishing to change degree programs must
complete the appropriate Change of Curriculum Form
available on our website at registrar.IndianaTech.edu.
Traditional undergraduate students who make changes to
their curriculum will require a signature from their cur-
rent advisor and the new dean’s signature. CPS students
do not require advisor or dean’s signatures but will be
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assessed a $10 fee. Upon changing degree programs, all
students must follow all conditions of the most current
academic catalog.

Students may change to the curriculum of the current
year with the approval of the registrar. Students may not
change to a curriculum in force prior to their enrollment,
nor may students revert to previous curriculum require-
ments after officially changing to a current year curricu-
lum.

Students are notified upon completion of their change of
curriculum through their Indiana Tech email.

Undergraduate Graduation Requirements

All students wishing to receive a degree from Indiana Tech
must file a Petition for Graduation with the University
Registrar’s Office. Petitions are accepted when students
are within two semesters of completing their degree re-
quirements.

To be eligible to receive a degree, a student must have
earned a cumulative grade point average of at least 2.0 in
the courses completed at Indiana Tech. The student must
also have a minimum of a 2.0 cumulative GPA in all cours-
es taken in the major department.

Official transcripts from all institutions from which the
student wishes to receive transfer credit must be received
by the University Registrar’s Office. Students must suc-
cessfully complete a total of at least 30 credits at Indiana
Tech in a bachelor’s degree program. At least 21 of these
30 credits must be among the last credits completed by
the student before graduation. Individual exceptions to
the policy can only be made with written approval by

the vice president for academic affairs. At least 15 credits
must be earned at Indiana Tech as a matriculated student
in an associate degree program. No student may receive
a transcript or diploma until all financial obligations to the
university have been met.

Each student shall be granted a period of five calendar
years in which to complete the program requirements
which were in effect at the time of first registration.
Students requesting additional time must submit their
courses and credits to the corresponding dean for re-
evaluation under the requirements in effect at the time of
their requests.

Second Baccalaureate Degree

Students who have earned a degree from Indiana Tech or
from another accredited college or university may earn a
second degree at Indiana Tech. All specified requirements
for the second degree must be met, and the program of
studies completed for the second degree must include at
least 15 credits in residence for an associate degree and
30 credits for a bachelor’s degree beyond those required
for the first degree.

Undergraduate Commencement
Participation

To participate in the Commencement ceremony, tradi-
tional undergraduate students must have no more than

9 credits or an internship remaining on their degree after
the spring semester and College of Professional Studies
students must have no more than 15 credits remaining on
their degree as of March 30. Petition deadlines are Feb-
ruary 1for spring/summer graduation and October 1 for
fall graduation. To participate in the May commencement
ceremony, a student’s petition must be received by the
February 1 deadline.

Academic Probation and Dismissal

It is expected that each student will strive to maintain
the highest academic record. Once semester grades are
issued, students who have completed their first semester
must have earned at least a 1.5 cumulative grade point
average or they will be placed on academic probation.
Once on probation, these students must earn a cumula-
tive grade point average of 1.5 or higher for the following
semester, or they will be academically dismissed.

Once semester grades are issued, students who have
completed their third semester and beyond must maintain
at least a 2.0 cumulative grade point average or they will
be placed on academic probation. Once on probation,
these students must earn a cumulative grade point aver-
age of 2.0 or higher for the following semester, or they will
be academically dismissed.

Students placed on academic probation or who have been
dismissed will be informed of their status through Indiana
Tech email within two weeks of the end of the academic
semester that determined the status.

Students placed on academic dismissal status for the
first time may apply for readmission after a period of one
semester, not including winter or summer semesters. The
Registrar’s office determines whether or not a student is
readmitted and will notify these students through email
and U.S. mail of the decision within two weeks of the
student requesting readmission. Upon readmission, these
students will be placed on academic probation and will
need to earn a cumulative grade point average of 2.0 or
higher, or they will be academically dismissed. Students
academically dismissed for the second time may apply
for readmission to the University but may not apply for
readmission to the same academic major for at least one
calendar year.

Students on academic probation or dismissal status may
not hold office in any campus fraternity organization; may
not participate in intercollegiate athletics; and may be
required to live in campus housing unless married or living
with close relatives.

Academic Dismissal Appeal

Students who are academically dismissed have an oppor-
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tunity to appeal the dismissal if extenuating circumstanc-
es occurred during the semester that led to the academic
dismissal. The letter notifying these students of their
dismissal status also outlines the process for appealing
the academic dismissal. Students must submit appeals no
later than two weeks prior to the beginning of the fol-
lowing semester. Appeals are reviewed by the Financial
Aid-Academic Dismissal Appeals Committee. Students will
be notified of the outcome of the appeal review through
email and U.S. mail. If a student disagrees with the out-
come, a second appeal can be made to the vice president
for academic affairs, whose decision is final.

Academic Intervention for Students on Probation

The academic intervention program provides services

to current and entering students placed on academic
probation and concentrates on the individual student.
Once they have been notified of their probationary sta-
tus, students are assigned to faculty and staff advisors
who serve as Academic Intervention Specialists (AIS).

AIS advisors are matched with students based on Indi-
ana Tech’s commitment to providing relationship-based
education; consideration for the pairings is given to major
area of study, academic and co-curricular involvement,
and past and current advisor-advisee familiarity. Students
and AIS advisors work together by creating personalized
contracts. This includes identifying and setting realistic
goals as well as the steps needed to achieve them, terms
of mutual accountability, and resources that can assist
students both in short- and long-term bases. AlS advisors
and students work together toward a common goal of
helping students improve and achieve academic and over-
all success in college.

Academic Bankruptcy Policy

The academic bankruptcy policy forgives grades and
credits for students who have not been enrolled at Indiana
Tech for more than five (5) calendar years. By petitioning
and receiving approval from the vice president for aca-
demic affairs, all “D” and “F” grades would be ignored
from GPA calculations but not removed from the tran-
script. Those courses (or ones of similar content as de-
termined by the appropriate college dean in consultation
with the Registrar’s office) would need to be retaken and
the student would be unable to graduate with honors. The
student would then be conditionally admitted back into
Indiana Tech, in which case a GPA of 3.0 or higher must
be maintained for the first nine (9) credit hours.

Under this policy, the term “academic bankruptcy” would
be reflected on the transcript. This policy will only be
granted once during a student’s academic career at
Indiana Tech. Implementation of academic bankruptcy

at Indiana Tech does not obligate any other institution to
approve or recognize this distinction.

General Education Requirements

Although Indiana Tech has historically focused its aca-
demic programs in areas that lead directly to career op-
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portunities, the university also recognizes the importance
of providing students with a well-rounded education. The
goal of the general education requirements is to pro-
vide students pursuing bachelor’s degrees with the skills
and flexibility they will need to be successful in a rapidly
changing world. The University’s core of general educa-
tion courses ensures that our graduates have this solid
foundation on which to build more specific professional
training within the chosen major.

The general education component at Indiana Tech is or-
ganized around several desired outcomes. Many of these
components are taught across the curriculum (such as
critical thinking skills and creativity). However, there are
also cases where specific courses can be identified which
more directly aim toward fulfillment of the identified
competencies. In some cases, the specific course required
depends upon the degree program that the student is
pursuing.

Communication Skills: Three courses required.

» ENG 1250 English Composition |
» ENG 1270 English Composition Il
» EGR 2000 Engineering Communication
(Engineering) or
ENG 2320 Professional Communication

Cultural and Ethical Awareness: Three courses required.
HUM 2000 Introduction to Humanities,
recommended

Technology: One course required.

» MIS 1300 or equivalent or proficiency exam for credit

» Self-study option followed by a repeat of proficiency
exam.

Mathematical Reasoning: Two courses required

Note: MA 1000 or test out is a prerequisite for MA 1025;
credits do not count toward requirement.

» MA 1025 or equivalent

» MA 2025 or equivalent

Critical Thinking

Critical thinking skills should be developed and honed
throughout the student’s coursework at Indiana Tech.
IIT 1270 may be required by the student’s major.

Understanding Ourselves and Society: Three courses

required.

» PSY 1700 Introduction to Psychology

» Two additional psychology, social science or personal
finance courses to be determined by major.

Science: One of the following courses:

» Physics or Physical Science: PH 1000 or equivalent
» Biology: BIO 1000 or equivalent

» Chemistry: CH 1000 or equivalent

» General Science: SCI 2000 or equivalent
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General Learning Outcomes

The curricula at Indiana Tech are constructed to assure
that students will master the following learning outcomes:

Composition and Communication

» Demonstrate flexible strategies for generating, revising
and editing verbal texts.

» Practice appropriate means of documenting work and
understanding the ethics and legalities of proper docu-
mentation.

» Limit errors in surface features as syntax grammar,
punctuation, spelling and diction.

» Define and demonstrate conventions of format and
structure, and adopt voice, tone, and level or formality
to the rhetorical situation.

Critical Thinking/Problem Solving

» Given a problem or situation, identify possible resolu-
tions (hypotheses).

» Assemble sufficient information/data to determine a
resolution.

» Determine relevance and reliability of the information
gathered.

» Analyze the information gathered so as to identify likely
conclusion(s).

Quantitative Reasoning

Be able to solve problems that involve:

» Numeric or arithmetic contexts: estimation and approx-
imation, percentages, ratio and proportion, simple and
compound interest and simple formulas.

» Conceptual contexts: pattern recognition, symbolizing
data, graphing analysis, algebraic expressions, equations
and modeling.

» Algebraic contexts: manipulations of variable expres-
sions, solving equations, exponents, slope and equation
of a line, linear equations and simultaneous equations.

» Data representation and chance elements contexts:
counting techniques, data distribution, basic statistical
measures and elementary probability.

Apply Technology

» Collect and access credible information/data and pres-
ent it to demonstrate a particular perspective/result.

» Prepare and present information using word processing,
spreadsheet, presentation and e-mail software.

» Use specialized software or equipment appropriate to
the field.

Assessment Program

Indiana Tech recognizes that it is our responsibility as an
institution of higher education to evaluate systematically
the academic progress of our students within the context
of our University’s mission statement. A comprehensive
assessment plan has been instituted to ensure that this
evaluation is carried out on a timely basis and that the
results of this assessment can be used to

continuously improve our educational programs and in-
struction.

The goal of the assessment plan at Indiana Tech is to
enhance further the academic and personal development
of our students and to provide a means for continually
refining and improving the university.
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Graduate Admission Requirements

The graduate program is designed to serve the working

professional adult student. The assumption of the univer-

sity is that by working for a period of time prior to the

pursuit of a graduate degree, the student has attained

considerable knowledge, maturity and discipline that is

not common in traditional-age students. These character-

istics are essential for successful completion of the degree

program; hence, they are incorporated into the admissions

requirements. The admissions guidelines for the graduate

school are as follows:

» Baccalaureate degree from an accredited institution

» Minimum undergraduate GPA of 2.5

» Two (2) years of significant work experience

» Completion of the Graduate Division Application Pack-
age (e.g., application form, recommendations, etc.)

If the applicant does not meet the minimum work experi-

ence, the following criteria can be substituted:

» Minimum undergraduate GPA of 2.5 plus 200 times
undergraduate GPA plus GMAT score must equal or
exceed 1000 total points.

Additional MBA Admissions Requirements

Additionally, all MBA students must have completed the
following courses with a grade of “C” or better:

» Principles of Management

» Principles of Marketing

» Accounting Principles

» Corporate or Managerial Finance

Students who do not meet these prerequisites should
contact their admissions representative to discuss the
available alternatives. The admissions committee makes all
admissions decisions. If the committee finds any deficien-
cies for admission, the committee, along with the gradu-
ate dean, will determine how the student may correct the
deficiencies.

MBA Accounting Admissions Requirements

The following are requirements for an individual to be

accepted into the MBA accounting concentration:

» Student must have obtained an accredited baccalaure-
ate degree.

» Student must have completed at least 24 undergraduate
credit hours in accounting.

» Student must have completed at least 24 credit hours
in business and economics courses, other than account-
ing. These courses can be at the undergraduate and/or
graduate level.

The business courses may include up to 6 hours of busi-
ness and tax law courses and up to 6 hours of computer
science. The accounting hours must include courses cov-
ering financial accounting, auditing, taxation, and mana-
gerial accounting.

The Indiana Board of Accountancy may change CPA
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requirements at any time. Contact your graduate advisor
with any gquestions.

Please contact your state’s Board of Accountancy for their
specific CPA requirements.

MSE Admissions Requirements

To be admitted to the Master of Science in Engineering

Management program, students must meet the following

admission requirements:

» The student must have obtained an accredited bachelor
of science in a technical field

» The student must have completed at least one under-
graduate accounting course and one finance course

MSM Admissions Requirements

All MSM students must have completed Principles of Man-
agement with a grade of C or better.

MSOL Admissions Requirements

To be admitted to the Master of Science in Organizational

Leadership, students should meet the following require-

ments:

» Minimum of three years of work experience with an
increasing level of supervisory responsibilities

» Three letters of recommendation

» A brief essay expressing your reasons for applying and
expectations for the program

» A current résumé

Graduate Transfer Credit

Students who have attended graduate classes at another

college or university may transfer credit under the follow-

ing guidelines:

» Courses must be business-related with grades of “B” or
better.

» The number of credits to be transferred cannot exceed
nine (9) credit hours.

» An official transcript must be received by Indiana Tech.

» The institution at which the credit was earned must be
regionally accredited.

» The prospective student must submit a course descrip-
tion and, if possible, a course syllabus.

Graduate Curriculum
Choice in Curriculum

At the time of admission, the curriculum chosen by the
student is specified by the degree program as listed in the
university catalog.

Students wishing to change degree programs must com-
plete the Change of Curriculum Form available on our
website at Registrar.IndianaTech.edu. A $10 fee will be
assessed.
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Upon changing degree programs, all students must follow
all conditions of the most current academic catalog.

Students may change to the curriculum of the current
year with the approval of the registrar. Students may not
change to a curriculum in force prior to their enrollment,
nor may students revert to previous curriculum require-
ments after officially changing to a current year curricu-
lum.

Students are notified upon completion of their change of
curriculum by their Indiana Tech email.

Sufficient Progress

Students are expected to maintain sufficient progress
toward their degree completion. If a student has not fin-
ished a course for a period of three (3) years, the student
must meet the requirements of the curriculum that is in
force at the time of re-registration.

Graduation Requirements

To qualify for graduation from Indiana Tech, students

must:

» Submit official transcripts from all transfer institutions.

» Complete all necessary credit hours for the degree, with
no more than nine (9) transfer credits.

» Achieve a minimum GPA of 3.0 with no more than nine
(9) credit hours of “C” or lower work counting toward
the degree.

» Complete all course work within seven (7) years after
completing the first class.

» Satisfy all financial obligations to the university.

Computer Requirement

Students will be required to have access to a personal

computer outside of the classroom. It is recommended
that this computer be a Windows-based platform with
Microsoft Office software.

Release of Student Information

The Family Educational Rights and Privacy Act of 1974,
with which Indiana Tech complies fully, was enacted to
protect the privacy of educational records, to establish
the right of students to inspect and review their educa-
tion records, and to provide guidelines for the correction
of inaccurate or misleading statements. Indiana Tech has
established the following student information as public
or directory information, which may be disclosed by the
institution at its discretion:

» Student name

Address

» Phone numbers

» University email

» Major field of study

>

>

v

Current course load/enrollment
Dates and/or verification of attendance

» Degrees received

» Graduation date

» Academic awards received

» Sports photograph

» Position, weight and height of athletes

Students may request that Indiana Tech withhold the re-
lease of directory information by notifying the registrar’s
office in writing. Students have the right to file complaints
with the Family Educational Rights and Privacy Act Office
in Washington, D.C., concerning alleged failure by the uni-
versity to comply with the Act. Questions concerning the
Act should be directed to the registrar’s office.

Statement of Academic Integrity

Indiana Tech is an academic community that values and
promotes academic integrity. All members of our com-
munity have an obligation to themselves, their peers, and
the institution to uphold the code of ethics by demon-
strating honesty, accountability, respect, and profession-
alism. When academic integrity is compromised, learning
is minimalized, and the goals of the academic community
cannot be realized.

In order to maintain academic integrity, faculty are ex-

pected to adhere to the following guidelines:

» Maintain and role model personal academic integrity

» Clearly define for students the expected level of collab-
oration (as it applies) on assignments/projects/home-
work

» Confront academic dishonesty when it is believed to
have occurred and adhere to the policy as stated on
their course syllabi

» Report incidences of academic dishonesty by complet-
ing infraction cards and submitting them to the aca-
demic dean of their college

» Act to prevent violations of academic integrity

In order to maintain academic integrity, students are ex-

pected to adhere to the following guidelines:

» Maintain personal academic integrity

» Ask faculty to clarify any aspects of permissible or ex-
pected cooperation on any assignment

» Treat all graded academic exercises as work that is to be
conducted individually, unless otherwise permitted

» Report any instance of academic dishonesty to the in-
structor or academic dean of their college

Types of Academic Dishonesty

Examples of academic dishonesty include, but are not

limited to:

» Cheating, which includes submitting the work of an-
other person as one’s own work, or using unauthorized
aids.

» Plagiarism, which is the misrepresentation of another
person’s work as one’s own. Submitting any writing that
does not properly acknowledge the quoting or para-
phrasing of another person’s words or that fails to give
proper credit for another person’s ideas is plagiarism.
Acts of plagiarism can also include the unacknowledged
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use of other forms of media including, but not limited
to music, video, audio, theater projects, compositions,
website, and computer software.

» Self-Plagiarism (or Recycling Fraud), which is the
resubmission of part or all of one’s own work to fulfill
academic requirements in the same course or in other
courses without providing proper acknowledgment of
the original work with accurate citations.

» Fabrication, which is the falsification or invention of
information or data in any academic undertaking.

» Facilitating Academic Dishonesty, which involves assist-
ing someone in an act of dishonesty.

Consequences

Academic dishonesty is regarded as a serious offense
against the academic community. When a student is
believed to have disregarded the principles of academic
integrity, consequences will follow.

When academic integrity is believed to be compromised,
faculty must adhere to the policy as stated on their course
syllabi regarding academic dishonesty. In addition, faculty
are required to follow the Infraction Card process as out-
lined in the student handbook Techniques under “Student
Conduct Policy.”

Graduate Grading System

The university uses the letter grades “A,” “B,” “C” and “F”
in the graduate program. The use of +/- grades is option-
al. The grade of C- is not available for graduate courses.

A = Excellent, highest possible grade

B = Good performance

C = Unsatisfactory but passing

F = Failure

Incompletes
The grade of “I” may be issued when students, through

no fault of their own, are unable to complete the require-
ments of the course by the end of the session. The “I”
grade must be approved by the appropriate dean. To
receive credit for the course, students must complete the
requirements within a designated time period of up to 40
days from the end of the session in which they are en-
rolled. Students who interrupt continuous enrollment must
remove the “I” within one calendar year of filing of the

nl ”»

Withdrawals

No grade will be recorded on transcripts for any approved
voluntary course withdrawal during the first week of class-
es each semester. Withdrawals with record “W” will be
allowed until the end of the third week of class. After the
third week, students may not withdraw from a class.

Grade Point Average

A student’s grade point average is calculated based upon
a point system. Term and cumulative grade point averages
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are determined in the following manner:

Point

Grade Value
A 4.00
A- 3.67
B+ 3.33
B 3.00
B- 2.67
C+ 2.33
2.00

F 0.00

Multiply course credit hour value by point value of grade
earned in the course to get the total point value

See example:

Grade | Course Credit | Point Value of | Total Point
Hour Value Grade Earned | Value

A 3 4.00 12

A 3 4.00 12

C 3 2.00 6

B 3 3.00 9

A 1 4.00 4

» Add total course credit hour values
Example from above: 13

» Add total point values
Example from above: 43

» Divide summed total point value by summed course
credit hour value
Example from above: 43/13 = 3.3076923 (using the
chart above, this is a “B” average)

No credit points shall be allowed for the grades of “F,”
“W.” or “I”

In computing the grade point average, all university level
courses completed by the student and all university level
courses with “F” marks shall be included in the total hours
(excluding transfer credit). Grade point averages for a
semester shall be computed by dividing the sum of the
credit points earned by the total hours. (Credit for cours-
es for which a mark of “W” or “I” has been issued is not
included in the GPA calculation.)

Graduate Grade Exchanges

A grade exchange is allowed on courses in which a grade
of “B-“or lower has been earned. Although a given course
may be repeated more than once, by choice or necessi-
ty, the grade exchange provision above will apply only
the first time the course is repeated. The “B-“ or lower
grade will be exchanged with the grade earned in the first
repeat attempt, regardless of if that grade is greater than,
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equal to, or less than the original “B-” or lower grade. The

exchange grade, as well as any subsequent grades earned

by repeating the class are used to calculate the cumula-

tive grade point average and degree major cumulative

grade point average. The following detail regulations

apply to the grade exchange:

» No grade exchange will be made unless the student
completely repeats the course.

» All grades will remain on the student’s transcript

Grade Appeals

All students have a right to appeal the grade of a profes-
sor. This process shall be initiated by the student before
the end of the session following the one in which the
disputed grade was given. The appeal process is admin-
istered by the dean or associate dean of the appropriate
college or his or her designee through the following steps:
» The student must first discuss the grade with the in-
structor.

» Having failed to resolve the dispute, a review by the
proper administrator is conducted of the instructor’s
grading practices and a ruling is issued.

» If the student desires to continue the appeal, a faculty
review committee is formed to sit in judgment of the
grade. The committee will review the material and make
a recommendation to the administration.

» The administration will accept or reject the recommen-
dations of the committee.

Proficiency Examinations

Proficiency examinations are not allowed in the graduate
division.

Ph.D. Program

Admissions Requirements

Admissions decisions for the Ph.D. in Global Leadership

will be based on:

» Completion of the Indiana Tech doctoral division appli-
cation.

» Official transcripts of all previous undergraduate and
graduate work including evidence of completion of a
master’s degree at a regionally accredited institution.

» An original essay addressing the candidate’s interest in
the program and intended goals.

» A current resume including educational record, employ-
ment history and relevant accomplishments, publica-
tions, presentations, and professional contributions.

» A scheduled interview upon receipt of all the above
materials.

Transfer Credits

Credits may be transferred into the Ph.D. program in ac-

cordance with the following criteria:

» A maximum of six graduate credit hours may be trans-
ferred from coursework applied to a completed master’s
degree.

» A maximum of 12 graduate credit hours from a fully
accredited graduate school may be transferred into the
Ph.D. program (maximum of six of which were applied
to a completed master’s degree). Transfer credit will be
awarded only for courses evaluated and found to be
comparable in content to those which are part of the
course of study.

Procedure for Requesting Transfer Credit

Requests for transfer credit may be directed in writing

to the Ph.D. program director upon completion of the
first course of doctoral study. The requests must include:
official transcript showing the course(s) for which transfer
credit is requested and course description from the cata-
log or syllabus of the course.

Degree Completion Requirements

Successful completion of the Ph.D. in Global Leadership

includes:

» Complete a minimum of 60 doctoral credits of course-
work including 18 credits of research core, 18 credits of
global leadership core, 18 credits of specialization, and a
minimum of 6 credits of dissertation.

» Maintain a cumulative GPA of 3.25 and a grade of B
or higher in all coursework for the degree. Grades of
C must be repeated. No more than two courses may
be repeated and no course may be repeated more
than once. Exceptions may be considered and must
be requested by submitting a petition to the program
director.

» Complete the residency requirements.

» Maintain continuous program enrollment of at least
one course per semester. Students are eligible for up
to one-year leave of absence from study in the degree
program.

» Complete the degree within six calendar years from the
date of the student’s initial course start date. Students
may request a one-year extension of this time require-
ment.

» Prepare and successfully defend a qualifying paper.

» Prepare and successfully defend (a) the dissertation
proposal and (b) the completed dissertation.

» Meet all financial, academic and other related obliga-
tions of Indiana Tech and the Ph.D. program.
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Academic Outreach

The Academic Outreach (AO) department provides com-
prehensive services that support Indiana Tech students’
academic achievement from the point of their admission
through degree completion. Among the services offered
are: tutoring programs and academic skills development,
TRIiO program services, support for students with disabil-
ities, and academic coaching with special emphasis on
advising services for first year students.

Academic coaches work in conjunction with program fac-
ulty advisors to assist students in making decisions about
major areas of study. First-year students are assigned an
academic coach who will offer personalized, one-on-one
support in areas such as course selection, choice of major,
and understanding the program curriculum. Each student
will develop an academic plan that will guide their aca-
demic journey from enrollment to graduation. Coaches
will also provide the following services:

General education advising

Academic resources and services

Major and minor options

Intended major changes

Graduation requirements

Academic probation advising

vVvvyyvyywyy

Student Support Services/TRiO

Student Support Services offers tutorial assistance,
academic counseling, study skills classes, and general
assistance to eligible Indiana Tech students. Located in
Andorfer Commons, Student Support Services is a walk-in
center where students may go to arrange the assistance
they need to assure their academic success. Students are
encouraged to seek assistance early in the semester, as
there are a limited number of tutors available. Computers
and printers are available to students from 8:30 am.to 5
p.m. Tutoring is available Monday through Friday from 9
a.m. to 5 p.m., and Sunday through Thursday from 7 to 9
p.m.
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Library Services

The McMillen Library is located in the west wing of the
Academic Center. The two story facility includes a main
reading reading room, library offices, and technically en-
hanced spaces for collaborative learning. It is named after
Dale W. McMillen, who donated the first library building

on the campus in 1962. McMillen Library provides conve-
nient access to resources for faculty/ student instruction
and research. The library contains about 15,000 books,
media and periodicals supporting the academic programs.
Access to electronic books, databases and subject guides
is provided. The Ray E. Broshar Career Resource Center is
also housed in the library. Open seven days a week, pro-
fessional librarians and paraprofessional staff are available
to assist people at each stage of research via email, phone
or in-person.

Career Services

The Career Center prepares students and alumni for
professional and personal success by providing advising,
programs and activities related to self-assessment, career
exploration and job search preparation. Services include
personal skills/interest inventory assessment and counsel-
ing, career exploration, internships, professional develop-
ment guidance, job fairs, etiquette training, networking
events, and an on-campus interviewing program. Employ-
ment opportunities are posted for full-time, internship,
part-time, and summer job openings.

The Career Center provides extensive guidance and
assistance in job search strategies and resources, re-
sume preparation, interviewing skills, mock interviews,
and assessing job offers. Guiding students in appropriate
professional business practices is an underlying theme for
all Career Center services and is designed to provide a
foundation for lifelong career strategy skills.

Information Technology Services

Indiana Tech is committed to providing students a level

of technological competency that will meet or exceed the
needs of employers who hire our graduates. By gradu-
ation, depending on the degree program, a student will
have competency on various types of computers and
software. Due to the changing nature of technology, our
curriculum emphasizes becoming productive with com-
mon hardware and software concepts rather than a partic-
ular brand of computer or software package.

In order to support this integration and to encourage

the use of technology, Indiana Tech provides a variety

of computing facilities for its faculty and students. With
approximately 434 student computers at 16 locations, our
primary facilities are well equipped for the utilization of
technology both in and out of the classroom. Our con-
tinuing commitment to technology improvements is an
important piece of our academic programs.

IndianaTech.net

IndianaTech.net is an ongoing initiative to provide tech-

nology to all students of Indiana Tech. Services provided

through this initiative include (but are not limited to):

» E-mail, file storage, and MS Office web apps for all stu-
dents provided via Outlook.com

» File storage available from on and off-campus

Discounted software

» Secure, personal account for access to campus comput-
ers at all locations

» Classroom technology for instructional purposes

» Wireless access throughout all Indiana Tech classroom
locations

» Residential Internet access

» Printing to select Indiana Tech printers from personal
computers and mobile devices

» Campus one-card for the cafeteria, printing, copying,
and on-campus purchases in some areas

v

This list continues to increase as technology use becomes
more pervasive in society and on our campuses. Indiana
Tech looks forward to finding new and innovative uses of
technology which enhance academic opportunities for our
students.
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Financial Aid

Tuition & Other Charges

A cost and fee schedule is available at all times from
either the admissions office, the business office, or the
financial aid office. Tuition and fees are subject to change
without notice; however, the administration and faculty
will attempt to advise students if a change is likely to be
made. Tuition and room and board charges are estab-
lished by the Board of Trustees. Fees and special assess-
ments are set at the discretion of the administration. The
cost and fee schedule is also available on www.indianat-
ech.edu

Payment Options

Indiana Tech offers two payment options for remitting
your portion of the cost of the education.

Traditional: The traditional method of paying for the
college experience is to have the bill paid prior to the
beginning of the semester. This means that your payment
is due before the first day of class in any given semester.
Inter-term and summer school charges are due prior to
the session start date.

Payment Plan: Indiana Tech offers a payment plan through
TMS (Tuition Management Systems) and can be setup at
afford.com. This plan allows you to split your semester
charges over a 5 month period (August - December for
Fall and January - May for Spring). Monthly payments are
due the 1t of the month and the first payment for the Fall
Semester is due August 1st and the first payment for the
Spring Semester is due by January 1t. The cost for this
payment plan is $40 per semester .

All accounts may be charged a $50.00 late fee per month
(maximum of 3 months) on the unpaid balance after Sep-
tember 30th. No student may receive a transcript or di-
ploma until all financial obligations to the university have
been met. The student will be responsible for all collection
fees if the account is turned over to an outside agency.

Withdrawal Policies

Should a student find it necessary to withdraw complete-
ly from the university, a prorated refund of tuition will be
granted through the end of the fifth week of attendance.
In order to qualify for such a tuition refund, the student
must complete official withdrawal forms with the approval
of his/her advisor. The registrar’s office must be notified
in order for the withdrawal to be official. The deadlines for
withdrawal and prorated refunds allowed are listed below:

Through Week 2........... 75%
Through Week 4........... 50%
Through Week 5........... 25%
After Week 5.................. No Refund

Tuition adjustments will not be made, nor will tuition be
refunded for individual courses dropped after the fifth
day of classes. Withdrawal forms must be filed with your
advisor promptly; otherwise, the withdrawal will not be
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considered official. The refund policy does not apply to
any student who is dismissed from the university because
of misconduct.

Students who are participating in the Title IV programs
who find it necessary to withdraw completely from all
classes will have their federal aid assessed based on the
total actual days of completion. The assistance is calcu-
lated based on the percentage of time as documented

by the withdrawal date provided by the registrar’s office.
Charges owed to Indiana Tech are calculated based on the
above Institutional Refund Policy.

The federal refund policy will be calculated and applied to
students who:
1. Withdraw on or before the 60% point of the enroll-
ment period for which the aid was intended.
2. Receive Title IV federal student financial assistance
for the period indicated in No. 1.

The refund policy is calculated for all students receiving
federal aid. The net refund to Title IV programs will be
applied in the following order:

Federal Direct Unsubsidized Stafford Loan

Federal Direct Subsidized Loan

Federal Perkins Loans

Federal Direct Plus and Plus Graduate Loan

Federal Pell Grants

Federal SEOG Grant

Other Title IV Assistance
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Dropping/Adding Courses

A student may drop, without fee, or add individual cours-
es in the first five days of a fall or spring term or the first
three days of a summer term. The last calendar date to
drop or add an individual course is given by the official
Schedule of Courses for a given term. No tuition adjust-
ments will be made, nor will tuition be refunded for any
individual course dropped after the expiration of the
drop/add date.

In order to be officially withdrawn from any course, a
student must complete withdrawal which will be approved
by his/her advisor. Such withdrawals, however, will not

be considered in effect until filed with the Office of the
Registrar.

Books

Tuition costs includes textbook rental. The required text-
books will be distributed at the beginning of each semes-
ter. At the close of each semester, the textbooks must be
returned to the university bookroom. Textbooks that are
not returned will be considered purchased by the student;
the student will be billed for the text(s). Limited graduate
courses require e-books which will be billed separately.



Financial Aid

Federal and State Aid

In order to qualify for federal aid, eligible students must
submit a Free Application for Federal Student Aid (FAF-
SA). The application may be accessed at
www.fafsa.ed.gov.

The various types of financial aid are listed below.

Federal Programs

Federal College Work-Study: The purpose of the Federal
College Work-Study Program is to afford part-time em-
ployment to qualified students needing help to defray the
costs of their education. This program has limited funding
and is available to students that demonstrate financial
need. Students must have and maintain a 2.0 GPA to par-
ticipate in this program. Funds are limited in this program
and are awarded accordingly.

Federal Pell Grant: The Federal Pell Grant is awarded to
students who enter recognized post-secondary educa-
tional programs and demonstrate exceptional financial
need. The maximum award changes yearly, and is depen-
dent on your financial need as well as your status as a
full-time or part-time student.

Federal Perkins Loans: The U.S. Government makes
low-interest need based loan funds available to needy
students. No interest accrues on this type of loan as long
as you are enrolled in an eligible degree seeking program
at least half time. Repayment of the loan starts after the
student ceases to carry at least six (6) credit hours. Loans
are awarded on a first-come, first-served basis for this
limited type of funding.

Federal PLUS Loan: A Federal Parent Loan for Undergrad-
uate Students is available to students’ parents through the
Direct Loan program of the U.S. Department of Education.
Repayment begins within 60 days of disbursement of the
full loan unless the parent chooses to defer loan pay-
ments. Simple interest is charged.

Federal Subsidized Stafford Student Loans: Need based
loans are available to U.S. citizens and permanent resi-
dents through the Direct Loan program of the U.S. De-
partment of Education. No interest accrues on this type of
loan as long as you are enrolled in an eligible degree seek-
ing program at least half-time. Check with the financial
aid office for annual limits. Repayment begins six months
after graduation or withdrawal.

Federal Supplemental Educational Opportunity Grants:
Federal Supplemental Educational Opportunity Grants
(SEOG) are made available to qualified students 